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THE CENTER MISSION STATEMENT 

, The Center for Vocational Education's mission is to inci'eas.e 
the ability of diverse agencies, institutions, and organizations to ^ 
^ stolve educational problems relating to jpdividual career planning, 
preparation,'and progression.' The Center fulfills its mission by: 

• Generating knowtldge through /e^earch 

( « 

4 • * 

' •^Developing educational programs and products .^-^ 
Evaluatir^g^individual program needs and outcomes 

• Installing educational programs and products 

• Operating information systems and services 

• Conducting leadership development and-trajfn^ng programs 




'OREWORD 



The Center for Vocational Education is continuing its programmatic, R&D efforts to develop 
more effective procedures for curriculum planning and desfgn. The catalog reported here represents 
one component of an organized effort to study*the nature and curricular implications of occupational 
mobility and transferable skills. It js believed that the content d( this catalog will facilitate the con- 
tinuing efforts'of the res^^ community to clarify and solve problems encountered by occupation- 
ally mobife people. - -^--^^ a 
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mental in developing the catalog format and designing the abstracts. Allen A. Wiant assiste^ in the 
preparation and i^eview of various components of the catalog. Duane Essex, Sue Keith, and Keith 
Widaman aSsis^d in obtaining references, and developing and revising the abstracts. The project 
wgs carried out under^the direction of Frank C. Pratzner. * 

We also express our thanks to Jerome Moss, Jr., University' of Minnesota; Marcia Freedman, 
Conservation of Human Resources; and Calvin W. Taylor, University of Utah of the project's Panel 
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OVERVIEW 

Purpose and Objectives ^ 

This catalog seeks to provide a. basic refer^ce to existing data and to stimulate creative think- 
ing regarding new- ways. of looking at occupational mobility and transfer. The catalog was designed 
and. compiled for the.prim'ary purpose of assisting researchers in the study of factors related to occu- 
pational mobility and skill transfer "within and between occupations. It is anticipated that this cata- 
Jog of datai)ases will encoar^g^and facilitate the consideratfon of secondary analysis of existing data 
and the exploration of various comrbinations of data sources which could potentially provide more 
extensive data in support of research. 

A considerable saving of time and money could accrue from the use of existing data bases, as n 
opposed to collecting new data on occupational variables. The greatest saving will probably be real- 
ized as the result of innovative techniques and comprehensive strategies developed to analyze exist- 
ing data more extensively than has been done to date. 



, Audience . * * * » » * 

Researchers andi planners constitute the primary audience for whom the catal5)g fas developed. 
However, anyone involved in manpower planning, career development, labor economics, and/or oc 
cupatidnal training^ counseling, and rehabilitation may also find it a valuable resource. 

It IS assumed that researchers, as'potential users, are knowledgeable about the structure and use 
of data bases and^:iassification schemes^ and will have some notion of how the catalog can serve their 
particular research and planninrg needs. While the catalog does not attempt to educate the novice 
user to the intricacies of data bases or classification schemes, it does present a brief discussion of 
each, whictuis also accompanied by ^ set of explanations of the' variables contained in the abstracts. 



Organization and Development \^ ^ ^ ^ 

The catalog consists of two major parts. Section. One cbntains the abstracts of the data bases. 
Sectibn Two contains the abstracts of classitica^ion schemes. - The abstracts in each section were de- 
veloped to provide a brief and concise reference to the contents of each data base and classification 
scheme. /, *• ^ > . 

/ • • ' ^ 

The d|ta base abstracts include selected^ key variables organized in a standard format. The ab- 
stracts should present a reader with sufficient iniformation <o enable him/her*to determine i^any of 
the data bases ace appropriate to their needs and warrant furthe/ examination. , , 

The classification scheme abstract format was designed to facilitate the use of the classification 
.schemes in organizing information from the data bases to give a variety of new perspectives on oc- 
cupational rVlobility and occupational skill transfer 
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Section§ One and Two each contain a detailed listing^n^d explanation of the \/ariable6 con- 
taineS in th§'abstracts: The data base cross reference index J9catedJa,back. of this.^atalog, mdr' 
cates the variables for which data ^e recorded in epeh data base. k ^ 

"A search was conducted to identify both data bases and classification schemes which, when 
combined in a single reference, would supplement the researcher's infortfiation retrieval capability. 
The contents of this catalog represent selected results of th-at search. 

^ Data Base Search 

Three separate search strategies were implemented to locate relevant dat^vbases. Initial efforts 
mvoh/ed a review several key directorie?that list organizations and agencies ll|<:efy to maintain 
data bases. The review produced a li^t of over 50 potential contacts. -This list.w^s supplemented 
with the names of federal and state government and educational agencies and departments that 
collect and compile data related to occupations and j:raining: " ■ \ . 

' * ' ^ ' \ • . 

A two page letter explaining the purpose of thQ project and requesting informatic^R was mailed* 
to a stratified random sample of^300 organizations, agencies, and departments identifie^^across tiie 
United States. A second hett^r was sent to'approximately 30 known^ources of data bas^s identified 
in a project conducted by the American Institutes for Research.^ A third searcb was initnated, through' 
tl^6 Jnter Univa-sity Consorltum of Political and Social Research.. T^e Polimetrics Laboratory lo- 
cated on the campus of The Ohio State tJniversity serves as the University representative irj^the Cbn^ 
sortium^and provided both catalog md computer.search services for this project. , v . 



Leads obtained through these searches'were followed up to deterrrtine the existence and avail- 
ability of^occupational data bases. A total of 74 potentially relevant data bases were idjshtified (see 
Appendix A). Contact was made with the holding agency.of .^ach data base to secure usable docu- 
mentation such as a cqdebook or user manual. Actotal of 55 avaiiable and relevant data bases were 
reviewed ancj;elected (see Appendix B). Copies of the c'odebook or user;. manual brid, wKe^ available, 

.copies of the data collection instruments were obtained for each selected data t^ase.* Using the data 
. base abstract worksheet (see Appendix C), a detailed review of the dbntents'of e^gh codebook or 
user manual was cojiduj^ted ^nd data, whera reported, were recorded for each variably included on ^ 
the worksheet. The coimpleted voorksheets were submittegl tp^^the. persons or agendies hqiding each 

-data base fo^r verification and correction,^and.were used to prBparethe abstracts found in the cata- 
log. ' ' ^ . . ' , i ' 

? ' * ' • X • 

'^Sessions, V. S^j Ed.).^ .Directory of data bases in the social sciences. 'New York: Science . 
Assbciates/lnternat^ional, -Inc., 1974. ' - * ' • 



Fisis, M. (Ed.).- Encyclopedia of associations' (\Jo\, 1: National organizations of^the U.S*h 
Detroit, Ml: ^ale Research Co. Book Tower, 1976, • 'X, ■ ' ' - ' 

e-^ ' . . 

Palmer, A.M. (Ed.). Research centers directory (5th ed.l. Detroit, Ml: Gale/lesearch,Co. 
Book Tower, 1975. ^' . \ " ^ ' 

2|y|j^chell, A. M., Jones, B. G., Krumboltz, J. D. (Eds.l. A soc/ai /earning theory ,6f career' de- 
cision ma/dng. Palo Alto*, CA: American Institutes for Researfch, 1975, 
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Classification Scheme Search ^ . ^ - 

An initial list of approximately 30 classification schemes was developed from a review of litera 
ture and from suggestions of the project's Panel of Consultants and other knowledgeable individuals. 
Docunientation was obtained for each classification scheme ancj criteria were established for their 
selection. Following a review by. project staff and the Panel of Consultants, 24 classification schemes 
were selected for inclusion in the catalog. . ^ > ^ 

Consideration was given'^to grouping or categorizing the classification scherties. For example, 
several of the schemes classify people accprdirfg to selected trsrits or variables, while'othrers are 
sche/nes t\^at classify p>bs or occupations. However^, because of the limited number of schemes in^ 
eluded in the catalog (24), and the sitnilarity in thfeir purpos? and functions, the abstracts were sim'- 
ply arranged in alphabetical order by the name of the origingtor{s). • . 

Abstracts were developed^or each classification scheme to provide an overview of its purpose ^ 
and methodology. The abstract format reports'the unique features of each scheme for each of a 
selected set of variables (see Appendix D). ' . \ * J 

« A 

Following the development of the abstracts they, were submitted to either the originator or . 
sponsoring agency "for review. The corrections and additions provided during the review were in- 
corporated into a final draft of the abstract. * ' ^ 

- ■ . . V ' 

l?rocedures for Using the Catalog . ' * 

Data bases. The data Bases listed in the catalog are uniformly reported according to the fornoat 
shown on pages 11-16. The set of abstracts* for the data bases have been grouped by the type of 
agency or organization holding the data. The entries in each grouping are arranged alphabetically 
by the name of th6 data base. E-ach abstract consists of four pages with each abstract beginning on 
a left-hand page. Each abstrac^ is organized according to eight major categories (bold type). The 
majoc categories are' furjher dividedSinto two levels of subheadings, upper lower case boldface,,and 
thenitalics. . \ ' . \' . ' / ' ^ 

Classificathn 'schemes. The classification'schenies listed in the catalog are uniformly reported 
according to the forrrfat shown on pages 269 270. They haVe been arrangerfalphabetically by.the ^ 
name of the originator(s). The abstracts range from two to four pag^s in lehgth with each -abstract 
beginning ort a left.hand page. Each abstract is organized according to four major categories (bpid 
type). There is one further division within"each rnajor category (upper lower ca?e type). 

The user should preview the sectioQS explaining th§ reporting format for data bases (pages 11-1 
and foi^ classification schemes (phages ^69-170) to be^come familiar witK the organization and m^an- 
^ng of lftfe variables listed in the .abstracts. Arv index of data Gasp titles and their page numbers is 
provided in Section One, and an index of classification scheme titles and their^page numbers is pro 
vrdea in Section Two. ' . " - 1 ^ ' 

A contact person and carrent address is liste'd for eadh data base and cjassifica^ti^ri scheme. I'f • 
codebobks, data tapes, or references are desired,, requests should l^e directed to the contact person 
listecJ for <hat data base or classification scheme. * ■ ^ " " 



NOJ»Ey The Center for Vocational Education does not hold and cannot provide codebooks, manuals, instru 
^ments/referertces, or data tapes for any of the data bases or classification sdhemes listed in the catalog. 
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DESCRIPTION OF DATA BASES 
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DESCRIPTION OF DATA BASES 



Definition^ 



For the purposes of this catalog, a datal^ase was considered to be a systematically stored and 

/Qtrievable collection of data. The structure and content of each data base defines or describes that 

particular data base. A large information system, such as the iJ.S. Census, contains numerous^ep 

arate data bases. The number of elements in a data base may range from relatively few to several 

hundred elements. The sample of respondents from whom data hav^ been collected will often vary 

among data bases from several hundred.to seVeral thousand. Likewise, the types of data will vary 

' widely across various data bases. One d'ata base may be limited to mea^sures of opirfion and attitude 

while others may contain fietailed. measures on such variables as age, incohie, place of residence, edu 

cation, occupational experience, test scores and grades-, and other socio economic variables. The 

abstracts developed for ^is catalog uniformly report the contents of each data base ow a selected 

group of v^iables and do, ii>nriost^cases, indicate additional information that may be inCjuded in a 

.data base. ' • * 

• • • 

In some data bases the data are longitudinal, consisting of similar measures on the same group, of 
subjects ovejf time. In others the dat^ are cross sectional, cfonsis\ing of measures or^ a sample of sub 
jects at one time only oV on different samples over time. _ > 

' The data bases included in the catalog were developed for diverse reasons by diverse agencies and 
organisations. The majority of them -consist o'f data collected during occasional follow up studies or 

• data that. were regularly collected, in rrtanpower and other socio-economic surveys. 

' - . ' 

The data in -some data bases have been.organized to faciiitate retrieval while bther systems have 

• no specific internal crrganization for retrieval. Because Qf the variations among computerized'.data 
storage systerjis and the technical nature of the explanation of each system variation, no attempt 
was made to specif/ sucTi, information in the catalog. Questions related to the com^)atability of dif 
ferent computer systems can best be resolved through direct contact with the holding agency of each 
data'ba^e. . . > • t ' . . 

' , , . ^ ' ' ^ - ' ^ ' ' V 

Selection Rationale • * * \ ^ 

During the initial search phase, all data bases that could be identified $\(ere considered for inclu 
sio/T in the catalog. Several general criteria were used for initial screening of tJ:»ese'data^b^ses prior 
to further'review. 'One criterion was th^t adequate^documentation had Jto Be avai^ble on a data base. 
The documentation oould be either a codebook or^user manual. Anothei^^^cfiteri^n AO^as that the (Ja.ta 
had to be accessible with only normal Restrictions, and.another was that the' data had st^d in ^ 
a retrieval form such as on computer tapes or punched cards! - ^ ^ 
^ r , * » ^ * 

Once ci data base was identified and the above qualifications were verified, a^second criterio^ 
was used to select data ba^es for inclusion in the catalog. A data base had to include measures on . 
one or more key subject variables, measurement variables, training varia^ies, work experience 



variables, and occupational variables. Fqr a detailed lifting of the variables, refer to the section^ 
plaining the reporting format for data bases (pages 11-16). , ' * 

■' ■ ^ ^ ' ^ : c 

Sources _ ^ • • * : 

The data bases accessed for review ^A/ere Identified through a variety of search procfedures as ex 
plained in the secttorr "Data Bas^ Search/' (page 21. Contac^lf were made with numerous agenciQ$ 
and individuals^ representing the following sources: 

• Advisory Councils ^ * ^-4...-^ i.,^^ . • jtofessibnal Ajs^jcjatjoi:>s^ 

^^"^^^^ •''^Bijslness arid Industries ' • Rehabilitation Services . 

* Givii Seryice Commission . y . • 'Research'Organizations^ ,^^r 71 

- Collegesand Universities ' ^« Selected Individuals - , 

Departments of Laoor " • -State Departments of Education , ^ 

Employm^feqt Security Agencies ' > • , Vocatiohal Schools 

Labor Union§ • < • ^ ' » 



The majority of the data bases Wfere located through federal agencies, research organizations^ 
and university data hbrartes. Many of the organiz^ions contacted collected 9ata on various s'gecial 
interest groups and variables, however, the data often were limited In scppe, not related to the pur 
poses of the^catalog, not pfetrievable or not sufficiently documented. v, 

' • ' : 

Design of Reporting. Format ^ . ^ ^ ' . 

, The design for the dat^a base repoJCSjfl3J9jr,n^^t was based on a review of other data abstracts pre 
sented m the previously cited catalogs arid dFrectories. A prototype of the catalog, including exampl 
abstracts, was prepared and reviewedj^y the proji^ct staff,-thk NIE Project Officer, and ijie Panel of 
Consultants. Suggestions for impro\7encient were incorporated into the. final design. An explanation 
of the reporting format is presented in themeWtiVection. * ' 
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Database reporting format 
with expi?anatioisis . 



DAlFA BASE TITLE 



the set was part of a larger study^^il^ame of the 
larger study precedes thatjji^h^^parate data 



PRINaPAL INVESTIGATOR 



Contact Person 



Publications/Source Lisf 
of Publications ^ 



Indicates the <iames of the persons whq exercised 
primary responsibility for the research program;'if 
the principal investigators were unknown, this is 
reported. Address is included, if known. 

Indicates the person to contact for access to th^ 
data base. ^ - • * 

. • Name ^nd title' 

• Usdal business address ■ 
, • Regular business phone number 

Indicates publications and/or that a list of publica- 
tions based on the data s*t are available and thp 

source of the list. Related studies are listed when 
* 

available. 



DOCUMENTATION . 
Format 



• jCodebook/Datrf Su mmary 



Questionnaires ^ ^ • 



§pecial Work Tapes 



X 



tjidicates that th^lltaja are on punched cards, com- 
puter tape, etc. ^ If the'data are on computer tape, 
the configuration of the data on thfe tape is • 
listed; the availability of morfe thgn one tape con» ^ 
figuration is indicated by the phase "common 
con^gurations." , " . 

Indicates the availability of a cqdebook and/or data 
summary. 

Ifidicates the availabiHty of questionnaires,"interview 
■forms, or the like, used in gathering data; - , 

Indicates the availability.bf special work tapes 
through thff^ove location. 
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ACCESS ■ 
Availability 



Restrictions 
Fees 



Indicates the s\atus and conditions under which the 
data are availat 



• Data are\held in archival form if not cur- ^ 
rently act 



• Adequate documentation is available. 




are available on fequest upon payment 
and cpmpliantie with normal confi- 
dential requirements. ^ 

Other ' 

Indicates any resljrictions on access to the data. 
* \ ■ 

Indicates the cost of acquiring the data set. 



DESIGN INFORMATION 
Objectives 

Qata Collection Procedures 
Dates 



LongitiMinal 



Sample Charal:tenstics 
Size 

Population 



' How Selected 



^4 



Indicates the purpose for which the data were 
originally collected or the so\ts of questions which 
the data were to answer. 

1 

l-ndicates the methods and techViiques used to con- 
duct the study and to collect the data: general 
type of study sucH as survey, exDefimental. 

Indicates the year of data collection, or the various' 
dates of data collection of studies vyith more than 
3e date of collection. 



Indicates that the data set has multiple data col- 
lection points on the same^roup or cohort. 



Indicates the number of cases and the type of 
'sampling units. 

Indicates the size and'characteristics of the\popula- 
tion of cases from which the sample was drawn. 

Indicates the sampling technique used in selecting 
cases for the sample, • 
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SUBJECT VARIABLES 
Demographic Variables 
Place of residence 

Residential density 
Years of-jpducation 



Educational attainment 



Gender 

R^ce/Ethnicity 



Religion 



Age 



Total mcbme 



Marital status 



Other 



Indicates the country /state/counW/city^f resi- 
dence of the subject if recorded. \ , 

Iridicates the geographic areas from whicfVthe sam- 
ple vyas drawn as "rqral only," "urban only," 
."rural and .urban," or data not available. 

Indicates that the lium^er of years of formal edu- 
cation received by /each subject is recorded; if 
available, the range or categories of response are 
given. | 

Indicates that.thi nu/nber and/or types of degreesjs 
earned by each subject is recorded; if available, thev,. 
c'ategpries of resjoonie are 'given. , ' ,^ 

Ind^cates^that the s^x of each subject is recorded. 

'* Indicates ihat theVace/ethnicity of eaqh subject - 
is recorded; if available, the names and/or number^< 
of categories of response are giverK ' . C " 

' Indicates that the religion of each subject is re- 
corded; if available, the categories of response are 
J* given. 

Indicates that the age of each*subject is recorded; 
if available, the range or categories of response «re 
given. 

Indicates thaf the income for each "subject," 
"family," and/or "household" is recorded; if 
available, the range of income and earning-period 
are given. , , ^ 

Indicates that^the marital status and/pr number of* 
children for each subject is recorded; if. available, 
the categories of response are given. 

Indicates that 6ther demographic variables ar^ re- 
corded which did not fit^'n any of the previous . ' 
categories; if sufch variables are available,' the cate- 
gories of variables are listed. 
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Measurement Variables 



Abihty'/$%ilh 



Aptitude 



/f^ievement 




Personality 



Attitudes. 



Values 



InterestSj^nd Preference 
Jab Satisfaction 



In the following categories, published tests are 
identified by titles consistent with Buros ( 1 972), . 
while measures constructed specifically for the 
abstracted study are identified only by category. 
If five or less measuhes are recorded 'for a variable, 
each measure is listed individually. If more than 
five measures are reporded, the num'ber of^meas- ■ 
ures are given. 

Indicates that ability /skill measures are record ed,.i. 
for eaqh subject;' if avaifable, the' meastffes, or types 
pf rfieasures ahd/or number oftitemsfer each nieas- 
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sponse are given. 



^4. 



listoky intori 



Indicates that wlork hi?to\y intormation is recorded 
for each subject; if available, the categories of work 
history data.are given/ 



Occupational Mobility 



7 

OCCUPATIONAL VARIABLES 
Siample Characteristics ^ 



Size 

Occupations Represented 
How Selected 

OccupaU^^hal Classification^ 
Job Coding 

Job Qlusterfng ^ ^ ' ^ 



Other 
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Special Work Tapes 

ACCESS • 
Availability 



Restrictions 
Fees 



Director of Research 
' Data Use and Access Labi)ratories 

1601 N.Kent . 
^ Arlington, VA 22209 



ducation^ & Welfare^ 



Drt William Dorfman 
Departmeiit of Health, 
[Rational Center f6r Edufcational StatiSTtCI 
400 Maryland Avenue, §.W. 
Washington, DC 2020!^ 

Data Summary available from contact person. 



Common tape.configurations 

Description and technical docurnentation summary- 
Source of presfeflt abstract. 



Available 



Data summary and work tapJes available frpm contact 
person. ^ 

None . » * ' X 



DESIGN INFORMATION * 
Objectives ' , , 

Data Collection Procedures 
Dates 

Longjtudinal 
^mple Characteristics 
Size 

Population V. 
How Selected 



High schooj dropouts as defined and described by 4 
Public Use Sample extract files and 2 summary data 
files based-on those extracts. *. 

Bureau of Census data for 1960 and 1970-Cross- 
sectional. . ^ 



800,000 + across all four extract files. 

U.S'., Age group 14-21 years. 

fd60/1970 Compatible Publig Use Sample (".I960") 
1970 15%*Stat6 Public Use Sample ("15% N") 
1970 5% State Public Use Sample (" 5% N") 
1970 1 5% Neighborhood Public Use Sample 
("15% N"). - 




SUBJECT VARIABLES 
Demographic Variabfes 
Place o f Resif/ence 
Residential Density^ 

Years of Edupation 
Educa tional A ttainmeo t 
Gender, 

Race /Ethnicity \ 
Religion 



Age^^ 



j< address. 



y Rural/Urban/plus 17 selected indicators tabulated 
for hous^[iolds in the vicinity of the reference house- 
hold. 



Highest grade attended. 
Highest grade finished, f 
Both male and female. 

Multiple categories of response: Includes four 
categories which differentiate Spanish background,, 
(e.g., Puerto Rican, Cuban) 



14—21 years, in year increments. 
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I 

0 
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TotiT Income 



Marital Status 



Other 



Measurement Variables 
Aptitude 
Achievement 
Personality \ * 
Attitudes 
Value 

♦ Interests and Prefererice 

. Job Satisfactiocy^ 

E valuation of Sub/ects < 
Occupational Performance 

Other 

Training 
, Type/Source 

Length • ^ 

' Level(s) . ' 

» Evaluation of Training 
\ Work Experience 



Job Title- 



Ear^rrings 
Wor/^ History 



Family income, current. Earninga: wages/salary, 
non-farm businesj, own farm, welfare, other 
sources. Total jncome. - 



^ Marital status; children ever born, married more than 
\once; age at first marriage,''academic quarter of first 
rnarriage. . 



L 



Vocational training; field of vocational training 



i % 



Occupation, current and 5 years previous. 

■V' ^ I - - 

Current wage/salary. . - 

V Year last work«d;^workmg last year arid weeks^^ 
worked* disability -limiting/preventing work; dura- 
tion, df disability, "r, ^ 



Occupational Mobility 



Current occupation; t)ccupation 5 years previous; 
current address; address 5 years previous. 



OCCUPATIONAL VARIABLES 

Sample Characteristics 
» 

Size * * * 

Occupations Bepresented • 
ftpw Selected * 

Occupational Cllassification 

Job Coding^ 
Job Clustering 

Organizational Characteristics ^ ■ 
* • 
Physical Working Environment 

Organizational Slimate ^ 

Union^ f filiations 

Other 



Occupation, current and 5 years previous. 

Occupations, current and 5 years previous.. . 

Unselected for, occupations; Bureau of Census 
sample of 14—21 ye^r old subjects. 



Current and 5 years previous occupation. Employ- 
ment Status Recode (Bureau of Census Codes) 



/ 



1^: 



FEDERAL GOVERNMENT: 



Longitudinal 



•V 



41 



/ 



42 



DATA BASE TITLE 



\ 



^^^INCIPAL INVESTIGATOR 



ABSTvRACT 4 




families with Dependent Children Study 
(STennial since 7967) • 



Department of Health, Education^& Welfare 
Sbcial arid Rehabilitation Service 



Contact Person 



Publications/Source List 
of Publications 



Related^Studies 



Howard Oberheu 

Department.df Health, Education, & Welfare 

Office of Information Services 
* Social and- Rehabilitation Service 
I National Center for Social Statistics 
VWashington, DC 20201 

Most recent published: Findings of they^TS AFDC 
Study, Parti. Demographic and program character- 
istics,,Part Hi. Sen/ices to f am Hies, Part iV. Discon- 
tinuances for AFDC money payments during 1973. 

1975 study results are being gradually disseminated 
in unpublished form. 



DOCUMENTATIQN 
- Format 
Codebook/Data Summary 
Questionnaire 

Special Work Tapes 

ACCESS , , 
Availability^ 
Restrictions 
Fees 



Common-^ape configurations. 



•Available, case record schedules for both Eligibility 
Worker and Service Worker, Source of present abstract 

Available from the NationaJ Technical Information 
Service. * ' . 



On request from contact person. 
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DESIGN INFORMATION 
Objectives 

Data Collection Proced 




Sample Characteristics 

Size . 

Population 

How Selected 



Survey questibnnaire^ Source of infirmation in« 
eluded clients case record, personal knowledge ot 
the case, information as provided by other agency 
workers or from the client personally. Most recen^ 
s,tudy conducted May 1975. . 



Clients receding aid frorrvthe Aid to Families with 
Dependent ChiFdren program. 



SUBJECT VARIABLES 
Demographic Variables 
Place of Residence 

Residential Density ' 

\ 

' : Years of Education 

Educational Attainment 
Gender 
\ Race/E thnicity 

Religion 
Age 

Total Income 



'Entire U.S. ■ * / 

9 categories of residence from Rural through 
Cities with Populations of 1,000,000 or more. . 

Highest grade or le^l of school completed by the ^ 
motfier sad father. ' • ' 



Male and Female. 



Race> multiple categories. If.of Spanish decent, 
indicates country of origin. ' 



Current age of.mother and father^ 

Totat income considered tn AFDC budget by cate- 
gory. Whethfer or not mother or father is rlceiving. 
a public. assistant money payment Amount AFDC 
assistance group vvas paid during study month and 
source of payment. Current value of total resources 
.held by AFDC assistant. 
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ERJC 
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Marital Status 
Other 



/ 



Measurement Variables 

Abmty)Skill 

Aptitude 

AvHievement \^ 

Personality 

Attftudes 

Valued 

♦ 

Interests and Preference 

Job Satisfactior}' 

Evaluation ofSut^jects^ 
Occupational Perforrpance 

Other 

Training , 

Type/Source 

Length 

Levels 

Evaluation of Training 
Work Experience 
Job Title 
Earnings 
Work History 



y 



Number.of children in AFDC age range. 

* u 

Number of persons in household. Type of dwelling. 
Whether a male or female is head of hbusehold. 
Multiple questions concerning relationships between 
members of the AFDC household. 



Usual^ occupational group for mother and for father 
fhem eniployed. 

employed, total earnings for study nrvonth. 



wi 
Mf 



Whether gr notempjoved; if so, when job began, 
if not, when last job ended? 
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ERLC 



45. 



Occupational t/lobility 

OCCUPATIONAL VARIABLES ' / 

Sample CharapteristfcS 4 

^ • * . . . 

Occupations Represented ' . * ^ . ^ 

-How Selected j 

Occupational Cla&ificafion * 
Job Coding ^ ^ . ' . census codes. 

Clustering ^ * * ^ 

Organizational Characteristics ^ ^ 
Physical Working En vironment 
Organizational Climate . ' 

Union Affiliations ^ m / 

Of/?er 



^1 



/ 

/ 
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ABSTRACTS 



DATA BASE TITLE 



Bureau of the Census Data 



PRINCIPAL INVESTIGATOR 



' Contact Persons, 



' Robert L. Hagan, Acting birectW 
r Bureau of the Census ' 

U.S. Department of Commerce 

Washington, DC 20233 

a. ' Larry VV. Carbaugh 

Chief, User's Service Staff 
Data User Services Division 
Bureau ot the Census 
Washington, DC 20233 
(301.) 763-2400 " 



* Pubfications/Source List; 
of Publications 



Related Studies 



• b. Dual Lab,s ^ 
Suite 916 

1411 Jefferson Davis Highway ' 
Arlington, VA 2^202 

''.c. Major Stgte Universities * ' > 
Departments of Geography, Political Science* 
and/or Sociology ' 

U.S. Department of Commerce, Bureau of the Cen- 
"sus. Index to selected 19^ census reports^ ^dish' . 
ington, DC: U.S. Govemmeht Printing Office, 1974. 

Related Publications: 

1970 Census user% 'guide, P^rts 1 & 2. Washington, 
DC: U.S, Department of Commerce, Bureau of 

' the Census, Washington, DjC: U.S. Government . 

. Printing Office, 1970. 

* ' * . r 

Data' user news^ U.S. Department of Comrfierce, 
Bureau of the Census; Washington^ DC. Author, 
• Publications Distribution Section, monthly. 

* The bureau of the census catalog. U.S. Depart- 
ment of Comnnerce, Bureau of the Census. 

' Washington, DC: U.S. Government Printing 
Office, 1974. / ^ ^* 
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Publications/Source List Other publications of the Bureau of the Census that 

, of Publications (continued) ^ include a re-aggregation of ceRgu*? data and are avail- 

' _ * - able from the U.S. Government Printing Office are: ' 



/ 

DOCUMENTATION 

\ 

Format 

Codeboqk/Data Summary 



Questionnaires 
• Specfel Work Tapes 



'sJ3f72 Professional, Technical, and Scientific Man- 
power Survey, 1972, 

^Participation in Adult Education, 1972, 

Postcensal Survey^'bf Professional and Technical 
Manpower, 1973. * -jlp 



Variable Record Lengths (Hierarchical) 



User's Guide, Parts 1 & 2, plus interview, provide 
source of information. Additional file documenta- 
tion available pn request; ' , ^ 

Available 

>> _ 

Available 



ACCESS - 
Availability 

Restricjions" 

.^..Fees 1^ 



Available from the Bureag of the^ehsus and from 
major-universities (see Contact Person(s)^bov^ 

Data are suppressed if release might disclose informa- 
tion for specific individuals or households in accord- 
ance with Title l3 of the U.S.-Code. ^ 

Cost of data is set by the Bureau of the Census. ^ 
Special tabulations are available at user request 
and at user expense. 



DESIGN INFORMATION 
Objectives 



Each question'must conform to gtjidelines set try ' 
Congress in the Federal Reports Act of 1942. The 
major objective is to insure that%the infornlational 
needs of government, and through it, of the public, 
are adequately met in the most efficient manner. 




Data Collectipn, Procedures 



The Census data collected in 1970 are described in 
terms of 100% comfjfete-count (100% enumeration) 
or 20%~ 15%-, and 5%--samples. 

The public use samples differ from the (jpunts in that 
data are collected from randomly selected respond- 
.ents by interview, rather than mail questioonaT] 
public use samples^ Data are^ot lo^gitudin^l; hovj^ 
ever, changes in cross tabulations of data over the 
years may well indicate trends. 

Summary files (geographic area summaries) 
are availably, containing thp complete-count 
and sample data. 

2. Microdata files (individual records) are also 
available. These are disclosure-free samples 
(1/100, 1/1000, 1/10,000)'of the sample re- 
sponses known as public use samples. 



Sample Characteristics 
Size 

Population 
How Selected 



if 



SUBJECT'VARIABLES 
Pemographic Variables 
Place of Residence 
Residential Density 
Years of Education 

Educational Attainment 
Gender 



See individual counts 
Citizensof the U.S\A. 

Involves both personal interview and mailed 
questionnaires. 



U.S.A. 



Rural and Urban 



Provided in general categories, including nursery 
school, high school, of college. 



Male and Female', 
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Categories include, Wt ^ite, Black, American Indian, 
Japanese, ChineSeTFilipJno, Korean, Hawanan, Other, • 
Spanish Heritage population also available. • , 



Unbounded responses, in smgle year increments, from 
less 'than 1 year to more than 100. 

income for respondent is reported; income for the 
family is computed'as the combined total incomes 
^for 9II mem^rs of each family. * ' • 

Status of marriage, including married, widowed, 
divorced, separated, or never married; number of 
children is also ascertained, as is structure of the 
family unit. 



V 



• *1 
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4. 





* 

. ■ ,C ■ 

Training ' 

Type/Source / 
Length • . 


• 
















Evaluation of Training ' 
Work Experience 




r 


Earnings 


Job Title and mo^t important activities are specified. 

For prelent job: Earnings Level, is available in un- 
bounded responses, with increments of various 
sizes. ^ 




• 

IVor/: History 

V 


'Information about employment status and disabil- 
ity status are not available longitudinally; they are * 
available for cross-sectional analysis, howeyer. 

Availability in terms of residential mobility: intra- * 
county, and inter-county movers. ' . 




• > 
OCCUPATIONAL VARIABLES 






Sample Characteristics 






Size 


Not sampled by population. . 




Occupations Represented 


u 




How Selected 


% 




Occupational Classification 


• * 


•* 

* 


Job Coding 

• 


Occupation classification scheme of Census of 

Population, Classified Index of Occupations and 

Industries. . ♦ * 




r 

• 


50 , \ • ..t 


*> 

■o 


. % J' • 




/^ERLC 




- . . ^ II tr 




t 





Job Clustering 

Other ' ^ 

Organizational Characteristics^ 
Physical Working Environment 
Organizational Climate 
Union Affiliations 
Other 



'Industry classificatibn scheme ofHhe Census of • 
, Population, .Classified Index of Occgpations and 
Industries/ 

^^'^'^^"■T-Work patterns, including cfas&x)t^brker, place of 
y\tork, and rt^^ans of transportation \o work are also 
included. 




■r 
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C^ATA BASE TITLE . 



ABSTRAOT6, 

£entral£ersonnel£ata£ile (CPDF) 



r 



PRINCIPAL INVESTIGATORn 



Coptact Person 



Publications/Source List 
of Publications 



Related Studies 



r 




Dr. Philip A. D. Schneider 
Associate Director fqr Manpower Information 
Bureau of R^ahpower Information Systems 
U. S. Civil Service Commission 

Dr. Pbilip A. D. Schneider 
Bureau of Manpower Information Systems 
, U.S. Civil Service. Commission 
1900 E Street, N.W. 
Washington, DC 20415 ' 
(202)632-6808 ^ * ^ * 

List not available. Publfcations: Twice yearly- 
minority surveys;*once yearly-occupational survey; 
once yearly-geographic survey; once yearly-salary 
and wage survey. ^ 

Federal Automated Career System 



DOCUMENTATION 
Format 

Codebook/Data Summary 



Questionnaire 
Special Work Tapes 

ACCESS 
Availability 
Restrictions' 



/ 



I 




Sch neider, P. A. D. The central personnel data file, f 
Washington, DC: U.S. Civil. Service Commission; 
Bureau of Manpower Information Systems,, 1974>s^' 

* 

Personnel Data Standards, FPM Supplement 
^2^2-1 (Aug 76) 

Self-Identification of Medical Disability SF-256 
11-77) 



On request from contact person. 

To use in management of federal government per- 
sonnel only. Data identifying individuals is not 
available. ^ 



Fees' 



DESIGN INFORMATION 
Objectives^ 



Data Collection Procedures 



Sample Characteristics 



Cost recovery basis. 



to meet the essential information needs about the 
Federal wo/k force, to reduce the^peo^j^ency" 
reporting that has historically been required, tq sup- 
^port manpower analyses that the commission needs , 
to do in its on'^oing normal personnel marwgement 
process. - ' ^ 

Dates of data collection: Done continually. The 
data base m maintam.ed by means of automated 
input (pushed card and magnetic tapfttand per- ' 
sonnel action forms submitted to the CommFssion* 
The current status file is the major file into which 
daily transactions are merged to fdrm^th? computer 
data base. Thisicorfjputer.datjl base is, Jh effect, con- 
" tinually updated with longitudinal information. 



Approximately 3,0 million Federal employees. 



r 



/ 



. Population \ 



How Selected 



Federal employees from the Leg islatfve* Branch' 

(40%), Judicial Branch (3%);and the executive' 

Branch (99%). 

* • • * ~ 

^ ^ Corr^plete universe of the Legislative, Judicial, and 

Executive Branch agencies which teport data to the 
• ' Commission. 



SUBJECT VARIABLES 
Demographic Variables^ 
Place of Residence 
Residential ^Density 
Years of Education , 

Educational Attainment 
Gender 



4f> 



ERJC ^ .- 



Contains 22 levels of educatioruranging from grade 
8 or equivalent to post-doctorate. 

Included4n above 22 ediioational levels^ 

lyialp and Female. , - 71 
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Race/Ethnicity 



' Religion 
Total Income 



Marital Status 
Other 

Measurement Variables 
Ability/Skill 
Aptitude 
Achievement " 
Personality 

Attitude 
Valije. 

r 

Interests and Preference 

Job Satisfactipfi 

Evaluation of Subjects 
Occuaptional Perfdrmance 

Other ' ' 
Trajning , 
Type/Soured ^ 



r 



Length 

..Levels 



ERIC 



Minority group designator code for categories of ^ 
Negro, Spanish Surname, Amep^iTfeilndipn, Oriental, 
Aleut and Eskimo (in Alaska ohiy), employees in 
Guam^ Hawaii, or Puerto Rico,^nd None of These. 



Date 'of Birth given, ' * ' 

Only income available is salary for current position 
of employee, * . / 



/ 




CPDF Training System—Subsystem of ffl^QF. Source, 
of trammg available indicating whethe'r government 
or non government activity provided training. Typ^ 
of training'aisp ayailaWe but categorizes subject 
.matter of training^ not organizations where received 



'Number. af hours of training ir>stance. s 
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Evaluation ohTr^l^g 
> Work Experience 
Job Title 



Earnings^ 



/ 



Work History. 
Occupational Mobility ^ 

OCCUPATIONAL VARIABLES^ 
Sample Characteristics 

Occupations Represented 
How Selected 

Occuupatio^al Classification 
* Job Coding - 

i 

Job Clustering 

\^ 

^ther 

Organizational Characteristics 
Physical Working Environmertt 
^Organizational Climate \ 
Union Affiliations 

jOther''\ ' ' * 



{ : 



Onty available for individuals with Feder'al Civilian 
Governmenfwcome. 



Functional Classification (Speciah?^ and Environment) ♦ 
and 5-digit occupational ^seriesjxxle defining Subdivision 
of occupational family or groIifKv 




L 



ABSTRACT? 



DATA BASE TITLE 



Executive Inventory 



PRINCIPAL IIMVESTIGATOR 



Contact Person 



Publications/Source List 
of Publications 

Related Studies 

DOCUMENTATION 

Format 

Codebool^/Data Summny 

Questionnaire 

Special Work Tapes 



Sally H. Greenberg ' t ^ ; 

.Assistant Director, Executive Programs atpd Resources 
Bureau of Executive Manpower 
U.S. Civjl Service Comonission 

Sally Greenberg * * ' 

Assistant Director* "Executive Programs and Resources 

Bureau of Executive Manpower 

U.S, Civil Service Commission - , 

1900 E Street, N.W. 

Washington, DC ^ ' 

(202) 632-4648 

Executive Personnel in the Federal Service^ 



Tape and Microfilm 
Available 

Executive Inventory Record, SF-161 



, ACC^^SS 



Availability • 

\ 

RestriGtionsx ^ 



*lfees^ 

X 

. pESlGN INFORMATION 
Objectives 



On request from contact person. 

For use outside the federal government, restricted 
to production of summary descriptive statistics. 

Cost recovery basis- 



Centralized source of candidates for GS 16-18 positions 
Data source^for summary descriptive statistics 
Data source foe anniial rep^rito Congress 
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Data Collection Procedures 
Dates 

Long|^$udinal 

Sample Characteristics 

Size 

Population 
How Selected 



Personnel entering grades 15-18 and eqcjjvalent 
positions complete an executive inventory record 
(SF-161) 



Apptroxim3tel^50,000 registrants; both present and 
former GS V5— 18 and equivalent personnel. 

Covers GS 1S— T8 and equivalent personnel in most 
; of tneS^ecutive branch agencies. ,^ 

Complete universe of population. 



SUBJECT VARIABLES 
Demographic Variables 

Place of Residence 

Residential Density 
Years qf Education 

Educational Attainment 



Gender 

Race/Etlinicity 
Religion 
Age ^ 

Total Income 

*t * 
Marital Status 

Other. 



State of legal or voting residence at time of first 
appointment to full-time federal^osition. 



10 categories ranging from did not graduate from 

high school to have earned doctdhate. • 

• ' *. 

Includes all earned degrees at bachelor level and 
above to maximum of 5 and up to 5 degrees, diplomas, 
'and certificates for which degree at bachelors leyel not 
awarded. 



Mate and female. 



Date of birth giv6n. 

^Available through salary and.QS grade of current ^ 
position. , ^ .y/ 
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MeasurQtnent Variables 
» • 

Ability/Skill \ 
Aptitude 
Achievement 
. Personality 
Attitudes ^ 
Value 

c * 

Interests and Preferenbe 

) ^Jab Satisfaction '| 

^\Evaluation of Subjects 
\ Occupational Performance 

• Otfier-. 

training / ' • 

Type/Source » 

■ ■ ' ^ , 

^ Evaluation of Training 
- VVbrk E^eri'ence 

Job Title > 

Earnings 

Work History 1 ' ' 



6 items available indicating expression of preference 
in respect to referral for assignment. 



(Jpntains number of major training programs attended 
to maximum of 5 and year in which attended,^ 



Available ^ 

<» 

CS grade and salary available for current position. 
«■ * • 

Available for up to 7 previous positions, including 
dates, employer; salary, location, position title, apd 
basic dqties. ' ' ^ 



. Occupational Mobility 



. Interest in changing geographic locations available; 



OCCUPATIONAL VARIABLES 
Sampl^ Characteristics 
Size 

Occupations Represented 
How Selected* - 
Occupational Classification 
Job Coding , ' 



5-digit occupational §eries code defining subdivisionr 
of occupational family or group, 2-digit specialization 
code for certain positions, and 2-digit job function 
code ranging from self-employed to Director or Man- 
ager (i.e., 14 categories) available. 



Job Clustering ' 
Other > 

; Organizational Characterrstics 
Physical Working Environment 
Organizational Climdte 
Union Affiliations \ 
Other * ' _ 



J. 



ABSTRACTS 



( 



DATA BASE TITLE 



i PRINCIPAL INVESTIGATOR 



^ederal_Automated Career System (FACS) 



William C. Reifsnyder 
Chief FACS Control Unit 
Bureau of Recruiting and Examining. 
U.S. Civil Service Commission 



Contact Person 



Publications/Source List 
.of Publications 



Related Studies^ 

DOCUMENTATION 
Format 

Go^book/Data Summary 

Questidnnaire 

Special Work Tapes 



:./eif 



Williarri C. /Reifsnyder 
Chief FACS Control Unit 
Bureau of Recruiting and-Examing 
U.S. Civil Service Commission 
1900 E Street 

Washington, DC 632-7778 ' 



ape 



r 



ACCESS 
Availability 
Restrictions 
Fjses 

DESIGN INFb^MATIOlM 
Objectives 



Restricted to use within Federal government man- 
agement. ^ ^ 



Improving manpower utilization through a more 
effective matching of jobs and people. » 
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Data Collection Procedures 



Dates df Data Collection: Began December 1972- 
Collection continual-. * 

By completing a questionnaire, the middle and 
upper-management worker's file becomes active. 
Any subsequent personnel actions will be submitted 
to the Qivil Service Commission; such actions will be 
automaticaTly recorded o n thisJongitudi nal record. 
In addition, every 18 months, the worker will receive 
a complete copy of ^his printout for revision at any 
time. 



Sample Characteristics 

Size 



Population 



How Selected 



All GS 13 and 14 employees in selected, occupational 
area%^(i.e., ^general administration, accounting and- 
budget, engineering and architecture, business and 
industry; and mathematics and science) and GS 11-14 
employees in personnel management series. Approx- 
imately 65,000 registrants. 

Full-time, permanent. General Schedule employees of 
agencies covered by the Central Personi^el Data File. ^ 

Full-time, permanent, General Schedule employees 
of agencies covered by the Cental Personnel Data . , 
Fil^ ' — 

Complete Survey of universe. 



SUBJECT VARIABLES. , 
^mogr^phic Variables » 



Place of Residence^ 



J^tate or Country, city, street address and zip code 
available. A 



Residential Density 
Years of Education 
Educational Attainment 



Not available. » 

Ga^gories with variable increments. 

Available— 2? levels of education ranging from did 
not complete elementary school to post doctorate. 



Gender 

Race/Ethnicity 
Religion 





















Age • * ^ 


Available through date of birth. 




Total Income 






• 


/ 


* 


Marital Status 

i 






f -i 

I :Other ^; 




• 


Measurement Variables 






. Ability/Skill 






^ AptitudB 




• 


Achievement 






Personality 


« • o 

— ~*" • 




Attitudes ' 


o 




, Value ^ . * 






Interests and Preference 


7 items available indicating employee's interest in 
job changes. 




Job Satisfaction 




• 


Evaluation of Subjects 
Occupational Performance 


* *• 




Other ^ . . * V 


* 




Training 

Type/Source jar- 


• 

Contains number of courses taken in each^of 5 
categories. • 


) 




Available, indicates whether training longer or 
shorter than 120 days. " ^ 






m ^ 




Evaluation of Training 






Work Experience 

, ' * Job Title 


^ 1 

* - V* ' , ' ' ^ " ' M 

" ^ 1 ' ^ ^ 




Earnings 


Available, 


• 


4 


■ . - -62 ' ■ 

♦ 63 




.ERIC • . ; . • 













/ 



Work History 
Occupational Mobility 

OCCUPATIONAL VARIABLES 
Sample Characteristics 

Size 

Occupations Represented 
How Selected 
Occupational Ciassification 
Job Coding 



Job Clustering 
Other 

Organizational Characteristics 
Physical Working Environment 
Organizational Climate 
Union Affiliatior^s 
Other 



Not availaWe in the ai^tomated data base. 

Contains indicator of^geographic preference and 
willingness to travek 



Available-5-digit occupational series code defining 
"^subdivisions of occupational family or group, 3-digit 
curCent position speciality code, 2-digit current posi- 
tion function code, and 2-digit current position- 
environment code. 



ERIC 
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ABSTRACT 9 



DATA^BASE TITLE 

.^iegjiilCIPAL INVESTIGATORS 
Contact Person 

9 

Contact Person 



Publication/Source List 
of Publications 



/ 



National Longitudinal Study of the High School 
Class Qf 1972 



Thomas L. Hilton, Education Testing" Service 
Princeton, NJ 08540 

J. P. Bailey, Jrs Center for Educational Research 
and Evaluation, Research Triangle Institute, 
Research Tfiangle Parle, NC 27709 . - 

William Dorfman, Chief 

Statistical Systems Branch, National Center for 

Educational Statistics, U:S. Office of Education, 

400 Maryland Avenue, S.W. 

Washington, DC 20202 

(202) 245-8766 - 

Levinsohn, J., Lewis, Cr Riccobono, J. A., & 
Moore, R/P. National longiw^inal study of the 
high school class off1972-dStaJile users manual. 
Research Triangle Park, NC: Center for Educational 
Research and Evaluation, 1976. 



Related Studies 



DOCUMENTATION 
Format 

Codebcok/Data Summary 

Questionnaire 

Special Work Tapes . 



9 track tape, 3 reels. Fixed Block Format. 

Data File User's Manual, source of abstract. See 
Publication/Source List, above. 

Available. 



ACCESS 
Availability 
R^trtctions ' 

Fees 



Available on request from contact perse 

Only government contractors have unrt4tricted 
acdfess for confidentiality purposes. ,A 
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DESIGN INFORMAT[OJM 
Objectives 



Data Collection Procedufpsv^ 



Sample Characteristics 
Size ^ 
Population 

How Selected 



\ 



To observe the educational and vogationaj^activities, 
plans, aspirations, and attitudes of young people 
after they leave high school and to investigate the' 
rele^tionships of this information to their prior educa-^ 
tional experiences, iDersonal and biographical charac- 
teristics. ^ r ' 

An origiriarfuli scale survey in 1972 was foll^ed up, 
•longitudinally, in 1973 and 1974, Current plans call 
for at least two'morefollowup^ surveys in 1976 and 
1979. Mail surveys returned were edited; if informa- 
*tion was insufficient on key questions, a telejghone 
•followup was used,* Bditing procedures,' hopefully, 
assured that the d'ata file contained (a) only valid 
responses, (b) codes describing missing dat^, and (c) 
"logfcally recorded values,". 

^Personal intervievvs attempted on all mail nor)- 
respondents. 



23,451 planned sample; 22,532 with folFowup data- 
All 1972 twelfth graders enrofled in public, private, 
and church-affiliated schools, 

"Two stage stratified sample: Stage 1 is a school 
sampling frame consisting of 600 strata; sjage 2 
is a sampling'of students with-equal prjJMbilities 
and without replacement, f 




SUBJECT VARIABLES 
Demographic Variables > 
Place of Residence 
Residential Density ' 

Yeats of Education 
Educational Attainment 
' Gender i 



r 



U.S.A., local address. 



Sjpnique categprfes reflecting degrees of RurgI and , 
Urban; prim^|| reflecting differences in population.^ 



All '.twelfth graders in 1972. 
Specific report of certificates earned. 
Male and Female. " ^ 



6^' 
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Race/Ethnicity 

R^igion 
Age 

Total Income 
Marital Status 



Other 

IVIeasuremen.t Variabl^^ 
Ability/Skill 

i 

Aptitude 
Achiei/em^nt <> 

r 

Personality 
Attitudes 



Value 



Interest and Preference, 



Job SaUffaction \ 

Evaluation of Subjects 
Occupational Perf^-mance 



7 unique categories erf response: American Indian, 
* Black, Mexican-American, Puerto Rican, Latin- ^ 
American, Oriental, White, Other.N 

jt 6 unique categories of response: -Protestant, Roman 
Catholic, Jewish, Other Christian, None, Other. 

Indipated specifically. 

Estimate of totBl income for respondent and/or 
spoL|^e in followup surveys. ^ 

4 categories of response in followyp surveys: never 
married, but plan to; never marri.ed, no plans to; 
married; separated, divorced, or widowQ^. 



Cbmposite Ability Index^ocabulary, Reading 
Reasonij|5f Math). Picture Number (associate ' 
memory) 30 items. Perpetual Speed &*Accuracy 
1 16 items. ^Student's Grade Average 3 items. 



High School grades frdi;r|recopd Postsecondary 
self-reported grades for atfeSucation since high 
school, including Voc/Ed. 

Self Concept-4 items (1 score) 
Locus of Control-4 items (1 score)) 
Personality Traits-9 items 

About youTe^ucation and^your school -36 items 
About important factors in life- 10 items ^ 
About self-8 Items ' • 

Ab^out future career plans-1 itetti; ^ 

WorkOrijBihtation-3 itenrs (1 score) 
Family Orientation-3 items (T score)" ^ 
Community Orientation-3 items M score) ^ ' * 

Important concerns about jobS'-,10 items , ^ 
• Importam facftCcs in determining worK-10 items 
;Whaiwill'take the largest share of your tirjj j.#ter 
leaving high school? to sections • • 



(Q^items |Likert-type scale) 

• Self-evaFuation dlta available in 1977 from 3976 
third followup survey.^ 

- 66 ^ 



^ Other 

P Training 
Type/Source 

Length 

*- 

Levels i 

Evaluation of Training 
Work Experience 

/ 



BLES 



Job Title 
Earnings • 
Work History 

Occupational Mobility 

occupAtionaITv^J^i 

Sample Characteristics 

Size- 

Occupetions Represented 

* 

How Selected 

Occupational Classification^^ 

Job Coding 
. Job Clustering 
. Other 

Organizational Characteristics 

. , Physical Worl<ing En vironmen tand 
;^vl Q^dff^^zskjp^al GlimateA -i;- ^ 

Union Affiliations ^ ^ 



/ 



Socioeconomic Status-composite score: 
(1) Father's education, (2) Mother's education, 
(3) Parents' income, (4) Father's occupation, 
(5) Household items. 

* c 

Describes the type ofWhool attended (2-year, 4-year, 
technfcal) as well as area of study. ' 

5 unique categoriesjof responses: Less than 3 . 
months; 3-4 months; 6-1 1 months; on to 2 years; 
more than 2 years. i 

^ ; ■ * 

Self-evaluati6n~12 items. - ' ' 



Coding using 197(1 Census codes ^ 

Estimation of earnings 1 year before and now. * 

Reasons for not being employed-De§cript;ion of-^ 
October^job each year. - 



loved 



Can determine how far the subject moved and if 
to f ir\d or take a job. 



Both to be covered in new data file available in 1978 
4from ttjird^foHovyup'dataa >**^ -^^^ " 



• Other 





4 • * 



STATE GOVERNMENT: 



Cross-Sectional and Longituclinal 
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ABSTRACT 10 



DATA BASE TITLE 



Ohio Rehabilitation Services-Data File 



PRINCIPAL INVESTIGATOR 
CoiTtafit Persofl . . 



Publications/Source List 
of Publications 

Related Studies 



State of Qhid , 
Don Bishop 

Ohio Rehabilitation'^Services 
4656 Heaton 
Columbus, OH 43229 
(614) 4667164 



DOCUMENTATION 
Format ' ' 

podebook/Data Summary 

Questionnaire^,!.-^. . ^ 
Special Wor^*Tape§v 

ACCESS ^ - 
Availability 

Restrictions 
Fees ' / 

DESIGN INFORMATIOM 
Objjpctives 



tnstructions for completing Case Service Report is 
source of this abstract. 



{ 



Current files^and closed case files. Available format 
change made in 1974. ' . 

Normal confidentiality. ^ 

^974 files to present available for minimal copy 
fe'e. Fees for prior to 1974 upon request.^ 

r ' 



To meet federal^state and internal reporting re- 
quirements. 
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, ' Data Collection Procedures ' 

! 

Sample Characteristics i 
Size 



Population 
How Selected 



Data collected on all open cases for agency using 3,, . 
computer scannable form prepared in field' office as 
a result of interview„etc. by Rehabilitation Services 
Commission couns^or. 



Approximately- 50,000 cases on any given active 
file. Approximately 10,000.closure§ per quarter. 



SUBJECT VARIABLES 
Demographic Variables 
Place of Residence 
^ Reiiiden tial Density 
Years of Ej^cation 
Educatns uTalA ttainmen t 
Gender 

Race/€thnicity - 

Religion 
Age 

Marital Status 
Other 



Measurement Variables 
jO^bility/Skilf 
• Aptitude 



ERIC 



Specifically indicated by county in USA. 
Highest grade completed is reported. 



Male and Female. 

Reported as White, Black, American Indian, Other. 
Also reported as Spanish surfiame: Yes or no. 



Specifically indicated, increments ^^^ne year. • 

Present weekly earnings reported specifically; monthly 
family income reported in ten unbounded categories, 
primarily $50 incriements'. 

«* » 

Reported in 5 categories: Married, Widowed* Divorced, 
Separated, Never Married. Actuat number of dependents 
indicated, as well as size of family. 

Hanclicaps of respondents as well as identification of 
special, federal programs are identified. 
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Achievement 



^^^^ 



\ 



J^arsonal/ty 
Attitudes 
Values 

Interest and Preference 
Job Satisfaction 

E valuation of Subjects 

Occupational Performaoce 

\ 

''Other . ' 
Training 
Type/Source 



Length 
Levels 

Evaluatiortof Training 
X Work Experience 
^Job Title ^ 



Earnings 



Work History 



f , Occupational Mobility 

OJ^CUPATIONAL VARIABLES 
. Sample Gharacteristics 



Training identified^ in seven categories: College, 
other academic, business school, vocatiopal'school, ' 
on-tKe-job, personal and vocational adjustment, 
and miscellaneous. 



See "Years of Education" 



Indicated in one of 9 categories, including com- 
petitive labor,marl<et, sheltered workshop, self 
-enriployed, homemaker, and unpaid family worker. 

Present weekly earnings (reported specifically); 
Monthly family income reported in ten'unbounded 
categories in primarily $50 increments-^ 

# _ 

Work Status reports provided for ages 1^to^24. 
9 unique categories^ including competTtrve labor 
market, s(ielteced'workshop, ^elf-employed, home- 
maker, and unpaid family worker. 
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Occupations Represented 
How Selected . \ 

A - \r 

Occii|:^ational Classificatioii 

%b Coding ' 

\ 

Job Clustering 




Dictionary of Occupational Titles 



Other 



Organizational Characteristics 

Physical Working Environment 
VpganizationaL Clitnate 
Uniop A filiations 
Other 
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-ABSTRACT 1% 



DATA BASE TITLE 



Minnesota Vocational Followup System (Post- 
secondary) 



PRINCIPAL INVESTIGATOR 
C^tact Person 



* * 
Publications/Source List 

of Publications 



DOCUMENTATION 
Format " 

Codebook/Data Summary 

Questionnaires 

Special Work tapes » 

ACCESS 

Availability , • 

Restrictions 

« 

Fees * 



State of Minnesota 

Director, Program Planning & Development Section 
Division o? Vocational-Technical Education 
Department of Education 
Capital Sqtiare, 550 Cedar Street 
St. Paul, MN 55101 
(612) 296-242r ■ ^ 

Summary reports are prepared on an annual basis 
presenting data in the following format: • 

1. Each program in each Area Vocational- 
' Technical-Institute^ 

2. Each Area Vocational-Technical Institute 
' 3. Each prograni across the state 

4. The state as a whole ' . 



Hard copy— narrative information for interpreting 
(data presented,. . 'c- 

Data Summary, source of present abstract 



On request from state 

Approval form must be completed and permission 
^ecui^d to access data base. Compliance with < 
normal confidential requirements mandatorV- , 

Cost of computer time and programming charges 
if data base' is acces$ed. * ' , - 
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DESIGN INFORMATION 
Objectives 

Data Collection Procedures 



Sample Characteristics 

Size ' ^ \ 

Population 
How Selected 
^ SUBJECT VARIABLES 
Dempgraphic Variables , 
Place of Residence 
Residential Density 
Years of Education 
Educational Attainment ^ 
Gender 
* Race/Ethnicity 
-Religion 
Age 

Total Income 



\ 

To provide for a systematic Collection of voca- 
tional data and feedback for educational ipiprove- 
ment. 



Data collected from students at the beginning of a 
vocational program and when the student terminates. 
Graduates receive a followup questionnaire one year 
after program completion in which they evaluate both 
"occupational training and^ their current^'taation. If em 
ployed they are asked to indicate the name^f their 
employer. A questionnaire is then directed io this 
employer* to evaluate the quaMficatidns and abilities 
of the vocationaLgraduate, now their employjee. 
Only graduates are asked to evaluate programs and 
training. Data collected during 1975. Systeryi is 
ongoing. 



7,900 in 1975 
9,600 in 1976 



Graduates of post-secondary vocationaLprograms 
Attempted 100% selection, 80% was required. 



Current address, geographic background 
Years of education 

* 

Enrollees with high school diploma or equivalent 
Male and Female * * '^f 



Less than 17, 18 through 25, greater than 25 

Income for- first job after graduition,-antJ current 
job. ■ ' 
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' 1 



Marital States 
Other 

"Measurement Variables 

Ability/Skill 

Aptitude 

Achievement 

PersonaJfty 
— Atiitudes 

Values r 

Interests and Preference ' 

\* 
k 

Job»Satisf action 



Evaluation of-Subjects 

Occupational Performance 



Other^ 



Training * 

Type/Source 



..Length 
LeveJs 



Evaluation^bf Training 



Maritakstatus 
Handicaps 



t - 



1 



Overall job satisfaction for graduates in directly- 
related and non-related jobs. Satisfaction.'yv'tH 
selected characteristics of job with respect to both 
non-related and directly-related jobs. ^ 

Employer's evaluation of selected work character--- 
istics of graduates presently employed: quality 
and quantity of work, importance of job knowl- 
' edge to present work, ability to operate equifDment, 
and reading/verbal skills. , Employer's judgment 
of selected personal characteristics as compared 
to othdr workers irfwork group. Overall judg- 
ment of competency, effectiveness, and work 
attitudes. 



Program completed. A^y additional training durjng 
year after-graduation. ' 



Rating of program curriculums, instructors. Satij- 
factioFMArtib-original program choice. Quality of 
selected services-and fac}irt1^s prjovided by training 
agency. * 
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7*6 



Work Experience 

Job Title 
Earnings 
Work History 



Occupational Mobility 

OCCUPATIONAL V^^RIABLES 
Sample Characteristics 



Size, 



Occupations Rep/esented 
How Selected 



Occupational Classif ication- 
Job Coding 
Job Cfastering 



Other 

Organizational Characteristics 
Physical Working Environment 



-Organizational Climate 
Union Affiliations 
Othe^ 



\ 



Cyrrent job title 



See Total lncome>abc5Ve. 



Job at graduation, current job. 
Full or part-time status for first and current job. . 
Employment status at present time. Reasons why 
currently unavailable for employment. Number of 
jobs held during^ijst year after graduation. 

Geographic locations of graduates first job and 
for current job. 

I 



46 occupational clusters 

^22 specific curriculum areas , . 

Broad occupational clusters. ^ i 

Graduate currently employed within'one of the 
46 job cluster^opluded oh a checklist. 



OE^ode-6'digit number 



Degree of relatjdness of first and current job to 
* prior training. _ 
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ABSTRACT 12 



DATA BASE T^TLE 



Comparative Study of Proprietary and Non- 
Proprietary Vocational Training Programs- 
Alumni Survey 



PRINCIPAL INVESTIGATOR 



* Contact-Person | 



■ f 

Publications/Source^jList 
of Publications 



Related Studies 

DOCUIVIENTATION 
Format 

fcodebook/Data Summary 
* Questionnaires 
^Special Work Tapes 
ACCESS ' : 

4 

AvaHabffity^ * 
Restrictions. 
Fees , 

DESIGN INFORMATION 
.Objectives 



ERIC 



■I 



Dr. Steven M. Jung 
American Institutes for Research 

pr. Steven^. Ji/hg . 
American [hstitutes for Research ^ 
P.O. Box 1 1 1, 
Palo aW CA^ 94302 
(41'§) 493^0 

3 publicatioris available, including technical speci- 
fications ana marginals-codebook from National 
Institute of/education (NIE). 

C^parative Study of Proprietary and Non- 
Proprietary Vocational Training Programs-Student 
Survey 



Common tape configurations 
Technical specific^ions book is source of abstract. 
.Available ' ^ 



On request-from NI& Career Research Data Bank. 



This fojl^wup surviey corjipared alumni who had 
been enrolled in 46 proprietary and non-proprfetary 
vocational schools offering training in 4 selected ^ 
occupational areas (office, health, computer, and 
technical) in A metropolitan cities tn the U.S. 
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Data Collection Procedures 
Sample Characteristics 

Population 

How Selected 
ISUBJECT VARIABLES 
Demographic Variables 
Place of Resiflenc'e 
^ ♦ Residentiai Density 
Years of Education 
Educational Attainment 

Gender 

Race/Ethnicity - 

Religion 
' Age - ^ * ^ 

* Total Income 

Marital Status ' ^ 
Other ^ . * 

Measurement Variables ^ 

*• ' ' ' 

Ability/SKill 

ft 

AptitMe . . 

Achievement* 



1972 

This survey study Was directed toward a cross- 
section of alumni. The questionnaires were mailed. 



- 5,963 

TotaUpopulation alumni enrolfed in designated 
training prografns in these 4 cities. 



Urban, USA 



Alumni of ppst-secondary vocational prograrps. 

Degrees or certifications received since training— 
Pu.blic 2 year, Public 4 year, business college, etc. 

Male and Female 

* . * 

Bounded responses, 4 unique categories. 
American Indian, Blac^, Oriental, Spanish Surname., 



Unbounded responses, 6 categories, primarily 5- 
year increrhents. - ' 

^ For present job, job before training, job after 
training: 7 categories ranging from $1 to greater 
than $1000 per month. 



V 
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so- 



1 



t^^rsonality 
Attitudes 

Value . . ^ 

Interests and Preference 

Job Satisfaction \ 

'.valuation of Subjects 

Occupa tionaFPerfomiahce 



Other 
Training 

TypelSpurce 



\ Lengtf) 
Levels* 

Evaluation of Training 

Work Experience 

V Job Title 
« 

" Earnings 
IVor/r History 



Occupational Mobility 



OCCUPATIONAL VARIABLES 
Sample Characteristics 



How well subject likes^present job-1 item 



Wh^n training was completed— 1 tfem 



Bounded responses, 4 unique categories: office, 
computer^ technical, health. 

Notspecific^lly available; see."Yeaffs of Education" 



f Was training w6rth^cost?—1 item 



Income, present job, job before training, job after 
training— ? items 

7 categories ranging frfim $1 to greater than $1000 
per month. 

^Type, present job, job befcre training, job after 

training— 3 items * . *^ 

Length of tirne .to find a^job- 1 item 

Whether respondent looked for a fob in same field as 
^training-l item ^ 

How respondent got first job— 1 item e 

Length of time to find a job— 1 item 

Whether responaent looked for a job in same field as 

trJifiing— 1 item 

How respondent got first job-1 item • 
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Size 

Occupations Represented 
How Selected 

'Occupational Classification 

Job Coding 

Job Clustering ^ 
Other 

Organizatonal Characteristics 

Physical Working Environment 
Of^anizational Climate" 
Unjon Affiliations 



Otk 
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ABSTRACT 13 



DATA BASE TITLE 



K PRINCIPAL rWVESTIGATOR 



'Contact Person 



Publications/Source List 
of Publi(fatiohs 



Comparative Study of-Proprietary and i^on- ' 
Proprietary Vocational Training Programs-Student 
Survey 

Qr. Steyen Jung. • - ^ ^ / - ^ ^ 
American institutes ifor Flesearch ^ ? 



' Dr. Steven M. Jung 

' American Institutes for Research 

P.O. Box Il13 - , " 

Palb Alto, CA 94302 • 

(415)493-3550 



3 publications available, including technical speci- 
fications and m'arginals-codebooJ<Jrom'the Na- 
"tional Institute t)f. Education ^ 



r r 



Related Studies • 

DQCUMENTATION 
Format ♦ 



Codeb^ook/Data Summary 
Qqi^tibrftnaires 
Special Work Tapes 
AGCESSr 



. ' j/ ^ Restricts' « 

b -f f t - § i 



|^D|SI|I^JiSIFdRIVrAT!ON ; ; 
. ; z Ofcijei^ives . - 



Comparative Study 'of Proprietary and Non- 
Proprietary Vocational Train in'g'Programs- 
Alumni Survey. ^ 



Common tape configurations 

Technical specif i^tions book is source of abstract 

Available ^ 



On'request frdm WIE Caceer.ReSearch Data Bank. 



* This survey compared students enrolled in , 
^)rop4^ai:y and nonproprietary vocational schools 
offering training in i(bur selected occapatjpn^l 
- areas, (office, health,/ computer, and tecKhical) in 
jiour metropolitan cfjies of the U.S. 
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Data Collection Procedures 



1972 



^mpleCharacteristics 

Population * 
How Selected 

SUBJECT, VAp I ABLES 
Demographic Variables 
Place of Residence ' . 
Residential Density 
Years of Education . 

^ucational Attainment 

* ft 
Qender 

• Race/Ethnicity 
; "Religtop 

Tora/ Income 
Marital Status 
Other ^ ' . V 



^ This was a cross-sectional survey of students en- 
rolled in the designated program.'lyiethod^f data 
collection*wa5 not identified. 



8,055 




\ ' . The total population of students enrolled in the 
{ , desigriated trair^ing programs in these 4cities. ' 

Of the 97 schools with applicable training'pro- 
grams, 52 agreed to participate in the study. The 
students surveyed attended those schools. 



UriS^n, USA 



Not specifically availabj[g, although possibly in- 
ferred' from other responses. ' 

8 items, identifying the subject's p'articipation in 
various education alternative plans. Also, whether 
subject graduated from high school. 1 item. . 

Male and'Fen:jale 

4 unique categories: American^lndian, 'Black, 
Oriental, Spanish -Surname 



Unbounded Tesponse^. 9 cateogr'res of various 
increments. * , . 

For respondent only, unbounded responses, 7 in- 
come-categories, in various increments. *' 

Three unique respoiws: married, children; married, 
no children; single. 
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Measurement Variables 
Ability/Skill 
Aptitude 
Achievement 



Personality 
i i/^ttitudes 



Value • 

Interests and Preferenbe 



Job Satisfaction 



i 



EvattMion of Subjects 

Ocdbipational Performance 

Other 

Training 

Type/Source 

Length 

Levels^ 

• Evaluation of draining ? — ' 

'Work Exp^ience 
• Job Title 

Earnings c, "J^ \ 

IVor/: History 



Average grade in high school, self-report. 



Level of educationv^expectod in life-\Jtem 

Reasons for^ch0ot"T:hai(re—28^}te'mf^' 

• / - 
Most important goal in taking program— 1 item 

To whom' students go f9r advice or information- 
12 items 

Program studied in high school— 1 item \ 
Training program related to expected job— 1 item 



Field now studying: 4 unique categories— office, 
computer, technical, health. ; 

Length of time in training program; 8 unique • 
categories, various increments. 




■ y 



Income per week on past, present and future * 
jo^s. Reported in 7'Categories with varying incre- 
ments. , 

Number of years worked fulltime. Training pro- 
gram related io job. Hours per week o^jpast, 
pref&nt, and futu/e jobs. / 



Occupational Mobility \ *5 • - <i 

OCCUPATIONAL VARIABLES ^ 
Sample Characteristics 

Size \ * 

I - - - 

. Occupations Represented . ' 

' How Selected £ ^ 

^ Occupational Classification . , ^ \ 

»yo6 Coding * * . ' . * 

t/o6 Clustering • d • 

Organizational Characteristics ' 

Physical Working Environment 

* Organizational jailmate ^ \ * 

o 

Union Affiliations' 

Other r . * J . ; 
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ABSTRACT 14' 



bATA BASE .TITLE 



Specialty Oriented Student Research System 



PRINCIPAL INVESTIGATOR 



Contact Person, 



Publications/Source List . . 
of Publications 

Related Studies 

DOCUMENTATION 

Format * 

Codebook/Data Si^mmary \j 

Questionnaire 
Special Work Tapes ' 
ACCESS 

Availability^ ' 



r 



Restriction^ 
^ Fees ^ 



DESIGN INFORMATION 

§ 

Objectives 



Dr. Kerinertt> B. Hoyt ^ ^ 

Associate Commi|§i6ner for Career Education ^ 
U.S. Office^of Eduction ^ 

James G. Ashman 

Director of Special Research 

National Computer Systems ^ 

4401 W. 76th Street 

Minneapolis, MN 55435 

(612)831-4100 ' ' . ■ 

List of '19 available in Manual for institutional 
self-study of the RSB-Form E data 



Hoyt, K.B. Manual for institutional self-study 
bf the RSP'Forn) E data, Minneapolis: Action 
Research Services, National Computer Systems, 
1973^ ' ^ ^ 



To collect, analyze, andkilsseminate data concern 
ing present ^nd formerstj/derrts of post-high 
school occupational education institutions. In' 
addition, to supplement existing processes of in- 
stitutional self-study and accountability, and to 
establish a data bank designed for ongoing hasic 
research and graduate followiJp. ^ ' • , / 
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Data Collection Procedures 



Sample Characteristics 



Size 



Populat^n 

How Selected 



( 



Survey study which apparently samples a cross- 
section'of the student population, rather^han a 
longitudinal section, ^ 



^ Depends upon populations using the Specialty- 
^ Orientec^ Sti/dent Research [program. ^ / 



SUBJECT VARIABLES 

t 

Demographic Variables 
Place of Residence 
Residential Density 
Years of Education 
Educational Attainment 
Gender 

Race/EthniSity 



r 



Religion 






Age t» *^ 






Total Income 




* 


MaritaJSialus l ' 


% ' 




Other /, 






Measurement Variables 




■ •■ i 








Ability/Skillf 






* 

Aptitude. ' ~- - 

. ■ • n 






Achievement 




« \ 



Available, but range of responses unknown. 
Available, but range of responses unknown. 
Available, but range of responses unknown. 

Available, butwnge of responses unknown. 

' - ' * . '1 % 

Male and<Female 



i^/vai 



lable' 



Available, but range or categories of responlse 




unknowD: - 



7 



Watta^, butrange or Q^tegoffses of resj^hse i 4^ 



^ft^^^ atpbli^but'categorles-Df respcjnse unkf^wn.'' 




• ; ^ : 
fit 



I 



^ \ '^valfabfe, butlfpe and jftimber of items.^ 



;7 



4 • 



Rersonality 
Attitudes 

0 

Value 



i 



Interests and Preference 

. .-. - I , . 

Job Satisfaction 

Evaluation of Subjects 

Occupational Performance 

Other 

Training 

Type /Source 
^Length ^ \ 
Levels* . ' 

Evaluation of Training 
Work Experience * 
Title [ / 
Earnings'^ 
, Workr History '\ 

Occupational Mobility ^ 

occu^tiOnal Variables 

Sample ^harafeteVi^tics 

Occupaftons R^esented.* 

* •» 

/t^ow Selected 




Available 
Available 

Available 
'Available 



Available 



Available 



Available" ^ 

Available, but categories of responses unkown. 

Available, but categories of responses unknown. 



Available 



Available 



. oil 



cupational Classification. 



. Job Cod/pg 



doded by initial school program 
I > t 



Job Clustering ^ ' Coded by initial school program 

Other ^ " ^ • * ' ^; . 

^ Organizational Characteristics 

, V « ^ . ; • 

Ph^ical Working Environment ' Available 



it-i' Organizational Clinrate • , < ^. r / ^ 




DATA BASE TITUE 



PRINCJi'AL INVESTIGATOR 

r 



Contact Person 



4 



Publicatidns/Source List 
of Publications 



ABSTRACT 15 



Survey of Scientific and Engineering Personnel 
Emplopd,at Universities and Colleges 



National Science Foundation 



\ 



Robert J. Lbycano 

Universities and Nonprofit Institutions Studies 
* Group 

Division of Science Resources Studies 
National Science Foundation 
1800 G Street, N.W/ 
Washington, DC 20550 . 

National Science Foundation. Manpower resources 
for scientific activities at universities and colleges, 
appendix B (Surveys of Science Resojirces^ Series). 
Washington, DC:' Author, January J 9^6. . 



Related Studies 
DOCUMENTATION 
Format 

Codebook/Data Sumij^ry 
Questionnaire 



Special Work Tapes 
ACCESS ^ 




Fees ^ 

DESIGN INFORiyiATION 




/ 



Detailed^Watistical tatiles.av^j|[|ble. Sop^Contact 
Person for addftional sumn^a^ies. 

A)Vailable/50^r6e of present abstract.. 



On request from contact person. 



Data Collection Procedures 



Sample Characteristics 
Size i 

t 

^ How Selected 

' SUBJEtrVARIABLES 
Demographic Variables • 

Place of Residence 
""-"^^sidjntial Density 
Years of Eduction 
Educational Attainment 
Gendef ^ . , 
Race /Ethnicity 
f Religion 
Age . 

Total Income 
Marital Status : . 
Other 




1 ! I -i 



Measurement Variables 
Abilky/SkiV 



A 



An¥)ual postal survey requesting employment 
data asiof January 

Cross-sectional' : . . 



2,200 institutions of higher leafning (universe 



coverage)' 
2,200 unjv( 

scientists 4;d enC|ineers^--^^-r-™ 



* 2,200 universities and colleges whi^ ^ploy 



s Highest degree awarded by institutibru Primary 
administrative control of institution^ Full and 
part-tirfi^scientists and engineers employed -by 
• fiefd and function; and full-time scientists and 
^ engineers employed by sex. Full and^Dart-'time 
^sicentists and engineers with doctorate degrees. 
Technici^ns"employed, by field. and function. 



Achieverrfent / 
Personality , ' ( 
Attitudes i 
Values ( 
Interests and Preference 

. > • / ■ 

Job Satisfaction 

Evaluation of Subjects 

Occupation^ Performance 

""Other ' I 

Training [ 
^Type/Source ' • 

''Length * 

Levels 

Evaluation of Training 
Work Experiet}C0 . 
JobTit/e ^ 
Earnings . * 

IVorA? History 

Occupational fl^obility ' ^ 



nsfppr 
How Selected 



OCCUPATIONAL VARIABLES .- - l^A-. "t?:- 
Sample Chpracteristics ^ 

Occupations Represented ' . ^ 



i \Js\i 



- Occupational Classification 

> ♦ .. . 
Job Coding* 

* 

' Job Clustering 

Ofher * 
\ drganizational Characteristics ^ 

V Physical Working Envirorrment 
. Organizational Climate ^ 
Union Affiliations 

■ * V 

Other 4 ^ 





V 



'S 



y 



■ ^ 




I- 



5? 



7 



lERIC. 
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DATA BASE TITLE 



Study of Community Colleges and Vocational- 
Technical Education Centers: Graduate Question- 



naire 



PRINCIPAL INVESTIGATOR 

r - 

Contact Person * / 



Publications/Source List 
^ of Publications 

Related Studies 

DOCUMEWTATION 

""Format 

Q6aebook/Data Summary 
Questionnaire 
Special Work Tapes^* 

% 

ACCESS ^ 
Availability 
. Restrictions \ 
Fees 

desi,gn;informAtion 

Objective? 



Dgta^Col lection Procedures 
Dates 

Longitudinal 



Bureau of Sdcial Science Research 

¥0- r • 
Rjphard Jpnes, Research Associa^ 
Bureau of Social Science Research 
1990 M Street; N.W. \r 
Washington, DC /20036 

Source: The Graduate Questionnaire^ 



Common configuratipns , ^ 

Not available from BSSR 

Available, sourc^of present abstract. 



On request from Bureau of Social Science Research 
or Roper Public Opinion Research Center ^ 



No charge when ordered through fnstitutional request 



Phase one o\ a logitudinal Wryey to obtain data on back- 
ground, educat^n, employment experience, career aspira 
/ tions of^grad^es from 4 types of post-secondary 2-year 
institutitSns 



Mail survey with 3 telephone followups of non- 
respondents . » ^ , 



1969 
^aNo 



Sample Characteristics 
« 

, Size 

Population * 
How Selected 
SUBJECT VARIABLES 
'Pemog^phi^ Variables 
Place of Residence 
Residential Density 



2,568 total cases,^59% of Veturn . 

Graduates of 4 types *df post-secon^ry 2-year 
. ^inst^utions. , • . 



J 



USA, otherwise unspecified. 



Reported for lasjt year of high school; in S.cate- 
gori^reflecting changes in population dehsity. 




Years of Educatiop j. 
ducational 'Attainment 

Gender 

> 

rRace/Ethnitiity 



Religion 
Age 

a 

Total-Income ^ 



Marital Status 
Other 

Measurement Variables 
Ability /Skill 
Aptitude 



Degrees aijd certificates are specifically indicated. 
Male andf emale 

Ethnic groups repgrtfed in j6 categories: American 
Indian, Negro, Oriental Cuban^ Mexican, F^uerto 
Rican. ^ . . ' ^ 



founded responses,, reported rri 7 categorips-: ' 
17 and.younger, \8-19, ^24, 2S;29, 30-34, 



35-39; and 40 and over. 



r 



eported in 1 1 mohetary 



TotaNamily [ncome reported 
categories of varying.incrdihients.* 
^espond6nt*s av^age hourly earhmgs on jok 
h'eld last before leaving school.*. ^ 
Spbuse's avepge hourly earnings also identlfiedN^ 

Seif-r<feportabout'additional educational n3rog^ams 
is provided. 

- : ■ . ^- t ■ . 



9G 



Achievement 



Self-report ot overall average grades-3 items 



-Personality ' ^\ 
Attitudes 
Value 

Interests and Preference 

Job Satisfaction 

Evaluation of Subjects 

Occupa tional Performance 

Other ' 
Training 

/ 



i \ 



Type/Source 

I 



Length 
Levels - 

Evaluation of Training 

Work Experience 
Jfib Title 
Ea/nings * 



Work History 



Feelings about education-'9 items 
Studies in bigh school— 1 item 



Type of study in high school identified. 
Before 1967, school specifically indicated; type 
of study also identified. 
After 1967, type of school indicated (in 7 cate- 
gories: 4'year college, a'dult continuation courses, 
correspondence courses, atid 4 others.) 



Before 1967, respondent indicates the number of 
courses taken. 

Self-report on the presence of such factors as 
quality of instruction, academic^counseling, 
career counseling, and 8 others,. 



Respondent describes kind of work performed. 

Hourly earnings figures are available for sefected ' 
.positions during respondent's career-past, 
' present. • - ' X 

*What kind of work done on your first full- 
time job-1 item. 

Periods of unemployment identified— 1 item 
» Periods of una^^^ilajDility for work identified-1 item 
Plans for life-time work specified— 1 item 



Occupational Mobility 



98 



Q7 



OCCUPATIONAL VARIABLES 
Sample Characteristics 

\ 

^ Occupations Represented 
How Selected 
Occupational Classification 
Job Coding 
Job Clustejr'mg 
Other 

Organizational CJiaracteristics 

Physical Working Environment ^ 
Organizational Climate 
Union Affiliations 
Other 
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DATA BASE TITLE 



SjudV of J^ormer NIH Professional NuVse 
Trainees and Special R^search^eHows 



PRINCIPAL INVESTIGATOR 



Contact Person 



Publications/Source List 
of Publications 



.Related Studies 
DOCUMENTATION 
Format 

Codebook/Data Stimrhary 

Questionnaire 

Special Work Xapes 

ACCESS 

Availability 

Restrictions 

Fees 

DESIGI^INFORMATION* 
Objectives 



Data Collection Procedures 
Dates / ' ^ . 



Samuel M. IVleyers and. Linda O'Neall 
Bureau of Social Science Research 

Richard Jones, Research Associate ' 
Bureau of Social Science Research 
1990 M Street, N.W. 
Washington, DC 20036 

F*einberg, B. and Meyers, S. Career Patterns and 
Professional Nurse Trainees, WasHlngton, DC: 
Bureau of Social Science Research,M974. 



Not available from BSSR. 
Available, source of present abstratt. 



On request from contact person. 
Normal confidentiality 



Longitudinal 

/ 



To provide data on job,- career opportunities, pro 
fessional activities of nurses^before grant suppo 
and up to 15 years after program participation. 

Mail survey, 2 mail followups 
1973 



No^ 



100 



Sample Characteristics. 
Size 

Population 

How Selected 
SUBJECT VARIABLES" 
Demographic Variables - 
Place of Residence 
.Residential Density 
Years of EducatiJji 
Educational Attainment 

•Gender 
Race /Ethnicity 

f\eligion 
Age 

Total Income 

Marital Status 
Other 

I 

IVIeasurernenWariables 
Ability /Skill, ^ 
Aptitude 
Achievement 
Personality, 
Attitudes ■ ' 



4.279 nurse trainees, 82% return 

' All nurses who par{icipated1n research fellcLshiR 
.and a sample df riurse who participated in Rrpf^-^ 
siona I nurse training program • I ^ ' 



Compete census of population and randdrp sample 
of nurse training programs ^ 



Highest degree: responses in 4 categories:* 
Diploma; BA, MA, Ph.D'. (or equivalent) . 

U 

Male and Female • • / 

^categ^ries: White, Black, Pyerto Rican, i 
Cuban, Chicano, American Indian. 



Unbounded responses,^ categories, primarily 
4-year'increments. " 

Respondents annual earning before taxes 
in 1972, reported in 7 income catj^gories 
with varying dollar mcrements 



nary re 
a nurse-/! item' 



Primary rpasons respondent did nof work as' 

9 




4^ 



A' 



Value^ f 



( 



Interests and Preference 



Job Satisfaction ' , 

Evaluation of Subjects 

Occupational Performance 




y 



Evaluation of Training 
Work Experience 
Job Tip^ 
Earnings^ 



Work History | 

' ./'/ 

/ Occupational Mobilit 

OCCUPATION/U/yARIABLtS 
Sample Chara9tert^tics 
Size 

Occtjpations Represented 

/ / ' 
Hov^pejected 




A 

Participation in professional organizatior\s-4 
items . 

Participation in professional researth-S items ^ 



Professional pubNcations— 4 items 



Source of basic training in nursing: at a diploma 
schopl, at a junior college, or at a college oi: 
university. 

Highest degree attained can Be identified. See^ 
section "Educational Attaiqm^nt.' 



Respondents annual earnings before taxes in 
1972, reported' in 7 income categories with 
varying dollar) increments 



Description of main job. held within the 2-vear 
period before respbndent received fellowjShip— 
5 items 

Comprehensive postfellowship work hist<^ry 



/ 



102* 



101 



Occupational Classification 
Job Coding 

Job Clustering ^ 
Other • ' . 
^ Organizational Characteristics 

Physical Working Envlfonment 
Organizational Climate 
Union Affiliations 
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DATi^ BASE Title 



Study of Formei/NIH Nurse Scientists Trainees 
and'Special ResSarch FeHows , 



PRINCIt'AL INVESTIGATOla 



Contact Person 



Publications/Source List 
of Publications 



Related Studies / 
' DOCUMENTATION y 
Format • *^ , 

Codebook/Data Summary ^ 
Questionnaire > V 
Special Work Tapes ' 
ACCESS 
Availability 
Restrictions . 
Fees 

DESIGN INFORMATION 
Objectives 

Data Collection Procedures 
\ Dates \ ^ • 

< 

Longitudinal 



Samuel H. Meyers and Linda O'Neall » • 
Bureau of Social Science Research 

Richard Jones, Research Associate 
Bureau of Social Science Research , • 
1990MStreetrN.W. 
Washington, DC 20036 

Feinberg, B. and IVfeyers, S. Career Patterns and 
Professional Activitfes of Special Nurse Fallows 

. and Nurse Scientist, Washirigton, DC: Bureau of 

:* Social Science Research. 1974. 



Common tape conf iguratiqns 
r^ot available from BSSR ■ 
Available, source of present abstract. 



On request from contact person 
Normal confftientiality . 



ities 



To provide data on job, career opportun 
fessional activities of nurse scientist befoVe 



support and up to 15 years afterprogram 
pation ^ 

1973 
No 



, pro- 
grant 
partici- 



104 



• 103 




Sample Characteristics 
. Size , 
Population 

Hbw Selected^ • - 
SUBJECT VARIABLES 
Demographic Variables . 
Place of Residente 
ResidenVial Density 
Years of Education 
^\ltjcational Attainment 

x 

Gender 

, Race/Ethnicity 
Religion 

Total Income 
Marital Status ' * 



^) 738, 81%return- 

; \ ^ 

All- ngrs&s scientist traineesjlsa participated as 
research" feKows 



Other 



Measurement Variables 
Ability/Skill 
Aptitude 
Acfiievement 
Personality ^ 



Higjiest degree ever attained: 4*po5siWe responses. 
Diploma, BA, MA, Ph.D./or equivalent. 

Male and Female 

6 categories of r-esponse: White, Black, Puerto 
Rican, Cjuban, Chicano, American Indian 

1 

Unbounded responses: 7 categories, primarily 
.4-year increments ~" 

Respondent's annual earnings before taxes in 
1972, unbpuncf^d responses, primarily $4,000 
.increments. 

ft 

In one of 3 categories: Never married. Married, • 
.Widowed-Divorced-Separ^ted, and With number of 
children specifijed ' » 



ERJC 



105 

104 



Attitudes >^ 



Importance of fellowships in respondent's deci- 
sion to continue education— 1 item^ - , 



^Interests and Preference 

Job Satisfaction 

Evaluation ofSobjects ' ' 
. OC^pational Performance 



Other , ^ -'^^ • ^ 

J- 

Training • 

Type/Source 

A * 

Length 
Levels 

Evaluation of Training 
Work Experience 
Job Title * ~ 

f 

Earnipgs \ \ ^ ; 
Work History 



Membership in national prjofessional Qrganiza-, ' 
tion~6 items ■ 
Participation in research-10 items 
Published 'papers-4 items 

Primary reaso'n for not working as a nurse-1 
item i / ' ' 



VVhere respondent received basic nursing training 
(responses: diploma ^chool,J|untor cojiege, college 
or university). Also indication. of field of study in 
highes|/degree ^ ' . 



Occupational Mobility 
OCCUPATIONAL VARIABLES' 
Sample Characteristics . 



7 



R^pondentsahnuaP earning before taxes in v 
1972, unbounded^resgonses, primarily $4,000 



Hicrements, 



Employment'as a nurse prior to receiving | 
fellowship— 1 item ' . , I • 

Description of the main job held beffore fellow- , 
ship-4i items ^ , 

Comprehensive pestfellowship review/of employ- 
ment histdry ' , / 

' •'X- 



.106 



1105 



Qccupations Represented 
^ow Selected 
Occupational Classification 

^ob^ Coding 

4 

Job Clustering 
Other 

Organizational Characteristics 

Physical Working Environment 
Organizational Climate 
Union Affiliations 
Other 



4 
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DATA BASE TITLE* 
PRINCIPAL INV-ESTIGATOR 



Contact Person 



Publications/Source List . 
of Publications 




1965^^nd 1971 FollowufTtSlf 1961 Colleg6- 
Freshman Class 



Cooperative Institutional Research Program: 
Joint Effort of American Councifon Education 
and Center for Advanced Study irrthe Behavioral 
Sciences ^ 

Alexander W. Astin, Project Director 

Paula R. Knepper, Staff Associate 
' Policy Apalysis Service r 

American Council on Educatio{i 
^ One Dupont Cfrcle ^ 

Washington^DC 20036 ^ 

(202) 833-4744 • r 

Astin, A. W. \Nho goes wfiere to coJIege. Chicago: 
Science- Research Ass6ciates, 1965. 
Astin, AwW., &^anos, R. J. The educational * 
and vocation^ development of college students. 
Wasimigfon, DC: American Council on Edutia- 
tjofi, 1969. 

^e American Council on Education data file 
for College Freshman, Classes oT 196fi through,^ 
97*6. 



Related Stud res . - 4, 
DOCUMENTATIOW , . 

4 

Format 

« 

Codebook/Data Sumpiary 
Questionnaire 
Special Work Tapes 
'ACCESS 

Availability - j 

Restrictions ' * . 



Commqn tape configurations * ^ 
Available, source of preseot data abstract; . 
Availably / 



On request from contact person, upon payment 
of fees and compliance with* normal confidential 
requirements. * . ^ 

Normal confidentiality 



Fees , 

DESIGN INFORMATION 
Objectives. , , \ 



Data CollectforrProcedures 



Dates 
- Longitudinal 

Sample Characteristics 

* ' ' I 

Size * '• 

^Population 

' How Selected > ' 

> • 

SUBJECT VARIABLES' 
Demographic Variables 
Place of Residence 
Residential Density 
Years of Education 



IVfultiple objectives : In vestigation of who attend- 
college, including identification of demographic 
variables, parental background, etc.> who drop 
out college and who cojjiplete requirements 
• for a degree; occupationa[ choice of college 
graduates; planned education and careers; igipact 
of financial aid; examihation of career changes 
that occur aftCT student enters col lege;'^ factors 
involved in graduate study and career choice; and, 
influence in the choice of particular life style. 
Alternate aim is to help later college youth with" 
their educational and vocatk)jial. decisions. 

fnftial survey of incoming college freshman of 
. ldQ1;pdstal followupsin igeBand 1971. 
Lonjgitudinal sti/dy-only those subjects included 
y^Xb answered both the 1965 and 4971 followup 
..Questionnaires. 

196i; 1965, 1971 . " <> * . 

) , 

Yes ■ . • 



.16,674 

College freshman 

'■»■ . " 

Initial population .stratified by Ph.D'-. output ahd , 
sample randomly selected withfri strata. Present 
, data base represents orHy those subjects who com- 
pleted both followup questionnaires. ' . 



Region of U.S. in which first attended college. 



(V Reijuirehrients cur|;ently workiftg on, under- , 
gracfuate credits,by major area, activities at given 
periods of time. ' 



111 



ERIC 



Educational Attaioment 



Gender 

Race/Ethfficity 

Religion 

Age, 

Total Income . 
Marital Status-^ 



Other 



Measurement Variables 
Ability/SMI / 
Aptitude \' ' 

Achievement 
^Pershn^lity 

V 

Attitudes 



Value " • 
Interests and Preference 

Job Satisfaction 

Evaluation of Subfects • * , 
' Occupational Perfo^rhance 

I - 



Highest degree sought, why degree not com- > 
pleted; why interrupted;highest degree obtained 
to.date; when granted. Multiple questions con- . 
cerning both- undergraduate and gradu^e educa- 
tiphal history. ^ 



Male and Female 



Race (1965 follow-up), m^jltiple categories. 



Present religion; Religion reared. 



Family income, pai^ental income, personal income. 

■ ' J 

Date of marriageT^, . • ^ 

Number of children^ ^ 

Parerrtal demographic variables; Living and aca- 
demic expenses. Academicloa/ls, Majpnlife ^ 
events^between 1961 and 1971; Presenffinancial 
situation; Military service. , 



How successful subject considers self— 1 item 

* 

Personality traits— 12 items; three interval scale;^ 
self-report. 

Personal freedom in college— 5 items ^ 
Impression of college, undergraduate and graduate 
11 items ^ . ' 

Source of influence on Subject— 12 items 
, Changes^ffecting women— 6 items 

^ Life goals, 14 major categories of life goals, 
"four-interval impprtance scale. 

tiareer choice preference— 29 categories of occupa- 
Jions and "other." 

jlob characteristics preferred— 15 items ^ 
Whether or not present job is a "good" job. 



112 



Other 



f 



Training 

». Type/Source. 
Length 
{^evels 

Evaluation of Training 
Work^periencSs * 
Job Title 

Earnings' 

^* Work^HistorVi^ 

' * i 

Occupatiohcli- Mobility 
OCCUPATIONAL VARIABLES 
Sample Characteristics 
^ Size 

Occupations Represented 
How Selected ' , ^ 
Oqcupatiohai Classification 
Job Coding 
JobXIustering 
^ Ottier 

Orgdnizationat Characteristics 
Physical Worldhg Environment 
Orgaffiiational Climate 
Union Affiliations 
Other 



Student activities-30 items 

Facts al?out classroom experience-31 iteiVis 



Type of job asjndicated by one of 10 different 
' categories of response. 

Current salary. * 

Jobs held; YeaVs of full employment since 1965; 
Expected long-run career occupation. Working? 
Why not working? Current employment status; 
how current job was obtained. 



Whether or not working fuN-iifffe; if supervision 
included in job; vyorklngnfLlield trained for; job 
obtained rigHt after completing degree; attemporary 
job; a good job. 
9 categories of response 
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DATABASE LINE 
RRINCIPAL INVESTIGATpB 

Contact Persotr^ 



Publications/Source List 
of Publications 



Related Studies 
DOCUMENTATION 
Format 
Codebook/Data Summary 
Questionnaire 
Special Work Tapes _ 
ACCESS 
' Availability 

Restricttons 



1971 Followup of 1961 College Freshman Class ^ 

.Qopperativ^Jns^tilutiorial Research Program; - 
' Joint\E^f6rt of 'Am^ican Council on Education 
and Center for Advanced Studies in the Behavioral' 
^Sciences, Alexander W. Astin, Project Director 

Paula R. Knepper, Staff Associate 
_PpJjcy Analysis Service 
American Cbuncilon Education , 
One Oupont Circle ^ 
Washington, DC 20036 
J202) 833-4744 

Astin, A. W. j/Vho goes where to college. Chicago: 
Science Research Associates, 1965. 
Astin, A. W., &'Panos, R. J.- The educational and 
vocational developmen t of college students. 
Washington, DC: Americarr Council ^n EducatiorC 
,1969. . ^ \ ^ 

Khawas, E. H., & Bisconte, A. S. Five apd ten yeafs 
after college -entry (ACE Res. Rep., Vol. 9, No. 1).* 
Washington, DC: American .Council on Education, 
1974. ' 

See Arfierican Council on Education's data files 
for College Freshmen, Classes of 1966'through 
1976. , ' 



y^Ctommofi tape-configurations 

!' ' > ^ - 

' Available; source^'of present abstract: 

Available 



On.request from contact person, upon paymerW 
of fees and compliance with normal confidential 
requirements.- 

Normal confidentiality 
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Fees * 
" DESIGN INFORMATION 



ion F 



Data Colleciion Procedures 



Dates 

Longitudiniil 
Sample Characteristics 
Size \ ^ 
Population " 
How Selected 



SUBJECT VARIABLES 
Demographic Variables 
Place of Residence 
Residential Density 
YearijDf Education 

Educational Attainment 



Multiple objectives: Investigation of who attend V 
^college, including Identification of demographic 
variables, parental background, etc., who drop /xo> 
out of college and who complete requirements V 
^ for a'degree; occupational choice of collegS gradu- 
ates; planned education and careers; impact of, 
financial aid; examinatipn of career changes that 
occur after student enters college; factors involved 
in graduate study antipreer choice; and, influence 
* in the choice of particular life style. Alternate aim 
is to help later college youth with their education 
and vocational decisions. ' • * 

Initial survey of incoming college freshmen in 1961, 
1971 followup. 'Longitudinal study. Data for only ^ 
those subjects whd completed 1961 followup. ' 

1961, 1971 



3> 

Yes 



24,143 

College fVeshmen • 

Initial population stratified by Ph.D. output and " 
sampfe randomly selected withifi strata. Present 
-data base represents only^tbo'se subjects who com- 
pleted the 1971 followup/ ' ^ ^ 



Place-df^ resident since entering college.i 



High school grades; undergraduate credits; years-of ^ \ - 
graduate study. ^ 

CufY^t ac^fimiic standing; highest degree sought;' 

highest degree heldfdegrea working to; w}iether.Qr. i .\ 4 ^ 
,not edOcatlon was interrupted, if so, whyj multiple ■ 
^questions concerning both undergraduage and grad: ^ 

uatehistbry. - > 
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EKLC 



Gender 
- Race/Ethnicity 
Religion 
Age 

•* Total Incpfhe 
Marital Status 
Other * * 



Male and Female 



Measurerheht Variables 

' Ability/Skill 
Aptitude ' 
'Achievement 
Pe/sonality^ 

Attitudes 

Value 

- Interests and Preference 

* *' 

» Jo^? Satisfaction 

Evaluation of Subjects 

• ' Occupational Performance 

Other 
Training 

Type/Source 
Length 
. ^Levels ^ 

Evaluation of Training 



Family income; personal income 

Marital status, number of children, ages. 

. Current academic expenses and income; outstand- 
% Ing l^oans; current financial situations; majorlife 
• ^events between 1961 and 1971. 



HoLv successful subject considers self ^ 

Personality traits— 12 items, 3-interval scale^self 
report. • , . , 

^ ^ // " 

changes affecting womer^-G items 
^ /Source of influence on subiect~12 items 

\ :.4^\L\fe vatues-|14 major categories of life goals; 4- 
\. \ tlnterv^jj0iportance scale. . 

\ ^^'Job dharacteristics preferred-15 items - 

I Wheffter or not present job is a "good" job. > 



I 
r 
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' Work Experience 

^ Job Title 
Earnings' 
Work History 

' Occupational l\/lobilky 
OCCUPATIONAL VARIABLES 
Sample Characterisjtics 
Size 

Ocqupatiops Represented 
How Selected 
Occupational Clarification 
Job Coding 
Job Clustering 
Other, 

Organizational /Characteristics 
Physical Working Environment 
Organizational CItmate 
Union Affiliations 
Other 



Current occupation; current employer. ^ 

Current wage earnings. 

^ Years of full employment since 1965. Expected 
ton^-run career occupation. Current employment 
status. How current job was obtained. 



7 



^4 



3/Vhether or not full-time; if supervision is inqJudfed 
in present job; working in field trained for; job / 

'^obtained right after completing degree^a temporary 
job; and 9 additional categbries which characterize 
present job. 



ABSTRACT 21 



DATA BASE TITLE 



1967 Fpllowup of 1966 College Freshman Class 



PmNCIPAL/INVESTIGATOR 



Contact Person 



/ 



Public^tionsySourpe List 
of Publications 



Related Studies 

DOCUMENTATfON 

format 

Codebbok/Data Sumcnary 

Questionnaire 
Special Work Tapes 

ACCESS ; ^ ' 

Availability 

Restrictions 

Fees . / 

: ( 



Cooperative Institutional Research Program: 
American Council on Education 

Paula R. Knepper 
Staff Associate 
Policy Analysis Service * 
•American Council on Education 
One Dupont Circle 
Washington, DC 20036 
(202) 833-4744 

Astin, A. W. The educatiomal and vocational 
development of college students. Washington, 
DC: American Council on Education, 1969. 
Bayes, A. E. et al. The first year of college: A 
followup normativereport (ACE Res. Bep., Vol. 
5, No. 1). Washington, DC: Office of Research, 
-197^.^** 

Se^ i^mferican Council on Educatioa's data tile 
for ^1^' Freshmen, Glass of 1961 and 1967 
throufh 1976. 



Cdmmon t^pe configurations 

1966-1967 Longitudinal Updated File-source 
of present abstract. 

Available >^ 



On request from contact person, upon payment 
of fees and compliance with normahconf idential 
requirements. . 

Normal confidentiality. 
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DESIGN INFORMATION ' ' 

Objectives 

- " V 

Data Collection Procedure^ 



Dates 

Longitudinal 

Sample Characteristics 



l^opulatron 
How ^l^ted 



SUBJECT VARIABLES 
%Demographic Variables 

. Place of Residence 

Residential Density 
Years of Education 

Educational Attainment 



Gender 

Race/Ethnicity 

jRelijgwn 

^ge 



An understanding of how students are affected' 
by their college experiences in order to re-examine 
educational policy and practice. 

* Initial data provided by participating educational 
institutions in Fall of 1966. Followup accom- 
plished by postal survey in August 1967. 
Longitudinal survey. * 

1966,1967 ^ • 

Yes 



22,079 ^ ■ 

r 

College freshmen • 

Sample of 300 subjects selected for eacb of 251 * 
institutions vt/ho were judged to have data on a 
representative sample of their freshmen in- 1966. ' 
Followup sample had to meet information- 
variable requirements in-order to be included. 
Followup subjects o?ily included in present data. 



Place of residence%stnce entering-college; home ^ 
state. 

Type of home.town; farm or city. • . ^ ' 

Amount of college completed:- Pafi^nts level of 
education. 

Kind of 'secondary school graduated from, degree 
plans; howf college was choseri; level. of aspiration; 
major field choice; college grade point average. 



Male and Female 
Race 

Religion reared iriHelfgion preferred nqw. 



16 or less, 17 through 21, over 21. 



•1 19 



ERLC 
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Total hicome 
« 

» Marital Status 
Ottier 



Parent's income, totak 



"IMeasurementVariabres 
Ability /Skill 
Aptitude 

Achievement 



Personality 



Attitudes 



Value "v. 

^ , Interests and Preference i 

• Job Satisfaction ' ^ ^ * ^ 

Evaluation of Subjects 

Occupational Performance 



Othef\^ 



Expectation for ^rjarriage. 

Mow college was f^an^ 
^Parents . 

J Cqrrent activities chqeK Hst-^JSit^ms^ 
College activities check list^l 1/ items 
College administration poJicy-12djfiji 
Classroom environment-r-l^-t^ms ^ ^ ^ 
Multiple classification ?iuestionSuConperriine|. college 
. subject was attendifrj.-^'*'"- ^ " ^ ^ 



S<; 'T 



V 



Type/^urce 
"^Length 



•American College Test (ACE)/ ' ' 

NatlWial Merit Scholarship-Composfte test Score 



4 



Personal achievement checl^lisT-t2 iterhs 
Self-reportecfgrxide point average jh h^h 
school * \ \ 

Accomplishnfients in high school— 12 ftems 



9 



^^Personality anci ability ratings; ^-mterval scale, 
' 21 items - . ' 

Whether or not concerned atouLmpiwt^T?em 



College climate; 3=inten3^a^scalel'^ items ' *\ , 
Life goals; 4-interval scale^l? items 
Probable (s^e^eer chojces; 45 items." 



Collegejjfe constjajnts; S-interyal scale, id items 
Evaluation of college; 5-lnterval scale; 1 item 
Inventory of 'College Activities^(ICA); '36 factor 
scores " . ^ ^. ^ 

Secondary school activities; 44 iterns 



c 



\ 



: 'J 
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Levels 

♦ « 

Evaluation of Tf^ining 
Work Experience 
^ob Title 

Earnings ' 

WorK History ^ 
' Occupationil WObility l.s 
^OCCUPATIONAL VARIABLE 

Sample Characteristics 

^ze 

O'ccupSiions hepresehted' 
How Selected - 
Occupational Classification 
Job Coding 
Job Clustering^ 
Other 

Organizational Characteristics - 
Ptiysical Worthing Environment 
Organizational Climate 
* Union Affiliations 
Other 
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data base title • 
'principal investigator 



I Contact Person 



Publications/Source List 
of Publications 



^"■"Tlelated Studies 

POCUMENTATION 
Format 

Codebook/Dbta Summary 
^ Questionnaire 
Special Work ^Ta pes * 
ACCESS 
Availability 
Restrictions 

Fees 

> 

-DESIGN INFORMATION 
Objectives 



J§70 Followup to College" F;esliman plass of*1966 



Cooperative Institutional Research Programs 
American Council on Education 

Paula Rv Knepper 
.Staff Associate 
Policy Analysis Service 
American Council on Education 
»'One Dupont Circle 
Washington, DC 20036 
(202)8334744 " . 

Astin, A* W.*: 77?e educational and vocatronal 
development of college fft/c/enf^.^ Washington, 
DC: American Council on Education, 1969. 

See American Councit on Education's data file 
for Cdltege F/eshman Ciass of 1961, and 1^967 
through 1976. • ' ^ ^ 



Common tape configurations : 
Available, source of present abstract 
Available ^ 



Oa request from cgntact person . ' 

Upon payjnent of fees and compliance with normal 
confidentiality requirements. 



r 



To determijk the curpent job and educational status 
.of a nationffls^mple of student^ who^entered college 



122 



9* ' 



*120 - • X 



Data Collection Procedures . * 



Dates 

Longitudinal 
, Sample Characteristics 
Size ' . ' ^ s 
Population 
How Selected 



SUBJECT VARIABLES 
Demographic Variables 
Pl^ce of Residence 
Residential Density 
Years of Education 

Educational Attainment 



' Gender 

Race /Ethnicity 

V 

i 

A ' * ^Religion 

Age * » 



X 




in 1966. Results wilj.be source oTSiata for develop- 
ing national fnanpqwer polities. Al^o, an under- 
stared ing of hovy--sjudents are afjacted by thfeir; 
colle'^ge experienceg. 




Critical data providedby^rticipating e^uca- / 
tional institutions in the Fall of 1966. Present 
KJllowup accomplished .by mail survey in 1970 
and 1,971.* Longitudinal survey, present data 
reflects only those subjects who responded. to, t{p|h 
1970 and 1971 surveys. * . ( ' • 

V966, 1970, 1971- . * ' - ^. 

■Yes . " . ' . . 



25,399 

♦ 

^College freshman 



Ipitia^ sanfiple of, 30ff*subjects' selected from each 
of 251 instit-utioihs whp were jjudged to have dati 
on a representative nu*rRber pf their freshmen in. 
1966, Present ifollowup sarfiples include only 
those who answered both T970 and 1971 follow- 
1 up questionnaires; 



Place of residence since\ehtering coltege. 



- -^Undergraduate credit hours earned/years of - 
graduate study completed, why graduate study 
4 not attempted. 

^ .Highest (;legpee intended, highest degree held, \ 
undergraduate major and minor, graduate mcjor. 

* MaJe and Fem.a|e 

Race Available 

Religion reared in, religion preferred now. 
16 or younger,' 17 through 21, older than,^1. 



ERJC 
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Total Incomi 

' Marital Status 
dther * . 

Measurement Variables 
Ability/Skill 
/Aptitude 
Achievement 




Personality 
* Attitudes 



Total parental income, sources of income for 
subject and amount of each, estimated total in- 
come for coming year. 

Estimate chance of marriage, marital status, num- ^ • 
ber of ^children, number of dependents supported. 

* Kind of secondary school graduated from, parental 
education, source of financing for college, for - 
graduate study; present financial situation, language 
spoken in home, citizenship status, spouse's-educa- 

A, tional st^jus, checklist qf .common life events sjnce^^ ,| 

• 1966, person who iViost 'influenced subject inJaSt 
few years. 



7 V 



Value. 

Interests and Preference ^ 

Job Satisfaction * - 

Evaluation of Subjects 

OccupationahPerformance 

Other ^ * ^ 

Training 

Type/Source ^ 



Self-reported high school grade point average, 
self-reported SAT, ACT?5WMSC selection score. 
High school5accomplishments-12 item checklist. 
College accogiplishments— 15 item checklist. 
College undergraduate grade point average. 



Personal^ traits, b-interval scale, 21 items. 

Impressions of present college, 1 1 item checklist: • 
Major ar^ of study preferred, 66 item checklist, 
Psychol^ical climate of college, 3-interval scale, 
STtems-^ . ' ' 

Jf female: attitudes toward working, 
AttitudjBS toward womens' changing status in 6 
areas . \ 

Life ^oals, 4-interval scale, 17 items 

Probable iDareec ocdupation, 42 items. 
College Activities checklisy44 items. 



^valuation of undergraduate college 



124. 



.ERiC 



\ 



\ 



length 
Levels 

. Evaluation of Training 
Work Experience 
Job Title 



Earnings 



Work History 



Occupational Mobility 
OCCUPAHONAL V/^RIABLES^ 
Sample Characteristics 
Size 

OcQUpationh^iepresented 
How Selected 
Occupational Classification 
Job Coding . / * 

Jdb Clustering^ 

'Other- « • * . 

^ . ^ . * 

Organizational Character i'stic$ 

Physical Working Environment 

Organizational Climate . 

(/r?/o/7 Affiliations 

Other " . 



Current occupation 

Current employer, 13 item checklist 

Current job vs. student situation. 

Earnings from current job, estimated earnings 
* from job for coming year. 

LoKg-rCin career occupation, most recent employer 
and long-nJn career employer. Activities on current 
job, activities expected on long-run career job. 
How present job was obtained. 



Characteristics of present job. 



' ABSTRACT 23 



DATA BAS6 TITLE 



PRINCIPAL INVESTIGATOR 



Contact Person 



Publications/Source List 
of Publications 



Rela'ted Studies 

DOCUMENTATIO'N ^. ' 
Format - 

Codebook/Data Summary 

Questionnaire 
Special Worl< Tapes M 
ACCESS 
Availability 
Re^trfctioni 

Fees ' 



I' 



- / 

/ 
/ 

f 

/ 



^ 1©71 Followup of 1966 College Freshman Cflass^ 



Cooperative Institutional Research Pro^rahr; 
American Council on Education 



Paula R. Knjepper . / 

Staff Associate, Policy Analysis Service, 
•A'merican CounciLon Education 
One Dupont Circle 
Washington, DC 20036 
(202) 833-4744 



Astin; A;W. The educational and vocational 
development of college swdents. Washington^ 
DC: American Council on Education, '/l969. 
Khawas, E. H. & Bisconti; .A. S. Fivehnd ten 
years after college entry (Vtrk ^, Na. 1 ), 
Washington, DC: American Co'ungil on Educa-' 
tion, 1974. ' ll ^ ^ 

See American Council on Education's data file 
for College Freshman Class of 1961, and 1967 
.through 1976. 



Common tape configurations 

1966 Student Information Files and 1971 Follow- 
,up Codebook, source of present abstract. 

• Available 



On request from dontact persofi. - 

Upon payment of feeS a'nd with normal confi- 
dentiaijty requirements. 
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DESIGN INFORMATION 
Objectives 



Data Collection Procedures 



Dates 

Uongitadinal 
Sample Characteristics 
Size ' ' . 
Populapon 
How Selected 



SUBJECT VARIABLES . 
Demographic Variables \ 
Place of Residence > 

Residential Density 
Yeats of Education . --^ 

4 

Educational A ttainmen t ^ 



Gender 



Race. 



d^ligion 



ERLC 



An understanding of how students are affected 
by college experiences in order to reexamine 
educational policy and practice; also to provide 
a source of data for developing rpanpower policies. 

Initial data provided by participating educational 
institutions i'n'Fall of 1966. One followup wqs 
completed in 1967. Present^foMowup was com- . 
pleted in 1971. "Longitudinal suryey. 

1966, 197T 



Yes 



21,430 

College,freshmen 

Sample of 300 students selected from each of 254 
educational institutions who were judged to have 
data on a representative number of their freshmen 
in- 1-96^7' Present foHowup cQntains only those 
subjects who responded to 1971 questionnaire. 




Home state, place of residence since entering 
college. ♦ 



^rental education, number of undergraduate 
credit hours, spouse's education,^years of graduerte 
study>eqm pleted* * J" 

Type of secohcjary school graduated from, level 
of aspirations, m^tjor field choice, highest diegree 
• ndw held, graduate i 

Male and Female 

Race 

^ Religion reared In, religion now preferred. 
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Age 

Total Income 
Marital Status 

Other 



\ 



\ 



\ 



Less than 16, ]7 through 21, older than 21. 

Parental total incorne; total income sources. 

Marital status, number of children, numbey>f; 
dependents supported. 

Source of finarlcing for undergraddate education 
expenses for current academic;/ear, 
effect of not having financial^id. 
Outstanding educational loans,"cDTrent financial 
situation, life events checklist since 1966,. 
person most influential wiih subject. ^ 



Measurement Variables 

Ability/Skill 

Aptitude 

Achievement ^ 



Personality 




Self-reportfed average grade point average ir 
high school * 

Accomplishments in high school-12 itemsy 
SAT, ACT^d JSIMSC Selection Scorer" 
Self-re^;>nedAindergraduate^de point average. 

pei^nality and ability ratings, 5-interval scale- 
21 items. \ * 



College climate, 3-inteVval sca|e-8 item^. 



Evaluation of Sub/ects ^ 
1 Occupational Perfofmance 

Other 



Training 

Type /Source 

Length 

Levels 



\ 



Life goals, 4-interval scal^ 17 items. 

career occupation\45 items. 
If female, preSrence 
employment checklist. 



Citizenship ^tatus 

Secondarv^school activities-44 items 



« , 128 



1^6 




Evaluation of Training 
Work Experience ' 
jQb Title 

Earrfings 

Worl< l^istory 

Occupational Mobility 
OCCUPATIONAL VARIABLES 
Sample Characteristics 
Size 

Occupations Represented 
How Selected 

Occupational Classification 
Jok Coding 
Job Clustering 
Other 

Organizational Characteristics 
Physical Working Environment 
dtg^nizational Clijajiate 
Union ^fflliatit 
Other 



Current student vs. job status, current occupation, 
current employer. ^ , 

Qurrent wage earnings for year, estimated earnings 
for coming year, 

Probable^career occupation, long-run care^^em- 
ployer, unemployment status*^since 1966. 



Time devoted to different activitiesor curr;gnt 
job,' time expected to devote in long-run. . 
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ABSTRACT 24 



DATA BASE TITLE 



PRINCIPAL INVESTIGATOR 



1970 and 1971 Followup to College Freshman 
Class of 1966 ^ ' * 

_t ■ 

Cooperative Institutional Research Program 
Americaa Council on Education 



Contact Person 



Pubiications/Soiirce List 
• of Publications 



Related Studies 



DOCUMENTATION 
Format 

Codebook/Data Summary 

Questionnairl3 « 

Special Work Tapes 

ACCESS 

Availability 

Restriction? 

Fees * 



Paula R. Knepper 
Staff Associate 
Policy 'Analysis Service 
^American Council on Education 
One Dupont Circle 
Washington, DO -20036' 
(202) 833-4744 

Astin, A. W. The educational and vocational 
development of college students. Washington, 
DC: American Council on Education, 1969. . 

See American Council on Education's data fjle 
for Collecie Freshmjp Class of 1961, and 1967 
through 1976. ^ 



Comnhon tape configurations 
Available, source of present abstract 
Available . 



On request from contact person 

Upon payment of fees and compliance with 
normal confidentiality, requjrepnents. 
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DESIGN INFORMATION 



Objectives 




Data Collection Procedures;^ . 



Dates 

Longitudinal 
Sample Characteristics 

Size s ' 
Population 
HowSd/fcted ^ ' 



SUBJECT VARIABLES 
Demographic Variables 

Place of Residence 

\ 

ResidBntial Density 
'4 Years of Education 

Educational A ttainment 

' Gender 
Race /Ethnicity 



To determine the current job^and educational 
status of a natfonal sample oy students who Sntered 
college in 1966. Results wilrbe sjDurce of data for 
developing nationarrqanpower p'olicies. N^q» an 
understanding of how students are affectedly their 
college experien&es. 

-----^ 

' Critical data provided by participating educational 
institfutions in the Fall o|^1966. Present followup 
accomplTshedJ3y mail survey in 1970 and 1971. 
/Longitudinal survey. Present data reflects only 

I those subjects who responded to both 1970 and 
1971 surveys. 

1966, 1970, 1971 
Yds ■- 



17,436 

Coljege freshmen 

Initial sample of 300 subjects selected from each 
of 251 institutions who were'judged to have'data 
on a representative number of their freshmen in 
1966. Present followup samples include oply 
those who answered both 1970 and 1971 follow- 
up questionnaires. 



place of residence since entering college. 



Undergraduate credit hours earned, years of 
graduate study cqmpleted, why graduate study 
not attempted. 

Highest degree intended, highest degree held, 
undergraduate major and minor, graduate, major. 

Male and Female 

Race^' • 
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Religion 
Age 

Total Income 
'Marital Status 
^Other 



Measurement Variables 
Ability/Skill 
Aptitude 
Achievement 



Personality 
Attitudes 



Value 

Interests ?nd Preference^ 

Job Satisfaction 
♦ 

Evaluatidn of Subjects 

Occupational Performance 



Religion reared in, religion preferred now. 

'16 or younger, 17 through 21, older than 21. 

Total parental income,jources of income for* 
subject and amount of each, estimated total 
income for coming year. 

Estimate chance of marriage, jnarital status, 
number of children, number/OTaependents sup- 
ported. - • / 

Kind of secpndary school graduated from, parental 
education, source of financing for college, for 
graduate study; present financial situation, ^ 
language spoken in home, citizenship status, 
spouse's educational status, checkNst of common 
life events since 1966, person who most influenced 
- subject in last few years. 



Self-reported high school grade point average, 
Self-repoi;ted SAT, ACT, NMSC selected score. 
High school accomplishments--12 item checkjist. 
Cbtlege accomplishments— 15 item checklist, 
Collega^^Tgraduate grade point average. 

Personajityitraits, 5-interval scale-21 items 



Impressions of present college— 1 1 item checklist 
Major area of study preferred-66 item checklist . 
Psychological climate of college, 3-interval scale— 
8 items 

If female: attitudes toward working 
Attitucjes towards women's ihanging status in 
6 areas.^ 

Life goals, 4-interval ^cale— 17 items 

/ '/ 

Probable career occupation— 42 items- 
College Activities checklist-44 items 



1^2 



Other 



Evaluation of undergraduate college 



Training 

Type/Source 
Length ' 
Levels 

Evaluation of Training 
Worlc Experience 
Job Title 

Earnings* . 



y\lorl< (History 
% 



' Occupational Mobility 
■ OCCUPATIONAL VARIABLES 

Sample Characteristics 

Size 

Occupations Represented 
How Selected 
Occupational Classification 
Job Coding^ 
Job Clustering 
Other ^ 

Organizational Characteristics 
Physical^Workin^ Environment 
^ Organisational Climate 
Union Affiliations 
Other i 



1 

Curren^employer-1 3 item checklist , 

Current job vs. student situation 

Current occupation ^■ 

Earnings from currenljob, estimated earnings 
from job for coming year. 

Long-run , career occupation, most recent em- 
ployer and long-run career employer, activjti^ 
9n current job, activities expected on long-run 
career job, how present job was'obtained. 



CharaQter'istics of present tpb 
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ABSTRACT 25 



DATA BASE TITLE 



PRINCIPAL INVESTIGATOR 



1971 Followup of College Freshman Cl'ass of 

1967 . • 

Cooperative Institutional Research Pro'gram 
American Council on Education 



Contact Person 



• Publications/Source List 
of Publications 

Related StCJdies ^ 

DOCUMEIMTATIOIM 
Format . - 
Codebook/Data Summary 
^Questionnaire 
' Special Work Tapes 
ACCESS 



Availability 
Restrictions 



Fee^ 

DESIGN INFORMATION 
Objectives ^ 



Paula R. Kn^per 

Staff Associate, Pglicy Analysis Servii^ • 
American Council on. Education ^ ^ ' 
One Dupont Circle . * * 

Washington, DC 20036 ■ 
, (202) 833-4744 

Astin, A. W. The}ducational and vocational^ 
developmegiof college students: Washington, 
DC: American Council on Education]" 1969/ 

Sefe American Council on Education's d^a file 
for College Freshman Class of ,1961^an(;l 1967 
through 1976. 



CorhmDn tape configurations 
Available, source of present abstract. 
Available 



On request from /:ontact person. - 

Upoapayment of fe,^;a'nd compliance with nor- 
mal confidentiality requirements. 



The main objective was to contribute to an under- 
standing of how students afe affected by th'eir 
coH^5 experience. /' ' ^ 
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Data C(^llection Procedures 



Dates 

Longitudinal' 
Sample Characteristics 

Size ^ 
Population^ 
How Selected 



SUBJECT VARIABLES 

IF 

Demographic Variables 
Place of Residence 
Residential Density 
Years of Education 



Educational Attainment 



Gender 

Race/Ethnicity 

Religion 

Age 

Total Income 
Marital Statui 

Othir 

I 

% 



Initial data provided by participating educational 
institutions in the Fall oif 1967. Present followup 
accomplished by mail survey in July 1971. Longi- . 
tudinal survey. 

1967, 1971 

Yes^ ' ^ • 

34,34& 

College freshmen ^ ' . " 

^ 

Sampte of 300 subjjects selected from eaoh of 251 
institutions who*were judged to have data repre- 
sentative of their freshmen in 1967. Present sample 
includes only those who responded in 1971 . 



Home state^ birthplace, father's birthplace^l 



ParenjaT education/ college credit hours com- 
^pleted, by subject. - V, ' 

' \' » 

Undergraduate major and minor, highest degree ' • 
now held. "^.^ ^ 



Male-and Feniale 

Race available ^ ^ 4 

Religion reared in, religion preferred now. 

16 or younger, 17 through 21, older than 21.. 

Parental income. , 

Marital status 



Source of financing for- undergraduate education, 
gfaduate school* 

Checklist of common life events completed since 
entering coMege in 1967—13 item checklist. 
Parental occupation, 48 item checklist. 



1" 
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Measurement Variables 



Ability/Skill 
Aptitude 
AchTivement • 



Personality 



Attitudes 



iue 



Interests arm Preference 



jjob Satisfaction • 

I Evaluation of Subjects 
< Occupatidhal Performance 

Qtber 



Training 

Type/Source 

Length 

l^Uefs 



Skills and abilities, 30 item checklist 



High school accomplishments-1?item checklist 
Self-reported high school grade poTht average. 
Self-reported college grade point average. 



Toward students role in collge, 4-inteFval 
scalej-6 items 

Evaluation of undergraduate college, 4-interval 
scale-30 items 

Hov/undergraduate education can be improved- 
7 item^checklist. 

^ * 

Life values, 4-interval scale-^18 items ^ 

Expected'life events, 4*-int^rval scale-15 item^=^ 
Probable career occupation-48 itern checklist 
Reasons for career choic^e, S-interval scale-8 
items ' ^ 



If plan to teach, whire^ have you applied; how 
long will you teach; racjal majority expected to 
teach, prefer to teach; type of people y.ou feel 
trained to teach, 



Evaluation of Traifiing 
Work Experience 



Job Title 



Current job vs. student checklist 
Current employer ♦ 



136 



%34 



Earnings \ 

» 7i 

Work History 

V 

Occupational Mobility 
OCCUPATIONAL VARIABLES 
Sample Characterisjics 

^Size 

Occupations Represented 
How Selected 

Occupational Classification 
» 

Job Coding ' 

r> TV. 

Job Clustering j 

I * ♦ 
Otfyer I 

i 

i 

^ Organizational Character istics 

i 

Physical Working Environment 
Organizational Clinjate 
Vriion ^filiations 

I 

Other 



Activities in-present job^probable career occupa- 
tion/ 



\ 



• . \ 
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ABSTRACT 2q 



'DATA BASE TITLE 



1972 Followup of College Freshman Class of 
1968 . ^ . • 



PRINCIPAL INVESTIGATOR 



Cooperative Institutional Research Brogram 
American. Council on Education 



Contact Person 



Publications/Source List 
of PubHcations 



Related Studies 



DOCUMENTATION 
Format 

Codebook/Data Summary 

Questionnaire' 

Special Work Tapes 

ACCESS 

.Availability 

Restrictions 

• * \ 

r 

Fees 



P^ula^R. Knepper 

Staff ^Associate, Policy Analysis. Service 
Anierican Council on Education # » 

One Dupont Circle 
Washington, DC 20036 
^ (202) 833-4744 . 

' Astin, A. W. The educational and vgcetion^l 
development of college students. Washington, 
DC: Ainerican Council on Education, 1969; 
Royer, J. T., &' df^ger, 4. A. A profile of 1968^ 
^ college freshmen fn\1 972, Washington, DC: 
AnnericSn Council on Education, 1972., 

ACE Research Repdrts,.Vol. 10, /, 1976, 
American Council on Education. 
See American Council on Educatip(j^ata file 
for. College Freshman Class of 1961, and 1966 
• through 1976. • ' 



* CommoQ tape configurations 
, Available, soured of present abstract 

4 



f 



Available 
> % 



r 



On request ^figfh contact, person. 



Upon payment ofiees and compliance with 
normal conf|dentianty requirement. 



Sample of 300 subjects selected from 358 institu- . 
tions with data representative of the- freshman 
cla*ss supplemented by all minority students, 

1968, 1972 • . « 

•Yes . ^ ' * 

41,356' ' 

p 

. College freshmen 



Current address, home state, birthplace 
Rural or city background 
Years attended college 

Highest academjc degree intended, urjdergratiuate 
major/minor; highest degree held and future 
degree plans; gradya*te major; current college 
attending. * ■ * 

Male and Female 

Race 



16 or ycLngbr, 17 through 2^ in year intervals, 

older thairfl. 
♦ 

Parental income. . . / 
lyiarital.status, number of children. 
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Indicate if concerned about ability to finance 
college,^^source of financing-for undergraduate col- 
lege, parehtal occupation, 48 item checklist. . 
High school activities, 3-int,erval scale, 34 items, 
past summer activities'^or 1969 through 1972, 
past academic'^ year activities* fof 1968 through 
1972, present financial situation, source of un- - 
dergradCiate financing, 20 item checklist. 



Measurement Variables 
Ability/Skill 
Aptitude 
Achievement . 



^ Personality 

Attitudes . - 

^ f ^ — 

• ** 

' Value , 

Interests and Preference 



Job Satisfaction 



Evallja tion of Subjects 

Occupatidnal Performance . 

Other ' / > ' 



Trai^ng * 

Type/Source 



High ^hool accompnshments-12 item checklist^ 
Self-reported high school grg^le point average. 
Class ranking in, high sc)iool(' 
Selfreported undergraduate^\qrade point average. 
College accomplishments sin^e 19.68-27 item . 
checklist. ^ ^ 



Toward student role in college, 4-iriterval scale- 

16 items , • . . 

Evaluation of undergraduate college-1 item 

Life value, 4Hnterval scaienl 8 items . 

f 

Expected life events, 4Mnterval scale-15 items 



Long range car;eei'-45 it^rb 
Reastons for/career choice 
items. , 



If working are you satisfiec| with salarv..and is it 
a good type of job? 
For longest job held while 
pnjoy that type of wor^k? ^/Vas it compatible 
with your .career plans? 



Past study habits; 4-in 
RatQ academic standards 



140 



checklist - 
3-interval scale— 11 



tervbl scale— 26 items 
'qf high sdjool. 



^Length 
Levels 

Evaluation of Training 
♦ 

Work Experience 

Job Title 
Earnings ^.^^^ 
Worl< History 



Occupational Mobility 
OCCUPATIONAL VARIABLES 
Sample Characteristics 
Size 

Occupations Represented 
\ How Selected 
Occupational Classification 
Job Codmg 
Job Clustering 
Other 

Organizational 6haracte7i§tics 
Physical Working Environment 
Organizational Climate " ' 
\lnion Affiliations ^ 
Other 



If worked prior tb^1968 or if in military, job 
anticipated. 

Types of jobs field for more than one month while 
attending college, longest job held, effect of work- 
ing while enrolled in college. 
Hours worked per week while in college. 
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ABSTRACT 27 



^ATA BASE TITLt \ '\ 

V 



Oakland Public Schools Followup Study, Class 
of 1965 ' 



PRINCIPAL INVESTIGATOR 



Contact Person 



Publications/Source List 
?of Publications 

« 

Related Studies 

DOCUMENTATION 

Fprmat 

Codebook/Data Summary 
Questionnaire 
Special Work Tapes 
ACCESS 



Avaitabili 



Restrictions 
Fees 

DESIGCJ INFORMATION 
Objectives , ^ 



Dr. i^bbert C. Williams 
Oakland Public Schools 



Hi,' * 

Mr. Clarence Lee 
col/ISIS Corporation 
248lOld Middlefield 
Mountain View, CA 94040 
(415)964-5911. 




Common tape configurations. Tape layout with 
attached notes, explanation of "X'^/atiablesand 
interpretive manuals 6f "X" variables. 

Source of pres^rtt abstract. 

Available in multiple forms. 

i 

Available, see Format above. 



Codebook available from the National Institute 
^of Education, Career Research Data Bank; Data/ 
Summary available from contact person. / 



/ 



To discover ways of making counseling and teacliing 
more effective in preparing higli scliool students 
for jobs and/or further education. Tli'e Oal<land 



•J 
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Data Collection Procedures 
* 

Dates 

Longitudinal ; 
Sample CharactListics 
Size ^ • . / 
Population 
How Selected 

» * 

SUBJECT VARIABLES 
Demographic Variable^ 

• Place of Residence 
Residential Density 
Years of Education 

Educational Attainment 
. Gender 
^^^h^ce/Etfrnicity 

Religion 




Public School system hoped to accomplish this 
byassessing the needs of the student relating to 
jobs and academic preparation^-and then assess- 
ing the school success in filling their needs. The 
, study also contains an evaluation of the schools 
by the graduates. 

Longitudinal study with 7 folbwups conducted in 
May 1966, October 1966, May 1967, January 
1968, May 1968, May 1969,-and May 1970*. . 

As shown above 



Yes 



Oakland Public High School graduates of. 1965. 

Entire population included in initial study in 
1965. 



•Local address, USA 

0 

Highest grade^ completed. Current status. 
'School subject expects to attend. 
Reason for present attendance. 

Institutions attended, degrees^attained. 

Male and Female 

White, Negrx), Oriental, Other 

Present age 

Weekly income 

» \ 
^ \ 

Included married, single 

Military status. Socioeconomiclstatus: 
Hollingshead's 2-Jactor index. 
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Measurement Variables 
AbiUty/Skill 
AptituSe 
Achievement 



.Personality^^ 

7' ' * 



Attitudes 



Value 



Interests and Preference 



Job^ Satisfaction 

Evaluation of Subjects, 

Occupational Performance 

;/ 

Other 1^ 
* Training \ 
Type^urce 



Evak/atipn of Training 




Intellectual Ability: SCAT, STEP 



Psych9logical Characteristics: California 
Psychological Inventory 

Academic Motivation: Michigan Stpte M Scales- 
Farquhar 



Vocational preference: Holtend's / 
Vocational Preference Inventory (VPI) 
Vocational Interests: Minnesota Vocational 
Interest Inventory (MVII) 

Careep-chpice, satisfaction * 

Employee Rating Scale; 24 variables, 3-categories 
including persogal traits, work skills, work be- 
havior 



Work History 



High school 
4 years 



Evaluation of high schools by the graduates: 
school environment, best liked and least liked 
features, i^ating of courses takei;^. 



Occupational title 

* 

Currerlt earnings same as Total Income above; 
Expected earnings. 

Jobs held. Full or part time work, hours of work, 
rfeason for leaving last job.^, . ' 



Occupational Mobility 

PCCUPATIOIMAL VARIAaiES 

Sample Characteristics 

Size 



Occupations Represented 
How Selected 

Occupational Classification • 
•Job Coding 
Job Clustering 
Other : , 

Organizational Characteristics 
Physii^hsiorking Environment 
Organizational Climate 
Union A f filiations 
Other 



Types of jobs held, by job title, Career certainty, 
reason for career selection. 



Present working conditions 



r 
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ABSTRACT 28 



FATA BASE TITLE 



Vrincipal investigators 



Contact Person 



Publications/Source List 
of Publications . 



Related Studies ^ 
DOCUMENTATlOl^' 
Format ^ 
Codebook/Data Summary 
Questionnaire * 
Special Work Tapes 

ACCESS 
Availability 
J^estrictions 
Fees 

DE^GIM INFORMATION 
Objectives 



V 



\ 



Project Talent Eleventh Grade Public Use^ample 
, with 1, 5, and 11 Year Follow Data* 



Dr, John C, Flanagan 
American Institutes for Research 
Palo Alto, CA ' 

Dr. Donald H, McLaughlin, Direct^ 
Project Talent Data Bank^ 
American Institutes^^for Research i 
P,0. Box 1113 ' ^ 
Palo Alto, CA' 94302 
(415) 493-3550 

merican Institutes for Research., /'/?07£Cr 
JALENT data bank handbook & publicatibns 
llstr Palo Alto, CA: Author, f972. % 




Common tape configurations ' 
Available / 
Available " ' ^ 

*The data contained rn this* public use file repre- 
sents a selected sample*of, 1/28th of the original 
Project Talent probability sample. ^ 

In archival form; on request from contact person. 
None 

Reimbursement of duplication costs • 



-To gather information on the nature and develop- 
ment of the talents of American youth. 



146 



Data Qollection Procedures 



A mailed survey instrument was'sent to a repre- 
' sentative sample of 1960 high school studente in. 
grades 9 to 12. 



Dates 

Longitudinal 
Sample Characteristics 

Size 

Population 
How Selected 

SUBJECT VARIABLES 
Demographic Variables 
Place of Residence 
^Residential Density 
Years of Education 
Educational Attainment 

Gender 

m Q 

Race /Ethnicity 
Religion 

Age 

Total Income^ 

Marital Status 

I ' ) 

Otffer 



1961, 1966, 1972 . ^ ^ ^ 

Yes 

2,906 

Public, parochial, and private secondary schools 
in the USA ♦ , 

Self-weighted sampling which includes input from 
non-respondents as well as respondents. Random 
selection 



USA 



Only for students not completing high school. 

Range of degrees fro/n less than high school to ' 
Ph.D. 4- • 

Male and Female 

4 categories: Negro, Oriental, White, Other 

6 categories: None, Catho|ic, Jewish, Protestant, 
No Response, Other. 

Specifically reported. 

For ifidividual respondent and family |jnit; Range 
from less than $1 to more than, $99,999 /annual 
pay period . , ' 

Reported in fqur categories: Married; Separated, 
Divorced or Annulled, and Widowed; Nunfiber and 
age ef children is also reported. 



Gerferaff Health. 
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Measurement Variables 
Ability/Skill 



Aptitude 

Achievement 
Personality 

Attitudes 

Value ^ 
Interests and Preference 

Job Satisfaction 

Evaluation of Subjects 

Occupational Performance. 

Other 

m 

Training 

Type/Source 

Length^ ' * ^ \. 
Levets 

Evaluation of Training 
Work Experience 
Job Title 



Includes information, language, complex 
intellectual, visualizatiop'; mathematics, clerical, 
and perceptuat-1 corppeifte score. ^ 

Numerous composite sccw'es of ability tests, in- 
cluding General Academfc Aptitude Composite, 
Composites for I.Q., Verbal, Quantitative, Tech- 
nical, Scientific Aptitude*, Math. 



Sociabiiity, Social Sensitivity, Impulsiveness^/^ 
Vigory Calmness, Tidiness, Culture, Leadership, 
Mature Personalit^-10 items / 

Toward school-:69 items 

Writing skills-1 score . , ' 

Reading skills-1 score 



Career aspirations— 15 items 

Work environment preferences-1 1 Items ^ 

Feelings towar^ job, toward the future, toward 
advancement, toward security-5 items 



.T 



''Steps taken in direction of career— 6 items 



'Ty^e^T^Kool indicated in 8caj&^ories, such as 
a junijbr or community college, a^ec'^^icalinsti- 
tut^or ^hool of iiursing? o 

t/nbpurttled respoinses ' 
* ^ 

10 categftries of various licenses and certificates. 
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Earning 



. Work History 
Occupational Mobility . 

A, . 

OCCUPiOlxidNAL VARIABLES 

Sample/Characteristics 

Size i 

Occufj>ations Represented 
s^jHow, Selected 
Occupational Classification . 
Job Coding 



Jpb Clustering 
jother 

Organizational Characteristics 
Physical Working Environment 
Organizational Climate^ 



Unbounded response, to the nearest $100.00' 
for current job. 

Annual income respondeat expects 20 years 
after graduation— for future jobs. 

Mumber of employers; Number of weeks of un- 
employment. 



2-digit Bureau of the Census Code-1960 
j^-digit Project Talent Codes 



DATA BASE TITL^ 



Study of Doctoral Candidates 
BSSR 397 



PRINCIPAL INVESTIGATOR 



4^ra M. Sharp *- 
Bur&atf of Social Science Research 



Contact Person 



-Publications/Source List 
of Publications " 



Related Studies 
DOCUMENTATION 
' Format 

Codebook/Data Summary 

Questionnaire * ^ / 

Special Work Tapes • 

ACCESS * ' 

Availability 

ReslHctions 

Fees 

DESIGN INFORMATION 
Objectives 



Richard Jones^ Research Associate 
Bureau of Social Sci/nce Research 
1990 M Street^ N.W: 
Washington, DC 20036 



Available, source of present abstract. 



r 



To obtain an overview of tKe educational progress 
of doctoral candidates and its relationship to 
career patterns. The responses provided a history 
of the respondent's educational and professional 
career as well as comments on factors which 
affected progress toward attaining the doctorate. 
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Data Collection Procedures ' 
* # 

Dates 

s. 

Longitudinal 

Sample Characteristics % 

'Size 

Population ' 

if 

^ I-/OW Selected 
SUBJECT VARIABLES 
Demogrc^raphic Variables 
Pl^ce of Re^'dence 

Residential Density 

Yea)^ of Education 
Educational Attainment 
Gender ^ 
Race/Ethnicity 
' Religidn 
Age 

Total Income 
Marital Status 



In.thejongitudinaf study, data were collected, 
by m^il questionnaire. 

1969-/* ' ' ' 
Yes " ' 



2,983+ 1,141 

Recipients of NDE/^f fellowships (2,983) 
Comparison group— cJther former doctoral 
candidates, same institutions, and same^pro- 
grams (1,141)'' ? " 




Reported in two categories: U.S. citizen, and othej 
'Statejn which respondent lives currently is also 

,/epoirted. 

Reported for high school community and for ^ 
current residence: 6 categories of differif^^opu- 
lation densities. 



Male and Female 

Reported TfTSl^ategories: White, Negro, Other. 



Specifically indfcated. 

Respondents annual earnings before taxes in 
1968 indicated in 7'categories of varying incre- 
ments. 

Both marital status and number of children, 
identified through each of the first 5 years of 
pre-doctoral study and at present (Single, Married, 
Widowed, Divorced, Separated) 
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Other 

Measurement Variables 
.Abitif^/Skill ■ 

« 

Aptitude * 
Achievement 



Personality 

Attitudes 
< 



value 



Interests and Pr&ference 



Job Satisfaction * 

Evaluation of Subjects 

Occupational Performance 

Other 



Training 

Type/Sodfce 



Information about^father's occupation and 
parent's education identified. ^ » - 



Self-report of undergraduate grade average— 1 fiem 
Self-report of verbal score-Graduate Record Exam 
Sfelf-regort of Quantitative Score-Graduate 
Record Exatn 



^ About the empha^ placed by the university on 
various componei^s of doctoral program—B i#fhs 
Adequacy of doctoral program— 5 items 
"Importance of doctoral degree for success— 1 item* 



Chances of teaching in future-1 item 
Influence in entering jeaphing-1 Tte,m 



Factors creating difficulty in pre-doctoral studies— 
17 items ' • . • . 



Listing of collegiate and graduate institutions 



attended. 



Length * 
Cevels 

EvaluatiofSDf Training 
Work Experience 
Job Title 



\ 



'Status of doctoral study-devaluated by 8 items 
Received doctorate-1 item 



Activities which arffound in current job are 
identified. ^ 



* -^Earnings 
. Work History 

Occupational Mobility 
odcUFATIONAL VARIABLES 



a^ris 



Sample CharatiTOristics 

^ Size, 

% . Occupations Represented . 

<, 

How Selected *^ 

dccupationaf Classification ^ 

Job Codihg 

Job Clustering , 

Other 

Organizational Characteristics 

Ptiysical Working Environment 
Organizational Climate 
Union Affiliations' 
Other 



( 



Current employment status; major current 
employer;- amourit of professional experi- 
ence since 1961 identified in."/ categories; • 
ideal long run-employer. » ' 
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■ DAT*A BASE TITLE 



PRINCIPAL INVESTilGATOR 



/ 



Survey of June Graduates of 4- Year Colleges, 
Five-Year Followup BSSR 357 



Laura M. Sharp 1 - 
Bureau of Social Scier^e<,Research 



Contact Person. 



* Publications/Source List , 
of Publications 

Related Studies 

Documentation 

Format 

Codebopk/Data Summary- 
. Questionnaire , ^ 

Special Work Tapes 
ACCESS 
Availability • 
Restrictions 
Fees 

DESIGN INFORMATION 
Objectives . 

data Collection Procedures 



pajtes , \[ 
Longiibdinal 



Richard Jones,. Research Associate 
Bureau of Social Science Research 
t990.M Street, N.W. 
Washington, DC 20036 



Available, source of present abstract. ^^^y^ 



Ma,il survey (Part II of a longitudif%l survey) 
(1963) ' ' . ' 



Cross-section of US. c^ge graduates 



Identified in 9 different categories for/ 

1 . f-esidence at high school graduation, 

2. . residence at college graduatiori, an'd"~ 

3. present residence. , 



Degrees received, reported in 8 unjqae categories, 
such as Bachelor, Masters, Ph.D., and M.D. , 



Spouse's annual incomfe: 8 categories, unbounded 
' .response, varying dollar increments. ' 

' 5 unique response:' Never married, married— no 
children, married— children, widowed-divorced— 
separated— no children, widowed-rdivorced— 
separated-children. 



Self-report of undergraduate grades— 1 item 
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Attitudes 



' Value 



Interests and Preference ' 



;:r/ ' c^'- i^ff^^pb Satisfaction, 



, Evaluation 6f Sbbj'ects 

Occupational Performance 

pther . 



\ 

\ 

\ 

Training 

Type/Source 

Length' 
Levels^ 
Evaluation oXTraining 

Work Experience 
Job Title 
Earnings 
Work History 



Why respondent feels progress toward degree has 
been too slow— 8; reasons 

How important parents and spouse feel the ad- 
vanced degree is— 2 items 

Reasons for studying for an advanced degree-4 
items , 

Reasons for not seeking a graduate degree— 1 1 
items 

Career plans— 2 items ^ 

Rating of current job— 15 Items 
Importance of current job in relatiojvfo career 
objectives-15 items' * 



Future academic or professional degree plans-8 
items ^ 
Military experiences related to civifian careers— 9 
items * -^-^^ . ^ 



NaVnes of universities from which respondent has 
graduated are specifically provided. ^ 



X 



/ 



Importance of undergraduate and graduate educa- 
tion for current job— 2 items 
Usefulness of undergraduate and graduate educa- 
tion for current job— 2 items 



Comprehensive description of employment status 
for Fall 1960 to Summer 1963, ^ . 
Current employment status isidentiffed in 8 
categories; such as^'full-time employed and part^ 
time employed. 



Occupational Mob'ilityl " 



Reasons for changing occupations— 6 items 
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T OCCUPATIONAL VARIABLES 
I Sample Characteristics 
Size 

Occupations Represented 
^How Selected 
Occupational Classification 
1. , Job Coding 
Job Qlysterinc 
- Otfier, 

rganizational Ctiaracteristics 
^X^yi[93lMor/<ins^Environm^nr'' 
Organisational Climate y 
Union Affiliations 
Other 



J 



\ 



\ 





\ 



A 
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UNIVERSITIES: Cross^Sectional 
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DATA BASE TITLE 



Careej; PlanningProgram, Grades 12-13 (also 
called General Postsecondary Norm Group, 
Public Use File) 



PRINCIPAL INVESTIGATOR 



Dale J. Prediger, Director 
Developmental Research Department 
AflFjerican College Testing Program 



Contact Person 



Publications/Source List 
of Publications 



Relied Studies 
DOCUMENTATION 
Format 

Codebook/Data Summary" 

Questiq^iQaire 
Special Work Tapes 
ACCESS 
Availability 

^^Restrigtions------ 

Fees 

r 



James Maxey, Director 

Research Services 

American College Testing Program 

P.O.Box 168 

Iowa City,-iA 52240 

(319) "356-3711 \ / 

ACT Career Planning Program, Grades 12-13 / 
General Description of Data Set 
Technical Specifications and Tape available from 
the National Institute of Education. 

General Secondary Norm Group, Public Use File 



9 track, 1600 foot BPI tape 

Avairable, Technical Specifications are source of 
present abstract. 



Available 



Available from NIE Career Research Data Bank, 
Data Set 5. ^ ' 
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, DESIGN INFORMATION 
Objeotlves 



Data Colfection Procedures 

Dates ^ 
Longitudinal 
Sample pharacteristics 
Size 

Populatibn 
-HcmrSe/ected *^ 

SUBJECT VARIABLES 
Demographic Variables 
P/ace of Residence ' 
Resident iar ^Dejisity 
Years of Education 
Educational Attainment 
Gender ^ 
Race/Etfinic/ty 
Religion 
Age 

Total Income^ - ' 



This is a norm group for a national system of ^ 
career planning assistance. Data were designed 
(1 ) to describe the career related characteristics 
of each student, -and (2) to determine the general 
career understanding level of the students in an 
institution. * * 

In this cross-seqtipnal survey of *12th arid 13th 
graders, data was collected by questionnaire. 



1970 



7,447 



U.S.A., national probability sample of 100 post- 
secondary institutions. 

1/3 of the 23,000 post high school students ' 
were randomly sel#cted to comprise the data 
set. 



U.S.A. 

Rural and Urban 




-^^V^" Male fend Female 



Unbounded responses, specifically indicated.. 
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A 



\ 



Marital Status 
Other 

Measurement Variables 
Ability/Skill 



^ / 



Aptitude' 
Achievement 
Personality 
Attitudes 
Value _ 

Interests and Preference 

Job Satisfaction 

Evaluation of Subjects 

Occupational Performance 

Other 

Training ^ 

Type/Source 

p. 

^^^Length ^ 
Levels 

' Evaluation of Training 
^^^tork Experience • 
"^^"^'Ifdb Title ■ 



Earnings 
Work^ History 



* * ,* * 

Reading— 1 score 

Mechanical Reasoning-r1 score 

Language UsagC-^l score 

Numerical Computation— 1 score , 

Clerical Skills-I score 

and 4 other scores* 



(Self-report) Technical Conipetencies*-84 items 



^Educational Goals— 1 item 
Occupational Goals— 3 items 
Career p^erences— 6 items - 
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Occupational Mobility 
OCCUPATIONAL VARIABLES 

/ 

Sample Characteristids 

. ^' / 
Size I 

I 

y Occupations Represented 

How Selected ^ 

~\ ' . . ' • , 

.Occifpationai Clas^ifipat^g^^;^- 
. Job Coding x . / 

Job Clustering 
Other ' ^ 
Occupational CViaracteristics 
Physical Working Eiivironment 
Organizational Climate 
* Union Affiliations p 
Other ' ^ ' 
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DATA BASE TITil,E 



..tr 



:^.(apiPAl|iUIVESTIGATOR 

^ ,-'< ^«-- ...» , 



Career Planning Program and Assessment of 
Career Development, Grades 8-11 (also called 
General Secondary Norm Group, Public Use 
File) 

r 

Dale J. Prediger 

Developmental ResearQh Department 
American College.Testing Program 



Contact Person 



Publications/Source List 
of Publications 

Related Studies 



DOCUMENTATION 
Format 

Codebook/Data Summary 

Questionnaire 
* 

Special Work Tapes 

ACCESS 

Ayallability 

^Restrictions 
Fees 



/ 



~Uames-Maxey, Director 
Research Services 
Apnerican College Testing Program 
Ko. Box 168 
Iowa City, I A 52240 
J[319) 356-3866 

-Technical specifications book for data set available 
from the National Institute of Education (NIE). 

Career Planning Program, Grades 12'1^so 
called^General Postsecondary Nojm Group, 
Public Use File. . / 



9 track, 1600 BPI ^ 

Data Technical Specificationff book^ sour^ of 
abstract. 

Available 



On request'from Career Researchyuata Bank, 
NIE, Data Set 4. 
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DESIGN INFORMATipN 
Objectives 



Data Collection Procedures 



\ 

To desqribe the career-related characteristics of 
each student and^to deterngine the general career 
understanding level of the students in an institu- ^ 
tion. 

In thiscros<rsectional survey of 8th, 10th, and 
11th graders, data were collected bv questionnaire. 



Dates 

Longitudinal 

Sample Characteristics 

Size 

PtSpulation 
* 

How Selected 
SUBJECT VARIABLES 
^-Demographic Variables 
Place offtesidence 
Residential density ^ 
Years of Education 
Educational Attainment 
Gender 

Race/Ethnicity ^ 

Religipn 
Age . ^ 
Total Income 
Marital Status 



1973 



\ 



6,379 

8th, 30th, and 1 1th grade students io a national 
sample. ' ^ 

1/5 of origina/survey, randomly selected. 



U.S.A. 

Rural and Urban; Not specified. 
% 

Grade level: in high school only 
Male and Female 

5 unique categories possible, Afro-A'merican/ 
Black, American I ndiaj}, Caucasian, Mexican/ 
Spanish American/Chicano, Oriental American. 

One year increments, sa^ifically indicated. - 



^ftasurement Variables 

AbiUty/Skilf ^ 

f 

Aptitude ' 



Achievement 




Interests and Preference 



A 



Job Satisfaction 

Evaluation of Subjects 

Occupational Performance 

Ottier 

Training 

Type/Source 
^Length 
Levels 



Evaluatioff of Training 



Work Experience 

*Job Tii^e 

<r 

. Earnirigs , , 
Occupational Mobility 



Space Relations-8 items 
Reading Skills-40 items 
Clerical Skills-SB items 
Numerical Skilis-25 items 
Language^Usage-48 items 
Mechanical Reasoning— 35 items 



Job Values-3 items 

Exploratory Job Experiences-90 items 
Job Knowledge-72 items 
Career Planning Actmties— 54 items^ 
Vocational lnteres^ofile-90 items 
Career P!anning]Knowtedge-40 items 
and 3 other measures. 
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OCCUPATIONAL VARIABLES 
Sample Characteristics 

Occupations Represented 
How Selected 
Occupational Classification 
Job Coding 
Job Clustering 
Other ' 

Organizational Characteri^ics 

Physical Worthing Environments 
Organizational Climate 



Union Affiliations . ^ 

Other 



I 



ABSTRACT 33 



DATA BASE TITLE 



Carnegie Comnriissiori National Survey of Higher 
Education: Faculty 



PRIIMCIBAL INVESTIGATOR 



Contact Person 



Publtcations/jSource List 
of Publications 



Related 'Studies ^ 



Martin Trow ^ ' . 

Survey Research Center 
University of California 
Berkeley, CA 

Karen Sidney, Supervisor ^ . . " 
^rvicing Section, Inter-University Consortium 

for Political and 'Social Research - 
iSurvey Reseafch- Archive ' 
>;G. BOXM248 . ^ ^ ' 
Ann Arbor, Ml 48106 
(3J3) 764^8396 ' ' . 

trow, M, {Ed.). TeaQhers and students. New 
York: McGraw-Hill, 1975. 

11 available publications. Source: ICPSR Edition, 
1974, Inter-University Consortiym for PoliticaJ 
Research, Box 1248, Ann Arbor, Ml 48106, 

Carnegife^Comrnission National Survey of Higher 
Education: Graduate Study 



DOCUMENTATION 
Format 



BCD,'7-Track, Even Parity, 556 BPI, Logical. 
Record (670 characters, blocked S tqpe) 



Codebook/Data Summary 
Questionnaire 
Special Work Tapes 
ACCESS 
Availability 
Restrictions 
i Fees 



Available 



Archival form; on request from contact person, 

^Punched card data restricted to non-tape users. 

A Blank 2400 foot tape (magnetic) or $18 in lieu 
of tape, plus fee tobe assessed by Institute for 
' Social Research. 
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DESIGN INFORMATION 



Objectives » « 



Data Collection Procedures 



Dates 

Longitudinal * 
Sample Characteristics 
Size 

^Population 

How Seleqted 
SUBJECT VAR I ABL ES 
Demographic Variables 

Place of Residence 
Residential Density 
Years of Education 
Educational Attainment 

Gender ^ , 
Race/Ethnicity 

Religion 



To obtain information on social background, ^ 
professional activities, views on a wide range of 
national^nd international political issues, and 
on an array of matters involving educational 
policy. 

Data for this cross-sectional study were collected in 
1969 by mail qtjestionnairei Further methods and 
procedures are outlined in: 

Survey Research Center, Carnegie commis- 
sion national survey of higher education: 
Tech nidal report, Berkeley, University of 
California, Author, 1972, 
^ . . Trow, lyi, (ect;) Teachers and stuf^qpts. New^ 
VorA:/ IVrcGraw-HHI, 1975, ' 



1969 




60,028 weigh^ 446,203 

60,028 mail quiestion/iaires were returned by 

a national sampr^ of college and university faculty. 



See Technical Rec 




iange of degrees from less than a B,A. to 
Doctoral may b^indicated: 

Male and Femafe ^ * . 

possible categories: White/Caucasian, Black/; 
^gro/Afro-American, Oriental, Other 

6 dbtegories to indicate present religious beliefs; 
5 categories to indicate frequency of attendance; 
4 categories to* indicate depth of belief, * 



169, 



ISO . 



.Age 



Total Income 



Marital Status 
' Other 

Measurement Variables' 
Ability/Skill 
Aptitude ^ \ 
tActiievement^ 
Personality 



Attitudes 
r 



Value . 

Interests and Preference 



Job Satisfaction 



Evaluation^of Subjects . 

Occupational Performance 

Other 

Training 

Type/Source 



Responses in 1 1 possible categories, with 4-year 
increrh§nts in most categories. 

for Individuat Respondent; 4 categories, varying 
from under $1 0,000 to over $20,000 per acacl'eajjc 
year. Also size and sources of^uppleme'ntal in- 
come are provided. 



Present rank on the faculty—7 categories of 
responses; Tenure status— 4 categories. 



Success in career- 1 item 

Research orientatiqn -1 item 

How some umversity prof essors achieve siiccess- 

2 items 

Relation of publishing to advancement— 1 item 
Aspects of present job-12 items and two oth'er 
sets of items. '\ 

Commitment to work-2 items ' , 
Relation of teaching to political values— 1 item 

In selection of teaching methodoiogy—5 items 
Would respondent do it over again?— 1 item 
Type of courses taught-1 item 
Relationship between respondent and a research 
institute-1 item 

About institution of employment— 2 items 



\ 
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Length * ■ 
Levels ^ 

EvaluationMf^Trdio/ng 
Work Experience ' 
Job Titles 
Earnings 



Work History ^ 
^""^ ^ Occupational MSbility 



OCCUPATIONAL VARIABLES 
SampleV^haracteiristics ' ' 
Size ^ 

Occupations\Represented 
^How Selected > 
Occupational plassif ication . 
Job Coding . 
Job Clustering , 

V 

Other. - . 



CSbs^amzational Criaracteristics^ 
Physical Working Environment 
* Orgarn^ational Climate 
Union ^ f filiations 



Over 60 fiategories describe the "area" of stuc 
completed by tnfe respondertt. 

Personal evaluatiomprovided 



Length of emRloyment in field;*also.in institution 
\Dhfferent types of work performed sir^ce graduati 

jmber of different-colleges anq universities in 
^ • wl\ich employed. 




^ Nature of current poskions, in terms of an index 
of selectivity, affluence^, and research; revenue 
(student), coed enrollment; SAT score, general 
demographic classificatioras. 
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DATA BASE TITLE\ 



Carnegie Commissiof| Natiopi|lj Survey of Higher 
Education: Graduqte:Study 



PRINCIPAL INVESTIGATOR 



Contact Person 



Publications/Source Ljst 
of Publications 



Related Studies . 

DOCUW^ENTATI0^I 

Format * • ' 

Codebook/Data Summary 
Questionnaire ' 
/^Speicial Work Tapes 
^.ACCESS ... 
Availability ^ 
Restrictions / 



Martin Trow 
Survey Research Center 
University of California^ 
Berkeley, CA* ' " • ' 

Karen Sidney, Supervisor 

Servicing Section, Inten-UniversItyXonsbrtium 
for Political and Social Research 

Survey Research Archive 
^P.O. Box 1248 ^- \\ 
* Ann Arbor, Ml 48106 ' 

. V. ' \7 K ' ' \ 

.Trow* M; (Ed.). TeacHers and students. New 
York: McGraw-Hill, 1975. 
ICPSR, Data, Inter-University Consartium for Politr 
ical and. Social Research, Box 1248, Ann Arbor, 
Ml 48106. ^ 
Data Format Book,Carnegie Comnjission-National 
Survey of Higher Education, Graduate Study, 
ISR ' . . ' - 

Carnegie Commission National Survey of Higher 
Education: Faculty 

/ 

BCD, 7-Track, Even Parity, 556 BPI, Logical , 
Record (670 characters, blocked S tape) • 

Available 

y 

Available , 



Archival form; On request from contact person. 

Acknowledgement of use of thesedata as well as 
. identity of original collectors is requested; 
Punched card data are restricted to Hon -tape users. 
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Fees 



i 



DESIGN l|f\IFORMAT!ON 



Objective 




Data Collection Procedures 
Datgs 

Longitudinal f ^ ^ 
Sample Characteristics 

Sizdi 

0 

Population 

How Selected 
SUBJECT. VARIABLES 
Demographic Variables 

Place of Residence 
ntial Density 
Years 6f Education 
'ducational Attainment 



Gdader 

Rack/Ethnicity 
Religion 



Toil 



\ 

Incohr^e 



ERJC 



\ 



A blank 2400 foot tape (magnetic), or $18 in lieu 
of tape, plus fee to be assessed by Institute for 
Social Research. 



To obtain information about the graduate school 
population, including demographic variables, edu- 
cational variables, opinions about educational 
institutions, questions about job.eypectatrons and 
future plans. , 



1969 ' 



32,963Art/eighted 1,005,834" * 

Graduate student population in American 
colleges and universities. i - ' 



^ U.S.A. . 

Rural and Urban 



Possible responses mclude a range of degrees from 
less than a BA to doctoral. 

Male and Female 

4 categories: Caucasian, Negro, Oriental, Other.' 

15 categories, to indicate preference. 

5 categories, to indicate degree of feeling toward 
religion. 

10 categories, unbounded, varying increments. 

For individual respondent, and for family unit. 
13 categories for family: unbounded; in $1000 
increments. 
Annual pay period. 



1^ 
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/ 



^ ^ Marital Status 
' Other 

Measurement Variables 
_ Ability/Skill 

Aptitude 
: ^^'Achievement- 



Personality 
^Attitudes ' 



\/alue 



V 



Interests and Preference 



■1 



Quality of institution; Size of institution. 



About theTffstitutidfr fn^lch isnrollfed- ^ - 

1 item ' ^ ' ' * 

Toward open-door policy in education— 1 item 

Respondent rating of sel^ in department . 

1 item \ ^ ( } 

Toward academic status of students and faculty— 

2'items 

Quality of education in graduate school— 1 item 
and 3 othee sets of items. 

Relevance of course content to occupations— jl 
item 

In graduate school to satisfy job requirements- 
1 item 

Other reas(>ns for being in graduate school-12 

items * . ' ' 

Commitment to school work and career— 2 items 

Academic standards-2 items 

Intended major when entering school— 2 items 

Actual majors selected— 2 items 

Importance of undergraduate study in certain 

areas-8 items 

Expected level of entry into job market— 16 items 



Job Satisfaction 

Evaluation of Subjects 

. Occupational Performance 

Other 



/ Training 



Amount of time spent in employment in 
field of study-1 item 

Amount of time spent in employment outside 
field of study 1 item ' 



/ 



/ 
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Type/Source \ 
Length 
Levels' 

Evaluation of'Training 
Work Experience 
lob Title 

f 

Earnings 
V\/ork History 

d^cupaPional Mobility . i 
OCCUPATIONAL VARIABLES 
Sample Characteristics 
S/ze y 
Occupations Represented 
How Selected 
Occupational Classification 
Job Coding • 
Job Clustering 
Other 0 ^ 
Organizational Characteristics 
Physical Working Environment ' 
Organizational Clima te 
Union Affiliations 
Other • 



r 



Work involvementin 14 categories. 



.)7b 



1 



o 



ABSTRACT 35 



b^TA BASE TITLE 
PRINCIPAL INVESTIGATOR 



Contact Person 



1956 Detroit Area Studies: l"he Meaning of Work 

Robert Angell . 
^ Robert Weiss 
Robert' Kahn 

Institute for Social Research 
University of Mjchigan 

* ' • 

Assistant Director, Member Services 
Inter-University Cijnsortium for Political ; 
and Social Research 
; P.O. Box f248 
• ^^-^Ahn Arbor, Mh481Q6, ^ — — 
(313) 763-5010 



Publications/Source List 

of Publications 

f 

Related Studies ^ 



DOCUMENTATION 
Format <^ 

* 

Codebook/Data Summary 
Questionnaire 
Special Wc^rkTapes 



ACCESS . 

Availability . s 

Restrictions 

Fees 

DESIGN INFORMATION 

* * ♦ > 

Objectives 



Conlmon tape configurations 
Cbdebook is source of abstract. 



'^rchiv 



Archival form; on request frorfi cont^ct-person. 

' Punched card data restricted to non-tape users 

A blank 2400 feet magnetic tape (or $18 in lieu 
of tape),. plus fee to be assessed by the Institute 
for Social Research. / 



To examine attitudes toward and motivations 
for working, to determine attitudes toward many 
social and political issues. 




Data Collection Procedures 



Dates 

Longitudinal 

Sample Characteristics 

Population * , 



How Selected 

r 



SUBJEfcT VARIABLES 
^ Demographic Variables 

Place of Residence 

Residential Density 
Years of Education 

0 

Educational Attainment 
Gender 

Race /Ethnicity 
Religion ^ 

Age 

Total Inconfe • 

o 

Marital Status 
Othet 



In 1956, a random sample of respondents from 
the Detroit metropolitan area w^re interviewed. 
Those responding (87.2% of those identified) 
had been carefully selected to provide cross- 
sectional r^ponses. 

.1956 . . \ 



797 ^ ^ , ^ 

Adults (21 years old or older) in the Detroit area> 
'SpecTfically Wayne ,^.Macbmb, or Oak1an(3 
counties. 

> 

Sampled frogn private dwellings, through a 3-stage 
stratified sample. \ 



In the Detroit area: Wayne, Macomb or Oakland 
countie^s. 



-Unbounded response;, from 0 years to graduate 
work/in various increments of timeT 



M^le'and Female 

3 categories: White, Negro; Other ' 

4 categories: Catholic, Protestant, Jewish, anq 
Other. * ^ - , ' ■ 

Bounded responses from 21 to over 6^, in 4/Vear 
increments.' 

^ Unbounded respqnse for 1955, primariLvLji 
increments of SI 000. - 



Marital status-and number 6f chiidr'Cn 
, specifically indicated. 



are 



/ 



Measurement Variables 

Ability/Skill 

Aptitude 

Achievement 

Personality 

Attitudes 

Value ^ 



Interests and Preference 

Job Satisfaction 

Evaluation of Subjects 

Occupational Performance 

iDther 
Training 

« 

Type/Soarce 
Length 

Levels i 
Evaluation of Training 
Work Experience ' ^ 
Job Title • 
^ Earnings ' 

W-^rl( History 



Who influenced you in choosing your occupation?- 
1 Item 

What are the things that mal<e ypu feel useful?- - 

I litem 

Taf are.ttfe things that make you feel impoftant?-^ 

I I item 

.Vyhat do you feel are the most important things in 
lijfe?-1 item * ^ 

How important is work in your life?-1 item 

^What do you think determines the occupation a 
person enters?— 1 item 

What, would you like fro^m a job that yours doesn't 
_givGTy6u?— 1 item 



Open-ended response, information available. 



Job title is sAecifically indicated; 

UnboundedVesponsesTorpresent earnings; 
primarily in $1i)0P increments. 




Previous 2 jobs ^e identifiea, as well a.s present job 
t\tter 
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Occupational Mobility 

OQeUPATIONAL VARIABLES 

Sample- Characteristics 

Size 

Occupation^fRep resented ^ 
^ How Selemd * ^ 
Occupational Classification 

Job Coding 

« 

Job Clustering - 
Otfier' ' 

Organizational Characteristics 
Physical Worthing Environment 
JDrganizatiopal Climate , 
-k/nion Affiliations 
Other 



Length'of time respondent has lived in ths' 
Ddtroit area is identified. ' 



Occupation iseticitecl in open-response format 



ABSTRACT 36 



DATA BASE TITLE 



PRINCIPAL INVESTIGATOR 



; Contact Person «^ 



Publications/Source^ List 
. of Publications 



Related Studies 

DOCUMENTATION 
Format 

Codebook/Data Summary 

Questionnaire / 

Special Work Tapes 

ACCESS 

Availability 

Restrictions 

Fees 



Illinois Lobb-yist Survey 

ftonald Hedlund 
Samuel C. Patterson 
Department of Political Science 
University of Iowa 

Ronald D. rfSdland 

Department of Political Science / 
University of Wisconsin, Milwaukee 
Assistant Director, Member, Services ^ 
lnter-Univer$ity Consortium for Political and 

Social Research 
P.O.. Box 1248 
Ann Arbor, Mi 48106 
(313) 763;50ip ' ; 

/' 

A Godebook fully documenting-the data including 
marginals is available. 7^ 
The Illinois Lobbyist Survey byiiedlund and 
Patterson, First^lGPSR Editionf 1969. 

"Personal Attributes, Political Orientations, and 
Occupational Perspectives of Lobbyists: The case 
of llliRois." Iowa Business Digest, Noveniber 
1966,1/0/37. . ^ . 



Common tape configurations * 
Codebook, source of present abstract 



♦ m 

Archival form; on reqtiest f^pm contact person. 

Pynched car?! data are restricted to non-tape users. 
Occasionally data are temporarily withheld by In- ^ 
vestigators. ^ 

A bjank 2400 foot magnetic*tape (or $18 in lieu of 
tape), plus fee to be assessed by ICPSR. 
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DESIGN INFORMATION 
Objectives 

Data Collection Proceciures, 



Dates 

Longitudinal 
Sample Characteristics 
Size ' . 
Population 
How Selected 
SUBJECT VARIABLES 
Demographic Variables 
Place of Residence 
Residential ^D^nsity 
^^ars of Education 
Educational Attainment 

Gender ' * 

Race/Ethnicity 

Religion 

Age 



come 



To provide an empirical base for wha\ the 
authors believe to be rather broad generaliza- 
tions about lobbyists and the lobbying process. 

Date of data collection: l!964 (all 3 mailings) 

The data were collected from questionnaires ^ 
mailed to a cross*section of individuals registered 
as lobbyisfts in Illinois. The original mailing and 
followup mailings were completed. 



1964 



229 - , ^ 

398 individuals registered as lobbyists jn Illinois 



U.S.A. 

Rural and Ur^an 



9 categories provided, such as elementary, some 
high school, and high school. J I 

Male and Female 



4 unique categories: Catholic, Protestant, Jewish 
Other. 

s 

Unbounded range, 9 categories, primarily 4-year 
increment^. 

Unbounded rarige, 6 fiategqries, primarily S5000 
increments. 

Animal period. c * 
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Mar/tat Status 
-Other 

Measurement Variables 
Ability/Skill 
^Aptitude / ^ 

- / . 

Achievement ' 

' ' — -* > 

Personality 
Attitudes 



r Value 



Interests and Preference 



Jo^ Satisfaction> 



Es/aluation of Subjects % 
Ocpup^tional Performance 



Other* 

c • . * 

^Training 

Tyfie/Souree 
Length 
^Levels 

Evaluation of Training 



'•X 



Lobbying activities expected of respondent- 
3, items 

Lobbying activities respondent finds most diffi- 
. cult-3 items 
Lobbying activities which respondent is most 
successful— 3 items 

Liberal-conservative indications— 5 items ' • 
V Political^philosophy and roleperception-2 
items ► . * . n 



Qualities needed by a lobbyist— 3 it^ms 



Aspects of work respondent likes— 3 items 
Aspects of work respondentdislikes— 3 itenis 

Lobbyists major activities— 3 Ptems 
Whe^e respondent concentrates lobbying-3 
' .items 

Effectiveness of different lobbying techniques 

(self-report)- 11 items . 
Impfortance and frequency bf^resfDondents work 

with other lobbyists— 11 i'tems > 
Most successful lobbying groups-3 items 



Work Experience 
Job Title 

4 

Earnings ^ 
Wofk History . 

dccupational Mobility 
OCCUPATIONAL VARIABLES 
Sample Characteristics 
^Size 

Occupations Represented • 
How Selected 
' Occupational Classification 
Job Coding' ' j 

Joib clustering^ 

> * 

^ Drgani^tfonal Characteristics 

Physical Working Environment 

Organizatignal Climate 

Umm A ffilia tions 

■» ^ 
Qflier ^ 



ABSTRACT 37 



OATAJBAS^TITLE . ' - Mexican-Americans in Transition:. Migration gnd 

/' Employment^in Michigan Cities. ^ , y 



i^r'\ " PRINCIPAL JNVESTIGATOR ^ / ^ ^ Harvey Choldfh and CVafton Trout 



Contact Person ^ ' I • ■ Assistant Director, Member Services , t 

, I * I nter-UniversitYXonsprtium for Political and 

/ ' _ Socickl Resear<ih . 

/ P.O. Box 1248 _ - , ' 

/ Ann Arbor Ml 481 D6 

/ (313)763-5010 . 

Publications/Source List / ^ Choldin,H., & Trout, G. /Wex/can-/\mer/can5 /n 

of Publications / " transition: Migrations and eiliployment in Mictiigan 

' I A , Gities,East Lansing: Michigan State University, 

y ' y Rural Manpower Center, 1969. , . • . 

Related Studies v / , , ' , 

DOCUMENTATION / , . 

Pormat / ' ' Data are^card-image form, in common tape con- 

/ figurations. . ^ 

Codebook/Data Sumijrtary Codebook is source of present abstract. 

/ * • ' ^ 

Questionnaire / ^ ^ , 

Special Work taRfis ' ^ " ' ^ . 1, 

ACCESS . / . • ' ^ ; ' 

•^AvailabirLty-/ • ' '\ Available in archival form; on request frorp " 

\ f ^ ^ cdrita[ct'person.t^.. * \ ' « 

Restrictio'ns ""'"^ • Data punched;cards available Sniy to non-tape 

users.* Data may temporarily be withheld by 




' - \ of tape, plusCfee^o be assessed by Institute for 



Social Research. 



f 
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DESIGN INFORMATIOI^ 
Objectives 




DataXollectipn Procedures'^ rr 



Dates 

Lbngitudihal 
Sample Characteristics 
Size 

Population 

- m 

How Selected 



i 



SUBJECT VARI?^BLESj; 



Demographic Variables, 



^Hace of'Residence' 



Yeai^ ofEducatfi 




Gender 



Qugsxi^s were directed toward the social and 
economic adjustments of Mexican-Americans to 
Michigan's socioeconomip environment focusing 
^ on the urbanization process' for farm workers who 
had migrated'to Michigan fronp the Southwest.^ 
(Approximately 400 variables). ' 

/ "CJ)htrolJed selectfon sampling" was used^to^ ' 
identify a sample representative of the popula- ' 

^ tion of settffed Mexican-/?mericans in Michigan, 
e>ccludingjthre Detroit Metropolitan Area, Sampling 
unijts were counties which had 300 or more Mexican- 
American families. A bilingual schedule of per 

s sonal interviews was usecf, ' 



695 respondents , ^ 

The population of settled Mexican-Americans 
in Michigan, excluding Detroit Metropolitan Area. 

"Cqntrolled selection sampling" using counties as 
sampling urtits, Handlmg of non-respondents not 
described. * - ' - , 



M 



^^y cdun^^.in MiJchigari^Sjcounties fit thfe^above^ 



Criteria-. 



§ura!>>nc|IJ/ban ^ 



W vpnbound^d responds, .Jncpenlented by l-yedt 
\ . of schilling - ' ' 4 * 



2* ^ V 



Race/Ethnicity | i | I;, \r i % 
Religion ' 




Male and'Female 
'Specifically Mexican-Arnerican 



'* . y ■ . — 5 












•N i \ Total Income 

\ 




.For Head. of Household; increments of 1 year. - 




Family Irtcome: 9 oetegories, varying dollar ^ ^ 
increments. 

Wife's Income: Available by weekly basis. 

' / . ^ * 
Maritaf status reported in 5 unique categories. 
4 *Total nu>nber of persons, chftdren as well as ' * 
adults^'.in household|s also reported. ^ " ' 


/Marital Stiftus ^ 
\ ' • . 'V 










Measurement Variables 




Listing of Respondent's Skills--36 categories, ^ t 
'1 item. 


Ability/Skill 

* 


• 


^ Aptitude 




• " % ^ ' _ ' . 


Achievement 




0 


Personality 






Attitudes 
Value 


* 


Difficulties in getting a Job becai^ of discrimina- 
tion— 2 items, - ^ 

0 < . , * 


' ' Interests and Preference , • » 

\ * 

' / - ■ \ ■ 

Job Satisfaction''. ^ 

'■. 1 * 


J 

*> 


Kind of help needed to get ,f kst job~8 
categorigs 

When you first came to M(cfjigan, did you look 
fofr a specific kiftd of job?— 1 item. ^ , ; ; J 
What happeried to make you want to stay in 
Michigan?—! item© 

Consideration 'of changing line of work— 5 items 
Wh^ line of Work do you like'to dp best?-1 item ' 

• ' Hiked most al)out first non-farm Michigan job?" T Vt^ 
8 categories 

Liked least about first non-farm Michigan job,? 
8 categories 

Happiness of respondent at work— 4 items 
* 4 What oth^r line of work are yOu thinWing about 
dhanging to?— 1 item 


EvaluatioTi of Subjects 
: • ' Occupational Perforn^ance 












> 

* « 




' • ■!.■■■■■. V 

186- . , . 


Ierlc / 




« / 



' Type/Source ' 

Length ^ 7 . 
Levels 

Evaluation of Training 
Work Experience 
JDb Title 

Earnings ^ 
Work History ' 

Occupational Mobility 



OCCUPATIONAL VARIABLES 
* Sample Character^istics ^ 

' JSize ' .... ' 
^ * ^ Occupations Represented . 
How Selected ' 
■ -. f Occupation^ Glasilficbtiort? ^ - 
" ^ob Coding 

Job Clusterthg ^ ^ 

^ Other ' ' 

Organizational Characteristics 
^ Physical Working Enm-onment ^ 
'0(;ganizational Cliniate' 

Union Affiliations^ - 



• i 



9 



5 types of training categorized: Specialized job t> 
training, apprenti^ceship training, adult education 
classes, specialized job training. 36 categories of 
skills listed. ^ * • 

7*response categories^-varying monthly increments. 



i 



"How respondent looked for first job~8 possible 
categories 
Job sta'tHS-e items 

Second jo&^2 items * 

Why did respondent leave first town in Michigan? 
1 item ' . ' ' ' 



\ 



Standard-Occupational Codes 
Socio-Economic Index. , / 



* 

4. 



/ 

/ 
, } 
/ . 




6 c^t^gories:, AFL-tfO, Cfaft Union; Industrial 
Union,.UAW/Retail-Departijient Store, Agri- 
cultural, Public Employees' Union 



I 
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DATA BASE TITLE 



Quality of Employment Survey, 1972. 



PRINCIPAL INVESTIGATOR 



1. •'. 



Contact Persoru 



Publications/SoUrte List 
of |Piiblicati9ns ' 



*Relat^Studies 
DOCUMENTATION ^ 
Format 

Codefc|ook/Data Summary , . 
Questioranaire ^ ' 
Special Wo?lmape5 
7\CCESS \ ' 

'Availability ^ 
Restrictions 



Fees 




Robert P. Quinn, Thomas W. M^ngione, Stanley ^ 
E. Seashore 

Survey Research Center ' 

ISR Social Science Archive 

P.O.Box 1248 • - 

Xnn ArW; 1^1 4810^ • f ' . ^ ' \' ' >' / 

Ms. Karen "Sidney, Supervisor i 
Servicing^ection, Survey Research Archive 
iCPSR Box 1248 . ; ' 
Ann Arbor, Ivfl 48106 > • ' 
(313)764-8396 



f 



17 available publications > » ' 
4nstitute for So'cial Research. Ihe 19/2-1 97» 
quality of employment survey, Ann Arbor: Thre 
University of Michigan, Authar, 1973.* 



Survey of Workrng Conditions; 



C^ommon tape configurations 

CodeboQk source pf present abstract 

Available ^ • • 

Available I \'\ 

/ / 

ArchWal Form; on request from contact person. . 

Punched card dataVe 'restricted to non-tape users; 
occasionally dataware temporarily withheld by the 
investigators. . • 

A blank 2406ioot tape (magnetic) or $18 in lieu , 
df tape, plus fe^ to be assessed by Institute for , 
Social Resea/ch. • Z". 



ERIC 
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155 



•f 



DESIGN INFORMATION 
Objectives o 



J- 



Data^'Gollection Procedures? 



To provide an overview bf working conai%>ns m 
the American labor force, including assessment' 
of th^ frequency and severity of work-related 
problem's, identification of the demogVaphic 
or occupational groups which are most affected 
by these proWe^ms, development of job satisfaction 
measures, assessinig the impact of working condi- 
tions upon th^' well-being of workers, and 
establishing npYmatiVe^tistics fqr the sample. ^ 

The structured personal inten/iew elicited both 
open-ended and closed responses in this cross; 
s^ctional study of the American labor force 

c . . • 



' Dates 

Longitudinal . ^ 

Sample Characteristics 

Size ^ ^ ^ 

Population - 
« 

i 

How Selected 

SUBJECT VAR4ABLES' 
Demographic Variables 
Place of Res/hence^ 
Residential Density 
Years of Education^ 

^ Educational Attain rmnt 
Gender \ 
Race/Ethnicity 

. -Religion 



1973 



> _ 




1,496 

« 

PersonsJ6 years old and gainfully employed" 
at least 20 hours p^r week. Also included were 
those -not Workirijg because of strike, vacation, ^c. 

Housing units were randomly sheeted frotji a U^. 
Bureau of the Census. listfhg. One of*^he eligibfe 
persons vwithin a housing unit was objectively 
selected. ^ 



U.S.A.' 



Rural atid UrfafSh 



7 categories: varying increments witHfn categories 



Male and Female 
3 categories: White, Black, Other 
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Age 



Total Income 



leuJtal 



Mamal Status 



Other ' 



Value 
1 



i 



"> * .Measufemen{ Variables *^ ' ' 

Ability /Skill ^ 

/ 

Aptitude / 
Achievement^ 
Personality 

Attitudes ' * ^ - 



Interests and Preference 
: Job Satl^faotion 



Evaluation<of Subjects . 
Occupational Performance 



Oth6r 



Minimum reported~16; Maximum--97+,^in , 
increments of 1 year. 



For individual respondent and family^ Reported 
by respondent^and family, boutided from $1 to 
$97,000+, in $1 increments, provided for annual 
period. 

Reported in 5 categories: married, widowed,, 
separated, divorced, never married. 




How respondent sees self in job— 16 itenis 
Respondent perceptiorvof others by th^ir jobf- 
20'items ' ' * ' ^ 

About respondent co-workers— 10 items^ 
About prorpotions at work-^50 items ' 
Aboiit unions/employees associationsr-39 items 



•Important/non-impor^nt asjjgcts of-a job— 34 ^ 
items , - 

Respondent desirje fq^continue workirtg-^? . - 
• items . 

Respondent .choice of main job-1 Jterh 

. ) : " I ' ' 

T Aspects of a job— 34 iterns 

Job satisfaction— 7^ items ' ^ . 

/Level of training rei^red in respondent's job-1 
'^/item ^ , \ 
. Y lnterference/|jersonahmatters-wage and snarled- 

1 14 items - ■ ^ . ^ ' ' 
J Respondei}|_work schedule (self report)-15 
items ^ " ' / 

Workkg overtime (self report)— i 3 items * 
Problems witbhours/sdhedule/overtime-20 items 



ERIC 
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-IS^"'.. 



,1 



Training 

Type/Source 
Length 
Levels , 

Evaluation of Training 



Work Experience 
Job litle 



Earnings \ 

Work History 
Ocu^ational Mobility 



OCCUPATIONAL VARIABLES 
' Sample Characteristics 
Size^ ^' ' ^ 

OccupatioQS Represented 
How S^^ted 

Occupational Classification • 
Job Coding 



Job Clustering 
Other ' 

Organizational Characteristics 
Physical Working Environment 

Organizational Climate 



-J 



Union Affiliations 




Value of present j(^b skills to respondent in 5 
years-1 'item < v * 



Earnings fo^r future jobs— projected. Also respond- 
ent's annual income before taxes andjthe 'family's 
income before taxes are specifically indicated. 

18 items of a job historical nature. 7 items aboyt 
things affecting respondent's work. 




Probabi-lity sample of all U.S. adult occupations. 
Probability sample of households. 



Bureau of theCensus Occupationt-Cade-IQyO; 
ISR' Occupation Code; DOT (iode; Duncan 
Status Score; Duncan Decile Score; Collar Color 
Code; 1960 ISR Census Industry Code; 1970 
ISR Census Industry Code . , ^ ^^.^^ 

. \ 

* » * 

Exposure'^to dangerous conditions-8 items 
■ Respondent'^ place of employment-20 items 

'Ts^^oyt present job— 27 items '/ S * 
About fringe beyrefifs-ie items 

Dichotomous respon^^ei^Does respondent belong 
to a union? * . 



*Other 
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DATA BASE TITLE 



ABSTRACT 39 ' ^ 



Retrospective Life Hjrtory Data (Johns Hopkins 
University) *Vw^ 



PRINCIPAL INVESTIGATOR 



Contact-Person 



Publications/Source List 
of Publications 

Rfelated Studies 

DOeUMENTATION 

Format""' ^ 

Codebook/Data Summary 
Questionnaire 



Special Work Tapes 
ACCESS • 
Availability 
Restrictions 
Ee^ 



* DBSIGN INFORMATION 



Objectives 



Peter H; Rossi— University of Massachusetts 
James S. Qoleman-University of Chicago 

i ' ^ 

Nancy Karweit . 

^SOS/Johns Hopkins University 
^.3505 North Charles Street 

Baltimore, MD 2121S 

(301) 338-7569 



See list, p. 195 



S 



Computer tape^r ASSI!/cod^9 track, BCD 
.code 7 track; , — ^ 

'Niot available generally. Are located at Johns 
^ HopkinsJUniverSity. < 

■• 

^ * Available, yearly histoi^ies of major states. 



^. "Ohjequest from-contgct*|3ferson. 




^S&'<^ . ... 

^ Appi?3^it|jatefy $200. fee depends on computer 
tape S^y^^} - , * ^ 

Social agcdunting project; detailed and retro- 7 
spective ijaformatiofi-collected for national sample 
black ani'wftitehtBTV', Histories (from age 14 to 
time o.f;iht*t3iciew in 1969) in 4 areas-occupation, 
educatioti, residence, marijal status, and family. 
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^ / Data Collection Prqcedu 



res 



Dates 

Lofigitudinaf 
Sample Characteristics 

Size I ' ' 

Population ^ 
How Selected 

y 

SUBJECT VARIABLES 
Demographic Variables 
Place of Residence 
Residential Density 
Years of Ejducation 
Educational Attainment • 
Gender 

Race /Ethnicity'' 
Religion 
Age 

, Total Income 




Marital ^tus 



Other. \ 
Measurement Variables 

■ 

Ability/Skill 

f , 

Aptitude 
Achievement' 
Personality 
Attitudes " ' ' j# ^ 
Value ^ t 
Interests and Preference 
Job Satisfaction 



Survey instrument. 1,589 men. January— March 
1969/RetrospectiveJife histories collected. (Two 
papers describe data collection procedures-see ^ 
. attached bibliography.) ^ 

• 1969 



1,589men7 2sam, 
B =/ Black population 



■ \ • 

ples,^A ='QI.S, pop 



population and 



U.S; males, aged 30-39 in 1968, 

Sample^based on National Opinion Research 
Cent^ 1972 Master Sample. 
Sample B based on Sample A plus 2 additional 
/southern Primary Sampling Units. 

U.S.A. ^ . 

Rural and Urban * 

t 

Complete range^a^one-to-PhJD^ — 
None to Ph.D. ' . ' 
Male^icfCcupational data on wives also) 
Black and Non-Black 
Aj/ailable 

30-39 in 1968 ' ' • 
« 

Earnings for men from age 14 to their age in 
1969. Earnings for wives from datp of marriage. . 

Married, single, divorced, widowed, cohabitation-. 
Record-of birth or adoption of Children and'if 
other family membeVs reside in household: 



10-item vocabulary test * 



EMC . ' 
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Evaluation of Subjects 

Occupational Performance 

Other 

Training 
Type/Source 

Length * 

• lEvatuation of^ Training 
Work Experience 



ERIC 



Earnings ^ 
IVor/: History- 



OccupationaL^obility 



^OCCUl^ATldNAL VARIABLES 
$ample Characteristics 
^ Size 

Occupations Represented 

How Selected 
Occupational Classification 
Job Coding 

A ' :' i . 

jo6 Clustering \ - _ 

Organizational Characteristics 
Physical Working Environment 
Organizationql Climafe^ 
pnfon^Affiliatioffs 
Other 



On the job training recJOrd^ for each job. 



All jobs held fronr> age 14 to age in 1869. 

■ ■ V 



Earnings per month. 

Hours worked p^week; howjob was obtained;* 
reason for leaving; occupation/industry job, wage 
rate; durartion of job. ' ^ . 

Not recorded as such, but information on every" 
job is recorded, ^ 



A special tape is available in which the unit of 
analysis j?a job or job change. 



1960 3-digit Census occupationcil/industrial 
code 

Holland typology 
NQRC prestige 



Union ndme is coded. 



'V.' 
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\ . . Publications Related 
\ to Retrospective Life History Data 




. Center Reports: 



Blum, F., Karweit, N., & §orenson,.A. A^ethod for the col fdction^and analyses oUetrospective 
life histories^ jERIC Document fteprWkjction Service No. 032 610) (Out of pfint at 
Center for Social Organization of Schdpis (CSOS); please order from ERIC.) " 

Blum, F., & Coleman, J*S. Longitudinal efWcts of education on the income and occupational' 
prestige of blocks andwhiies: (Available from C^OS as Report No. 70.) \ 

Orn§tein, M. D.;& Rossi,^P. H. Going to worlc: An analyses of the determinants and consequences \ 
^ of entry info fk^bor force^ (Available from CSOS a's Report No. 75.) . .\ 



^v-iF*^^^-^^^®^^^"' A- OccupS^tional status^hange^foi^ blanks and nonblacks during 
f/^.e fff%fJ^r1^^^r^df^ experience. (Available from,CSOS as Report No, 76.) 

Bium, F., C. migration and household composition; A comparison Jbetween blacRs . 

and nonblacks. (Available f^Tom CSOS as Report No. 77.) " ^ - - . 

Rossi, (vH^ Community social indicators. (Available from QSOS as Report Nd. 85.) 

Sorenson, A. Models of social mobility. (Available from^CSOS as Repoct l^o. 9a) ' . 

Coleman, J. S. A flow model for occupatmniljtn^^ from C§0's as Repojt No. 101.), 

Ornstein, M. Entry ipto the^meriCanlabor force. (Available from CSOS as Report 1 13.) 



t 

Wfia/ 



^ Coleman, J., Berry, C, & Blum, F. Whm.and black^carears during" the first ten.yeaio of^work experi- 
ence: A smallar^eous consideration of occupational status and income change, (Available from 
CSOS as Report No. 123.) - . 

I . ^ * ^ . ;^ _ . i 

Sorenson, A. The^occupational mpbility process: An analyses of occupational careeh]glf<ya\\^b\e 
: from CSOS, as Report No. 125.) 

Karweit, N . Educational dis^tinuities and sequences^ An analysrs>of life history data:" ( A vai lable, ' 
^ from CSOS as RjeportNo. 222.) " ' ^ ' ;^ * * ' 

Papers: 

Karweit, N. Storage aiid^re^rieval of life hjstory data.^^^cffia/ Science Rese^ch, March X^72, 

NColeman, J., Blum, F., Sorenson, A., & Rossi, P. .Wbite and black fcaneeis during th*e first decgd^ of 
X^abor force experience. , Part I: §)cctjpational status. Social, Sq'ente Research, 1572, /,'242-' 

270r* , *^ .4 ^ ' 

Blum, F. D. White and black careers during the first decade of thf lapor force experience.^art'll:- 
Hnccfme differences. Soc/a/ Sc/e/7ce /?e5eaAC/7, 1^ ' ^ 

Coleman, J, S., Berry, C, &,Blum, F. White and black careers during the first decade of labor force 
experience. Part Hi: 'Occupational status and income together.' Social Science Research 197 

/, 293-304. ' ' * • \ 

\^ , > ' • 

Ornstein, M: Entry irrto the Aikerican labor force:' Academjq Press; 1976. 



ABSTRACT 40 



DATA BASE TITLE 



PRINCIPAL INVESTIGATOR 



Contact Person 



Safi Francisco Bay Region-Local Politics or^^' ^ 
The City Council Study 

^• 

Kenneth Prewitt 

National Opinion Research Center 
University of Chicago 

Heinz Eulau 

Department of Political Science 
Stanford University 

Assistant Drrector, "Member Services 
Inter-University Consortium for Political and 

Social Research 
P.O. Box 1248 
Ann Arbor, Ml 48106 
(313)763-5010 ^ 



Publications/Source List 
of Publications 

Related Studies • 



DOCUMENTATION 
Format 

Codebook/Data Summary 



Eulau, H. & Prewitt, K. Labyrinths of democracy, 
Indianpolis, IN: Bobbs-Merrill, 1973. 



Card image iormat; Common tape configurations 

Codebook and I CPS R Data Available Catalog are 
sources of abstract. ^ 



Questionnaire 
Special Work Tapes , 
ACCESS 
Availability , 
Restriqtions ' 

Fees 



AvarLable on request from Contact person. 

ICPSR Class IV: User must be aware of uncer- 
tainty about the qu^lity*of the data. 

» A 2400 foot magnetic tape (or $1 8 in lieu of 
the tape), plus fee to be assessed by ISR. 
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DESIGN INFORMATION 
'Objectives 



Data Collection Procedures 



To explore city council members i opinions on 
matters that concern cities and cqmmunities such 
ias traffic anrf^highways, recreation, job and housing 
discrimination, social and govern riiemaf problems, 
, focusing specifically on the Bay Area. 

The data were collected from a cross-section of 
city council members in th§ Bay fifea by question- 
naire and personal interview.' ' 



Dates « 
Longitudinal 
Sample Characteristic 
Size 

Population > • 
How Selected 
SUBJECT VARIABLES 
Demographic Variables 
Place of Residence 
Residential Density 

Years of Education 



Educational Attainment 
Gender 

Race /Ethnicity 
Religion * ^ 



Age 



435 respondents 
82 cities in the San Francisco Bay ar 



a.* 



\ 



County and City in Bay Area of California 

Population density--5 unique categories; 
Urbanization— Unknown 

Bounded responses: 6 unique categocids, includ- 
ing less than high sdhdbl, high school, cpMege- 
less than 4 years, college-more than 4 years, trade 
school. " 



Male and Female 



Bounded responses, 8 uniquetategories; Ijurther 
y Prdtestant breakdown provided. 

9 unique categbries,/unbounded response,] 
. primarily 5-year inc^rements.l 



ERiC 
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Total Income 
Marital Status 
Other 

Measurement Variables 
Ability/Skill * 
Aptitude 
Achievement 
Personality 

Attitudes ' . 



Unbounded responses, 6 unique categories with 
primarily $5000 increments. 



Value 



Interests and Preference 



Job Satisfaction 

' ■■/ 

Evaluation of Subjects 

Occupational Performance 

Other 



Trainirtg 
Type/Source 
Length 
Levels 

Evaluation of 'Training 



B.ounded responses; 8 unique categories; alsd^?^, 
number erf children (5 or less) known exactly. 



. VyKat makes "a leader?"-13 iterps 
S^lf-concept— 2 items % 

Persons influencing your career choice— 5 items • 
Changes in attitudes over the years-12 items 
Effectiveness on the*job— 3 items 
Evaluations and roles oi others— 5 items 
Qualities needed by a city councilman— 1 1 items 
Attitudes about change— 58 it^ ms 

Managers' importance-^S items 
Attorney's im'portance-2 items ^ 
Most important committees— 4 items 

Careerjnterests— 1 1 items ^ , 
Plan to run for office again?-? items 
Areas of personal expertise-8 items 



Characterizations of thejolJ of councilman-6 
^ items 




Work£xperience 
Job Title 

Earnings 

Work History 

• Occupational Mobility 
OCCUPATIONAL VARIABLES 
Sample Characteristics 

^Occupations Represented^ 
How Selected 
Occupational Classification 
Job Coding 
Job Clustering 
Other 

Organizational Characteristics . 

a r 

Physical Working Environment 
Organizational Climate 
Union Affiliations 



Othi^r 



Council rhember's princifaloccujiational • 
category * ' ' , 

Unbounded responses, 6 unique categories with 
primarily $5000 increments. J 

Length and continuousness of service;,Employ- 
ment status-and principal occupations category 
known for first job, second job, and third job. 



V 



ABSTRACT 41 



DATA BASE TITLE 



State legislature Study or "llobbyists and 
Legislators: A Comparative Sturdy" 



PRINCIPAL INVESTIGATOR - 



Harmon Zeigler, Center for tHe Advanced Study 
' of Educational Admini$trat;ion 
University of Oregon, Eugen^l 



Contact Person 



Publications/Source List ^ 
. of Publications 



Related Stifles y v 

DOCUMENTATION 
Format . * 

Code{x}ok/Data Summary 

Questionnaire 

Special Work T/^es 

ACCESS 

Availability 

) 4 

Restrictions 



Michael Baer \ 
Department of Political Science 
University o^ Kentucky, Lexington 

. Assfstanj Director, Member Services 
"lilter-University Consortium fof Pjolitical and 
* Social Research • 

P.O. Box 1248 . 

Ann Arbor, Ml 48106 

1313)763-5010 ' 



8 publications listed in: Center'for Political Studies: 
ICPSR data available handbook\^ Ann Arbor/ The 
University of Michigan, Institute for Socja I /Research, 
Author, J 975-76. 



/ 



Common tape configurations , 
^Rudimentary Codebook: SoHrce'of this abstract 

■ . /!• 



On request from contact person | 

Condition of the d^ta unknown; dat^p on punched 
cards available only to hqn-tape users; data may 
temporarily be withheld from distribution by 
investigator.' \ 



Fees 

' DESIGN INFORMATION 
Objectives 

\ 

Data Collection Procedures 



Dates 

Longitudinal 
; Sample Characteristics 
Size 

Population 

How Selected 

SUBJECT VARIABLES 
» 

\ Dembgraphic Variables 

Residential Density ' 
Ye^rs of Education 

Educational Attainmenf 
Gender 

Race/Ethnicity 
^Religion ♦ 
Age ' . - ^ 



s 



9 



A 2400 foot magnetic. tape*(or $18 in lieu of ' 
tape), plus fee to be assessed,t)y Institute for 
. Social Research. 

To explore the respondents' early interest in ^ , 
- politics, their background of pretMoUsly held - 
\4overnhient.positions, and thejegislative leader- 
ship pojsitions which they currently hold. 

• In this survey/§tudy,'^ata vA/fere collected in 
February-March, 1966, from legislators an^l 

, registered lobbyists iVi^Massa'chusetts, Nortk 
Carolina, Oregon, and Utah. Method of sampling 
not known, although a cross-sectional sample Is 
assumed.' ' . - " . 

* I s 

1966 : 



•* 582 Legislators 
644 Lobbyists 

^ > The sample was selected frdm'Massachusetts] 
V ^ fslorth Carolina, Oregon, and' Utah 



U.S.A. 



\ 



V 



\ Rural and Urban. 



\ 



Highest grade comfjieted; ^categorjies of varyirjg 



tl mcrements. 



ale and Female. 



Unbbunded responses, 7 categoriJ^, primarily 
10-y^?ar increments. , i/; ' 




Total Income 

A 

Marital Status 
Other * ♦ 

0 

Measurerpent Variables 

Ability/Skill 

i 

Aptitude 
Achievement' • 
Personaiity 
Attitudes 



\ 



Value 

Interests and Preference 



Job Satisfaction 

Evaluation of Subjects 
. Occupational Performance 

Other 

Training 

Type/Source 

< 

Length 
Levels ^ 



Lobbyists': Total family mcome: 13 categories, 
unbounded range, primarily $1000 increments. 
Legislators: Total family income: 4 categories, 
unbounded raYige, varying increments. . 



4 

Lobbyists: Interest groups feelings toward 
lobbyists— 2 items 

Legislators attitudes towards lobbyists-3 items 
Lobbyists and legistetors INTERACTION . 
INDEX-^12 items (Ascore) 
Lobbyists and legislator^ PERSUASABILITY 
INpE:(i;-3 items (1 scbre) 
Accessibility and Attitude lndex-9 items (1 
score) 

Overall lndex-24 itemed score) 



Lobbyists: How did y6u finally get into 

politics?c-1 item. Hoyv did you finally,get 
into lobbying?-1 item 

Legislators: How did you fmally go into politics- 

3 items \ 

■ - \ . • . ■ 
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Evaluation of Trainjng 
Work Experience 
Job Title 

9 

Earnings 

Work History ' 



Occupational Mobility 

OCCUPATIOIMAL.VARIApLES 
Sample^Characteristics 
' Size - ' • ' ' 

' Occupations i^epresented— 
How Selected ' 
Occupational Classification 
Job Coding , ^ 



J ■ ■ • ■ 

* <* 

Lobbyists and Legislabrs 

LobbVfSti: / ' 

a. Held government position? If so, indicate 
V ^ position and level of government.* 

b. Number of years a lobbyist 
Legislators: . ' ^ . 

a/ Held previous government positions? Yes or. 
No. Indicate position and level of govern- 
ment's items 

b, Occupation-63 unique categories possible, 
also number of years. 

c. Number of yearsrin legislature, 6 categories, 
varying increments, 



Job Clustering ^ 
Other . 

Organizational Characteristics 
Phsylial Working Environment 
Organizational Climate / 
Union Affiliations 
Other 
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ABSTRACT 42 . * . * - 


\ 


DATA-BASE TITLE ' 

t 


^ Survey of Working Conditions-Novdmber 1969— ' 

JanuaryJ97Q . v * ' . * 


« 


PRINCIP/^L IISIVESTIGATOR 


Robert P. Quinn, Stanley E. Seashore, Thomas * 
\ W. Mangione, • ' ' * 
ISR Social Science Archive 


• 

* 


Contact Persoi\ > ' , * 
* • 


Ms, Karen Sidney, Supervisor 
Servicing Section ' < ' . 
Survey Research Archive, ICPSR 
Box 1248 * ' . ^ _ ' ' 
ArirlAcbor, Ml 48106 
. , (313)764-^199 \ 

39 available publications 
. Codebook: Quinn, R. P., Seashore, S. E., 
Mangione, T. W. Survey of wdrkihg conditions. 
*Ann Arbor: University of Michigan, Institute for 
Social Research, 1975. • • , * ' 




Publications/Spurce List 

of Publications 
A * 

• • * 




ReJated Studies ^ ^ 


, Quality of Employment Survey (Abstract 58) . - 




DOCUMENTATION ^ 

Format ^ ^ ^ ^ . 


^0 Common tape configurations ^ ^ .* 


* 


• Codebook/Data Summary ' , 
Questionnaire - _ 


^ Availal^le, source of prespnt abstract. ' / 
Available ' * ' ^ . . ' 


• 


SpeciSI'Work Tapes • ' 


, Available - ' - ^ ' ^ 

/ 




' ACCESS . ' 


; ' \ ' \ 

' Archival. form; on requfe^from contact person. 




Availability ^ ' ^ 




* Restrictions 

A » 


^ • ' Punched card data restricted to non-tape users; , 
Occasionally data 'te?nporarily' withheld by' the 
. ' . investigators. . / *' P , \ ^ 




Feds ' ^ ^ 


• A blank ■2400^pot magnetic tape (or*$18 in lieu of 
/ ' ' " tape), plus fee to be assessed j)y hnstitute.of Social^ 
^ ^ Research. - • f . . 


• 




2D4 ' ' . ' ' - , ' - ^ 
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DESIGN INFORMATION 



Objectives 



Data Collection Procedures 



Among the objectives were thp following: to as- 
sess the frequency and severity of work-related* 
problems experienced by employed people in gen- 
eral and by major demographic and occupational 
subgroups, development or eCoriomical measures 
of job satisf,attioh suitable fw^jse under a variety * 
of conditions of census and research, and assess- 
ment of the impact of working conditiens upon 
^ the well-being of workers. 



A structured interview schedule was used in this 
cross-sectional survey^of workers in the coterminous 
. U.S.A, Questions were b(5th' open-ended- and closed. 



Dates 

Longitudinal 

Sample Characteristics 

Size 

» 

PopiHatidn ^ 
How Selected' 

SUBJECT VARIABLES 
Demographic Variables 
Place of Residence 

• t • 

Residential Density 



1969-70 



Years of Education 



. ) 



Educational Attainment 
Gender 



Race/EttiniQity "\ 



1,533 out of 1,951 eligible 



Each vvef4<er- in coterminous U.S. had an equal 
probabflity of being choseh. The sample was* 
self-weighting. * * 



Coterminous U.S.A. - 

Rurar and Urban. ^ ' - * 

Range of years from less than 1 to more than - 
graduate or professional school, \n 9 increments , 
of different sizes. 



Male and Female 

'3 categories: White, Negro, Oriental 
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1 ' 



Religion 

i 

Age 

Total Income 
Marital Status 

' c 

Other ^ • ' 
Measurement Variables 
Ability/Skill 

Aptitude 
Achievement 
• Personality 
Attitudes 



Value 



In terests and Pre ference 



Job Satisfaction 



r 



Evaluation of Subjects 
' Occupational Performance 



Bounded, from 16, to 99, by incremertts of 1 
year ^ ^ 

For individual respondent and^ family unit, 
specifically i^^dicated for annual earning period. 

' ^ Reported in 5 categories: single, married, widowed, 
separated, divorced. 



Estimates of ppteMtial skill unused on job- 
1 item ^ 



Dealings with other people-15 items 

Personal feelings-39 itfcms 
Aspects of a job-f Are they true of respondent's 
job?— 25 items ^ 
Level of education needed in job-1 item 
ynion/employees associations-41 items 

Important/non-important aspects of a job-25 
Items 

Plac6 of employment-22 items" . ' ' 

Transpbrt-ation— if home not adjacent to work— 
23 items ' ^ * 

Dangerous working conditions— 1 1 items 
Importance of protection from poof stand^rds- 
17 items ' 

Satisfaction with life— 8 items 
' Problems/difficulties faced on the job— 18 items 
Jpb satisfaction, revised scale— 28 items * 

■m 

^ t^\n job^scription-1^ items 
Work schedule-JO Items 
Working overtime— 1 2 items 
Problems with hours, work schedule, and 
^overtime-18 items ^ 
^ 'I 
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Other 
Training 

Type/Source * ' ^ 

Length * 

Levels 

Evaluation of Training 
Work Experience 
%b Title 
Earnings 

Work History - , ' 
Occupational Mobility 
OCCUPATIONA.L VARIAEfLES 
Satnple Characteristics 
^'S/ze ^ • 
Occupations Represented 
How Selected 

Occupational Classification ^ 
JobcCoding * . 



Job Clustering v 
^ Other ^ • ' 

^ Organizational Characteristics 
Physical Working Environment 
Organizational Climate 
Union Affiliations 
Other 



Discrimination due to age-14 items , 
Discrimination due to*sex-13 items 
Discrimination due to race— 15 items 



Unbounded response,' from $1 to $97^0 per year, 
in increments of $1. Indicated both for respondmit's 
f individual income and respondent's family income?}^ 



Probability samftle-of ^S. adult occupations. 
•Probability s^mple'^'of households. 



Census Bureau Occupational 3-digit code 
Standard Industrial Classification 
DOT Cross Occupational Divisidns 
Duncan Decile Scale 
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ABSTRACT 43 



DATA BASE TITLE 



Washington Lobbyists 



PRINCfPAL INVESTIGATOR 



f 



Contact Person 



Publications/Source List 
of Publications 

;Related Studies 



. Lester W. Milbrath '! 

StaW University of New Yo^k at Buffalo 

•3435 Maia Street *' . . ' 

Buffalo, NY 14214 
. (Study was conducted under the auspices of the 

Brookings Instiuition, Washington, DC) 

^ Ms. Kar§n Sidney, Supervisor 

Servigidg Section, Survey ftesearch Archive 
ICpSR,Box 1248 ' /\ . • 
Afin Arbor, Ml '48106 

/^1313) 764-5J99 " . 

Qenter for Political Studies. ICPSR data available 
vatalog. Ann Arbor: The University of Michigan, 
Institute for Social Research, Agthor, 1975-76. 

Francis, W. L. Legislative issues jn the fifty ^ 
states: A comparative analysis. Rand MpNafly, , 
1967. ' ) 

Francis, W. L A profile of legislator perdfeptions 
of interest group behavior relating to legislatfv.e 
isspes in the states. Western Pdlitical Quarterly, 
December 1971, ^ ' ' ' 



DOpUMENTATION 
ForYnat 

Codebook/Data Summary 
Questionnaire 

Special Work Tapes ' 

ACCESS 

Availability 

Restrictions 



Common tap^configuratiqns " « 

Codebook is source of abstract. , 

The Washington Ipbbyists (Appendix). 'Chicago: # 
Rand McNally, 1963.' (Republished by Greenwood 
Press, Westport,.CT.). ^ 



Available in archival form; on request from con- 
tact person. ' ^ J 

Punched card data ts restricted to non-tape users 
only. . * 
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.Fees' 



DESIGN INFORMATION 



'4 



^Objectives 



Data Collection Projcedufes 



Dates 

^ Longitudina^ 
Sample Characteristics 
Size 

Population 

to 

^ How Selected 
, SUBJECT VARIABLES 
* Demographic Variables 
Place of Residence - 

Residential Density^ 
' Years of Education 

« 

' Educational Attainment 
'Gender ' 



A 2400 foot tape (or $18 in lieu of tapal^J'plus f^e 
•to be assessed by Institute for Social R§searph. - 



To explore the personal characteri^ids of lobbyists 
and the roles these persons play bcnh in govirnm^f 
decision making and in'their client orgapizatipns. 
The que^tion§ investigate 'lobbyist) personal and; 
family|)ackgrounds, career^history, the techniques. 
andsactiVities of the lobby ing^profession, per^nality 
traits, as well as other informati^' < - " ' * 

Information was obtained, bV fm|rvieV from a • 
cross-sectional sample d^'the fjer^hs- registered 
as lobbyists: Ali intervili^ing and'co|ling was ^ 
done by the investigator. ^ 



i 



1956-57 



114 (101 intei;<^iewed; 13 were followed-up 
informally) j 

Generalizabi/ity: sample was drawn from those 
persons regi$tered as lobbyists with U.S. Congress 
during first/2 quarters of 1956; approximately 
900 persons. 

.Simple random sample from published lists.* " . ' 



U.S.A.; most lived in the Washington, DC area; a 
few lived in New York. 



formal education,, 9 categories:^ None, Elemer^tary, 
Some;High School, Finished High School, Some 
College,.(^.inished College, Graduate or Prbfessional' 
Training, Professional Degree, Ph.D., or Equivalent. 



Male and Female 



ERIC 



209 

206 



Race /Ethnicity 
Religion 




Oti 



Measurernent Variables 
Ability/SI<ill^ 
Aptitude ^ 
Achievement 
^Personality 

Attitudes 



Value - 

Interests and 'Preference 



Job Satisfaction^ 



No Blacks appeared in Uie sample. 

10 categories: None, Baptist, Presbyterian, 
Methodist, Lutheran; Congregational, other 
Protestant, Roman Catholic, Jewish, Episcopal. 

6 categories; Bounded responses, from 20 to 70 
and up, primarily 10-year intervals. 

Annual salary identified (bounded responses, in" 
9 categories, variable increments) 

Size of immediate family: 7 possible categories, 
including single; married (no children); divorced, 
widowed, separated; 1 child, 2 children; 3 children; 
four or more children. , * 

Interviewers judgment of socioeconomic status . 
(categories: High, Upper-JVIiddle, Lower Middle, 
Low). Group memberships, political activities, 
party affiliatign activity, advantages and disad- 
vantages of job, career development. 



Machiavelli-1 score; 'F'Scale-1 score; Composite 
acquiescense~1 score ^ ^ 

Evaluation of socio-economic level-1 item; Orgap- 
izations' expectations of the representative-1 item;^ 
, Do people develop techniques or learn subject 
matter in lobbying?-1 item; Can you think 6f 
traits that seem to characterize lobbyists?-1 ftefn; 
How do lobbyists learn the skills that are necessary 
for their work?-1 item'. Other measures oj domi- 
nance, social presence^ self-acceptance, self control, 
sociability, tactics, and views. Most of the study 
\ • is attitudes or perceptions. 

5 Tfiost preferred jobs-1 item; Major influences 
that developed interjgst in public affairs— 1 item; . 
What features of your job.appearl to you most?— 
"1 item; What featuares of your job appeal to you 

, least?- 1 item . 

Would you like to continue in this tyf)e of work 
for the rest of your professional life?— 1 item ' ' 
Also see "Interests and -Preference/' ' ' \ 
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Evatuation of Subjects 

Occupational Performahce 



Other 

4. ' 

* Training 
. Type/Source 

Length ^ 
Levels 

Evaluation of Training 
Work Experience 
Job Title' * 



Earnings • 

* ft » 

Work History 

^. Occupational Mobility 

OCCUPATIONAL VARIABLES 

Sample Characteristics , ^ 

Size ' 
„ Occupations Represented 
* H6W Selected 

Occupational Classification 

Job Coding 
^ob Clustering • 

Other 

Organizational Characteristics 
Physical Working Environment 
Organizational Climate 
Union A f filiations 
Other ^ _ 



/ Frequency of acceptance of personal recom- 
.'mendations about policy issues-1 item; Judg- 

; ments about lobbying influence; Judgments 
about efficaciousness of tactics. 



No formal graining; but see "Work History" 
See "YeUrs of Education" 



/ 



Lobbyist: Nature of organization represented is 
Identified, 12 possible categori^s allow bounded 
response. Lobbyists specific job is also identified 
(in one of 10 unique categories:'trade association 
executive, officer of the organization Jegislatiye 
relations staff,, executive relations staff, Washington 
representative, lawyer in Jarge lawiFirm, free lance 
lawyer, general counsel, public relations consultant 
lobbyist entrepreneur), 

Present, annual earnings available, (bounded 
responses in 9 categories vyith variable increments). 

Description of 6ccupational history, including type 
of career pVeparation, career pattern, previous em^ 
ployment, and other career influences. ' f 



See '^Work History': 
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ABSTRACT 44 



DATA BASE TITLE 



PRINCIPAL INVESTIGATOR 



Conta(Jt Person 



Publications/Source List 
of Publications 



.Related Studies'^ 



DOCUMENTATION . 
Format ^ ' ' 
Codeboqk/Data Sumraary 

Questionnaire ' 
Special Work Tapes 



• American National Electiori Studies, y%12 

' ; y 

Merrill Shanks ^ 
Department of Political Science . 
Universijy of California, Berkeley 

Jack Dennis * 
' -Department of PdliticaLScience 
University of WTscgnsin, Madison 

DaVidXovenocl< 
Departm^t of ^'olitical Science 
University of Ivorth parolina, Chapel Hill 

.Warren Miller pd Arthur Miller 
Institute for Social Research 
'.UnweVsity of /Michigan 

-Richard Broay 

Departnientof Political Science 
Stanford Ui7iversity 

' Assistant Director, Member Services 
Inter-University Consortium for-'Political and *^ 
Social Research 
- P^Gr Box;r248 * ^ - . 
_AnaArbor, Ml 48106 
(313) 763-5010 

3 sounces.. indicated Jn the Center for Political 
^ Studies American National Election Study, Vol- 
ume 1, Introduction and Codebook (Pre-election), 
Ann Arbor: .The University o]f Mrchiqan, ISR,1972. 

^"^Also, th^efiter for Political Sxy\(i\es American Na- 
^ tional Eledtihn Study, Volume II, Codebook (Post- 
election lyai^e^ and the CPS 1972 J^merican 
National Election Study, Volume H, Notes, Pre- 
; quencies. Addendum, and Questionnaire. Ann 
I Arbor:* Jhe University of Michigan, ISR,^1972. 



Common tape configurations . 

Available^ Codebook, Volume I, source of present 
-abstract.. - - ^ ^ ^ 

'Available ^ ' * - 



*A Continuity Guidh also^availabip from ICPSR that identifies questions that pontinue 
to be asked in each new survey. These items can be used to identify trends. 



"21-4 



i' ^ 



ACCESS 
Availability. 



Archival form;*on request from contact person. 



Restrictions 



^Fees 



DESIGN INFORIVIATION 
Objectives ' 



Data Collection Procedures 



\ 



Dates 

» 

Longitudinal ^ 
Sample Characteristics 
' Size 
Population ' 

" -ftow Selected 

SUBJECT VAFllABLES 

^ Demographic Variables 

Pl^ce oJ^Qgsid^nce 
\i 



Punched^carrf\data restricted to non-tape users. 
Portion of data withheld by the investigators. 

\ 

$18 or a'blank 2400 foot magnetic tape, plus fee 
to be assessed by Institute for Social Research: 

\ 

\- 

Analysis of the cuV^t attitudes and voting pat- 
terns of a cross-section of American citizens, 
particularly in comparison with attitude and vot- 
ing patterns found ih past cross-section studies. 
Emphasis on the role of political parties and 
candidates, the reacjions of the people to cur-, 
rent social issues; general themes of trust in govern 
ment, alienation, and etficacy were emphasized 
in an attempt to determlnte the causes of the ob- 
served decrease in public^upport of the political 
system. 

Respondents were interviewed before and after 
the election. Two forms of the interview were 
developed-Form I and Form fl. One half of the 
respondents were admiiSistered Form I of the ' 
* pre-election and post-election schedules; the other 
half were administered Form II in both waves. 
The forms have approximately 80 of the same 
items and 20 new questions. 

Pre-election Wave-9/1/72 to 11/6/72 
Post-ejection Wave-1 V7/72 to 2/1 3/73 



1,119, 

A representative cross-section of 'persons 18 
years of age or older a's of Election Day who were 
U.S. citizens and were living in the coterminous 
U.S.A. . 

12 largest metropolitan preas chosen with 
certainty; the rest were stratified intoprinrfary 
sampling units. 



Cdterminous U.S.A. 
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lesiJentiat Sensity 
Years of Education 

iucational Attainment 

Gander - " 

Rave/Ethnicity 

Relmion 
Age 



Total\lncome 



MaritahSxatus ' 



Other 

Measure^neht Variab es 
Ability/SI(ii 
Aptitude 
Achieveml^n 
Personalft 
Attitudes 



Value 



Interests and Preference ^ 

J6b Satisfaction 

Evaluation of Subjects . 

Occupational Performance 



Rural and Urban 



Unbounded range;pf responses, specifically 
indicated. ^ 

Unbounded range of response,, specifically 
indicated. 

Mgje and Female 

7 discrete categories: White, Black, Puerto 
Rican, Mexican American, Chicano, Oriental 
American Indian. 

Unbounded range of response, indicated in over 
50 possible responses. 

Unbounded range of response; any response can 
be indicated. 

is 

Family-Unbounded }ange from "none" to greater 
than $35,000. Increments of $1^500 for the year 
1971. 

Reported in following categories: married, never 
^ married, divorced, separated, widowed, common- 
law marriage. Number of children between 5 and 
18 who live in household also indicated. 



Cynicism and tru$t in government-5 items; 
Evaluation of. American political system-5 items; 
Government guaranteed job and living standard 
scale— 6 items » 

Determinism vs. control of life-26 items; Racial 
questions-7 items; Control anddirection of lite- 
^ 5 items 

Political concerns-18 sections involving numerous 
items ' ^ 

With job-1 iterp'' 

With job opportunities— 1 item 



216 



1 O 



• Other 



Training 

Type /Source 

Length 
Levels 

Evaluation of Training 
Work Experience 
Job Title 
Earnings v 



Work History 



Occupational Mobility 
OCCUPATIONAL VARIABLES 
Sample Characteristics 
Size 

Occupations Represented 
How Selected 
Occupational Classification 

♦ 

Job Coding 



Job Clustering ' 
Other ' 
Organizational Characteristics 
PhysicahWorking Environment 
Organizational Climate 
Union A ffilia tions 



Other 



Family heads' occupation-24 items; Associatjonal 
membership and activity~17 items; Respondents' 
class identificatipn-6 items; Wife'of head's occupa 
tion $ection-22 items ' . ^ 



Available if the respondent received training at 
college. ^ 



Present employment status is identified. ' 

Family; Unbounded range from "none" to 
greater than $35,000. Increments of $r,000 for * 
the year 1971. 

Information about respondent's occupation, Con- 
cerning retirement,^kind of work, self-employmdnt, 
unemployment-12 items. ' \ 



Duncan SES; Duncan Decile; Bureau of the 
Census classification 



9 categories of response about union membership/ 
involving different combinatitfns of members of 
the household. > 
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ABSTRACT 45 



DATA BASE TITLE* 



PRINCIPAL INVESTIGATOR 



Contact Person 



Publications/Source List 
of Pu|>lications 



Related Studies • 
DOCUMEMTATION 
• Format 

Codebook/Data Sumniary 

Questionnaire 
Special Work Tapes 
' ACCESS 
Availability^ 
Resti'ictions 
'Fees 

DESIGN INFQRMATION 
Objectives • 



Career^Plans and Experiences of Jupe, 1561 Col- 
lege Graduates NqRC st^jdies^aves AB(sDE^ 



James A. Davis 
^ Department of Socloj^jgy 
• Dartmouth Collegel 

Hanover, NH 03755' 

T^atrick Bova, Librar|ian 
Natfonal ©pinlor 
University of Chi 
6030 South Ellis Avenue 
Chicago, I L 60637 
•V(31 2)^753-1 300 ■ 



7 



Denter^,\ 



If ft. 



101 available ptjblications;' Library/ National - 
Opinion Research Center/ Urn ve>sitV df Chicago, 
6030^South Ellis Avenue, ChicagoV 1 1 , SaestT 
Data Set.available in the National Ifistitute c^. 
EdOCation, Career Research Dal» Bank, Set No. 7. 



:dOCa 



Magnetic tape; a trecl<, 1600 bits per- mch. 

Available, Codebook and mempj^anda pre source 
of abstract. . > 



Available 



Archival form; on request from'Contaqt person^ 



None 



$25.00 plus postage,! not including tape^. 



To study the career plans of students graduating 
fronrt college and to follow these studenttf.for a 
number of years to compare their actual experij^ 
ences with previous!^ stated plans. 



Data Collection Procedures • Survey instrDments were mailed to a representa- 



tiVe sample of college graduates of 1961. The 
data bases fdt each Wave contain only records of 
.those; responding to the wave. Sooie-differences \ 
in the sample selection for Wave E make its sampled 
characteristic^ unique. ^ 



/ 



Dates _ ^ - - . .< - vyave A ( 1 961 );~ Wave B (1962}; Wave C (1963)';- 

■ Wave D (1964h Wave E (1968) 

Longitudinal Yes 

Sample Characteristics ^ . * ^ * ^ 

Size ^ : \ ABCD: 20,254 of 41,1 16 

< ^ . ' ^ 4^868 of 6,005 ' 

Pnonlatinn * ' ' Eligible institutions were listed "in: U.S. Office 

opu^iion of Education. Education Directory, 1957-1958 

* ' Part 3: Higher Education, 

How Selected . - ABCD: 135 eligible institutions were randomly * 

selected; sample was randomly'and proportionately 

/ • - - - - ^,^<a-*^drawn-fFGm those>schools/v '^-^^-^ . 

I * ' " ' E: 30% 5ubsample of eact> previous wave. 

SUBJECT VARIABLES ' 

Demographic Variables ^ 

Place of Residence < ~ U.S. A. % 11 

Residential Density - Ru^al and Urban 

. \ }^ ^ ' 

„ Years of Education . ^ Range of y^ears from less than 1 year to more than 

7-y,ears. Reported in 1-year increments,, 

Educational Attainment , 

Gender - IVfaIe"and Female * 

Race/Ethnicity ' 4 categories: White, Negro, Oriental, Other 

'Religion 5 major categories: Protestaj^ Roman Catholic, 

^ \^ ' ' Jewish, Other, None 

Age 7 categofies, unhaumJed, with variabfe increments, 
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Total Income 
Marital Status 



OthWr • * 

Measurement Variables 
Abiii'ty/SkiW ' 
Aptitude . 
Achievement 
Personality 

Attitudes v - 



Veflue 



'4 



Interests and Preference > 

8 

Job Satisfaction 

Evaluation ofSub/ects ■ 

Occupational Performance 

Other 

'^Training 

Typje/Source 



Length 



* Lhvels 
Evaluation of Training 



For individual respondent 'arid Jamily unit.. Up- 
bounded to the nearest $1000, annual basis. - 

' . . / 

Reported in 5 categories: Single, don't exfiect to^ , 
*be married before Fall? 19(Jl ; Sjngle,^xpect to be * 
married before Fall, 1961; Married, one ortnore 
children; Married, no children; Widowed, Divorced, 
Separated. 



> The future— 1 category; Careers-1 category; 
, College exf)erience— 1 category; Political attitudes^ 



Career aspirations-9 items; Work/ Environment 
preferen ces— 12 items 



Name of scPiool; type of school (11 unique cate-' 
gories, such as: universities, liBeral arts colleges, 
teachers cbllegets, indeplbndent. technical schools, 
'theological and religious schcTols) 

Uribounded; 0-7 years, graduate or professional, 
in 1-year fncrements. * n* ' 

Undergraduate, 'graduate; or professional. * 



In one or more 3^ the waves, persojial evaluations 
are available. 
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Wor^ Experience 

Jo£i, Title 
Earnings 



Work History 

Occupational Mobility , 
\ OCCUPATIONAl VARIABLES 
• Sample Characteristics ' ^ 
Size . " 

^Occupations Represented 
How Selected ' 
Occupational Classification 
Job Coding 

"X. Job Clustering 
Other 

/ Organizational Characteristfts 
Physical Working Environment 
" Organizational Climate 
Union A f filiations 
Other ' . 



Cyrrent |i)b: Af^specified for iach respondent- 
to the nearest $100078?uTlfat^i^. 
Future jobs: To the nearest $2000, 6 years 
f^^m present or when respondent is 45 years 

Total nurtiber of jobs Keld since college'^radu- * 
ation; hours pf wprk per w^k; title or present 



3-digit Census 1950; 2-digit record-Census 1950 
(Wave B);2-digit Duncan SES, 
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ABSTRACT 46 



DATA BASE TJTLE 



Careers Sjucty, Stage III: 1 960 Graduates 



PRINCIPAL INVESTIGATOR y ^ 



Contact Person 




Publications/Source List 
Qf Publications 

Related Studies 



DOCUMENTATION! 
Format. 

Codebbok/Data Summary 
Questiqnriaire* 
Special Work Tapes 
ACCESS 

Availability ^ y' 

'Restrictions / 

/ 

Fees 

DESIGN INFORMATION' 
Objei^tives , 



Robert N. Rap.apprt' 

Tavistock Institute of Human Relations and the 
Oxford Institute of Educ&tior^ 

Ivor Crewe , * > . 

Social Science Research Council 

SSRC Survey Archive ^ 

University of Essex, England, C04350 

f0206) 4414 

Codebook"with marginal surrtmaries available 
from contact person. 

Careers Study, Stage I: Sixth Form Study 
Careers Study, Stage 1 1 : FinafJ^f.ear Undergraduates 



Common tape configurations - 
Available, source of present abstract. ^ 
Available 
/Available ' • 

On request from contact person. 
None 

' Duplication posts * 

QiscDvering career attitudes and experiences 
and their influences. Data cover the development 
of careeCi^oncepts (ambitions at vartous times of 
life, occupations considered at various times, guid- 
ance sought and offered in forming career ambi- 
tions, parental attitudes toward work and 
university education). Choices between scholastic 
achieve^entand personal popularity at various 



Data Collection Procedures 



Dates ' • ' 
Longitudinal ^ , 
Sample Characteristics 
Size 

Population ' . 
How Selected 

* o 

SUBJECT VARIABLES 
Demographfc Variables 
Place of Residence 
Residential Density . 

0 

Years of Education 
Educational A ttainmen t 

Gender ^ 

Race/Ethnicity 

Religion 

Age , ^ J. 
Total Income 

Marital Status 



times of life, career and educational aspirations 
(previous and current), present reaspns^for changes, 
and the relationship between work and family 
commitments. 

Postal survey, 1968. Followup of 2966-1967 
survey of graduates from British universities in 
1960 who took part in a survey conducted by 
Professor Kelsal of Sheffield University. Part of 
a longitudinal study. ^ 

1960, 1968 - 



Yes 



1,089 

British university graduates 

Volunteers from 1966-1967 sampJe plus sub- 
sample of husbands of married women in'the 
1966-1967 sample. 



England, curcent address. • * . ' 

7-interval density scale from "open country" 
to "central city/large metropolitan area." 

University graduates 

^ 4»# 

From "first class honors" though "ordinary 
pass" to "not a graduate." 



"!Male.and Female 



1-year increments, 27-34 and over 35 yeSrs'. 

Subject only, JC500 increments, from £500 to 
£4000 and over £4000 per year. 

Single, married/widowed, divorced, living as 
married. 
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Other 

Measurement Variables 
Ability/Skill 
Aptitude 
Achievement 
Personality . 

Attitudes 
Value 

Interests and Preference 
Job Satisfactioli 



Level of ambition-S^tems; no overall score. 

3-interval adjective check list— 43^ items; no 
overall score; self-report. 3-interval personal 
characteristics checklist-r-10 itemsj no overall 
score; self-report. ^ * 

Toward women working— 6 items; no overall 
score. ^ V 

-Career ideals-5 items; no overall score. Family- 
structure*id*eafls-14 items; no overall score. 

Life goals check-list-42 items; no overall score. 



4-interval job satisfaction scale— 1 item; J-score, 
Job satisfaction variables check list -7-1 9 items; no 
overall scores; rank order ofjtems also indicated: 



Evaluation of ^objects 

Occupational Performance 

Other 



/ 



Life satisfaction-'variables check*list-8 items; 
Cpdebook and marginals' summary. 



Training 
Type/Source 
^Length 

* Levels 

Evaluation of Training 

f * 

• Work Exp^ience 

• / ^ 

, Jou Title 

Earnings ' ' * 



Total of 2i8'job titles t9^elect'ffbm7and including 
"other'; or 'fnoferfiproyed/' 

See "Total income" above. , ^ ' * 




• Work History 

Occupational Mobility . 
. OCCUPATIONAL VARIABLES 
^ Sample Characteristics ^ 

Size . " 

r 

Occupations Represented 

How Selected 

Occupational Classification 
fl 

Job Coding 
Job Clustering * 
Other # 

Organizational Characteristics • 
* Physical Working Environment ' 
. Organizational Climate 

Union A ffilia tions 

Other 



Current job Hours of work per week. 
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ABSTRACT 47 



DATA BASE TITLE 



Explorations in Equality of Opportunity: A 
Fifteen Year Fol low-Up Survey (Sophomores) 



PRINCIPAL INVESTIGATOR 



Contact Person 



Publications/Source List 
of Publications 

Related Studies 

DOCUMENTATION 

Format 

XJodebook/Data Summary 

Questionnaire 

Special Work Tapes 

ACCESS 

Availability 

Restrictions 

Fees 

V 

DESIGN INFORMATION 
Objectives 



Institute for Research in Social Sciences 
University of North Carolina 
Chapel Hill, NC 27514 .-^ 

SueA. Dodd ^ 
Data Librarian 
• Social Science Data Library 
University of North Carolina 
Chapel Hill;.NC 27514 




• 'Common tape configurations. 

odebook and marginals summary. 
Available, source of present abstract 
Available 

On request from contact person. 



Attempts to idwitifv'the educational and social 
attainment process focusing on 6 interactions 
and within-school process variables. Variables . 
e,xamined include personal and family character- ' 
istics and activities, high school artd college 
experiences, work experiences, facnily Background, 
and finances. 
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Data Collection Procedures 



Mail survey. The 1970 followup to a 1955 testing 
of high school sophomores. 



Dates 

Longitudinal 
Sample Characteristics 
Size 

Population 
How Selected 

SUBJECT VARIABLES 

t ' 

Demographic Variables 
Place of Residence 



Residential Density 



Years of Education 



V 



Educational Attain fnen 



Gender ^ 
Race/Ethnicity 
, Religion 
Age 

Total Income 




1955, 1970 
Yes 

2,077 ^ ' , 

1955 high school sophomores. 



Attempted to contact all of origin^ sample.' . 
Only those who responded tb 1970 followup are 
included. 



Current address* Address 15 years ago. States 
lived in since 1955. 

Non-suburban, suburb, cer^tral city: now and 
15 years ago. ' ' ' - 

High school program of study^. Type of school, if 
any, attended within 6 mpnths after high school. 
Number of semestersenrolled as an undergraduate. 
Level of education achieved by various memb.ers 
of family. ^ 

Multiple questions covering college major, liwards 
received, degrees attained, reasons for not com- 
peting pdllege. ^ ' ^ . 

Male and Female • * 

•Parental background, multiple categories. 

Religion reared in, current religion. 

Current age 

Multiple questions concerning age of first income, 
parent's income; past and current personal income, 
past and current household debts and, assets.^ 
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Marital Status 



Other 



Marital status, nlimber of children and sex. If 
widowed or divorced) several questions about cur- 
rent and future plans regarding marriage and 
children.*^ . 

Current major activity: working full^imer work- 
ing part time, active (nilitary career, housewife, . 
and 5 other categories. Important events since 
19S5; open response. Whether or not in military 
arf^ffect of that experience as indicated by a 
rating of 14 possible effects. Several questions 
on current social and organizational activities. 
Height, weight, and state of health. Multiple ^ 
questions concerning family background, e.g., . 
rules at home, parent who-was prime decision 
inaker, etc. * , 



Measurement Variables 

Ability/Skill 

Aptitude 

Achievement 

Personality 



tttudbs 



Attitudes 

1^ 



Interests and Pfeference 



Job Satisfaction 



Evaluation of Subjects;^ 

\X)ccupati6nal Performance 



Grade point average in high school and college. 

Rating of personality trait adjectives; 3-interval, 
scale-28 item^. Rating:Oj internal-external locus 
of contrdi statements; 4-interval scale-35 items.' 

* 

Attitudes toward high school experience; 4Mnterv^l 
scale-21 items. Rating of hiqh school ptivities for 
population* of peers; 3-interval scale~-T3 Items. 
Rating of effect that high school experience had; 3- 
inrterval scale-19 items. Multiple questions con- 
cerning.attitudes toward home, parents, spouse, 
marriage, military service, interracial marriage, and 
for Women only, attitudes toward women's roles 
and present culture. Rating of statements concern- 
ing self and cultQre (e.g.. Criminals are born to be 
' bad. I f^^ I do not have much to be pVoud of); 
4-interval scale~25 items. 



Rating of frequency of performance of 36 differ- 
ent activities incli|ding dancing, playing baseball, 
taking out a library book, etG< ^^e<;^uency of par- 
ticipation in common high school and college ac- 
^ tivities; 4-inter<?a[ scale-1 1 items. 

Evaluation of type of work, salary^ employer or 
firm, and the job as a whole. Identify job least, 
appealing. • . 
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V 



Other , ^ 

»• 

Training 

Type/Source • 
Length' - 

Levpis , ^ 

Evaluation of Training 



Work Experience 
Job Title 
Earnings 
Work History 



Occupational Mobility 
OCCUPAf ION AL VARIABLES 
Sample Characteristics 
Size 

Occupations Represented 
How Selected 
Occupational Classif icajtlpn 
Job Coding v 
Job Clustering 
Other , . 

Organizational Characteristics 
Physical Working Environment 

^ Organizational Climate ^ 

Union Affiliations 
Other 



ReasDnsjor dropping out of high school-15 item 
checklist. Reasons for attending/not attending 
college; 3-interval scale-17 items.. 

Source of training for present job. ) 



How well formal academjc training has prepared 
respondent to do major duties of present job. 
Extent college training is judged successful to 
perform present job. 



Current job title. Parent's occupation. 

See "Total Income" above. 

Number of different employers and different 
jobs held since high school or college. Weeks out 
of work during last year. Whether or not currently 
looking for another job. Expected job 10 years 
from now. Hours worked per week. 



Physical environmental characteristics of present 

Rating of various aspects of organizational climate 
' 'of present job.. 

Whether or hot in a labor union. ^ 

^e of present employing organization. 
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ABSTRACT 48 



DATA BASE TITLE National Longitudinal Surveys Cohort Covering 

Boys, Aged 14-24 ♦ 



PRINCIPAL INVESTIGATOR 



Contact Person 



Publications/Source List 
of Publications 



Related Studies 

DOCUMENTATION 
'Format 

Codebook/Data Summary 
Questionnaire ^ 
Special Work Tapes 
ACCESS 
^Availability 
Restrictions 
FSes 

DESIGN INFORMATION 
Objectfves 
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Dr. Herbert S, Parnes, Project Director 
Faculty of Labor and Human Resources 
The Ohio State University 
Columbus, OH 43210 

Ms, Ellen Mumma, Research Assistant 
Center for Human Resource Research 
1375 Perry, Suite 585, ^ 
Columbus, OH '43201 . 

(614) 422-1064 / . 

List of 160+ publications from all cohorts available 
in Center for ^ Human Resources Research, The 
National Longitudinal Surveyii^ndbook. Columbus 
The Ohio State University,-Author, 1975. Available 
from contact person listed above. 

National Longitudinal Surveys Cohorts " - - 
^Covering Girls, Aged 14-24 
Covering Women, Aged 30-44 
Covering Men, Aged 45-59 , " 



Common tape configuratioi 
AyaHable 
Available 



On request from contact person. 
None 

$300,00 per cohort 



To obtain information on the labor market experi- 
ence of a nationwide, representative sarnple and. 
to identify important sources of vaf iation in labor 
market behavior and experience. 



Data Collection Procedures 



Personal interviews, mail, and telephone surveys 
were conducted in collaboration with the U.S. 
Bureau of Census on a nationwide probability 
sample in 235 strata representing the entire U.S. 
The^sample of respondents was followed up until 
1976. 



Dates 



J 



Longitudinal 
Sample Characteristics 
Size * 1 ' 

Populatfon 
How Selected 

SUBJECT VA^RIABLES 
Demographic Variables 
Place of Residence 
Residential Density 
Years of Education 

Educational Attainment 
Gender 

Race/Ethnipity 
Religion 
Age 

Total Income 

Marital Status 
Other 



/ 



1 



■ n 

1966, 1967, 1968, 1969, 1970, 1971, 1973, 
19/5, T976. 

Yes 



5,225 

Civilian, non-institutional population of the U.S.A 

Probability sample within each of 235 sampling 
strata— homogeneous by socioeconomic standards. 



U.S.A. 



Rural and Urban 

Range of Vears, in increments of 1 year, from 
0 to more than " > 

College degrees only. - ' ' 

* Male onlV. 

\ Categories of.White, Black, Other. 



Bounded ^sponses; 14-24, in 1-year increments. 

o 

For individual respondent and family; 1 1 cate- 
gories with various dollar increments. a 

- Marital status, 6 categories. Family composition. 

Health and physical condition. Early formative 
^^ir^fluences. Military service. 



T 1 
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Measurement Variables 

Ability/Skill 
Aptitude ' * ^ 
Achievement 
Personality 
Attitudes 



Value 



Interests and Preference 



Job Satisfaction 



Evaluation oft>Subiects 

Occupational Performance 



Other ^ 



Training 
Type/Source \ 



it 



Length 
Levels 



Evaluatipn of^ Training 
Work Experience 



NOTE: Unless btherwi'se indicated, the number 
of items Hstedio^icates the number for any one 
given survey year and not the total number of 
items of that type on the tapes. 

Mental Ability Test-1 standardized score. 



/* ■ - • ■ - ; • 

Toward college experience— 1 item * . 

Toward jobs— 6 items 

Toward high school— 1 item 

Rotter l-E Scale— 11 component's, 1 score (197>C 

1976) 



)rk-^ i1 



Commitment to work— 3 items 
Most importantSthing about any job-2 items 
Job?-2 items 

Occupational desires at age 30-1 2 items ^ 
Reasons for not desiring to finish high ^chool- 
1 item . > 

Reasons for change in educational- qoals-4 items 
Knowledge of world of work-gj^Jems ' 



Likes and dislikes about current jobs, 1966-1970— 
24 items* ^ 7^ 



College, cpmpany traininq, tejchnicaf scbool, 
vocational school. 



'Duration of vocational training-(in months) 



Job Title 
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Earning 

Work History-^' 
Occupational Mobility ' 



OcduPATIONAL VARIABLES 
Sample Characteristics 
Size 

Occupations Represented \ 
How Selected \ 
Occupational Classification j 
Job Coding 



\ 



1 



V 



Job Clustering 
Other 

Organizational Characteristic^ 
Physical Working Environmeri^ 
Organizational Climate ~l 
Union Affiliations , \ | 

Other 



Bouncled responses, 11 categories, various jrv:re- 
ments-for current and past jobj, ^ • 

Rate of pay and reaction to hyRothetlcal job.offer 
in the future, 

Employment status, ^.0+ items regarding employ- 
ment and non-employment status. 

12 categories of .responses: layoff, discharge, etc. ' 
Interfirm shifts in increments of one. Identified 
in 5 items. 

Reasons for interfirm change-^ntenrrs. 



P 



Duncan Index^ Prestige Level 
Census^diglt Industrial Codg, 1960. 
Census 3-dig[t Occupational Code, '1960. 



Alternative Jobs-30+ Items over 5 years 
Dual jobs-15+ ite^ 



. Dichotomous response: l^raspfl^dent a member 
of a union? 

8,general categories (as opposed to specific 
union names). , ^' 
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ABSTRACT 49 



. V 



DATA BASE TITLE 



National Longitudinal Surveys Cohort Covering 
Girls, Aged 14-24 . . ' 



PRINCIPAL INVESTIGATOR 



Contagt Person 



Publications/Sburce^List 
of.Publications ' 



- Related Studies 

DOCUMENTATION 
! * Format 

Codebook/D ata^ Summary 
Questionnaire ' 
Special Work Tapes 
^ . JKCCESS 
7 -Availability ^ ^ . . 
Restrictions 
F88S -p^^^^ 



/ 



DESIGN INFORMATION^ . / 
Objectives 



Dr Herbert S. Parnes, Prqject Director 

Facully-of >Labor and Human Resources 
Ohio State University ^ , ' * 

Columbus, OH 43210 

Ms. Ellen Mumma, Research A^istant. 
Center for^Human Resource Research 
1375 Perry ,^uite 585 
ColtimbuSMJH 43201 

(614) 422-1064 . ' . ^ 

List 160+ publications froni*aJ4 cohorts available in 
• Center for Human Resource^esearch, The National 
Longitudirj^l Surveys Handbook. Columbus: The 
^Ohio State University, Auttwir, 1975. A\>ailable from 
contact person listed above. 

National Longitudinal Surveys Cohorts 
IXovering Boys, Aged 1>^24 ♦ 
Covering Women, Aged 30-44 
Covering Men, Aged 45-59 ^ . ^ 



Common tape configurations^. 

Available 

Available 



,^ On request from' contact person. 



^None 



" »$300%0 per cphort ^ 



To obtain informatior^'on the labor market experi-^ 

ence of a nationwifide, representative sample; and to 

^ — ■ ^ ..... i_i — 



identify important sourdes of variation.ia.la bo r 
market behavior and experience. . . 



>e>z^^fy^-' 
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Data Collection Procedures 



\ - 



Personal interview and te'lephone surveys were 
conducted in collaboration with the U.S.'Bureau 
of the Census on a nationwide probability sam- 
ple in 235 sampling strata representing the en- 
tire U.S. The sample^of respondents will be - 
followed up until 1978. 



Dates 

Longitudinal* 
Sample Characteristics 
Siz§ 

Population 

How Selected 

SUBJECT VARIABLES 
Demograp(;iicj^ariables ' 
.Place of Residence 
Residentiaf Density 
Years of Education 

Educa tional A ttainmen t ^ 

, 4 

Gender 

Race/Ethnicity 
Religion . 



Total Income 



Marital Status 
, Other 



1968, 1969, 1970, 1971,0922, 1973/1975, 
1977, 197&- ^ ; . 

■ 

Yes 



5,159 ^ 

Sample selected to represent civilian non- • < 
institutional population of the JU:S.A. ^ 

Probability sample within egch of 235 sampling 
strata|Jiomogeneous by socioeconomic level. 



U.S.A. 



Rural and Urban * . , ^ 

Range of years in 1 ySfer increments from. 0 to 
more than 18. 

College degrees and professional or trade certifi- 
cates identified. 

Female only. 

Black, White, and Other 



Bounded range, 14-24^ncrements of 1 year. 

Individual Respondent and Family Income, 14 
categories, varying increments. • . 

Maritafstatus, 6 categories. Family composition. 
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Measurement Variables 
• 

• 


NOTE: Unless otherwise indicated, the number 
^ of items listed indicates the number for any one 

given survey year and not the tttal number of 
* items' of that type on the tapes. ^ 


r 


Ability/Skill 


Mental AbilityTest-l standardized score 




AQhievement 






Personality 


\ 

i * ^ 




Attitudes ' 


Rotter r-E Scales (196a, 1972)-11 statements, 
3 scores ^ 

Oftiusband toward wife'sworking-2 items 
^ Towarfl college experience— 1 item * - 
Toward current job-S items 
toward high school experience— 3 items' 
1 Toward women working— 8 items * 






^ Cofrimitment to work— 2 items j 

Most important thing about any jQb-2 items : 




Ipjere^ts and Preference ^ 
f 


About future occupations— 1^6 items 
^ About child care^20 items 
^ ' About field of study in college-^ items z^"- ^ 
Knowledge of world of work— 1 1 items 




Job Satisfaction 


Factor liked most SBout current job— 3 i^ems * 
Factor disliked most about current jot^y^S items 




Evaluation of Subfects 

Occupational Performance 






Other ^ ' 






Training ^ ^ 


% ■ ' , \. , * 




Type/Source ^ 


Unique categories including: Regglaf schdoj, 
company training, on-the-job training, technical- 
training. -! , ' 

^^^^ M 




Length 


^ % Duration of vocational training taken. • ^ • ^ 




Levels - ^ 




* 


' Evaluation of Training 






Work E){perience 




* 

ERJC. 


Job title 

• 

* * 
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Earnings 



Work History 



Occupational Mobility 



. OQCUPATlONAL VARIABLES 

i A 
. /• / * 

Sample Cha/aoteristics , 
Size* 

Occupations Represented , 1^ 
How Selected" ^ 

Opcupationdl Classification 

ilf. Jof) Coding 



Job Clustering 
Other 



Org'^nizational Characteristics 
Physical Working Environment 

o 

'Organizational Climate 
Uriion Affiliations'" . • 



Current job-1 1 categories, varying increments 
Past lobs-specifically identified 
•Future [obs in-^hypothetjcal situations-16 cate- 
gories in varying increments 

Intensive questioning-about the order of occurrence 
of employment and nonemployment periods. \ 

Reasons for leaving current job/ 1968, 1969,^ c 
T970, 1971-12 items ^ ' ' ^ . ' . 
Intrafirm chahges— 1 item . . \ 



4 



Bos4 Index Prestige Level 

Duncan Index Prestige Level / 

Census S-digit 1960 occupational ^d industrial 

code^. 



Alternative jobs— 30t items over 3 years 
Dual jobs— 10+ items 



Dichotomous-"yes" or "no/' then 8 general 
categories amnions. 
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CAYA BASE TITLE 
^.PRINCy^L iMVESTIGATpR 



• Cdntact Pertjft 



Publicatidns/Source List 
* of Publications 



Related Studies 



^ . National Longitudinal Surveys Cohort Covering 
Men, Aged 45-59 * 



Dr. Herbert S. Parnes, Project Director 

Faculty of Labor and Human Resources 
H Ohio State University. 

.Columbus, OH 43210' 

' ' ■ 
'^Ms. Ellen Mumma, RfiSearch Assistant 

Center for Human Resource Research 

1375 Perry, Suite 585 

Galumbus,bH 432dl 
•{614)422-1064 ^ 

List of 160+ publications from all cohorts avail- 
able in Center for Human Resource Research. 
The National Longitudinal Surveys Handbook. 
Columbus: The Ohio State University, Author, 
1975, available from contact person listed above. 

National Longitudinal Surveys Cohorts 
Covering Women, Aged 30-44 
Covering Boys, Aged 14-24 
Covering Girls, Aged 14-24 



^ DOCUMENTATION 

Format 
^^Codebook/Data Summary 
Questionnaire 
Special Work Tapes 
ACCESS ; 
/ Availability , , 
^ ^Restrictions 
Fees 

DESIGN INFORMATION 
^Objectives 



Common tape configurations 
^Available 
Available 



On request from contact person. 
None " ___ 

$300.00 per cohort 



1 



To obtain information on the labor market Experi- 
ence of a nationwide, representative sample and to 
identifyimportant sources of variation in labor 
market behavior and experience. 



Data Collection Procedures 



Personal interviews, mail and telephone surveys 
were conducted in collaboration with the U.S. 
Bureau of Censils oh a nationwide probability 
sample in 235 strata representing the entire 
U.S. The sample of respondents was followed 
up untiri976. , 



Dates 

Loagitudinal 
Sample Characteristics 
Size 

Populati6h 

How Selected 
« 

SUBJECT VARIABLES 
DemographicVariables 
Place of Residence 
Residential Density 
Years of Education 

Educational Attainment 
Gender 

Race/Ethnicity 
Religion , . 
Age 

Total Income 



1966, 1967,' 1968 (mail survey), 1969, 1971, 1973 
(telephone survey), 1975 (telephone sur\fey), 1976: 



Yes 



5,518 ^ ^ 



■ Men, aged 45-59, who constituted the civilian 
non-institutional population of the U.S. at 
the time of the survey. 

' Selected randomly from: 235 strata that are 
homogeneous by some socioeconomic standards. 



U.S.A. 

3 

Rural and Urban 

Range of years from 0 to more than 15 in incre- 
ments of lyear. 



Male only 

Three categories: Black, White^Other 



Bounded responses, 45-59, in increments of 1 year. 

Individual. respondent and family income; bounded 
responses— 1 1 categories in various increments 
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■ Marital Status 
Other 

Measurement Variables 

Ability/Skill ' 
Aptitude 

'it 

* Achievement 
Personality " ' 
^. Attitudes 

\/a/ae ' 

Interests and Preference 
Job Satisfaction 

Evaluation of Subjects 

OccupationaKferformance 

Oher 
. . Training 
, Type/Source 



Length . ^ 
evaluation^ Training 



Marital status-6 categories. Family composition. 

Health and physical condition. Early formative 
influences. Military Service. 

NOTE: Unless otherwise indicated, the number 
ofwtems listed indicates the number, for any one 
given survey yeaf and not the'total number of 
. items of that type on the tapes. 



Rotter Scale-1 1 statements, 3 scores (1969, 
1971) 

Toward current job— 5 Ftems 

Toward discrimination-*1j2 items 

Of the unemployed tovfard jobs— 2 items 

Toward retirement— 3 items 

Toward women working— 2 items 

CorRmitment to work-4 items 

Most important thing about job— 2 items 

Vocational education plans^2 items 

Factors liked most about j6bs— 3 items • 

3 ways in which work has moved backwards— 

3 items . ' - ^ : \ 



ERLC 



/ 

Indicated'in.such terms as; Company courses. 
On-the-job training, technicaj^^training, regular 
school. ' . . , 

Also categorized type of training within 7 specialty 
areas; e.g., business, electronics, etc. 

Rounded responses, from 1 to 99 months in - 
increments of 1 month. * , 
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Work Experience 
JobTitle 
Earnings . 



Work Histdry 



Occupational Mobility 



OCCUPATIOISIAL VARJABLES 
Demographic* Variables 
Size V , 

Occupations Represented 
How Selected^ 

Occupational Classification 

^JobtGoding 

^ Job Clustering 
Oth^ 

Organizational Characteristics 

Physical Working Environment 

Organizatf>^nal Climate- 

Unibn Affiliations 
^. ' 

Other 



Current job: Bounded responses— 11 categ^ories, 
"Various increments. 

Past jobs: Bounded responses-11 categories, $100 
increments. * 

Future jobs: Unbounded responsps/incrementsof 
•$1. 

- • if 
CoiTipara^ive job status across years. Over 200 
items-about current jobs in' 1966, 1967, 1968, 
1969,- 1970, 1971, and 1973. 

•Reason for intrafirm chahge; Promotion, job 
was eliminated, and bumped from job. 

1. Pattern of inter-firm shift— 1 1 categories. - 

2. Location of jobs withiri or outside SMSA- 
14 items. 



Duncan Ipdexfj-esttge Level 
Census 3-digit Industrial Code, 1960 
Census S-digit Occupational Code, 1960 



30+ items about alternative jobs over 5 years. 
25 items about dual jobs. — 



8 possible responses,^f general union c^egories ^' 
(as opposed fo specific union nahnes) ^ 
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ABSTRACT 51 ^ 



DATA BA^ TITLE 
P'RINCIPAL INVESTIGATORS 

Contact Person 



Publications/Source List ^ 
of Publications 



Related Studies ' 

DOCUMENTATION 
Format < 
Codebook/pata Summary 
Qiie^ionnaire 
Special Work Tapes 
ACCESS 

Availability ' , 
Restrictions 
Fees , 

DESIGN INFORMATION 
Objectives 



Mafional Longitudinal Surveys Cohort Covering 
Women, Aged 30-44 - 



Dr. Herbert S/Parnes, Project Director 
Faculty ef Labor and Human Resources , 
Ohio State University 
' Columbus70H 43210 

Ms. Ellen Mumma; Research Assistant 
Certter for Human Resource Research 
1375 Perry, Suite 585 
Columbus, OH 43201 
•(614)422-1064 

List of 160+ publications for all cohorts is avail- 
able from Center for Human ResourceResearch. 
The National Longitudinal Surveys ,Haodbook. 
Columbus:, The Ohio«State University, Author, 
1975, available from contact person listed above. 

National Longitudinal Surveys Cohorts 
Covering Men, Aged 45-59 
^Covering Boys, Aged 14-24 . 
Covering Girls, Aged 14-24 



w Common tape configurations 
Available 
Available . 



On request from contact person. 



None 



$300.00 per cohort 



To obtain information on the labor market experi^ 
ence of a nationwide, representative sample; and 
to identify important sources of variation fn labor 
market behavior and experience. 
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Data Cpllectioh Procedures 



Telephooe, mail, and personal interviews^ were 
conducted, in collaboration with the U.S. 
Bureau of the Census, on a nationwide probabil- 
ity sample in 235 sampling strata representing 
the entire U.S.; and the sample of respondents 
will be followed uRuntil T977. ' ^ 



Dates 

Longitudinal 

Sample Characteristics 

Size 

Population . 
How Selected ^ 

SUBJECT VARIABLES 
• Demographic Variables 
"Aace of Residence 

Residential Density 
^ Years of Education 

*. * 

Educational Attainment 
Gender 



Race/Ethqicity 

Religion 

Age 

Total Income 



V 



I ERIC 



1967, 1968 (brief mailed), 1969, 1971, 1972, 
^974, 1976, 1977 

Yes • 



5,083 

'r 

Civiliaii non-ipstitutional population of the U.S., 
as reported by the Bureau of the Census. 

Probability sample within each of 235 SanTpling 
strata representing entire U.SJ^. 



U.S.A. •' ^ • 

Rural and Urban ' -"^^ ' 

Specifically reporte?!. Range of years, in 1:year 
increments, from 0 to more than 6+ years of 
college. 

Unique categories, including certificatesjor 
specialized studies.in schools and in companies." 

Female only 

Three categories: Black, White, Other 



1 



3044 at first date of collection, reported in 1- ' 
year increments. 

Annual individual respondent income and family 
income: 16 categories tanging" from $0 to 
$50,00(7, in various increments;"" 
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Marital Status 
Other ^ 

Measurement Variables 



AbHity/Skill • 
Aptitude 
Achievement 
/ Personality 
Attitudes 



f 



Value 

r 

- . «- I 

^ Interests and Preference 

o * 

Job Satisfaction 

Evaluation of Subjects ' 

Occupational Performance 

Oth^' 

Training 

Type/Source 

Length • 
Levels 

Evaluation of Training 
Work Experience 
Job Title 



Marital and family characteristics available. 

Health and physical condition 
Early formative influences 

NQTE: Unless o?hSrwise indicated, the number k 
of items listed indicates the number foV any one 
given survey year and not the total number of 
, items of that type on the tapes. 



■m 



Work attitudes-20 items- » ^ ^ , 

Child care— 5 items ' 
Rotter l-E Scale-11 statements-1 score (1969> 
1972) * , 

Most important thing about a iob— 2 items 
Comnr>itment to work— 4 items 

Aspirations: Educational and occupational— 2 
items 

Tenure— 5 items . ^ . . 

Likes and disliRes aUbut current job— 6 items 



Unique categories: Company training, other tha 
. reqular school, on-the-job training. 

Duration of vocational training (in months) 
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Earnings ^ 

0 

IVor/: History 
Occupational Mobility 

OCCUPATIONAL VARIABLES ' 
Sample Characteristics 
.Size 

Occupations Represented 
How Selected 
Occupational Classifjjsation 
Job Coding 




Job Clustering 
* Other 

9 

Organizatiorlal Characteristics 
Physical Working Environment 
Organizational Climate 
Union Affiliations 

Other 

' > r 



Current and past jobs:- 16 categories, rangingSrefrfT 
$0 to $50,00Q in variable increments. 
Future jobs: 12 categories, ranging from $0 to 
^ $10.00 per hour, increments of $1. 

Historical questions about status of employment. 

Reason for leaving current job-1 item 
Inter-firm shifts in increments of 1 change 
Reasons for inter-firm changes. 



V Duncan Index Prestige Level 
Bose Index Prestige Level 
Census 3-digit Occupational Code, I960 
Census 3-digitlndus.];s|| GgdgJ^^^ 



Alternative jobs— 25+ items over 5 year 
Dual jobs-10+ items \^ 

\ 



8 possible responses, of^'general union c^ategories 
(as opposed to specific tin ion names) 




245 



\ 



ABSTF^ACT 52 



bATA BASE TITLE • 
PRINCIPAL INVESTIGATOR 



Contact Person 



Publications/Source List 
of Publications 



A Panel Study of Income Dynamics,. t968- 1973 



Survey Research Center 
Institute for Social Research 
The University of Michigan ^ 
Ann Arbor, Ml 48109 . 

Ms. Karen Sidney, Supervisor - • ^ " 
■ Servicing Section, Survey Research Archive 
ICPSR, Box 1248 
Ann Arbor, Ml 48106 ■ • 
(313)764-5199 

Institute-fpr Social Research. A- panel study of 
income dynamics (Vol. 1 , 2, 3, & 4). Ann Arbor: 
T4jB^iversity of Michigan, Author, 1972-1976. 



Studies 



Institute for Social Research. F/Ve thousand 
American famflies-pattenx of economic progress 
*" (Vol. I-V). Ann Arbor: The. University of 
Michigan, Author, 1972-1977. 



^CUMENTATION 
Bormat 
Codebook/Data Summary 
Questionnaire 
Special Work Tapes 

ACCESS 

\ 

^ Availability 
Restrictions 



-ees 



<L^QomiTiori tape configurations 
' ^ Codebook s^utce of present abstractr^' ^ 



Printed in documenjjgtion. 



1 > 



ft. 



Archival form; on reqGest from contact person. , 

Punched card data restricted to non-tape users. 
Data from new waves available to outside users as 
soon as th6y are processed. • \^ 

A blank 2400 foot magnetic tape (or $18 in lieu 
df^tape).^lus fee to be assessed by Institute for 
Social Research. ^ ... 
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DESIGN INFORMATION 
Objectives 



Data Collection Procedures 



Dates 

^Longitudinal 
Sample Characteristics 
Size 

Population 
How Selected 

SUBJECT VARIABLES 
Demographic Variables 
Place of Residence 
Residential Density 
Years'of Education 
Educational A ttainment 
Gender ^ 
Race/Ethnicity 
Religion . ^ 
« 

Age 



ERIC 



Directed to the head of the family, the question- 
naire elicited responses aboljt attitudinal, behavioral, 
and expectations measures. The objectives 
were directed toward explaining short-run changes 
in family well-being. The 9th wave of one study 
interviewed both heads and wives. 

This study employed the^personal interview with ^ 
heads of households as Its major data collection 
technique, supplemented with envif-on mental 
intd^^ation from other sources. | 

1968, 1969, 1970, 1971, 1972, 1^73 (a brief 
interview), 1974, 1975, 1976, 1977 (expected); 
May continue beyond 1977. ; 



Longitudinal 



In 1972, 5,060 families; 1,108 of them newly 
formed since 1968. 5,725 families in 1976: 



Non-institutional families and unrelatedMndi- 
viduals in coterminous United Stafes. 

Probability sample of 3,000 families plus 2,000 
low-income families from survey of Economic 
Opportunity. Weights are available to adjust for 
differential selection probability and^xjoji-response. 



. U.S.A.— coterminous f ' 
Rural and Urban • 
Specifically indicated ^ 
Specifically indicated 
Both Male and Female • ^- ' 

2 /Negro, Puerto Rican,.or Mexican. Other, 
categories possible: Baptist, Methodist, 
Episcopalian, etc.* 



Specijfically indicated 
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Totat Income 
Marital Status 

* 

Other 

Measurement Variables 

Ability/Skilt 

Aptitude 
Achievement 
Personality 
Attitudes 



Value 

Interests and Preference 
Job Satisfaction 



Evaluation of Subjects - 

Occupational Performance 

Other 

Training 

Type /Source 



Individual respondent and'family; Unbounded 
response in $1 increments. Annual period. 

Individuals' relation to head of household identi- 
fy: 7 possible responses, such as: head of 
family, viiife, child, parent, and non-relative. 



Likelihood of rtoving-Trichotomous response: , 
Yes, No, Conditional Respc^ 



Sentence completion vyrord tgst— 13 items (1 
score) 



Achievement motlvation-16 questions (1 score) 

• 

Enjoyability of employmwi^l score ^ 

Aspirations— ambitions— 1 score 

Efficiency andl)lanning— 1 score 

Horizons: expre§sed and self-reported--2 scores 

A*bout aaother attitudinal scores. 



Hours of non-leisure— 1 composite score 

Employnient problems of head of house— 1 item 
Absenteeism-3!9 items, depending on employ- 
ment status. 

Job satisfaction— 3 items * ' 



r 



^Trichotomous response: "yes/' training was taken 
outside the school; ''no," trainirig was not taken 
outside the school; "0" no training was taken. 



Lejngth 
Levels 

Evaluation of Training 



Work Experience 

• 0 

Job Title 

/.. ■■ 

Eamings * 



Work History 
r 



Occupational Mobility 

OCCUPATIONAL VARIABLES 

Sample Charac^nstics 

Size 

* 1^ 

Occupations Represented 

How Selected - 

Occupational Classification . 

Job Coding ' 

Job'Clustering * 

Ot/)er ' 

Organizational Characteristics 

Physical Working Environment 
t — 

\ 

Organizational Climate - 



Items comp^rihgjthe previous with the present 
jobs-are available; 1 item comparing earnings; 
5 other items comparing present wrth.past em-, 
ployment. ' , / 

' Disability, majbr periods of unemployment-1 
* item; Hours of work for^ay-1 composite item;"^ 
5-year job changes-1 itenrr. ; 

Ti 

Motivation for movmg to a new job— f item; 
Whether moved for a better job-1 item; Number, 
oftimes changed state and/our country in past 
5 years-2 items. Also, 9 different items measuring 
some aspect of mobility. ^ 

r 



Into 9 categories: .professional, technical* and 
kindred; managers, officials, and proprietors, etc. 



Difficulties in employment jjue to bad paVt 
^ record-1 item. 

Jn 9th wave, several qqast'ions on supervisory 
responsibility and work hierarchy. 



Union Affiliations 



Dichotomous "yes" or ''no" response. 
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DATA BASE TITLE 



PRINCIPAL rNVESTIGATOR 



Contact Person 



Publications/Source List 
of Publication/ 



Related Studies 

Hdocumentation 

FoVmat 

Codebook/Data^Summary * 
Questionnaire 

Special Work Tapes 
ACCESS ^ 
Availability 
Restrictions 
Fees 



V 



School to College: Opportunities for Post High 
School Education (SCOPE) 



Dale Tiilery, Departilnent of Education 
Center for Research ^nd Development in Higher 
Education 
M607TolmanHall 
University of California at Berkeley 
Berkeley, CA 94720 ^ , ' - 

. A 

Kathy Jones, Data Librarian 
Survey Research Center . 
University of California at Berkeley 
Berkeley, CA 94720 
(415)642-6571 

Tiilery, D. Distributions and dffferenttatidn of 
youth. Cambridge: Boleriger Publishing Co., 1973. 
Tiilery, D., & Kildergaard, T. Educational goals, 
attitudes, and behaviors. Cambridge: Bollerjger 
Publishing Co., 1973. 



Common tape configurations 

Codebook with marginal summaries 

Available, included with Codebpok. Source of 
present abstract. 

Available 



On request from contact person. 
Confidentiality of subjects and institutions. 



ERIC 
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■J 



DESIG^I INFORMATION 
Objectives/ 



\ 



Data.Collection Procedures 



Dates 

Longitudinal 
Sample Characteristics 
/ Size 

Population 
Hpw Selected 

SUBJECT VARIABLEST 
^ _ Demographic Variables 
g Place .o f Residence 

Residential Density 

Educational Attainmen t 



The objective of this longftudinal study was to 
examine the career decisjon-making process in 
high school youth. The,stgdy obtained data-on the 
ways students apquired information about colleges 
and vocations, the nature and relative importance 
of parental, school^ and general community in- ^ 
fluences, and when various decisions were made, , . 
from 9th grade to 1st year in college. Background- 
data include academicability .(AAT), family and^ 
home mflieu, SES, parental expectations, values^ 
perceptions of school, and occupational prefer- % 
ences. 

General survey of one cohort of students, begin- 
ning in 1966 with a sample of 9th graders in 4 . 
states. Followups occurred in 1^67, 1968, 1969, 
and 1970, corres^pndmg with the 10th, IJth, and 
12th grades and the freshman year of cojlege^ : 
respectively. ^ ' ^ • * „ 

Note: The present abstract reports only the in- . 
formation within the questionnaire admiciistered 
to college freshmen in 1970. 



1967, 1968, 1969, 1970 




Yes 



9th grade-46,118; 10th grade-38,664; 11th 
grade-35,833; 12th grade-29,427; Gollege- 
10JJ7. , ' % 

A doMn of 9th grgders in 1966. ^ ^ 

To be representative of the 9th grade population 
in California, Illinois, Massachusetts, and North 
Carolina. 



Current address while attending college. 



^Number^of college hours-completed by the enc' 
of this term. ^ ^ 

! 

Highest degree expected (BA, MA, etc.) 



251 



Gender ^ 
Race/Ethnicity 

Religion 
*Age 

Total Income 

'Marital Status , 

s 

Other , 



\ 



Measurement Variables 
AbHiti^/Skill 
Aptitude 
Achievement - 

Personality 
Attitudes 



Value 



Male and Female * 

Afro-American, Americais-.lndian, Caucasian, 
Chinese, Japanese, etc. 

Denominational preference. 



4 



Source of influence on college choice; 4-inter- 
val scale— 10 items (my own (Dians, what my*' 
parents wanted, my grades in high school, etc.). * 
Estimated cost for a college year; in,dicate jf dif- 
ferent from what was expected and how»the 
differjBnces were mgde up. Recent events 
and how they might have affected colfege (illaess, 
marriage, financial problems, etc.) 



9th grade ver^yal, nUmerical scores; AAT 



Current academic standing— Grade ppint average 
in college. ' ' ^ 

* > • 

Persbnality trait verbs; appropriateness for self , 
and for parent^T^^terval scate— 15 items 
(organizer, arbitrator, competitor, etc.). 

^7 - / 

Attitude tS^rd ability to do college work.. Atti- 
tUde toward Qhoosi^p present college. Attitude 
toward events whiqh led tiiniot copnpleting degree. 

' Attitude toward high schoo^pfe|5aration for cof- . 
lege. Attitude toward college experience as it 
affects certain values (career, college major, stand 
on politics, etc.). Attitude towarH current social 
issues and e'ffect college has had on them (student 

. ^protest, Vietnam, environmental issues,, etc.). 

Importance of educational objectives (develpp 
intellectual interest, develop skilfs direS?fy /ppli- 
cable'to a.career/etc). Importance of^^'^things 
students think about" (a career, college major, 
stand on politics, etc.- . - ^ 



In terests and Preference 



Job Satisfaction' 

Evaluation of Subjects 

Occuffdtional Performance 

Other 



. Training 

• e Type/Source 

Length 
Levels 

Evaluation of Training 
Work Experience 
'Job Title 
Earrings 

* ^ Work History 

Occupa tional Mobility 
QCCUPATIQNAL VARIABLES . 
Sampl^baracteristics 
Stze ^ , 

Occupations Represented 
How Selected * 
- Occupational Classification 
, Job Coding 
..^ Job Clustering \ 
/Other " Y 
Organizational Characteristics * 
Physical Working Envirghment 
Organizational Climate 
Union 'Affiliajtions 



College major^choice (Business) SociarSciences, 
Pre-Med, etc.). When student expects common life 
events to occur (graduate from college/get a ' 
full time job, travel, etc.). Typrfs of college pre- ■ 
ferred, type parents and te^ers preferred. 
Time spent on pom'mon a^S^'es in 1 week of 
college year (^udy, dating, sports, work, etc.). 
Type of job f)i!feferred (hig[i income,^ocial empha- 
sis, etc.); Specific job expected and;desired. 



For men only: decisions about milPtar^ service 
(enlist never serve, etc.). For women oply/f 
Length of tfme expected to be employed. Addi- 
tional questions concerning attitude toward future 
work; toward type of future life styfes, and plans 
for teaching. * , 
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DATA BASE TITLE 



United States Higher Civil Service Study: Careers 
of HighrLevel Employees 



PRINCIPAL INVESTIGATOR 



r 



Contact Person 



Publications/Source List 
of Publications 



Related Studies 

DpCUMENTATION 
Format •* 

Codebook/Data Summary 
Questionnaire'. 
Special Work Tapes 
ACCESS 
AsVailability , 

Restrictions * 

Fees * 

* ' ' • - 

"DESrdNil N FORMATION 

« 

' Objectives 



David Stanley . ^ . ^ 

The Brookings Institution 

1775 Massachusetts Avenue, N.W. ^ ^ 
Washington, DC 20003/ 

.IVI5. Karen' Sidney, Supervisor 
Servicing Section * " 

Survey Research Archive, ICPSR 
P.p. Box 1248 
Ann Arbor, Ml 48106 
(313) 764-5199 

Source List of two publications^in ICPSR Guide to 
Resources and Services. Ann Arbor: The Univer- 
sity of Michigan, ISR, 1972. 

Stanley, D.. T. The higher civil service: An evaluaz 
tion of federal personnel practioBs, Washington, 
DC: The Brookings Institution, 1965. 



Cogimon tape configurations 
Codebook is source of Abstract. 



i "^^rchival form and on request from contact K 

Punched card data restricted to non-tape users. 

$18 or a blank 2400 foot magnetic tape, ptels fee 

to be assessed by The Institute for.Social Research, y 



To determine personal characteristics and back- 
ground of the employee, including se}<, age, 
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Data Collection Procedures 



educational history, and worl< history. 'In addi- 
tion, information about the most recent federal 
positiontield was obtained— the same infor^ina- 
tion was collected for positions held at 5-year 
intervals; 1961, 1956, 1951 . ^ 

The data were extracted from- official personnel 
folders by personnel records clerks and entered 
orr "Career History Information Forrns" designed 
for^this project. The completed forms were 
edited by the project director, and then coded, * 
punched, and tabulated. Longitudinal coverage 
of the employees' career progressions was possible. 



Dates 

Longitudinal 

Sample Cflaractertstics 

Size 

Population 



J 



1961,i956, 1951 1906. 

Yes. '* - / 



475--(gradesGS 16-18) 
375-(gradesGS15) 

,Ge'neralizable only to the GS 15s and GS 16-1 8s 
selected from 2 lists supplied by the Dat^ Process- 
ing Center of the U:S. CiviLService Commission. 



Hovj Selected 

SUBJECT VAftlABLES 
Demographic Variables 
Place of Residepce, 
Residential Density 
Years^of Education 



i Educational Attainment, 



Gender 



Names were randomly selected from the, 2 lists; 
higher-level grades were h^vily weighted in the 
selection. 



U.S.A., no address specified.- 

Rural and Urban; not^specij^ed. ^ * 

Highest level of education reported in 9 unique 
categories: high' school, specialized school, some 
college (2 years oc less), some college (mora^than 
' 2 years), bachelors degree, some graduate;;i/vork, / 
masters degree or equivalent, some wbrKabove 
masters, doctorate. 

Reported in 10 unique categories by specific 
degree. ' ' . • < 

Male and Female ' 
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Race/Ethnicity 






Religion 






Age i 


Unbounded response; specified in 1-year incre-- 
ments. 




Total Income *^ 






Marital Status 












^ - — 

Measurement Variables 




1 


Ability/Skill 


f 


* 


Aptitude 
Achievement 
Personality 
' Attitudes 


• 

' \ • 


» « 


Valu6 

Interests and Preference 
Job Sati^action * - 


J 

0 

/A' ■ . 




Evaluativn of Subjects 

Occupational Performance 




Other 






Training 


4, 




Type/Source 


; ' Source not available; Type indicated from 26 \ 
. categories, such as agriculture, biological science-, 
business and commerce, accounting, economics, , 
etc. 


— i 


Length 


^ . See "Years of Education/' ' " 


c ^ 


Levels : 


• 




Evaluation of Training 






Work Experience' 




• ' '\ \ 


' • / ^ f ' • 
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% 

♦ 

• ♦ 

" ''.A • 1 
1 


pc;o 

<J 

— ♦ 

^; ^ . _ ' V- ' 



Job Title 



Earnings 



Worl^ History 



Occupational fl^obi/ity . 
OCCUPATIONAL VARIABLES 
Sample Characteristics 
Size 

Occupations Represented ^ 
How Selected ^ 
Ojccupational Classifica|ion 
Job Coding 
Job Clustering , 
Other 

Organizational Characteristics 
Physical Working Environment 
Organizational Clirfiate ^ 
Union Affiliations 
Other 



Current jolj tftle not available; however, informa- 
tion about the current or former federal portion 
is available: major occupational interest; depart: 
ment or agency; grade of position. 



Employees* prior occupation indicated in 10 
categories. 

Status of employment: former or present 



• 4 



r 







* 
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DATA BASE TITLE 


Youth in Transition 




PRINCIPAL INVESTIGATOR . 

t 


Jerald G. Bachman , ^ 
Survey Research Center 
Institute for Social Research 
B6x 1248 ^ 
Ann Arbor, Ml 48106 




Contact Person 
• 


Ms. Karen Sidney, Supervisor 
Servicing Section 

Survey Research Archive, ICPSR • ^ , 
Box 1248 , 
Ann Arbor, Ml 48106 
^ (313) 764-5199 




Publications/Source List 
of Publications 


"Young-Wlen in High School and Beyond: A — 
Summary of Findings from the Youth in 
Transition Project" 




Irlelated Studies 


Source list of 33 publications presented in the 
summary publication above, ^ / 




DOCUMENTATION 


• 




Format 


1 Common tape confjjjprations 




Codeboc5k/Data Summary 


Data summary is source of^abstract. , > 




Questionnaire 






Special Work TA^ 






ACCESS 






Availability 


On request of contact person. 




Restrictions 


Normal confidentiality requested. D^ta on 

punched cards available only to non-tape users. , * , 


♦ 


t 

Fees * , 
DESIGN INFORMATION 


' A 2400 foot magnetic tape.(or $18 in lieu of 
tape), phis fee to be assessed by Institute for 
Social Research. ' ' 




Objectives 

* 


V To examine the causes and effects of dropping 
- - * * out of high school upoi^.ybung rtien.' Also, ' \, j| 

>-> 

* 
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Data Collection Procedures 



Dates 

Longitudinal 
Sample Characteristics 

Size 

Population 
How Selected 

I • 

SUBJECT VARIABLES 
Demographic Variables 

Place of Residence 

Resid^^l Density 

Years oPEducation 

Educational Attainment 

* Geh^r 

' Race/E thniticy > > 
Religion 



^examme growth 'and change in young men, includ- 
ing ^imensicrnsror rtfentahhealthrthe-self-conceFit, 
values and attitudes, plans and aspirations, and 
behaviors, A very comprehensive study. 



In 4 wavQS, 1966, 1968, 1969, and 15^0, data 
were gathered longitudinally from 1620 young 
men, selected in a national sample. The methods of 
data collection includedTfndividual interview and^ 
group-administered questionnaires, ^ 

Five data files were establisjied. The first 4 in- 
clude data from Waves 1, 2; 3, and 4 respectively. . 
The 5th, called the "Longitudinal Data File/' in- . 
corporates50/77e data from a 1 1. waves. 



1966, 1968, 1969, 1970 

i 

Yes 



I 

19^ 



Initial survey, 2,213; Spring 1968, 1,886; Spring, 
1|69, 1,799; 4,une and July 1970, 1,620. 

Nationwide sample of young men beginning in the 
Fall of 1966 when they entered the 10th grade. 

Boys were selected through use of multi-stage 
.probability sampling so.as to provide an essentially 
bias-free representation of 10th grade boys in 
public high schools.throughout the U.S. 



U.S.A-. 

Rural and Urban 



Men only * 
• « 

5 unique categories: wfSte, Negro, Spanisfi- 
Puertp Rican-jVlexican-Quban-Portuguese, Oriental, 
Other. * ' ' . 

13 unique categories: Roman Catholic, Methodist, 
Bapti^, Lutheran, Presbyterian, Episcopal, Jewish, 
Other Protestant, Latter-day Saints, Churches of 
Christ, No Preference, Agnostic, Atheist* 



259 



Age 



Total Income 



Marital Status 



r 



5 possible responses; Before January, 1949; 4949; 
1950; 1951; 1952. * \ ^ 

-Eor.subiect onl\o total income per week, unbounded 
responsesTpHmarny^SS^lffcremeritsrS^at^ 



Other 
\ 

Measurei^ent Variables 

! 

Ability/Skill ' 

Aptitude 
Achievement^ 



Personality 



Attitudes 



Value 



Interests and Preference 



Job Satisfaction 

Evaluation of Sub/etts 

Occupational Performance 



Intelligence-Quick Test Score. General Aptitude 
Test Battery, Part J-Vocabulary Level/ GATB, 
Part I -Arithmetic Reasoning. Gates Reading 
Comprehension. 



Thematic Apperception Tests: Achievement— 1 
item. Average gradejast year (self report)— 1 
item. Highest grade; lowest grade (self-report)— 

1 item. 

Need for social approval-approach-12 item^. 
Need for social approval— avoid aggression— 14 
items. Need for social approval— avoid-7iterhs, 

2 indexes. Avoid failure: Test Anxiety-1 6 items, 
2 indexes. Other personality traits-64 items,!l 1 
indexes. * ' • » 

Self-concept of school aUility. Positive school • 
attrtudes-15 items, 1 index. Negative School ' 
Attitudes— 8 items, 1 indexASelf development- 
15 items, 3 indexes. Self esteehf^17 items, 2 in- 
dexes. About health, jobs, and rn&ny-other items 
and indexes. ' 

School mofivation-4 items. Kindness-4 items, 
1 index. Honesty-7 items, 1 index. Social re- 
sponsibility-4 item$, 1 index. .Reciprocity-^ 
7 items, 1 index. ^A'nd another SG^items and 6 
indexes. 

Self utilization-9 items, 3 indexes^lievel of in-,"^ 
•dependence^-12 items, 2 indexes: A job that pays 
off-6 items, 1 -index.' A job that doesn't bug me- 
7 items, 1 index. Marty other items about drop- 
ping out of school,'about attending general or vo- 
cational schools, . . ^^-^ { 

Why would the respondent find work nc>t satis- 
fying?— 1 item. • „ ■ 
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er 



Training 

Type/Source 
Length 
Levels \ 

Evaluation of Training 
Work Expmence"^^ 
Job^ Title 
Earnings 



Work History 



Family backflround: Socio-economic level-6 
itenns, 1 score. Negative affectjvie states^cluster- 
1 composite index. Social^values cluster index- 
1 index. Relative job ambition index-1 index. 
~ ProbabiHty-oMfepptngnouf:-25 items, 1 score. 
.^Thematic ApperceptionTests-Affiliation. Many 
otherindexes including relations-vvitliJteachjBjs,_ 
principals,-parents, pee/s, supervisors. 

Type of curriculum in which enrolled is indicated. 



Occupational IVIobility 
OCCUPATIONAL VARIABLES 
Demographic Variables^ 

Size 

Occupations Represented 

How Selected 

Occupational Classification 

Job Coding 

Job Clustefing^ * 
^Other 

Organizational Characteristics 
' Physical Working Environment 

Organizational Climate 
' Union A f filiations 

Other 



Available in Census Bureau Code 

Unbouricled responses for average weekly earnings, 
9 categories, primarily $5 increments. Unbounded 
response for future annual earnings, varying 
response increments. 

Job History-28 items. Status of respondeiit^ 
occupational plans. What could jnterfere wltfi "~ 
respondent's plans? How did respondent become 
interested jn occupation? 



/ 



. Duncan's Scale Ranking. Census Bureau Codb. 
^ Hours worked per-week; pay per hour. 
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SECTION TWO 



DESCRIPTION 
OF CLASSIFICATION SCHEMES 
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DESCRIFTION OF CLASSIFICAjfON SCHEMES 



Deffnition 



« For the purpose of the catalog, a classtficatTorTschemelvarc^ 
cpnstruct^t results from systematically arranging content into groups or categories according to 
selected eri^|ri^lassification schemes are intended to increase ability to interpret, predict, or • 
control somef ^of performance demonstrating relationships between that which is classified 
'and selected vmTables of particular'mterest. 

A classification sch^e was viewed. as an information processing mechanism having three key 
components: infotlnationinptrts, a procedure or process for sorting and grouping, and subsequent 
^ informati9ij outputs or products. The abstract format was designed to illustrate for each of the 
three confponents the particular features of each classification scheme. 

Selection Rationale '' _ / - 

pach classification scheme in the catalog was included becayse of its potential for analyas 
and understanding of occupational mobility. The classification schemes were selected from Jwide 
variety of schemes that describe characteristics of occupations and workers in a standardized tmd 
quantifiable manner. Specifically, th°e criteria for selection of classification schemes were thatthey' 
shouJd deal with sufficiently large sets or categories of data to provide insight into occupational 
mobility; they shoul^l organize data on job or worker variables; and they should be sufficiently 
supported by research to estimate their-reliabtlity. 

* 

Sources/Types - » 

The search for classification schemes focused on those widely used for describing and classifying 
jobs in various enterprises. The primary source for identifying relevant schemes was a review of litera- 
tore on occupational structures, characteristics of jobs, gnd career development theory. 

■ o r / 

^ .Classification schemes generally growTDt/t of the attempts of researchers and^rganizations to 
explain and/or measure the relationships among yarious factors and subsequent labor market and 
career development outcomes and structures [e.g.,fiictionary of Occupational Tides (DOT) worker 
traits. Position Analysis Qur§«ionnaire (PAQ), Strong-Vocational Interest Blank (SVl8) and General* 
Aptitude Test Battery (GATB)] . Collectively, they characterize the skills, experiences, pharacteristics 
and human requirements'of occupations. The classification schemes the staff thoughrtb be u^ful ' 
for examining patterns of occupational mobittty ^re the schemes that group occupations by the 
following job and'worker variables: . 
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Job Variables 

General vocational capabilities 

Data, PjBople, Things, functional analysis 

Academic subject matter 

Technical concepts 

USOE subject codes 

t^erformance contexts 

Industry types- 

General field of work 

Physical surroundings ^ — 



^Worker Variables 

Personal characteristics 
Worker trait requirements 
Interests 
WorA behaviCr 
Employee requiVements 
Work values 
Psychological processes 
Complexity of worker furictioris 



'TReliext section presents an explanatiQnj>ithej:eeortm for 9lassification schemes. 



/ 

/ 



/ - 
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CLASSIFICATION ^CHEME 
REPORTING FORIVTAT 
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CLASSVPICATION SCHEME REPORTING FORMAT 
• WITHEXPLANATIONS 



•CLASSIRCATION SCHEME- 
Originator 

Dite of Origin j >• 

% * 

* 1-4 

Objectives. • ♦ 
Reference \ 

DESIGN INFORMATION 

\ 

Classification Principle 

V 

Methodology * * 

m 

Instrumentation 

Tests ' - 
* 

Questionnaires 

* 

Handbook 



Indicates the title/name of the classification 
scheme. Includes subtitle,s and common acfonyms. 

Indicates the name(s).of the person (s) who 
, exercised primary responsibility for the develop- 
ment of the scheme. ' ^ . 

Indicates the eaVliest date of existence of the 
scherae.pr the date when initial research rfesults 
•were reported. 

SunjAiarizes the major objectives/purpose for 
which the scheme was developed and/or- is 
- cttrrently being utilizedT [ 

Lists the major reference that provides back- ' 
ground information, related research, and pro- 
cedural explanations for the scheme. 

Provides -information on the critical variables, 
^ procedures, and materials needed tb utilize the 
classification scheme as it currently exists. 

Summarizes the basic principles, assumptions, 
hypotheses, on, which the classification scheme 
is based. Indicates the categories pr dimensions 
of the scheme. 

Summarizes the basic methods, procedures, ^ ' 
processes, and/or measures that are follovyed 
in applying the scheme. 

Indicates the specific names of the instruments' 
used to collect/process information' on the 
classification scheme variables. ' 

... ^ 

\ Identifies published tests by titles consistent With 
'Euros (1972). Measures constructed specifically • 

for the abstracted scheme are identified as 

listed in available references. 



Identified in the sarrfe manner as tests 



r^e 



r 



^ Identifies available handbooks required to use 
the scheme/instruments or ones which explain ' 
the scheme. ^ 
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Availability/Sour.ce . 
Costs 

' ^ /> 

CLASSIFICATION VARIABLES 



OUTCOMES/PRODUCTS 



Indicates the availability and source of instru- 
ments and ha^books listed above! 

Indicates the.current costs of instruments and 
handbobks listed above. 

Indicates the critical variables for which data must 
be obtained or may be available to utilize the 
classification scheme. 

Indicates the measures, results, findings, or types 
of products which result from the use of the 
classification 'methodology and scheme. 
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Abstract 
No. 

• 1 



CLASSIFICATION SCH^e^SIDEX 
Alphabetical Listing by Originator(s) of Scheme 



Duncan, Otis Dudley, A Socioeconomic Index for All Occupations 
^The Duncan Scale) • ^ 

Reference - Reiss, A. J., Jr., Duncan, 0. D., Hatt, D. K., & 

North, C. C. Occupations and social-status. New 
York: Free Press, 1961. 

2 Vine, Sidney A.- WorkerFunctiSn Scales 16ata, Peop|e, "Things)' " 

Reference - Fine, S. A., &JVViley, W. w'. An introduction fa 
d functional jotiynalysis: A scaling of ielected . 
^ .^tasks from the social welfare field. Kalamazoo, 

Ml: W. E/Upjohn Institute for Employment 
Research, 1971.. / • * 

3 Holland, John L. Typology of Persons and Environments 

, Reference - Gottfredson,"G. D. Career stability and redirection 
in adulthood. Journal of Applied Psychology^ in 
t ^ press. 

Gottfredson, G. D. Using a psychological classifica- 
tion of occupations to describe work, careers, and 
cultural change. Unpublished-doctoral dissertation, 
. Johns Hopkins University, 1Q76. 

* 

Gottfredson, G. D., & Daiger, D. C. Using a classi- 
fication of occupation to describe*age, sex, and time 
differences in employment patterns. Journal of 
Vocational Behavior, in press. 
* . 

Holland, J. L. Making-vocational choices: A theory^ < 
* ' of careers, Englewood Cliffs, NJ:. Prentice-HaJt, . -v^/ 

1973. ' -Vf 

' Holland, J. L., & Gottfredson, G. D. Lfsinga 
typology ofpersmJS and environments to explairh . 
careers-: Some extensions and clarifications (Report 
No. 204). Baltimore, MD: Johns Hopkins University,' 
October 1975. (ERIC Document Reproduction 
Service No. 1 17 474) (and in the Counseling 
Psychologist, 1976, 6, 20-39) 
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Abstract 
No, 



^ International Labor Office, International Standard Classification of 
Occupations (ISCO) 



Refe 



> 



terence - I nternatronal Labor Office. International standard 
I . classification of occupations. Geneva, Switzerland: 

* Author, 1 968. 



LQfquist,^!foyd H., & Dawis, Rene V.^ Theory of Work Adjustment: 
Occupational Reinforcer Pattern 

^ Reference - Lofquist, L. H., & Dawis, R. V, Ad/ustflfient to 
- ' work, a psychological view of man's problems - 

in a work oriented society. New York: 
Appleton Century Crofts, 1969. 



McCormick, Ernest J.^ Mecham, Robert C, & Jeanneret, P. R. 
Position Analysjsjiuestionnaire (PAG) Form B 

Reference — ~ .^McCormick, E. J., Jeanneret, P. R., & Mecham, 



R. C. A study 'of job characteristics and job 
dimensions as.based on the Position Analysis 
Questionnaire (PAG). Journal of Applied 
Psychology Monograph, 1972, 55, 347-368. * 

McCormickj E. J., Jd|nneret, P. R., & Mecham, 
, R. C. The development and background of the .v 
Position Analysis Questionnaire. West Lafayette, 
1N: Purdue UniveKsity, Occupational Research 
Center, 1969. (Prepared for Office.of Naval 
Research under Contract Nour-1 100 [28] , Report 
. No. 5) ' ' . ^ 



7 McKinlay, Donald 8ruce. A. Functional Classification of Occupations 

Reference - McKinla^, D. B. A functional classification of 

occapaf/bm (Doctoral dissertation. University of » 
Oregon, 197 IK ' 



Abstract 
No. 



t- 



10 



11 



12 



Prediger, Dale J. American College Testing Occupational Classification 
System (ACT-OCS) 



Reference — 



Hanson> G. R. Assessing the interests of college 
youth: Summary of research and applications. (ACT 
Research Report No. 67) Iowa City, Iowa: The American 
College Testing Program, 1974. ♦ 

American-College Testing Prpgram. Career Planning 
Program^ Grades 8-11, Handbook. Boston: Houghton 
Mifflin, 1974. 

American. pollegfTesting P^ggram.^ Handbook for the^^ 
ACT Career Planning Programs (1977 ed.) Iowa City, " 
iowa: Author, 1976. ' / 

American College Testing Prog^ram. Handbbok for the. 
Assessment of Career Developthent. Boston : Houghton 
Mifflin, 1974. 



Boese, R. R., & Cunningham, J. W. Systematically Deriyed** 
Dimensions of Human Work ' 

Reference — Boese, R. R., & Cunningham, J. W. Sys- 
tematically derived dimensions of human 

^ . • work (Ergometric Res, and Dev. Series 

Rep. No. 14). Raleigh: North Carolina • 
State University, Center for Occupational " , 
Education, 1975. 

7 

Roe, Anne.' Personality Theory of Career Choice 

Reference — Roe, A. The psychology of occupations. New 
York: John Wiley & Sons, J nc., 1956. 



Strong, Edward K.,^r. Strong Vocational Interest Blank (SVIB, 



Reference - Campbell; D. P. Hand boo^or the Strong 
Vocational Interest 5/a^/:Wtanford^ CA: 
Stanford University Press, 1971. ' 

Super, Donald E. A Three-Dimensional Classification of . 
Occupations (Super) 



Reference — Sup^ir, D. E. The psychology of careers. New 
Yo/k: Harper & Row Publishers, 1957. 



Page. 
*304 
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Abstract 
. No. 

13 



Taylor, J. 5., Morttague, E^K., & Michaels, E. R. An Occupational 
Clustering System for the Comprehensive Career Education Model 



Reference - Taylor, J. E., Montague, E. K., & Michaels, E. R. 

An occupational clustering system and curriculum 
impactions for the comprehensive career 
education model (Tech. Rep. 72-1). Alexandria, 
VA: Human Resources Research Organization, 
January 1972. ' 

14 U.S. Bureau of the Census. Census Industrial Classification ; 

Reference - U.S. Bureau of the Census. Classified index of 
industries and occupations ( 1 970 Census of 
^'t; '^'^ > Population). Washing^n, DC: ^y.SCGovernji^eat . 

,^Bpinting Office, 1970. 

IB U.S. Bureau of the Census. Census Occupational Classification. 

■J 

Reference - U.S. Bureau of the Census. Classified index of 
industries and occupations ( 1 970 Census of 
p Population)^^^hington, DC: U.S. Government 

, Printing Q^*f?e, 1970. . 

16 UiS. Department of Labor. Basic OccupationaPLiteracy Test (BOLT) 

Reference - U.S. Department of labor. Manual for the USES 

Basic Occupational Literacy Test (S^ctions'l and 2). 
Washington, DC: 'U.S. Government Printing Office, . 
1972, 1974, ' ■ ^ 

'17 U.S. Department of Labor. Dictional^r of Occupational Titles, N^olume 

ll/Third Edition,' "Occupational Classification and Codes" (Occupational 
Group Arrangement) 

Reference *- U.S. Department of Labor. Dictionary of occupational 
' titles (3rd ed.. Vol. II, Occup^ational ctessification). 

Washingtoo, DC: U.S. Government Printing Office, 1965! 

•f 

18 U.S. Department of Labor. Dictionary of Occupational Titles, Volume 
II, Third Edition, "Occupational Classification and Industry Index," 
Appendix A (Data, People,.Things HieraYohies) 

19 U.S. Department of Labor. Dicti^onary of Occupatidnal Titles; Volume 
II, Third Edition, "Occupational Classification and Codes" (Worker 
Trait Arrangement) 

Reference - U.S. Department of Labor. ■D/cf/onar/ of occupaf/bna/ 
. . f/f/es (3rfJ ed., Vol, I & II). Washington, DC: U.S. 

Government Printing Office, T96,5. 
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U.S. Department of Labor. Dictionary of Occupational Titles, Volume 
II, Third Edition (Worker Trait Component) ^ 

Reference - U.S. Department o|^L.abor. Dictionary of occupational 
titles (3rd ed., Volif i. Appendix B). Washington, DC:^ 
* U.S. Government Printing Office, 1965. 

U.S. Department of Labor. General Aptitude Test Battery (GTaTB) as 
coordinated with DOT Occupational Aptitude Patterns. ^ 

Reference - U.S. Department of Labor. General Aptitude Test 

Battery: Section III, development Washijigtor^ DC: 
U.S. Government Printing Office, 1970. 



U.S. Executive Office of the President. Standard Industrial Classification 
of Establishments, 1972 (SIC) ' ^ 

Reference - U.S. Executive Office oT the President Standard 
. ' industrial xiassification manual. Washington, DC: 

'U.S. Government Printing Office, 19^2. » 

LJ.S. Executive Office of the President. ^Standard Occupational . 
Classification (SOC) Draft Version - 1976. - 

Reference - U JS. Executive Office of the President. ""Standard occu- 
^ pational classification manual. Draft, 1976. 

U.S. Office of Education. Office of ♦Education^Classification Systems. 

Reference - U.S. Department of Healthf, Education, -and Welfare, *& 
. U.S. Department of Labor. Vocational education and^ 
occupations. Washington, DC: U.S. Governmenjt Printing 
Office, 1969. 
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ABSTRACT 1 



CLASSIFICATION SCHEME 

< 

Originator ■ 
Date of Origin 
Objectives . 



Reference 



DESIGN INFORMATION 

Classification Principle 

4 



A Socioeconomic Index for All Occupations 
(The Duncan Scaled 

Otis Dudley Duncan 

1961 

~"TRe~tndex was^onstHnrted^toTrTeet the expressec 
need of workersJavital statistics, for some measure 
of socioeconomic status that could be derived 
from information on^th? birth or death certificate. 

Reiss, A. J., Jr., Duncan, 0. D., Hatt,"D%K., & 
North, C. C. Occupations and social status^ 
JtorJ<: Free Press, 1961, 





• The Index uses Census groups and subgroups as the 
cllssificati^n base for occupational titles. The o6cu-" 
pationa> tiues are assigned a "prestige!' score. The 
criterion used in deriving weights was the National 
Opinion Research Center (NORfi) prestige rating of_ 
— - 90 occufjations. The scores were based on education^ 
and incomg^for males only, whichwei:^ 
related with . -NO RC-ratlfi§f(r^e^€aI^ shown be- 
low in condensed form, showmg the Socloeconom-ic 
Inclex fox Major Occupation Groups: 



l^a/or Occupation Groups 

All occupations 
Professional, technical, and 

kindred workers. 
Farmers, and farm managers , 
Managers, officials, and proprietors 

except^for farm 
Clerical and kindred workers 
'Sales workers . * • ^ 
Xraftsnwtrforemen, and kindred 

workers ^ 
Operatives and kindred workers c 
Private-household workers 
Service workers, except private 

household 

Farm Igborers-andtareinen 
Laborers, except farm^nd^mine 
^rifccupations not reported 

m '■" 

•t80 • 



Index 
' 30 

75 

14- 

57 
45 
49 

. 31 
18 
8* 




9 
■ 7 
19 
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2": 



Methodology 



'mrftOf^NtATIOISl 
Tests 

Questionnaires. 
Handbook 



^osts 



CLASSIFICATION VARIABLES 
OUTCOMES/PF^ODUCTS^ 



The assigned scores were based on educational 
attainment and income for males. TVdjustmehts 
for age were made by weighting the age distriba- 
tion of each occupation using the age-specific 
-edueatioi^^nc^income^p^irtter^iST^'espeetivet^ 
weights. — 




Not Applicable 



Education and Income, adjusted for age. 

Provides an index of socioecoxiqmic .measure 
for occupations according to the Census clas- 
sification categories. 



mil 




ABSTRACT 2 



CLASSIFICATION SCHEME 



Functional Job Analysis (FJA) (Also known 

-as-ThingsrDataT-Paople^cheme)- - 



Originator 

DateV Origin 
Objectives 



^ ^References 



DESIGN INFORMATION 
Classification Principle 



Sidney A. Fine 

Sidney A. Fine Associates, Inc. , . 
1870 Wyoming Ave., N.W. 
Washington, D,C. 20009 ^ \ 

1951 . ' f 

To compfehend and define a worker's involve- 
ment in a-work situation*using standardized 
reference points so that all worker^ can^be 
compare(jl across all jobs on an objective^ 
measurable ba^is. 

Finfe, S. A., & Wiley, W, W. An introduction 
to functional job analysis: A scaling of selected 
tasks from the sdcial welfare field, * 
Kalamazoo, Ml: W. E, Upjohn Institute for 
Employment Research, 1SZ1. 



Fine, S. A., Hoft, A. M., & Hutchinson, M. F, 
How to standardize task statements. ^ 
Kalamazoo, Ml: W. E, Upjohn Institute for 
^Employment Research, 1974. 

- *• 
References to otiginal work: 
U.S. Department af Labor. Dictionary of 
Occupational Titles {3rd Ed J « 
Washington, DC: U.S. Government 
Printing Office, 1965. 

• 



Afl job-worker situat^ions involve, to some degree, 
a relationship on the part of the worker to DatsI, 
People, and Things. These relationships are^ 
expressed by 28 worker farictions arranged in 
hierarchies according to the level of ^c^mplexity 
of egch functlpn; the lower, the code number, the 
lower the level; those^ith letters are on the same 
level. (See chart on following page.) 
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• DATA 

6- Synthesizing 

5B Coordinating 

5A Innovating 

/4 Analyzing 

3B Compiling - 

3A Computing 

2 Copying 

1 Comparing 



A combination of the highest functions which 
the worker performs in rSlation to Data, People, 
and Things expresses the total functional ihVolve- 
nient and level of complexity of a job-worker 



situation. 



PEOPLE ^ 



7 Mentoringii^ 

6 Negotiating 

5 Supervising . 

4C Treating 

4B Instructing 

4A ConsLjJting 

3C Diverting 

38 Persuading 

3A Coaching ^ 

2 Exchar\ging Information 

IB Serving 

1A Taking Instructions 



THINGS 



3B 
3A 
2B 
2C 
2A 
10 



Setting Up 
Precision Working 
Operating-Controlling 
Driving-Operating 
Manipulating 
Tending 
1 B^^j^eding-Offbearing 
1A ' Handling 



Applications 



"^Task Banks have been developed for managerial, 
engineering, social service, police, corrections, 
courts, electronic assembly, operating engineers, 
merchant marine, h^lth, p^sonal service, 
clerical, banking anabther occupations. 



Classification Methodology 



Functional job analysis involves a systematic 
study of workers in terms of worker functions 
(what the worker does in relation to Data, 
People, and ThingsJ^ It assumes that an 
observer or analyst cannot "see" all that goes 
on in a job and m\jst therefore develqp informa- 
tion through reading, interviewing, and observing 
and that this information must be referenced 
to a controlled language of universal applicability, 
namely, worker functions. 



The fundamental unit of analysis is the task. Each 
task*analysis includes ratings for functional levels, 
for relative orientation to Data, People and Things, 
for level of prescription/discretion, and for reason-' 
ing, math, and language. In addition the analysis 
includes numerical and descriptive performance 
standards and fu^ctiqnal and specific content train- 
ihg. The format involves an operational paradigm, 
"To"do this task (the task statemejit) to-theSe stan- 
dards, the jA/orker needs this training." • 



The first step in the job analysis involves an ^ 
examination of the llteralure on the technologies, 
of the jobs and the characteristics of -the 
industry. This enables the job analyst to inter- 
view management supervisors and^workers in a ^ 
language that is familiar tc^ all. In addition to 
interviews, the analyst also observes workers 
perfortTwng their jobs. Wben observation 
interview techniques arepot appropriate, 
^anplysts. consider e^istir)i job deatfr^ions, 
.hiring rejquirements, data from yvork associa- 
, t\on and the like. _ . ^ ^ ^ 



Task AndlysisTormat, FJA Self Report, 
Task Bank. 



472 day Training Course "A Systems Approadh. 
to Tasi Analysis and, Job Design." 

^lus samples of instrumentation and pr6cedur6s. 

Please note: The approach used is'to train : 
subject matter specialists in job analysis 
technique. ^ . / 



$2.00 — . Introduction to FJA , * 
$ .75 - Howto Standardize/etc. 




CLASSIFICATION VARIABLES 



Functioqar level and orientation to Data, 
People, and Things, Prescription/Discretion, 
Reasoning, Math, Language, 



OUTCOMES/PhODUCTS 



TASK BANKS that provide re'source material 
for ^etrfdrpmahce based tests, job design, and 
•career paths; \ ' 



/ 
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ABSTRACT'S 



classificaViom scheme 



Typology of Persons and Environments ^ 



'Originator 



Date of Origin 

0 • ■ 



• ' Objeotives 



References 



John L Holland 
Deparfment of Social Relations 
Johns Hqpkins University 
Baltimore, MD 21218 
^ /(301) 338-7635 



1953 



To explain vocational behavjor-and suggest some 
practical idea^tojielp young, middle-aged, and 
older persons select jobs, change jofcs, and 
attaip^ocational satisfaction; and to explain 
personal competence, educational behavidr, and 
social behavior; and to organise personal and 
vooatiohal data/ * • ^ 



Gottfredson, G. D. Career stability and^ 
redirection in adulthood) Journal of Applied 
Psychology, in press. v 



Gottfredson, G. D. Usirfg a psychological 
cl^ssificatidn of occupations to describe woric, 
fareers, and cultural change. Unpub[ished 
doctoral dissertation, Johns Hopkins University; 
1976. 



Gottfredson; G. D., & Daiger, D, C.^ Usin^a' 
classification of occupafttons to describe age, v 
sex, and time differences in employment 
patterns. Journal of Vocational Behavior, in 
pre^s. , ■ ' . 

Holland, J. t. l\/lal<ing vocational choiaes:, A . 
theory of careef^i Ihglewood Cliffs, NJ: , 
Prentice-Hall, 1973. 
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Holland, J. L, & Gottfredson, G. b. Using 
a typology of persons and envjronments^ to 
explain careers: Some ext^sions and clarifica- 
tions (Report No. 204). Qbaltimorei MD: 
Johns Hopkins University, October 1975. (ERIC 
DocumerhH^Sproduction Service No.«117 474) 
(and in the Counseling Psychologisf,A21Q, 6, 
20-39) 



DESIGN INFORMATION 



Classification Principle 



Persons are categorized as ,1 of 6 personality types 
Realistic (ft), In^stigative (I), Artistic (A), Social 
(S), Enterprising (E), or ConventienalMC). Work 
environments are categorized by the same 6 per- 
sonality types. In addition, persons and environ- 
ments-can be classified as subtypes s.uch as RIA, 
RIS, RIE, etc. ' X 



Methodology 



, A person's profile of characteristics is measured 
by one of several methods: scores on'selected 
scales from interest and personalityJnvSntories, 

'Choice of vocationabor field of training,. work 
history or history of preemployment aspira- 
tion, or a combination of these data. The 

"Vocational Preference Inventory and th€ Self 
Directed Search provide estimates of the types 
(Realistic, Investigative, Artistic, Social, Enter- 
prising, Conventional); a jperson is required to 
take an inventory, Score it,^and make a^profile 
which can be interpj^eted by applying the 
description^of the person to the 6 types. 



Any environment can be classified by the pro- 
portional distribution of pers*6nality classifica- 
tions of the people.in that envirfonfnent. The 
percentage of each type represented In 3 
environment creates a profile in descending 
order.' The r^jiost dominant type gives the 
environment its primary. chaitecteristift.* ^ 
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INSTRUMENTATION 



Because the persdnality types and the work 
environment share a common set of constructs, 
it is possible to classify people and environ- 
ment in the same terms*and predict the outcomes 
of pairing people and environments. 



Questionnaire 



The\Vochtional Preference Inventory (VP/), 
,'7th Revision, 1975, &y J- L. Holland; 



The Occupations Finder, 2nd Revision, 1970,o 
by J..L. Holland; and / . 



The Self-Directed Search (SDS), 1970,-by U. L. 
Holiand. ' ° 



Handbook 




Availability/Source 



■Holland, J. L. Manual for the Vocational 
' Preference Inventory, Palg Alto, CA: Cory 
' suiting Psychologists Press, 1975. / 

Holland," J. L. Professional manual for the 
Self-Directed Search. Palo Alto, CA: Corn- 
j suiting Psychologists Press, J 972. 

»>- 

% 

Cojnmercially available from: 

Consulting Psychologists Press 
Palo Alta, CA , 
(415) 326-4448 



Cost 



* $5.00 VPI (Specimen Set) 



,$2.pO SDS (Specimen Set) 



CLASSIFICATION VARIABLES 



Interest'and Preference 



6 VP I scores 
6 SDS scores 



Occupatio^n 



Organizational Climate 



OUTCOME/PRODUCTS' 



Occupational title or work liistory 



.is 



Jdb titles 



Individuals^lassified into 1 of 6 environments 
' by personality types. ^ 

Odtupations are clusteHSAnto the denviron- 
rnen-ts and are identified ^ job title and DOT 
code numbers. 

* ^ * 

Both of the above*are al^o classified into sub- 
types or sufeenvironments. 



ABSTRACT 4 



CLASSIFICATION SCHEME 

V 

Originator ^ 
Date of Origin 
Objectives 



Refej-^nce* 



DESIGN IISTFORMATION 
Classification Principle 

Me^odology ' ■ 

INSTRUMEIMlXTIOr^ 

Tests 

Questionna! as 
Handbook 



°Availability/Soufce 
^. .Costs 

CLASSIFICATION VARIABLES - ^ 



1^ 



International Standard Classification'of. 
Occupations (ISCO) - 



1958 ^ • ^ 

% 

Provided a standard scheme for grouping 
occupations. This grouping-reflects (1 ) the 
naturfe of jobs (job familities), and (2) the 
ranking of occupations (level). 



International Labour Office. International 
standard^a^siftcation'of occupations. Geneva, 
Svvitzerland: Author/1968. 



A ratipnal groupmg and ordering of* occupations 
by title. i 

Not available . 



Not applicable 
Not applica^Dle 

International Labour Office. International 
standard classipcatton^of occupations. Geneva, 
Switzerland :leaJthor, 1968. 

International Labour Office . ^ 



Unknown 

Major categories include: 



1. Professional, Tedhr\icaLand Related Workers . 

2. Admini?fritive and Man^erial Workers 
■ 3. Clerical and Related Workers 

,4. Sales Workers ^ * ? 

• 5. Service Workers ^ 

6. Agricultural, Anirr^ Husbandry, and 
^ Forest Workers; f/isfierman, and Hunters 



X 
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* * ^ ^ 



o 



OUTCOMES/PRODUCTS 



7. Production and Related Workers, Transport 
Equipment Operators, and. Laborers 

7a. Production Supervisors and General 
Foremen ^v. 
7b. Shoemakers and Leather Goods Mal^rs 
7c. Rubber anti Plastics Products Makers 

* e 

Not available 



/ 




' ABSTRACTS 

CLASSIFICATION SCHEME. ' Theory of Work AdjuWnt; Occupational 

Reinforcer Pattern ^ 

^ . * ttoyd H. Lofquist 

Originator . ^ . ^ ^^^^^ Da^is 

University of Minnesota 
- - ' ♦ - ' ' . " Minneapolis, MN . * 

P»tes(^Origio ^ 1964,1968,1969 ^ ' \ . 

'\'' 'r - / / * ^' / ' . . . ? ^ 

Objectives To investigate the problems of work, work , 

^ personalilFy, work en virion ment, theory of work 

_ / ^ adjustment, research on work adjustment, impli- 

cations of the theory, applications of the theory _ 
and meeting manpower needs. 

Occupational Reinfprcer Patterns (ORPs^ were 
developed for 148 occupations (identified by^ 
^ ' " ^ DOT job title and codes) describing work en- 

^ * . ' ' . vironments in dimensions used :to describe* 

41 ' individual vQcational needs. - , ' 

Referances ' ' • ' ^ Lofquist, L H./& DWis,'KJ^^M^'"^^^ , 

^ to work, a psychologicaf view of man'y problems 

in a work.ohiented sSciety. New'Yor^ Appl^ton 

^ ' . ' Century Crofts, 1969., , ^ 



DESIGN INFORMATION • .• . . . 

Classification PriTT^iple ' Occupational ^P-Jf P'^"^'-"^!?^^^^^^^^^^ 

- ^ been developed for 148 occupatrons. The 148 

. " . • - V * occupations are grouped info ld clus^rs on . 

' > ' the basis, bf similarity betweeprt^ An indi- - 
^ . . vidual Minnesota I mpdjjtanceuuestionn-aire (MIQ) 

— . prof iirii compared to the ORP.S tor the 148 

*t - * , occupations. A prediction of satisfaction can 

- * ... , ; ' beproj^ded". » ' ' ^ 1 
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Classifjcation Methodology 



The ORPs are-develbped across 20 dimensions 
of the Minnesota Importance Questionnaire. 
The dimensions are listed below. 



^ , ^ Ability Utilization 




^^s 



Achievemen^, 
Activity 
^Advancement ^ 
Authority 

Company Policies and Prac 
' Compensation 

Co-workers 
' Creativity 

Iriidependence 

Moral-Values ' 
^ Recqgnition 

Responsjbility 

Secucity ' ' 
3oeial Service 

SociarStatus 

^ ♦ * 

* r 

Supervision-Hunian Rfelations 

« 

^ SupervisioncTechnical 
Variety 



Wording 



.Conditions 



i * ^ cfb^rrent.pcofiles Available .for 148 occupations. 



The Minnesota Job Description Questionnaire, 
(MJDQ) is used to measure and rank order the^ 
. reinforcfeAcharacteristics of jol^. (DO.T codesp^ 



fNSTRUMENTATION 
Questionnaires 



Occupational Reinforcer Patterns were developed 
for occupations receiving 20 or more MJDQs. 
ORPs for 148 occupations were based on judg- 
ments of 2,976 immediate supervisors of jobs 
in several hundred firms. 




Individual scores on the MIQ scalgs^argj^s-^" 
lated into an CrmMn^edrprSTlTerfgreach 
individual. Comparisons of Jiworker profiles , 
to occupational profiles provides a basis fof 
pr6diction?of satisfaction in specific occupa- 
tions orxlusters of occupations vyith similar 
profiles. 



V 



Minnesota Importance Questionnaire and 
Minnesota Job DescriptiorrQuestionnaire 



Handbook ^ 



.Vocational Psychology Research XXIV. Occupa- 
t-ioRal Reinforcer Patterns (First Volume). 
MinaeapoMs: 'Universlty-of Mi^nesbta^ Author, 

.1968: . • 

Vocat icyfiSh^y cho loqy Resea rch * XXIX. Occupa- 
tiona(Reinfoix^c P^rterns .(Second Volume). 
MinneapotWT Univei'sity of Minnesota, Author, 
1972. _ , ' ^ ^ 



Availal^ility/SoMrce 



Vocational Psychology Research- 
Elliott Hall v(. > • ' 
Department of Psychology^ 
.UniversitV of Minnesota 
"MinneaodXs;MWr5^^ 



"0 



Cost 



- CLASS1 FICTION VARI ABIES 



$Z50 per-fd^%.T^|;f 
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OUTCOMES/PRODUCTS 



j\)b Coding (DOT); 
Jqlb Clust^rjg (bfiPs); ' 

Jisfaction Predictions; 
Occupational Reinfo;cer Patterns for 148 jobs. 



Job ^titles apd DOT\t).des are cormnorrto Holland. 
Job titles, thro^Ujji the use of DOjVcode numbers, / 
can be transferred into HoJIahd's classification 
scheme. ^ 



4 





^ ' — 
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ABSTRACTS 



CtASSIFICATION SCHEME 



Originator ' ^ 



Date of Or jgm 



^Objectives / 



Reference 



Position Analysis Questionnaire (PAO) 
^orm B 

Ernejst J. McCorn\ick 
Robert G. Mecham / 
P. R? Jeanneret • ^ 

1969 Copyright date. 

Original form was developed in 1961. . ^ 

To provide a structured job analysis questionnaire 
which has generally wide applicability across\he 
spectrum of jobs in the United States. The 
instrument-measures attributes required in a job 
\and provides a basis Tor clustering jobs according 
tl>€0«in^on attributes.^ ^ 

McCormick, E. J.,Jeannefet, P; R., & Mecham, 
R. C. A^study of job characteristics and job ^ " 
dimen^ons,as based on the Position Analysis 
Qufistronnai«;^^^te/''^3/^>\pp//ecf ; 

;_:3^7'366T 




rm1ck, E, J;, Jeanneret, P. 8., & Mecham, 
R. C, The^velopment and background of the 
Position Analysis Questionnaire, West Lafayette, 
IN: Purdue University, Occupational Research 
Center, 1969, (Prepared for Office of Naval 
Research under Contract Nour-llOO [28] 
RepojisJilo.-S)' 



DESIGN INFORMATiBN 



V Classification Principle 

■ A 





ti%aite(£AQ) 

►ing <^f>^^l^ejgis. ^T^lij^^^ falsq|called ^ 
eleme4^^r^d§ide a^^HRp)- cj^racterifing 
ilfcs iaterm%pf the follow^ din^nsi6ns: 
Informati^npUt, Mentajjprpc^ses, Work " 
•Output, Rjiltionship withJother Persons, Job 
Context, »erJbTClfra(^rfic4 f ejob 
elements||wie£AQ make|t 9|)ssible|or vir- 
tually any^twe of posi^tionfor'job to Be analyzed 
Data on pps^ioas.or jobs can be quantified by 
the use o]^|pr9priate'compi^er programs ^ 
resulting Vo^statistical*cien^t^n^ of {pb dimen- ^ 
sion scores. Job dijpension scpresxan be used \ - 
to estimate tKe-aptitude requiremen#of i6t?s. 
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Restriction 



The PAQ is not inpended to substitute for 
job descriptions in characterizing technical 
processes or operaWons or organizational 
roles, 



.Methodology 



INSTRUMENTATION 




Job ^alvcsts (2 or more for eacfi job) whb 
are familiar wfth the jpb are selected,. receive 
^J>'a PAQ orientation and then complete the 
PAQ data collection process. Record forms ^ 
I are forwarded tolhe Elata Processing Division^ 
aqd iop (dimensions at'e derived by computer 
processing. Job dimension scores are used 
to predict job evaluation poin4s7 establish 
test requ1r^ements,-arid group jobs into 
families. - ■ ^ 



Handbook 



t 



Cost 



^Position^^nalysis Questionnaire 

^ormick, E. J., Jeanneret, P. R., & Mecham, 
R. C. West Lafayette, IN: Copyright Purdue 
Research Foundations, 1969. , 



lyicCormick, E. J., Jeanneret, P. B., & Mecham, 
R. ,C. Technical Manual for the Position Analy- 
sts Questionnaire (PAQ). West Lafayettea^fSI: 
PAQ Services Jnc, 1973. ' . . ' 

McCormfcIc e! J., Jeanneret, f. R., & Mecjjarn, 
/ ^-f^'C- UseMManual forlhb Position Analysis 
> QuesVormUls: System /. West Lafayeifte, t^: 
PAQServ*^; Inc.ja73. V * 

Distributed by Uniyfersity Bpokstbre *i - 
360 State Street 
West Lafay'&tte, hN 47906 



$1.00 Position Analysis Questionnaire 

$2.00Tecfinical Manual ^ 

$5.00 Users Manual ^ ' . . , 

i. 
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CLASSIFICATION VARIABLES 



1, Information Input 

1..1 Visual Sources of Job Information 
^ 1,2 Non-visual Sources of Job Information" 
1.3 Sensory and Perceptual Processes 

2, Mental Processes 



2.1 Decision Mal^ng, Reasoning, aftd 
^~?\^nr\ ing/Schedu I i ng " i 

2.2 Information Processing Activities 

2.3 l^se of Learned Information 

Work Output . * ■ ' 

3.1 Use of Devices and Equipment! 



3.1.1 Hand-Held Tools or 
Instruments 

3.1.2 Other Hand-Held Devices 

3.1.3 Control* devices (on any " 

• ■ - equipment operated or used) 

3.1.4 TransporatPon and Mobile 
Equipment 

3.2 Manual Activities ■ 

3.3 Activities of the Entire Body 

3.4 Level of Physical Exertion 

3.5 Body Positions/Postures 

3.6 Manipulation/Coordination Activities 

4. Relaticfnships with Other Persons 

4.1 Connmunications 

r 

. 4,1.1 Oral 

4.1.2 Written 

4.1.3 Other Communications * • 

4.2 Miscellaneous Interpersonal 
Relationships ' * 

4.3 Amount of Job-Required Personal 
. Contact ■ ^ • 

4.4 Types of JothRequiredPersonal. 
* ■ Contact 

. 4.5 Supervisiqn and Coordination 

4.5.1 Supervision/Direction Given 

4.5.2 Other Organizational 
^ Activities 
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5.1 Physical Working Conditions ^ 

* , ' , 5.1.1' Outdoor Environment 

, 5.1.2 Indoor Temperatures 

5.1.3 Other Physical Working 
Conditions 

« * — 

5.2 Physical Hazards 

• • ' . 5.3 Personal and Social Aspects 

6. Other Job Characteristics 

• - 

6.1 Apparel Worn 
* 6.2 Licensing » ' / 

^ ' •v^ 6.3 Work Schedules 

• ' ^ 6.4 Job Demands 

6.5 Responsibility , , 
• • . f 6.6 Job Structure 

6.7 Criticality pf Position 
^ o } 6.8 Pay/ Income ' , 

OUTCOMES/PRODUCTS - Job Dimension Scores can be used as basis for 

• , 'estimating aptitude requirements of-jobs and 

^ compensation rates; job evaluation and job • 



classfficatidn. 
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CLASSIf ICATION SCHEME, 



ABSTRACT-? 



A Functional Classification of Occupations 



Originator 



Date a^Origin 




Reference . 



DESIGN INFORMATIOISl 



Classification Principle 



ERIC 



'^McKmlay, D. Bruce « 



1971 



This classifying principle is intended :to produce 
~a general purpose classification facilitating cur- 
ricolum planning, career planning, industrial 
location and wagekiecisions, general policy, 
'4' and research. It classifies occupations on the 
- basis oT job function; thus it focuses on the 
central job content-not on an overall swll 
level or some other associated variable. 



McKinlay, D. B. A functional classification of 
occupations (Doctoral dissertation. University 
of Oregon, 1971). 

\ 



This scheme classifies occupations by their 
"function" or centraljob duty; it identifies job 
families on the basis of the social or economic 
function of the job. Tne design includes 4 
levels of detail. An outlme of a hypc^hetical 
'arrangement might be as tdIIows: 

I. A Functional Group (e\, Direct Service) 

A. An Occupational clu^er (Health 
Service) 

. \. 1i Detailed Occupatiorfe (PhysiciaVi 



Occupational ^peqalities 
(Obstetricians) 



(1. Another Functional Group 
300 



^ %y ^ 




* 

1 


•* • 

* 

Restrictions 

' * c 


* / * ' • 
-* * 

This classification scheme has been theoretically 

developed. -It is used extensively in career 

. information systems/ but to only a limited ' ' 

'extent in curriculum planning, research (a study 

of government employment), and other uses. ' . 
1 




Methodology 

• 


This is an analytical system in which occupations 
are defined on the basis ot job duties. "Each 
occupation is analyzed for its central function 

' and grouped with others that have similar func- 
tions. In this system occupations can be broadly 
-classified by function, more specifically classified 
by^ occupational clusters, and most specifically 

, by detailed occupational specialties. Any one or 
al+ of these levels might be used in an application 
of the analytical classification system. ' 




t 

INSTRUMENTATION 


• 


1 


Tests 

' ' * 


• 


» 


Questionnaires 

o 


% 

Any standard occupational definitions or job 
analysis schedules. 


1 

\ 


^ Handbook ^ ^ 


, The majoj explanation of McKinlay's system is 
his dissertation: McKinlay, D. B. -yA /i/ncf/ona/ 
classification of occupations (Doctoral disser- 
tation. University of Oregon, 1971 )i 

^* ' / ' ' ' 




Availability/Source ^ 


Dissertation copy is available from University 
Microfilms (72-949) 




Costs 

• 


To determine the cost'of'the dissertation/con-' 

^ct University Microfilms. * • ^ 


- 


CLASSIFICATION VARIABLES 


V, - % 

This system has been subsequently applied in the ' • 
development of career information bj\6 modified ^ "* 
slightly as described in Functional Classification 
System Used in the Career InfOrmationhSystem , ' ' 
Occupational Files: A Technical^ Explanation. ^ * 
Eugene: University of Oregon,'0regon Career . " . 
Information System, 1976. ^ 

m « 

f ' 


• 


\ 

% 
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OUTCOMES/PRODUCTS 



\ 



'4) 



"~ V:'"Dfrect^;fviceTunctional Group 

A. Health Service Cluster • • 

B. . Social Sprvice Cluster 

C. Protective Service Cluster 

D. Art and Entertainment 

•One* of the operational advantages of using 

functions as a clarifying principle is that it 

permjts use of existing job-dLftvTbased occu- 
pational definitions. (The variables previously 
identified were; based on the Dictionary of 
Occupational Tit/jss, ) 

« 

An outcome of this study was a staridardized 
occupational classification system which pre- 
sumably would reduce the cost of analyzing 
occupational data by using available data and 
classifying it in a way that serves a variety of 
purposes. 
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DESIGN INFORMATION 
Classification Principle 



t 

9 



All occupafions lis^a inthe DOT were used as 
primary units of analyses. The system provides 
ahieraccbical classification which groups occu- 
pations according to 6 job clusters; the second 
level consists . of *25 job families.with an average 
^.^ of 4 per cluster, the third levet^ubdivides each 
job family into 3 pategorids accordingTo formal 
• job preparation ^required. Finally 650 occupa- 
tional mlp are4-ist€d accordfng to cluster, fam- 
ily and type of preparation. 



WORLD 

"of 

WORK ^ 
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Six Job Clusters 



Four Job Families/, 
per Cl^uster 



Three types of Formal 
Job Preparation 



r 

Classification Methodology 



ACJ-OCS and the Career Planning Program use . 
a variety of both formal and informal assessnjent 
^ components to help a person relate Interests, 
- Experiences, and Abilijj^s as well as Occupational 
Preferences to jobs. Formal assessn\ent compo- 
nents include Interest Scales; Experience Scales 
arid 6 Ability Scales, f^r which there are nati^nar 
norms. Informal assessment components i/iclude" 
^ Occupational Prefererices,Xertainty of *Occupa-' 
' tional Prefer^nQes, Educational Plans, Job Values,, 
Working Conditions Preferences, and Self-Rated • 
Abilities.. ^> =^ — - 



INSTRUMENTATION 



Tests 



ACT Interest Inventpry (various.editipns) 



Questibnna^fes 



Handbook 



A 



ACT. Vocational Interest, Experience, hnd * 
,Skill Assessment: Self Scored, Career Guide- 
book. \Bpston, Houghton Mifflin; 1976. / ^ 



• ACT. €areer Planning Program, Grade 8*11, 
Handbook.. Boston: Houghton Mifflin, 1974. 

ACT. Handbook for the ACT Career-Planning 
Program. jp77 ed, I Iowa City, Iowa: Author^ 
1976. ^ 



Availability/Source 



" Dale J; Predigfer 
,\ American College Testing Program 
\ ' P.O. Box 168 

lowp City, Iowa '52240 



Cost 



No cljarge for single copies 



ClassificatioD Variables 



Occupations are distributed across Data/Ideas 
and People/Things work task dimensions. Job 
clusters, job families within clusters and 'type . 
of educational preparation required' constitute 
the other variables of the scheme. Corresponding 
measures incluBe interest abilities, experiences 
and self-rated skills as described under method- 
ology. 



4 
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Outcomes/Products 



^ssigl 



Assignment.of specific, occupations or a person 
opr the basis of occupationat pref ?rence, inter- 
ests, abilities, Qtc.) to job clusters knd job * 
\amilies. Cross reference to 603 3 "digit occu- 
pational code groups used in the C OT. Job * 
. families cross referecvced to DOT v workers trait' 

groups, the Occupa^onal Outlook Handbook, 
^ the.USOE Career ClustersrS corpniercially 
available ^les of occupational desciptions and 
high school courses. 



i 

\ 

ioi 

' . 256 



/ 




ABSTRACT 9 



CLASSIFICATION SCHEME N 

» > t 

* % 

Originator 
Date of Origin 



Objectives 



Reference 



DESIGN INFORjyiATipN 
Classification 



Methodology . 

4 ' 

INSTRUMENTATIOM 
Tesis 

Questionnaire 

f 

. « 

Hahdbook 

I * ' 

^Availability/Source 
Cbsts 



Systematicatly Derived Dimensions.of HumaR^ , 
Work 

A 

Boese, R. R., and Cunningham, J. W. * 
1975 



The objective of this'scheme is to present a com- 
pr^ehensive set of work dimensions for the 
description and classtficatibn of jobs and occu- ' 
pations. - , . . 

Boese, R. R., & Cunningham, J. W. Systematically 
derived dimensions of human worM (Ergometric 
Res* and Dev. Series Rep* No. 14). RaHigh: 
North Carolina State University, Cpnter for 
dccupational Education, 1*975.^ 



*Tbe set of work dimensions (or factors) i9 the Oc- 
cupational Analysis Inventory (OAI) was derived 
through factor analyses the ratings of a large,, 
representative sample of jpbs. >The 622 work ele-^ 
ments we.re grouped uoder 5 major'categories: 
^information r^feived, mental activities, work tje- 
havior, work goals, and work context. . 

This theoretical classification scheme has 
apparently not been putjnto practical use. The 
study simply identified factors which define job 
commonalities. * ' • " . . . 

• . /• 



. The Center for Occupatjojial Education, 'N,orth 
Carolina State University, Raleigh, NC: 

I n JSAS Catalog of Selected Ppcliments in 
- Psychology, 1976, 6, 57-5B (Ms. 1270). 
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Classification Variables 



Outcomes/Products 



*A total of 132 wdVk dimensions were derived 
within 8 sftparate categories. 

Information. Received (20 dimensions) 
Menfaf^ctivities (TO dimensions) 
Physical Work Behavior (30 dinr\ensions) 
Ceneral Physical Requirements (9 dimensions) 
Representational WorR Behavior (1J2_climension^) 
Interpersonal Work Behajdor (11 dimensions)' 
Work Goals (26 dimensions) 
"WortrContext (-14 dimensions) i^T^ 



In addition, an overall factor anajysis producecj 
28 general .(higher-order)- work dimensions.. 
Interest se5les have been developed for 25 of 
those dimensidns. * • " 



These dimertsioos have*^een used fpr occupa- 
* tional clustering (subsequent study: Pass, J. J. 
& Cunningham, J/W.. A systematic proqedure 
for estimating the human attribute requ/refvents 
of occupations lErgometric^Research and Devel- 
opment Series Report No. 11] Raleigh: North 
Carolina.State University, Center for Occupa- 
tional Education, 1975; 1400 occupations were 
clustered based on similarities in their OAI fac- 
tor-score profiles). They might also serve as a 
b'asis^for the cjwelopmenrof^modular currictrlar 
Other areas in which work dimensions might 
find application include: . 
• . ' * ^ 

1. * curriculum evalufation - ^ 

2. vocational guidance and phacement 

3. test development* • ' * 

4. educational planning and administration 

5. ^ job design 

6. ' research reiafted to career education 



ABSTRACT 10 



CLASSIFICATION SCHEME 

Originator , J..". 

Date Qf Origin * 
Objectiv^* ^ ~ 

Reference- 

• / 

DESIGN INFORMATION 
Classification -Principle 



Personality Theory of Career Choice 
Anne Roe 
1951 ^ 

-The-seheme-was-designed to^provide^-classifica- 



tion sy^stem for occupations. A,simple classifica- 
tion was developed which classifies jobs dn the , 
basis of 2 Qccupational dimensions. 

Roe, A. The psychology of ocQupations. New 
York: John Wiley & Sons, Inc., 1956. 



*ln this scheme, each occupation is classifiedjnto ^ 
each of 2 categories: Groups and Levels. The 
Group subdivision^ (8) indicates the primary fo- 
cus of activity in the occupation; classification 
into Levels (6) depend? upon the degree of skill 
and training required. The scheme is arranged 
so that contiguous cells are related, ' 



LEVEL' ■ I 



III 



' GROUP 
IV V 



VI 



VII 



VIII 



. t 




• 






* 


* 






- 2 . 




4 1 
\ 












« 


3 •■ 
















i 


■ . 4 • 










r 








• '5 






r ' 








t ♦ ^ " 




6 








9 











* 



Methodology 



•INSTRUMENTATION 

* »• 

Tests 

Questionnaire 
Handbook 
Availability/Source 
Cost 

CLASSIFICATION VARIABLES 

■ - -\. . 



Roe's classification scfi^me-Was developed after 
thorough study of all types of interest measure- 
ments, other classifications, and general studies 
in the field of occupations. The investigations, 
involved detailed interview^, tests of verbal- 
spatial-mathematical abilities, as well. as the 
Thematte Apperception Test and the Rorschach 
Inkblot Test. 'On the basis of much data, groups 
were differentiated in accord with personality' 
pictures (wljich were in turn derived on the basis 
* of interestsK-The primaf^y-basis for^categorizin'g 
into levels wasthe^degree of autonomy and 
responsibility required in the jc^b. ^ 



Groups (Type of Activity) 



1 




*> 

" Service 


i , ■ 


II. 


BusinessjGontact . 




III. 


Orgaf\izatiQj\s ^ 




' •• IV. 


Technology 




■ ' V. 


Outdoor 




VI. 


Science 




VII. 


Genefal Cultural 




i VI II-. 


Arts and Entehainment 



QUTCOMES/PRObUCTS- 



teve/s, (of Autonomy) 

1. Professional and Managerial (1) 

2. Professional and Managerial (2) 

"3. Semi-Professional' and Small Busine^ * 

4. ^ Skilled 

5. Semi-Skilled/ ^ 

6. Unskilled 

t 

Each of the groups^has been correlated with a 
compaVable DOT code". T-he Levels tiave been 
associated partially vyith the DOT, and also w]^h 
Minnesota Occupational Rating Scales. A two . 
din]|e^ional scale representing almost ail U.S. 
ociupati&h?1s*available for classifying jobs by 
Group and Level. ' , • \ 
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ABSTRACT -H 



CLASSIFICATION SCHEME 



Originator 



Oate of Origiri 



^Objectives r 



Reference 



Strong VocatidnalMnterest Blank (SVIB) • \ 
SQ-onghpampbell lhterestJi5ve^ntor7.jSClU 

" Strong, Edward K., Jr. 

•1927 (Men's Form) 1965 ^ 
1933 (Women's Form) 1969 
1974 (Combine^ Form) 1974 

.Tbe^^SVIB^prpvides'an index otthjeLsimilarity be- 
tween a person's interests and those of sliccess- 
ful men (or women) in a wide range of bccupa- 
ijons. 

Carinpbelj, D. P^ ' Handbook foe the Strong 
Vocational Interest Blank. Stanford, CA: 
Stanford University Press, 1971. ■ - 



'dESIGlQ flNrFdFfMATlOIM 
Classification Principle 



Methodology 



Thq individual's responds to about 400^tesr 
items are statistically vveighted irt such a manr^ef 
that the individual icientififes.^is/her reaqjion to 
occupations, school subjects, recreational activ- 
ities, [jobbies, pecularities of pebpje, and offices 
in clubs. The individual also rates^ his/her own 
abilities and personality characteristics. 

The individuals rated /esponses are combined 
through use^pf'the Strong Blank to provide 
scores td (1 j the occupational scales, (2) the , 
non-occupational scales, and (3) adniinistrative 
indices. These SVIB scores, used in conjunction 
with other type| of scores, provide intofmation 
which is often needed in a counseling session^ 



INSTRUMENTATION 



^ Tests 



Questionnaires . 



Men's Booklet *(Form T399, T399R, T399IM) 
.Women's Booklet (Form TW398, TW3^8B, 
TW398N) 

^ Combined Booklet if 6m 325) <^ ^ ^ ^< 

Profile Forms: M^n's (Form T399). ' * 

•Women's (Form TW398) ^ * ' 

Answer Sheets > 4 



Handbook 

* i * 
Availability/Sour^e O 

CLASSIFICATION VARIABLES 



bUtCOMES/PRODUCTS 



Campbell, D. P. Handbook for the Strong t 
Vocational Interest Blank. Stanford, CA: 
Stanford University Press, 1971. 

' • ' . ' • 1 ' 

Handbook and Test Booklets are avallgJaKfrom 
Stanford" University Press, Stanford/dATPrSfile 
Forms available from printing aqerfts. Answer 
Sheets available from printing agents. . « 



Roughly ^,00 per administration 



f 



^Me^'s Occupatiortal Scafes-54 scales. 
'Men's Non-Occupationsl-Scales-^ scalest ' ■ 
Wornen's_Qccupational Scalet^58 scales. ■ 
Women's Non-Occupational Scales-5 scales. 
Men's Basic Interest Scales-22 scales. "1 
Women's Basic Interest Scales-22 scales. 
Administrative lndices-6 items. 
Combined Scale Prof ile-1 24 scales. 

^ The products of the'SVIB'are interest scores 
* and profile sheets which are usecj in a cbunsel- 
ing sitiiation. These scores should* be used in 
addition. to many other scores and histories 
that can be obtained. They should proBably 
not be used alone. 

In addition, 6 SVIB scoring scales have been 
developed to correspond to 6 Hollarid occu- 
pational types. This relationship is used to 
summarize the entire profile as measured bv 
"SVIB. ' ^ 




313 



302 



ABSTRACT 12 



CLASS#=ICAflOWSCHEME 

tOriginator' 
Date of Origin 
Objectives . > 

Refemace 



. DESIGN INFORMATION 



Classification Princrple 



FJELD 

I Outdoor Physical 
J I Social-Personal ^ 

III Business-Contact 

IV Administration-Control 

V Math-Physical Sciences 

VI Biological Sciences 

VII Humanistic 
Vill Arts 



1 

2 
3 
4 
6 



A Three-Dimensional Classification of 
Occupations (Super) 



Super, Donald£. 



1957 



To logically present occupations in such a way 
that relationships among occupations ^re showrf 
pn,3 dimen?i^nsj' (1J LeveC (2) Field, and" 
(3) Enterprise. * ^ ^ r '^^^^ 



jSuper, Donald E. ^ The psychology of careers, 
New York, NY; Harper & Row Publishers, 1957. 



The scheme is presented as a 3-dimensional 
figure: 



LEVEL . 



Professional & A 

Managerial, Higher * B 

Professional's C 

Mapagerral, Regular' D 

Sen\i-Professional E 

Managerial F 

Skilled • G 

Semi-Skilled H 

Unskilled ' I 



. ENTERPRISE 

Agriculture- Forestry 
Minihg 

Constfuctiori ; ' 
' Manufacturing 

Trade 

Finance 

Transportation 
' Services 

Government 



Field 

It III IV V VI Vll VIII 




Methodology, 



" OUTCOMES/PRODUCTS 



In theory, almost any occupation can be identi- 
fied (located) in ^e of |he many theoretical ^ 
cubes in this schematic. Each occupation is 
identified according to its relationship to each of 
the 3 descriptors. Bisecting perpendicular 
lines drawn from the appropriate descriptor 
points on each side of the scheme will meet at 
the point in the cube which contains that occupa- 
tion and its many related occupations. 

The ^Enterprise dimension is taken from the 
StancJard'IndustrrarClassificatton.' Tfte Level ^ ' - 
dimension scale cprrelates with. Roe's original . 
field dimension. The Field dimension resembles 
the interest field in thework of Strong, Roe, 
Moser, Dubin, and Shetsley, and others. 

This and other .classification systems provide 
a way of organizing the complex universe of oc- 
cupations by Level, Field, and Enterprise. Tjie • 
scheme is intended to assist counselors in under- 
standing and explaining the relationships be- 
tween occupations. 



EMC 
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CLASSIFICATION SCHEME 

Originator _ — 
Date of Origin ' s 
Objectives* 



Reference 



DESIGN INFORMATION 

« 

Ctassiftcation Principle 



IN 1 



* " Methodology^ 



INSTRUMENTATION 
Tests 

Questionnaires 
HandboQk 
Availability/Source 
Costs 



An Occupational Clustering Sysjt^m for the 
Comprehensive Career Education Model - 

Taylor, J. E.; Montague, E. K.; and Michaels, E. [I 



1972 



This clustering system wascE&signed to meet 3 
'general criteria: ^(1-)^lt v^HcrencDfnpass-most 
'^'^ existing jobs; (2) JtjWa^tp^eiranslatableJnto 
the design of an entire K- 12 curriculum; and 
(3) It was to show clear and specific advantages 
over other clustering systems. 

Taylor, J. E., Montague, E. K.,,& Michaels, E. R, 
^ An occupational clustering system and curriculum 
^implications for the comprehensive career education 
. model (Tech. Rep» 72-1). Alexandria, VA: Hunr an 
Resources Research Organization, January 1972, 



Th^ clustering system is a progressively develop- 
ing one that incorporates (aLthe main institutional 
job areas,'{b) tfrelfcareer fevfels dimensionr(c) the 
DOT functiopal occupational categories, and 
(d).the Awareness Entry time dimension. 



The system calls for rathersimple combinations 

of factors (a) and^(b) at the Awareness level, a 
' mote detailed cornbinatiorj of the same 2 fac- , 

tdrs^at the Orientation level, a detailed break- 
.out of these 2 and a blending in of the third 

factor (c) at the Exploration levej, and a shift of 
. emphasis loading heavily on the third factor at 

the Selection level. 



ERIC 
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05 



CLASS! FICAT.ION VARlABbES 

< 

;ogTCOMES/PROJ3UCTS 



InstitutiofialAreas: 12 . ^ 

Career Levels: 7 

DOT Occupational Categories: 9„ 
Time Periods: 5 

Thi5.theoreticaJ sjructure is intended to allow 
cuVriculum to be flexible and adjustable so th^t 
^air students caniind employment-v^ith or with- 
' Gut college. Students are encouraged to acquire 
the broadest and most flexible occupational base, 
but early training specialization is available. 

, The Qurriculum would! eliminate the academic- 

vocatibngl dichotomy, 
;v >\ . ; • : . - ^ ^ 

It provides for criterion-related evaluation. 

1t atiJi^es the DOT in defining its occupational 
categories. 
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CLASSIFICATION SCH&VIE 
Originator 
Date of Origin 
Objectives 



Reference 

DESIGN INFORMATION 
Classification Principle 



Census Industrial Classification 
U.S;Bureau of the Census 
Current Scheme, 1970 



To organize and make undel-standable industrial 
information gathered by the Census surveys through 
the use of a syste'm of homogeneous groupings or 
classifications. Homogeneous titles are grouped 
together to form various categories A/vhich com- ^ 
prise the system. Each of the categories is assigned 
_a 3-digitcode. The Industrial Classification Sys- 
tem consists of 215 categories arranged into 14 
major groups. 

U.S. Bureau o/ the Census. Classified index of 
industries and occupations (1970 Census of 
Population). Washington, DC: U.S. Government 
Printing Office, 1970. " 

' 2 

The Census^ Industry Classification System presents 
approximately 19,000 industry titles. The system 
consists of 21 5 categories arranged into 14 major 
groups. The industry codes, which are distinct 
from those used for occupations, end >A/ith digit's 
7, 8, and 9 or one of the letters A through M. 
The system was developed within the framework 
of^the Standard Int^ustrial Classification Manual. 
The categories of the scheme are illustrated below. 



1 . Agriculture, Forestry, and Fisheries 

'2. Mining 

3. Construction 

4. Manufacturing 

5. Transportation, Communications, and 
Other Public Utilities 

6. Wholesale and Retail Trade 

7. Finance,- Insurance, and Real Estate 
^, 8. Business and Repair Services ^ 

9. ^Persona! Services ^ 

10. Entertainiinent artd Recreatiorf Services 

1 1 . Professional and Related SBr^ices 

12. Public Ad^ministration 



/ 



4' ' 
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. A 



\ 



Methodology 



^ Costs 



INSTRUMENTATION 

Tests - * 

Questionnaires ^ 

Handbook 

*■ ' • 
A\miliability/Source 



The index lists industry titles which- have been 
reported in earlier Censuses and Surveys and 
covers the bulk of industry titles in the economy. 
These titles represent a comprehensive listing 
developed historically and maintained con- 
tinuously by review of Census and Survey 
schedules. Specific questions are asked on the 
Census schedule concerning the industry in which 
a respondent is currently employed. Theresponses 
are interpreted and allocated to various categories 
within the system. 



1970 Census of Population Schedule 



CLASSIFICATION VARIABLES 



OUTCOMES/PRODUCTS 



The name of employer is a basic tool in coding 
industry, since coders refer to fis^ of e/tablish- 
ments showing their industrial classification from 
the Quinquennial Economic Census/ 

// 

Provides a classification of indu^ies into 215 
unique groups which arelDrgajruzed into 14 major 
groups. 




-s V,. t 





ABSTRACT IS 



CLASSIFICATION SCHEME 

Originator 

Date of Origin 

* Objectives 

4 

•1/ 



RflferenceV 



^-DEStGN INFORMATION 
Classification Principle 



Census Ociiipa,tional Classification . 

/ 

U.S. Bureau of the Census 

/ 

' 1970.Census of Population i 
1960 Census of Population j ^ 

Provides a homogeneous grouping of 23,0jb0 occu- ' 
pationat titles into 417 separatfe categories organized 
ihto 1 2 major groups. Categor' es and groups are • 
coded With a 3-digit number eriding 0 th/ough 
6. Titles are listed in alphabetical-order junder 
the major group heading. The arrani 
the major groups reflect 4 bro< d X)ccup^tional 
areas. (See Design Information.) 



U.S. Bureau of the Census. 
industries andoccupations ( 
Population), Washington, DC: 
Printing Office, 1970. 



Classified 



ndex of 
Cenfsus of. 
U.S. Government 



bhal 



There are 12 majoh occupatic 
porating 417 separate categorijes 
codes ending in 0-6 and letter 
Z. Some occupational titfes a 
Classified without additional i 
titles areclassified'according 
classification, and/or dass of 
Occupational Groups and Oc 
Titles are shown below: 



oups incor- 
ith numeric 
codes N through 
e pnigue an^d are 
iif6rf!mtion. 'Other 
/title, industry, 
orker. The Major 
pational Areas 



100 Professional, technical, and kindred -workers 

200 Managers and administrators, except fgrm 

260 Sales workers 

300 . Clerical and kindred workers 

400/500 Craftsmen and kindred workers 

600 Operatives, except transport 

700 Transport equipment^peratives 

o 740 . Laborers, except farm . 

800 Farmers and farm managers ^ 

^ • ' Farm laborers and farm foremen 




White collar workers 



lue collar workers 



900 Service, workers, excepVprivate household 

'980* Private household workers 



1 



arm workers 



service 



Methodology 



INSTRUMENTATION 

Tests' ■ ' 

Questionnaires 

Handbook 

AvaHability/Source. 

Cost ^ 
CLASSIFICATION VARIABLES 



O JTCQMES/PRGDUCTS ' ^ 



In 1970, resfjiirv^ents^were ask^d 
what kind of work th^ 80 and tb 
' mostiimportant activi^es or dutiij^ 
'Information supplied b>M;^Spond 
an occupational codH:f^clerks^ 



.to describe 
specify their 
on job. 
9nts Is assidne 



V 



Census^chedule 



Classified Index of Occupations 
1970 Census ot Population ' 
U/S^'Goverrtrhent Printing Offfc^ 
Washington, DC^ * . 



T^rpe of work perforrned. ' ^ 
Molt important activity/pr dut^. 
JOTtitle. j 
Type of employment. ' 



Organized listing of 23^000 job 
major-occupational groups, 417 
dustry, and class of worker. Proy^desTcode 
numbers for job titles by Category 



9 
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title^within t2 
c a terries, in- 
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References 
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DESIGN INFORMATION 
Classification Principle 



Methodology 
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Basic Occupational Literacy Test (BOLT), 

U.S. Department of Labor 
' U.S. Employment Service • * • 

* Manpower Administration 
Washington, DC 20213 ' ^ 

1972 \ ' 



This test measures achievement in basic reading 
and arithmetic skills for educationally disad- 
vantaged adults. Used in conjunction with Volume 
II of the Dictionary of Occupational Titles, specifi- 
cally with the qualifications profiles for each occu- 
pational title, counselees can determinejf they >^ 
probably have the mathematical and reading skiHs . 
required in a particular occupation. . 

U.S. Department of LaboK Manual for the 
USES Basic Occupational Litecacy Test (Sections 
1 and 2). Washington, DC: U;S. Goyernment 
Printing Off ice, 1972, 19'74.. ^ * : 



The scores.^ved in this test reflect the counselees' 
level of devei^ment in reading and mathematifcal 
skills (two scores). These scores (offering a rangei 
of discrete responses from 1 to 6} should reflect \. 
the levels of development identified in Volume 1 1 \ 
of the DOT (see p. 652). Item content i§ directecl 
to and hopefully suitable for disadvantaged adults. ^ 

Counselees.first take a pre-test. Wide Range Scale,^ . 
to determine whether they, should take the BOLT 
or another test such as the GATB. If in0fiated, the 
counselee completes the BOLT and hi^er scores 
arethen.determined. Then General Educational 
Development ratings of occupationjiin the DOT 
are used for interpretation otBecCt score;?.* 
(These are interim norms whrch will bl replaced 
by other norms that are being dprived empirically 
in continuing research.) 

*BOLT scores are equated^GED Ievels, See 
p. 12 of the Section 2 bgi^let. Development. 
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INSTRljlVIENTATION 
Tests 



Questionnaires^ 
Handbook 



Availability/Source 



Cost 



CLASSIFICATION VARIABLES 



OUTCOMES/PRODUCTS 



Reading Vocabulary 

'Advanced (2 forms) * 
'High Intermediate (3 forms) 
Basic Intermediate (3 forms) 
Fundamental (3 forms) 
Reading Comprehension 
Advanced (2 forms) 
JHigh Intermedrate (3 forms) 
Basic Intermediate (3 forms)" 
Fundamental (3 forms) 



^Manual for the USES Basic Occupational Literapy 
Test, Section 1: Administration, Scoring, and ^ 
Interpretation, Section 2: Development 
Washington, -DC; U.S. Government Printing 
Office, 20213, 1 972, 3974. 



$1 .30 Section 1: Handbook 
$ .35 Section 2: Handbook 

Mathematical Development and Language . 
Development, both measured in 6 levels: 



y 



LEVELS CORRESPONDING GRAl>E LEVEL 

1 1,2>and3 N 

2 4,5,6 - ■ . 
•3 7,8 

4 9r10J1,12 

5 1 to 2 years of college 

6 2. to 4 years of college 



1. 



2. 



3. 



Th^ Standard Scores resulting from the BOLT 
call be used to compare initial and retest 
Results for an individual tested at a' different' 
level. 

The counselor, by using objective and sub- 
jective measure's, can refer counselees to jobs 
or aceas of study for which they have ade- 
quate training. On the other hand, the 
counselee may be asked tp take courses to 
raise his GED 4fevel. | 
Most efficient use' of the BOLT can be made 
if the courilfelor has integratecl aptitude test 
results anchoiher information about the 
counsetees' occupational success and satis- 
faction. Some of this inforhiation might be 
obtained from interest inventories, school 
recorcls, case histories, qr personal interviews. 
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Dictionary of Occupati6nal Titles, Volume II, 
THffd Edition, "Occupational Classification 
and Codes." (OccupationaF Group Arrangement) 



Qriginator 
Date of Origin 



U:S: D^artment of Labor ^ ' ' _ 

First Edition [1940] , Second Edition [1949], 
Thicd£dition [1965]: , ' > 



Objectives . « 



The OccopationaLGrgup Arrangement jand the 
Worker Traits Arrangenlent classification schenr^e 
and codes provide a method of grouping jobs 
having^the sarh6 basic oQcupation, industry, or 
worker characteristics^ The job titles defined in 
thebictionary are listed on^the Occupational 
Group Arrangement of Titles and Codes accord- 
ing/to their code numbers, The occupations are 
arranged into categories, divisions^ and 3-djgit 
groups and are accordingly assfgned a 3-digit 
code number. The»second set of three-digit num-^ 
bers are assigned on the basis of the relationship 
of the job to Data, People, and'Thingsf . 



Reference 



DESIGN INFORMATION 



Classification Principle 



V 



U,S. Departmpnt of Labon. Dictioniiry^of 
.occupational titles (3rd ed.. Vol. II, Occi^pational 
Classification). Washington, DC: UtS. Governfnent 
Printing Office, 1965. 

' ' 



In the Occupational Group^rrangement of the 
DOT classification system, job titlfes and defini- 
tions are arranged into a 3-level hierarchy con-, 
sisting of (-1) categories, (2) divisions, and (3) 
groups. Throughout this arrangement, jobs are 
grouped according to a combination of work 
field, purpose, materials, products, subject 
matter, service, generic term, and/or industry 



*For a detailed explanation of th(^wofrker function scales, see Abstract 18. 




*as reflected in the first 3-digits of the pode. 
The 9 occupational categories of the occu- 
pational group arrangement are identified by 
the numbers 09 reflected in the first digit of 
the code number, as follows': , 

Professional, technical, and managerial 
occupations \ . 
•2 Clerical and sales occupations 

3 ' Service occupations' ^ 

4 Farming, fishery, forestry, and related 
occupations 

5 Processing occupations 

6 Machine trades occupations 

7 Bench* work occupations 

8 Structural work occupations . 

9 Miscellaneous occupations 



The 9 categories are divided irFJb 84 2-digit-. 
divisions, ahd the divisions, in turn, are sub- 
divided%to 603 distinctive 3-cngit groups. 



• In^Category 0, 1 (Professional,*technical, 
and managerial occupations) most 2-digit 
divisions are based on broad subject matter 
areas* 



• In Category 2 (Clerical and Sales Occupations) 
the clerical divisions 3re based on type of , 
activity, or type of machine or equipment? " 
The sales division distinguishes amqng 3 
types of 3-digit groups: services sold, 
commodities sold, and sales techniques. 



In Category 3 (Service occupationsj the divisions 
are based on type of service rendered^. 



In Category 4 (Farmmg, fi^hery^ forestry, 
and related occupations) the divisions and 
groups are based primarily on products or** 
types of activity. 



7 
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314 



INSTRUMENTATION 
Tests 



• The Categories 5 through 8 (Processing 
occupations. Machine trades occupations,^ 
Bench work occupations, and Structural 
work occupations) encompass broad areas 
of work as they occur in industry*, and their 
titles are derived from trade terminology. 



* • Most divisions and groups in Category 9 
^ (Miscellaneous occupations) relate to non- 
manufacturing economic activities. 



Questionnaires 



Handbook 



/'Job Analy^s Schedule" 
U.S. Department of Labor 
Manpower Administration 



L 



U.S. Department of Labor. ^ 
Handbook for Analyzing Jobs, 
Washington, DC: L[.S. Government 
Printing Office, 1972.' 



Availability/Source 



^ U.S. Government Printing Office 
Washington, Dd 20402 
Stock Number 2900-0f31 



Cost 



$2.50 per handbook 



CLASSIFICATION VARIABLES 



J" 



Jhe Occupational Group Arrangement is- 
organized td classify fobs on the basis of 
nlultiple variables ai»d isiorganized into 
(Categories, divisions, and groups. jEach of 
these 3 divisions is distinguished respectively 
by the first, second, and third digit bf a 3- 
digit code. 
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The jobs are grouped according to a combination 
' of the following prime variables: ^ 

Work Field 

Purpose ' 

Material 

Projluct ^ . , 

Subject Matter 

Service 

Generic Term 

Industry ^ 



OUTCOMES/PRODUCTS 



The Occupational Group Arrangement-provides 
an organizational structure within which job 
titles and definitions are classified according to 
type. 



3€7'* 

316 



ABSTRACT 18- 



CLASSIFICATION SCHEME 



Originator 

pate of Origin 
01)jectiV6s 

Referenda 

DESIGN INFORMATION , 
Classification Principle V 



1 
2 
3 
4 

^.6 



DATA 

Synthesigng 

Coordin^ing 

Analyzing 

Compilmg 

Computing 

Copying 

Comparing 



PEOPLE 




N^gotiatiftig 
fistructirfg 
Supervising 
^Diverting • 
Persuading 
"Speaking-Signaling 

7 Serving 

8 Taking Instructions- 
Helping • 



U.S. Department of Labor. Dictionary of - 
Occupational Titles, "Occupational Classificatfon. 
and Industry Index" (Data, People, Things 
Hierarchies) 

Sidney A. Fine, A. Bennett Eckerson, & 
Adaline.Padgetf . . 

U.S; Department of Labor 
Washington, DC 

1851 

To differentiate the kind and level of work per- 
formed within occupations for placement, counsel 
ing, and labor market reporting. 

U.S. Department of Labor. Dictionary of' 
occupational titles (3rd ed.). Washington, DC: 
U.S. Government Printing Office, 1965. < 



All job-worker situations involve, to some degre6, 
a relationship on the part of the wonlger to Data, 
People, and Things. These relationships are ex- 
pressed by 24 worker functions arranged in 
hierarchies according to the level of complexity 
of each function; the lower the identifying 
number, the higher the level. 

A combination of the highest functions which 
the worker performs in relation to Data, People, 
and Things expresses the total level of complex- 
ity of the job-worker situations. ^ 



THINGS - . 

0 ' Setting Up ^ 

1 Precision Working 

2 Operating-Controlling 

3 Driving-Operating ' 

4 Manipulating 

5 -Tending , 

6 Feeding-Off bearing 

7 Handling 



Classification Methodology 



INSTRUMEIMTATIOIM 

Questionnaire 

Handbook 



Availajbility/Source 



Cost 



CLASSIFICATION VARIABLES 



OUTCOMES/PRODUCTS 



Functional job analysis involves^ systematic 
study of workers in terms of worker functions 
(what the worker does in relation to Data, 
People, and Tbings). - ^ 

• The methodologies and-techniques employed 
(Work Fields) 

• The machines, tools, equipment, and work aids 
used (MTEWA) 

• The materials, products, subject matter, or 
services which result (MPSMS) 

• The traits required of the worker (Worke/ Traits) 

The first step in the job analysis involves an : 
examination of the literature on the technologies 

■-of the jobs and the characteristic's of the industry. 
This enables the job analyst, to interview manage-, 
ment supervisors and worKers in a language that 
is familiar to'all. In addition to* interviews, the 
analyst also observes workers- performing their . 

^ jobs. When observation/interview techniques are 
not appropriate, analysts consider existing job 
descriptions, hiring requirements, data from 
work asspciations and the like. 

These data are then codified according to the 
worker function scafes (and the other classifica- 
' tions mentioned above). 



Job Analysis Schedule 

^ U.S. Department of Labor. Handbook for 
analyzing Jobs, Washington^ DC: U.S. Govern- 
ment Printing Office, 1972. 

Samples of instrumentation and procedures are" 
available in USDL Handbook for analyzing jobs. 

$1.254ntroduction to FJA. ^ 
$2.50 Handbook for^analyzing fobs. 

Work activity relationship to Data, People, 
and Things^, Aptituties,. Interest, Temperaments, 
Physical Demanc^s^Workjng Conditions, and 
Training Time. 

'\PrGvidesjob coding, job clustering? Second 
3-digits of DOT code is^A^orker function spales: 
Data, People, Things, t 
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Classification Principle 




Dictionary of Occupational Titles, Volume II, 
Third Edition, "Occupational Classification an 
Codes" (Worker Trait Arrangement^ 

U.S. Department of Labor 



The Worker Trait Arrangement of Titles and 
Codfis is organized into'22 broad areas of work. 
The names of the 22 areas, such as /\rt. Clerical 
Work and Entertainment, are selfeX|lanatory. 
Within each area of work there are5ev6ral specific 
''worker trait groups totaling 114. The Worker 
Trait Arrangement groups jobs according to some 
combination of required general educational! 
development, specific vocational preparatior^, 
aptitudes, interests, temperaments, and physical 
demands. • • * . j 

iJ.S. Department of Labor. Dictionary of I 
occupational titles {3rd ed.. Vol. 1^-11). ! 
Washington, DC: U.S. Government Printin^g 
Office, 1965." 



For a detailed explanjtiorf of the workeryaits . ^ 
see Abstract 20. The requirements made on the 
woj'ker in terms of aptitudes, general educational 
developfneht, specific vocational preparation, 
physical demands, and personal traits are| referred 
to as worker trait^components. Job requirements 
aTe specified during the job analysis and ^^re 
indicated with standard codes in the Dic^tionary. 
The worker trait components are listed below. 



4 Training Time 

I I Aptitudes 

III Inter6ats 

IV Temperaments 

V Physical Demands 

VI 4/Vprking Conditions 



The 1 14 worker trait groups are orgar|'ized within 
the following broad areas of work: ; 

Art • ' 

Business Relations ' 
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INSTRUMENTATION 
Tests 

Questionnaire 

( 

Han^li^ok 
Availability/Source 



Cost 

<:lassificatiqn variables 



OUTCOMES/PRpDUpTS 



Clerical Work ' 

CoMnseling, Guidance, and Social Work 

Crafts ^ 

Education and Training- 

ElementarWork 

Engineering 

Entertainment 

Farming, Fishing,- and ForestTy 
Investigating, Inspecting, and Testing * 
Law and.Lgw Enforcement 
Machine Work 

Managerial and SufDervisory Work 
Mathematics and Science 
Medicine and Health • 
Merchandising 
Music 

Personal Service 

Photography and Communications 

Transportation . ' 

Writing ^ , , 



. "Job Analysis Schedule" 

U.S. Department of Labor 

Manpower Admininstration 
. OMB44-R07<22 ^> 

U.S. Department of Labor. 
Handbook for analyzing jobs. 
Washington, DC: U.S. Government ^ 
Printing Office, 1972. 

U.S. Government P/inting Office 
Washington, DC 20402 
, Stock Number 2900-0131 \ 

$2.50 .for Handbook 

' The variables for classifying jobs according to 
• worker traits include general educational develop^ 
ment, specificVocational preparation, aptitudes, 
interests, temperaments, and physical demands: 

The Worker Trait Arrangement provides a group- 
ing and clusterin^^of jobs based on the similarity 
of worker traits and occupations which require * 



those factors in common. 



331 



AB3TRACT 20 



CLASSIFICATION SCHEME » 
Originator ' v 

Date of Origin 

Objectives 

t 



Reference 



DESIGN INFORMATION 
Classification Principle 
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1 » 



Dictionary of Occupational Titles, (Worjcer Trait 
Components) 

U.S. Department of. Labor 



Third Edjtion, 1965. 

Worker trait components identify the abilities, L 
personal traits, and individual characteristics 
required of B worker in order to achieve average 
successful job performance. There are 6 distinct 
worked trait components which provide a broad, , 
comprehensive framework for presenting worker 
trait information. 

U.S. Department of Labor. Dictionary of 
occupational titles (3rd ed.. Vol. II, Appendix B). 
Washington, DC: U.S. Government Printing 
Office, 1965. 



4 

The requirements made on the vyorker jn terms 
of aptitudes, general educational development, 
vocatiohah preparation, physical demands, and 
personal traits are expressed by worker traits. 
Job requirements are specified according to the 
6 worker trait components and are indicated with 
standard codes in the Dictionary of Occupational. 
Titles, The worker trait components are: , 

I. 'Training Time 

II. Aptitudes 

III. , Interests 

IV. Temperaments 

V. Physipal Demands . . 

VI. Working Conditions 

Noje: Each of the worker trait measures consti- 
tutes, to some degree,.a unique classification scheme 
for organizing and rating positions and jobs. The 
major compoRients and elements for each trait 
group listed above along with a summary of the 
methodology vvill be presented separately as sub- 
parts of this abstract/ s» ^ ^ 
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Classification Principle 



TRAINING TIME: 

for the purpose of rating jobs, Training Time 
is defined as the amount of General Educational 
Development (GED) and Specific Vocational 
Preparation (SVP) required of a worker to ac- 
quire the knowledge and abilities necessary for 
average performance in a particular job worker 
situation. 



A. General Educational Development 

The GED Scale is composed of 3 divisions: 
Reasoning DeveloprrTent, Mathematical Devel-, 
opment, and Language Development. There 
are 6 levels of progression for the mathematics . 
and reasoning scales and 5 levels for language. 
Each level is provided a detailed explanation of 
performance appropriate fdr that le\?el across 
reasonmg, mathematical, and language develop- 



ment. 



Level 


Reasoning 
Development 


Matltamtical 
Development 


Language 
Development 


6 ' 






f 


5 


i 






4 








3 








2 




B' 




. ■ 1 




1 





B.. Specific Vocational Prepafiation 

SVP is th^,amount of time required to learn the 
techniquesv acquire the infoprnation, and develop 
the facilitylheeded for average performance in a 
specific jobAwprker situat^bn. Specific vocational 
training Incttides: * 
\ 

1; Vocational education ^ 

2. Apprenticeship training , 

3. Inplant training 
4; On-the-job, traini/ig 
5. Essential ekperifince* in other jobs 
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Nine levels are Used to ind 
time reqiJired in the varioL|s 
forSVP. * 



i:ate the amount of 
types oltraining 



Levels 



1 - Short demonstration only " 

2- Beyond short ;ler lonstration, up to 30 



to and including 3 



da^s 

3- Over 30 days, uf 
. months * 

4- Over 3 months, |p to and including 6 
pnonths 

5- Over 6 months, jjp to and including 1 
year 

6- Over 1 year, uplto a^d including 2 years 

7- Over 2 years, u© to and including 4 years' 

8- Over 4 years, up to and including 10 years 

9- Over 10 y^rs 

A corT)posite rating is developed from the sub- 
jective ratings providea by severjal trained analysts 
based on observation/jjfiterviews with individual ^ 
worker/employers. 



APTITUDES 



Aptitudes possessed by individuals are measured 
by administering and interpreting tests. "Nine 
aptitudes foUnd to be importaat in. job success^ 

-can be determined from research on the General 
Aptitude Test Battery (dATB)/ Two additional . 
aptitudes were added to the 9 included in the 
GATB. Norms-for approximately 500 jobs have 
been established on each GATB dimension. For 
the jobs which have not been normed, comparisons 
of duty similarity were made and estimates of the 
Vetjuired levels of each aptitude are established.. 
The aptitudes and levels are presented below as 

' defined in the DOT and GATB. 

*For detailed explanation of GATB, see Abstract 2t 

Aptitudes 

G- Intelligence - 
^ V- Verbal Aptitude " , ^-^ 

N-Num§rical Aptitude 
S-Spatial Aptitude 
P— Form Perception 

Q*-Clerical Perception ^ . 
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:atidn Principle 



s 



K-Motor Coordination 
F-Fipger Dexterity 
M-IVIanual Dexterity 
^E-Eye-Hand-Foot Coordination 
C— Color Discrimination 

Levels , 

1- The top 10% pf the popijiation 

2- The highest third exclus ve of the top 
* 10% of tKe population . 

<^ 3-The middl6»third of the population 

4— The lowest Third exclusi/e of ihe bottom 
10%of the population t * ^ 

• 5— The lowest 10% of the f lopulation " o 

Yhe analyst arrives at the deterr lination of the ' 
average required levefof each aptitude by careful 
study of the activities iiVolved In a job. Both 
physical actions^and decisions tpe worker must 
carry out are considered, < 

INTERESTS 

Jobs or workers can be classified. according to 
the types of interests which are required by J:he 
job or the type of interests important tp a 
worker. An interest is defined 
to become involved, absorbed 
with an experience or activity 
one type of work generally intricate 
for a contrary type of work: 



A scheme was'developed by a ;sociating the 
positive and. negative poles of Co'ttle's 5 bi- 
-polar factors, making 40 different combinations of 
2)int&rests available/ 

The interest factors are de^i^bed asTolJows: 



as the tendency' 
in or concerned 
. Preferences for 
a dislike 



la. A preference for ys^^lb. 
activities dealing with 
things and objects. 



2a, • A preference for * vs. 2b| 
aqlivities involving 
business contact with 
people. 

V. 

3a. A preference for vs. 3b. 

activitfes of a routine* 
concrete, organized 



A preference for 
activities concerned with 
the communication of 
clata. 

A preference for 
activities of a scientific 
an^ technical nature. 



A preference for < 
activities of an abstract 
and creative nature. • 



^Cottle, W. C,, /\ factorial study of the multiphasic, Strong, Kuder, and Bell 
inventdries using a population of adult n\a\es; Psychometrika, XV, March 1950, pp. 25-47. 
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4a, A preference for vs. 4b. 
working for the 
presumed good of 
people. 



5a.' A preference for ^s. 5b. 
activities resulting in 
prestige or the esteem • 
of others. 



A preference for 
actrOitres that are 
carried on in relation , 
to processes, machines, 
and techniques, ♦ 

A preference for 
activities resulting in 
tangible, productive 
.satisfaction. 



An analyst evaluates all the situations in a job 
against illustrative situations for eagh of the 
5 pairs of bipolar interest factors^ then selects 
those which are judged infjportant for job per- 
foYmance. Each job is coded according to the 
rated interest scales. ^ 



QIassifjcation Principle 



Methodology " 



Classification Principle 



TEMPERAMENTS 

Individuals and jobs can be classified according 
;to the personal traits a worker possesses or the 
traits required for a worjjcer by the job demands. 
Temperaments are defir^ed as. the adaptability 
requirements made on the worker by specific 
types of jbb-Vvorker situations. Jen tecnperament 
factors are defined and coded for use in analyzing 
and describing iob requirements. 

D-f)CP (direction, control, and planning) ^ . 
^F-FIF (feelings, /deas, or facts) 
I-INFLU Unfluen&nq) 
J-SJC (sensory, or /udgmental criteria) 
M-MVC (measurable or i^rifiable criteria) 

P-DEPL (o'ealingajith peop/e)^ * 

R-REPCON (repetrPiVe, continuous) 
S-PUS (performing ander stress) 
T-STS (set limits, foleijances, or standards) 
V-VARCH (v^ariety and c/Jange) 

Analysts evaluate all of the situations in the job 
being analyzed and select those factors they con- 
sider^ be important in relation to the kinds of ^ 
adjustments which the worker must make for 
successful job^performance. 

PHYSICAU'DEMANDS - 

Physical Demands are the physical capacities re- 
quired of workers in order for them to perform 
in job'worker situations. The physical require- 
ments of a job are described in tertps of 6 
physical demand factors. Job requirements/ 
situations are classified according, to the sub- 
type for each physical demand. The 6 demand 
factors and subtype^ are defined-as follows: 




Methodology 



Classification Principle 



Physical Demand Factors / 
1. Strength 

a. Standing, Walking, Slitting 

b. Lifting, Carrying, Pushing, Pulling 

^ 1.1 , Degrees of Strength 

a. Sedentary Work 

b. Light Work 

c. Mediurn Work 
, ^ d. Heavy WoVk 

e. Very Heavy Work 



2. 
3. 



Climbing ahd/or Balancing . 
Stooping, Kneeling, Crouching, ^nd/or 
Crawling . '\ . \ 
4. Reaching, Handling, Fingerrng; and/or 

- Feelina 
J5. Talking and/or Hearing . 
6. Seeing ^ 

Acuity, Far \ ^ 
Acuity, Near \ ^ 
Depth Perceptibn/^' 
Field of Vision 
Accommodation ^ . 
ColoKVision ^ 



a. 
b. 
c. 

d: 

e. 
f. 



A common procedure is used for determinirtg both 
the physical demands and thq^nvironment condi-^ 
tions. A special supplemental job analysis work 
sheet is utilized. The analyst revie;ws the physical 
demands and environmental conditions and 
indicates the appropriate information for each 
activity with written^or coded notation. 

ENVfRONK/IENTAL CONDITIONS FACTORS* 

ErWironmental'condition^ factors are the,physical 
surroundings of -job-worker situations which make 
specific demands upon a worker's physical capaci- 
ties. Jobs^are clas^fied accordingi to the degree or 
intensity that each factor is preset and the per- 
cent of time the worker is exposed to certain 
condition^. The environmental conditions are 
defined as follows: 

1. Inside, Outside, or Both ' 

2. Extreme Cold with or without temperature 
changes > 
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Questionnaires' 



? 



Handbook 



Availability/Source' 



Cost 

CLASSIFICATION VARIABLES 



OUTCOMCS/PROCEDURES 



3. Extreme Heat with or without temperature 
changes ' ' 

4. Wet ahd/or Humid 

5. Noise and/or Vibration 

6. Hazards 

7. Atmospheric Conditions 

ai "Fumes 

b. Odors 

c. 'Dusts * . 
, d. jyiists 

-fi. Gasps » * 

1. Poor Ventilation ' . 

Jhe procedures followed to indicate environmental 
conditions are the same 'as those followed for 
Physical Deman'ds. (See "Physical Demands" 
Methodology.) 



"JolMnalysis Schedule" 

U.S. Department of Labor ' 

Manpower Administration 

0MB44-RO722 * 

Physical Demands and Environmental 

Conditions-OMB 44-R0722 

U.S. Department of Labor. 
^Handbook for analyzing Jobs. ' 
1/Vashington, DC: U^g. Government 
Printing Office, 1972. 

U.S. Government Printing Office* 
Washington, DC 20402 

Stock Number -2900-0131 ' ^ 

$2.50per Handbook 

The Worker Trait Components measure training 
time, aptitudes, interests, temperaments, physical 
demands, or working conditions of a job using 
unique variables for each component. 

A job can be classified/described according ^to^^ach 
worker'trait component. Jobs which have similar 
worker traits can be grouped as can workers who 
possess^or perform under similar trait components. 
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^ The Training Time measure provides a scheme for 
comparing common and/or sim^ar requirements 
*for aworker's General Education Devebpment and 
Specific Vocational Training acEOss various jobs.' ' 
The Aptitudes measure provides, through GATB 
scores/ a scheme for comparing and matching 
workers with jobs on the basis of simitar work 
demands and worker aptitudes to noeet those 
demands. ^ . * 
The Temperament^ measures pVovide a scheme 
for comparing and rnatching workers to jobs 
which require and reinforce the personal traits ^ , 
of an individual. /K, 

The Interest measures provide a scheme for com- 
paring and matching worker interests and prefer- 
ences fer work activities required in vaMous jobs. • 
The 'Physical Demands -and Environmen tal . 
Conditions measure provides a scheme for com- 
paring and^ matching workers and jobs on"the 
' asis of job requirements and worker physical 
abilities and tolerance/preference for various 
working conditions. . 

The Worker Traits Arrangement of Jobs are 

grouped according to some combination of re^ 
^ quired general educational development, specific ' 

vocational preparation, aptitudes, intere^s, 
.-s^temperaments, and physical demands. There are 

1 14 such worker tra?f^oups, organized within . 

the following broad areas of work:' ' ^ 

Art • 1 ' 

Business Relafions^^ ^ / - 

Clerical Work • ^ ^ 
. Counseling, Guidance, and Social Work <^ - 
Crafts ^ ' 

Education and Training 

Elemental Wgrk * - * 

Engineedftg 

Entertainment . ^ » ^ 

Farming, Fishing, and Forestry 
Investigating, lnspecting,''and Testing 
Law and Law Enforciement 
^ Machine Work ' . 

Managerial and Supervisory Work \ 
MathematiQs and Science 
Medicine and Health # 
Merchandising ^ ' - 

'Music . 
Personal Service ^ ^ ^ 
Photogra[jhy and Communications 
Transportation 
Writing 

^ . . " ■ \- 
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CLASSIFICATION SCHEME 
Originator 

V 

* ^ • 4 

Date of Origin ' 
Objectives / < 



Reference 



General Aptitude Test Battery {GATB)-as , , 
coordinated with DOT Occupational Aptitude 
Patterns. ' » ^ 

U.S. Department of Labor. 
U.S. Employment Service 
Manpower Administration 
Washington, DC 20213 



1947 



The objective of this test is to identify, through • 
reasonable testing, a group of occupations which 
a counselee would probably have the minimum 
aptitude to pyrsue. Using this test in conjunc- 
tion with other measures, the objective is to ^ 
help the counselee achieve successful satisfaction 
in his«work. * * 



U.S. Department of Labor, General Aptitude 
Test Battery: Sect/on III, development. 
Washington, DC: U.S. Government Printing 
Office, 1970. 



DESIGN INFORMATION 
Classification Principle' 



Methodology 



The Occupational Aptitude Patterns have been' 
'developed as a result of years of research with; 
the general *apd specific norm scores. These . 
pattern^lndicate the most significant aptitude^ 
(of the 9 measured) and also indicate the cr/t- \ * 
ical minimum scores which are needed (in a 
probability expression) for a group of occupa- 
tions having siipilar aptitude requirements. I 

Since theJtems were originally constructed in: 
the 19D0'MOth item analysis and factor 
analysis ha\^kbgen used, the first to improve 
the quality oMhe items and the second to more 
clearly delineate the aptitudes being measuredj 
General working population norms and specific 
occupational norms were established. Efforts 
to assess concurrent and predicitivf validity haVe 
^been and'(apparently) continue to be assessed 
Once scores are obtained; the counselor can 
identify the appropriate occupational aptitude 
pattern structure (re: the Norms Booklet). 



1 



340 



/ 



INSTRUMEMTATION 



Jests 



Parti. Name Comparison 

Part'2. Computation 

Part s. Three-Dimensional Space 

Part 4. Vocabulary. 

Part 5. Tool Matchi*^ 

Part 6, Arithmetic Reason 

Part 7. Form Matching 

Part 8. Mark Making 

Part 9. Place 

Part 10. Turn 

Part 11. Assemble 

Part 12. Disassemble 



Questionnaire 



Not Applicable 



Manuals 



AvailabilltyfSource 



These are available from the Superintendent . 
of Documents, Government Printing Office, 
Washington, DC 20402 

Section I : Administration and Scoring 

Section 1 1 : iVorms, Occupational Altitude 
Pattern Structure 

Secticui III: Development 

Section IV: ;//^ Norms, Specific Occupatio(is 



Test's and questionnaires available only thorugh 
State Employment Services. Owned by U.S. 
Department of Labor. ^ 



About $325.00 for initial investment per 10 
people. After that/the cost decreases greatly. * 



The 9 aptitudes which are measured include: 
Intelligence 

Verbal Aptitude . ' 
' Numerical Aptiti4de 

Spatial Aptitude . ; 

Form Perception 

Clerical Reception , 
^ Motor Coordination 

Finger Dexterity 

M , , **rManual Dexterity 



OUTCOMES/PRODUCTS ^ Additional factors that Shpuld be appraised 

4 '^include: ^ . . - 

Education and training (achi^men^ tests, 
school records, interview) 

^* * Interests (check lists, inventories) 

Potential skills (aptitude tests) 

V ' Leisure time activities (interview) * 

' * Physical capacities (interview, doctor's ^ 

reports, physical capacities) 

Personal traits (interview, «:hool recorcJs, 
^ ' • persona fity inventories) 

Social 9nd economic factors (intervievy) 

« 

'Acquired skills (work experience, school 
records, trade tests, interview) 

Education and training (achievement tests, 
school records, interview) 

' . 342 



GATB scores are converted to a Dictionary of 
Occupational Titles classification, by use of tHe 
Occupational Aptitude Patterns. 



AptitQdei^ 



Numbers of Tests 
Involved in Measure 



9 " * 



G— Intelligence 

Verbal Aptitude . 

q^-NumericalAptitude . 

^/-^-Spatial Aptitude - 
P-Form Perception' 
Q— Clerical Perception 
K-Motor Coordination 
F-^Finger Dexterity 
M— Manual Dexterity 



3, 4,6 

3 ^ 
5,7 
1 
8 

9, 10 



4 »^ 
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CLASSIFICATION SCHEME 

Originator 

Date of Origin 
Objectives 



Reference 

DESIGN INFORMATION 
Classification Principle « 



Methodology 



Standard IndustrfaLCIassification of Establish^ 
ments, 1972 (SIC) 

U.S. Executive Office of the President 
Office oT Management and Budget 

(1957) 1972 

The SIC was developed as a government-wide 
standard for use in classifying establishments 
by the"type-of activity in which they are en- 
gaged. It c6vers the entire field of economic 
Activity in the U.S.A. 

• U.S. EJ^ecutive Office of the President.. 
[Standard industrial classification manual. 
/Washington, DC: U.S. Government Printing 
•Office, 1972: ^ ^ 

(l).Each establishment js classified according 
to its primary activity. (2) The classification 
scheme is designed to reflect the existing 
structure of American industry. (3) To be 
recognized as an industry, the group of estab- 
lisRments constitutfng the classification must 
be statistically significant in the number of 
persons employed, tfcie volume of business 
done, and other measures of economic activity. 

The scheme structure is designed 3s a 2-digit 
(major group) code, a 3-digit (industry group) 
code, and a 4-digit (specific industry) code. 
To assure a consistent classification, industry 
assignment is always made directly on the 
basis of products, services, and activities re- 
^ported at the specific industry (4<ligit) code 
level. 



INSTRUMENTATION 
T&sts ' 

^Questionnaire 
Hanflbook 



U.S. Government, Executive Office of the 
President. Standard Industrial Classification 
Manual. Washington, DC: U.S. Government 
Printing Off ice, J 972. 
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Availability/Source 
Cost' 

CLASSIFICATION VARIABLES' 



OUTCOMES/PRODUCTS 



Superintendent of Documents 
U.S. Government Printing Officae 
Washington, D.p. 20402 * - 

$6.75 for the manuaL 

'I 

Major Divisions: 

. A. Agriculture, Forestry, and Fishing ' 

B. * Mining 

C. Construction 

D. Manufacturing 

E. Transportation, Communications, Electric, 
. Gas, and Sanitary Services ' * ^ 

F. Wholesale Trade 

G. Retail Trade 

H. Finance, Insurance, Real Estate 

L Services ii^ x 

J. Public ^Administration 

K. Non-Classifiable Establishments 

Industries indexed by Manufacturing/ 
. Non-Manufacturing variables. 

The SIC is the standard for industrial classifica- 
tion in the US. Government. This clajsification 
scherpe facilitates the collection, tabulation, 
^res^ntatid'n, and analysis of data relating to * 
p^stablishme'nts. It also promotes uniformity 
and comparability in the presentation of 
statistical data collected by various' agenci^ of 
. the U.S. Government, St^te agencies, trade"^ 
associations, and private research organizations. 



NOTE: 



the Census Industrial Classification Scheme was developed within the framework of the 
SIC. Industry categories and code's in the Census system are referenced to the SIC code 
number. ^- 
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Originator 



Date of Origin 
Objectives 



Reference 



DESIGN INFORMATION 



Standard Occupatit)li*^1.aassiffc^ (SOCj 
Draft Versionv- 1976 Z ' ' ' 

^'^•U.-S. Executive Office of the President 
^ Office of Management and Budget 

Draft Version^ 1976* 

The SOC has been deyelpped to provide a 
-mechanisrniof'crbss-referencing and aggregating 
occupation-related data collected for social, . 
economic, and statistical reporting programs. 
,The classification is intended. to cover all occupa- 
tions in which work is performed for pay or 
profit. The SOC furnishes a coding system and 
nomenclature for identifying and classifying 
occupations within a broad framework suitable 
for use 1n and out of govemment 

U.S. Executive Office of the' President. Standard 
'Occupational Classificatioo manual. Author, 
Draft, 1976. - - 



Classification Princi|$fe 




All occupations performed for pay or 
profit are included. ^ ' 

An occupation is classified primarilV^on 
the basis of the work performed, with due ^ 
consideration to skill, training, education, 
licensing, or credential -requirements, usually 
associated with performance. 

Each occupation is assigned to one, and only 
one, unit group. . 

• • • 
Occupations within any unit group should 
be relatively homogeneofls. 

Relative unit group size (number of, occupa- 
tions) is determined by number of'workers 
who would be classified in that unit so as 
to include 20% of the average size of all 
unit.groups. 

Divisions, major, minor, and unit groups 
are defined so that the^contents of eachis 
well delineated and discrete. 



ERIC 
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I m * ' - 

7o* Career ladders are not a basic determinant^ 
of the system. 



8. The unit group level may not provide suffi- 
cient detalHor certain program operation 
or other specialized needs. 



Structure: The SOC is ^tructur^d on a 4-level 
sy^em, i.e,/division, major grodplQ;ninor group^ 
and unit group, with each level representing 
closes in successively finer detail. 



Divisions: 

, r 

A; Executive, Administrative and 
lyiafiagerial 

B, Engineers and Architects' 

C, Natural Scientists and 
Mathematicians 

D, ^Social Scientists, Social Workers, 

Religion'Workers, and Lawyers 



Teachers, Librarians, and 
Counselors 



\ 

F. Health" Diagnosing and Trsating 
Practitioners ^ \ 

G. . Writers, Artists, Athletes,.4nd 

Entertainers 

H. Health Technologists and 
Technicians'^ 

I. Technologists and Technicians, 
Except Health 



Code 
No. 



(11-14) 
(16) 



(18) 
(22) 
(25) 
(28) 
(31) 
(34) 
(37) 



J. Marketing and"Sales Occupations \(41-43) 



K. Clerical Occupations 

c 

L. Service Occupations 

M. Agricultural and Forestry 
Occupations, Fishers, and 
Hunters 



\ - 



(44-46) 
(51-53) 

(55-58) 
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Divisions . ^ 

N. Construction and Extractive 
Occupations 

P, ' Transportation Occupations 

Q. Mechanics and Repairers * 

S. Production Working 
Occupations 

* 

X. Elemental Occupations 
Y. Military Occupations 
. Z. Miscellaneous Occupations 



Code 
No. 



(61-62) 
(§4-65) 
(67) 

(71-78) 
(81) • 
(91). 
(99) * 



\1 



Methodology 



INSTRUMENTATION 



Tests 



Questionnaires 



Handbook 



Availability/Source 



Costs 




Occupations-are classified on the basis of the 
most important (or prima.ry) activity of that 
occupation. Four digit code numbers are 
assigned to titles. The first 2-diglts identify 
the Division, the third and fourth digits, 
identify the unit group. 



- Not Applicable^ 



/ 
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. •: , CLASSIFICATION VARIABLES Most important or primary acW of an ' 

_ occupation. /-^^^ 

OUTCOMES/PRODUCfS' Classification mechanism for cross-referencing 

) ' . and aggregating occupation-related data. Each 

^3 , ^ unit group includes a listing of DOT titles and. 

, . 9-digit code number. Includes selected occu- . 

J \, ' p^tional titles and code$?fronr>s1970 Ce/»sus / 

* . . - Classification in unit groups. Provides SOC 

^ , Short Title cross-reference to ISCO codes. 



1 





X 
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dlASSIFICATION SCHEME 
Originator 

Date of Origin 
Objectives 



Peference 



DESIGN INFORMATION 
Classification Principle 



Methodology 

INSTRUMENTATION 
Tests 

Questionnaires 
Handbook 



Office of Education Classification System 

Office of Education and Manpower 
Administration * ^ 

1969 

This system identifies, classifies, and describes 
a-bft»d spectrum of subject matter areas and 
activities offered in elementary, secondary, 
junior college, and adult education programs; 
it is intended to provide a distinct identity for 
each educational program area and for each of 
the classified items of information within it. 

U.S. Department of f^ealth. Education, and . 
Welfare, & U.S. Department of Labor. 
Vocational education and occupations, 
Washington, DC: U.S. Government Printing 
Office,.1969. 

The coding system devised provides 4 possible 
levels of information:' the highest level being 
subject matter area; the second being a principal 
segment of the broad subject area; third, a 2-^> 
division of the principle segment; and fourth, 
a detail of thfe division of principal segment. • 



The coding system is intended to provide a 
distinct identity for each educatioqal program 
area and for each of the classified items of in- 
formation within itr 



Not applicable . 
Not applicable 

U.S. Department of Health, Education, and 
Welfare, and the Department of Labor. 
Vocational education and occupations. 
Washington, DC: U.S. Government Printing 
Office, 1969. 
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Availability/Source 
Costs • 



CLASSIFICATION VARIABLES 



USES OF INFORMATION 



Handbook available fromiJ.S. Government 
Printing Office. 

$2.25-Handbook . ^ * 

SubjecttTKrtter &reas include: 

1. Agriculture "N. 

2. Distributive EducatiorK 

3. Health Occupations / 

4. Home Economics / 

5. Office Occupations / 

6. Technical Educations^ 

7. Trade and Industrial 

Use of this standardized scheme of terminology^ 
offers (Da solder basis for describing and 
evaluating administrative, organizational, and ' 
teaching practices; (2) a greater quantity of signifi 
cant information; (3) easier and more reliabfe 
reporting on the conditi^fi and progress of voca- 
tional-technical education; and (4) ease in utiliz- 
ing local administrative inforrn^ition in reports to 
•state agencies/ This classification scheme is 
cfosely coordinated ^ith the Dictionary of 
Occupational Titles. DOT titles can be converted 
to corresponding vocatJpnal education instruc- 
tion programs'.- This coordination with DOT . 
allows identification of occupations for which 
job openings e^ist, and thus identification of 
pertinent training programs. 



r 
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-^ATAPASE CRO§S 
REFE^NCE INDEX 



No. 



FEDERAL GOVERNMENT , ^ 
Cross-$ectionat 

' 1 Characteristics of Persons in Engineering and Scientific 
Occupations: 1972 

2 Current Estimate from the Health Interview Survey-United 
States- 1974 , a * - 

3 High School Dropouts, 1960-1970: Description and Technical 
Documentation lor Four Public Use Sample Extract Files and 
Two Summary Data Files Based on the Extracts . 

Longltadinat 

4 Aid to Families with Dependent Children Study (Biennial since 
^ 1967) 

Bureau of the Census Data . ^ 

6 Central Personnel Data File " , 

7 Executive Inverjiory 

8 Federal Auto mated ^Career System (FACS) * 

9 National Longitudinal Study of the High School Class of 1972 
STATE GOVERNMENT \ 
Cross-Sectionat 

10 Ohio Rehabilifl^ion Services-Data File • 
Longituclinat 

n Minnesota Vocational^Followup System (Post Secondary) 
RESEARCH ORGANIZATIONS \J^ 
Cross-Sectional 



1> 



Comparative Study of Proprietary and Non-Proprietary Vocational 
Training Programs-Alumni Survey 
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DATA BASE 
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The Adolescent Society ^ 
Follow-up Study / 

American National Electidn Studies 



* Bureau of the Census: Dicennial 
Census 



Bureau of the Census: 1972 
ProfessigqaL Technical, and 
Scientific Manpower Survey 

BureBu of the Census: Participation 
in AduTt Education 



SOURCE 

Bureau of Social Science Research 
Washington, DC * <li 

Inter-University Consortium for Political and 
Social Research 

Population Division ' / 
Bureau of the Census 
Washington, D.C 

/ 

Population Division 
Bureau oi the Census 

Suitland, Md * * 

National Center .for /Educational Statistics 
Washington, DC 



Bureau of/the Census: Postcensal 
Survef71>f Professional and Technical 
Manppwer 

Bureau of the Census: Public Use 
Sam'pte-Ex tract of f4-21 Year Olds 



Population Division . , 
Bureau of the Census 
Suitland, MD 

National Center for Educational Statistics 
Washington, DO 



Career Planning Program, 

General Post Secondary Norm Group, 

Public Use File 

CareeiLPIanning Program, General 
Secondary Norm Group, Public 
Use File * 

Careers Study, Stage I: Sixth 
Form Sfudy , 

Careers Study, Stage 11: Final — 
Year Undergraduates 

Careers Study, Stage III: 1 960 
Graduates— - - — — 



American College Testing Program 
Iowa City, I A 



Social Science Research Courml 
University of Essex, Wivenh^Bferk 
Colchester,. Essex- 
England 



( 



Carnegie Comfhission National Survey 
of Higher Education: Faculty, Public 
Use Sample ^ 

Carnegie ponrmiission National Survey 
pf Higher Education: Graduate 
Students, Public Use Sample 



( 



Civil Service Commission 
Personnel Bata File 

% 

Civil Service 
Inventory 



Central 



ion: Executive 



Civil Service .Ci5mmission: Federal 
Automated Career System^'"^^^^^ 

Comparative Study of. Proprietary 
and Non^Proprietary Vocational 
Training Programs— Alumni Survey 

Comparative Study of Proprietary 
and Non-Proprietary Vocational 
Training Programs-Student Survey 

Cooperative Institutional Research 
Program: 1965 and 1971 Followups 
of Freshman Class of 1961 

Cooperative Institutional Research 
Program: 1971 Followupof 
Freshman Class of 1961 

Cooperative Institutional Research 
rt-oaram: 1967 Followupof 
Fr«s|iman Class of 1966 

Cooperative Institutional Research 
Program: 1970 Followup of 
Freshman Class of 1966 

t - 'Jo 

Cooperative Institutional Research 
Program: 1971 Followupof 
Freshman Class of 1966 . t 

Cooperative Institutional Researqh' 
Program; 1970 and 1971 Followj^ps 
-^of^rasMpariCl ass ot 1 



Cooperative Institutional Research 
Program: 1971 Followupof 
Freshman Class of 1967 



Inter-University Consortium for Political 
and Social Research 



U.S. Civil Service Commission 
- Directorate Jor Manpower 'information 
Washington, DC 



A, 



American Institutes for ResezlfiSi 
^ Palo Alto, CA X, 



Division of Educational Statisti!^ 
- American Council on Education 
Washington, DC 



FRIC 



Cooperative Institutional Research 
Program; 972 Followupof 
Freshman Class of 1968 



V 



Division of Educational Statistics 
American Council on Education 
Washingtoh, DC ) 



^ Department of Health, Education, 
and Welfare: Health Interview 
Survey ^, 

Departmen^t of Health, Education, 
and Welfare: Aid to Families with 
Dependent Children 

Explorations in Equality of Oppor- 
tunity of Education on the Sodal 
Equality of High School Sophbmores 
Fifteen Years Later 

Graduate Survey of 1965-Oakland 
Public Schools 



National Center for Health Statistics 
Rockville, MD 



National Center for Spc\a\ Statistics 
Washington*, DC * 



Institute for Research in the Social Sciences 
University of North Carolina 
Chapel Hill, NC \ 

^ A 



^ ^ Comsis Corp, 

^ Mountain View, CA 



High School'Students and Their Plans 



lltinois Lobbyist Study^ 

International Study of Values in 
Politics . • ^ 

Lobbyists and Legislators: A 
Comparative State Study ^ 



Longitudinal Study of the Career 
Plans and Experiences o/ June 1961 
College Graduates, 196M964 
Followup Sample 

Longitudinal Study of the Career . 
Plans and Experiences of June 1961 
College Graduates, 1968 Followup 
Sample 

^ lyiexiqarr Artnericans in Transition* , ' 
' lyiigration and Employmen,t in Michigan 
Citfes : ' ^ . . ' / . . ' , 



Survey Research Center 
University of California at Berkeley 
Berkeley, C^ 



r 



Inter-University Consortium for Politigal and 
Social Research ' h 



National Qpinion, Research Center 
University of Chicajgo 
Chicago, iTT 



fnter-University 'Consortium for Political and 
/ Social Research^ ^ 



^Mmnesota Vocational Followup System: 
T^rojecTMrni^core — — — ^ 



Minriesota Department of Education 
St. Paul, MN . 



ERLC 
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National Longitudinal Study of the 
High School Cftss of 1972 



^ TMational Center for Educational Statistics 
/ Washington, DC 



National Longitudinal Survey: 
Cohort Covering Boys, Aged 14-24 

National Longitudinal Survey: 
Cohort Coverihg Girls, Aged 14-24 

National Lgngitudinal Survey: 
Cohort Covering Men, Aged 45-59* 

National Lon^itudinaj^Suryey: ^ 
Cohort Covering Women'^ Aged 30-4^ ' 

National Opinion Research Center: 
PollSRS-AM. 

^National Opinion Researfeh Renter: 
^oll SRS889-A 

Orientation on Moral Issues in a 
Metropolis and the Meaning of Work 

1956 Detroit Area Studies: The 
Meaning of Work 

1973 Survey of Doctoral Scientists 
and Engineers 

1974 Study of Utilization of Education 
in Careers-HBRI and ACE \ 



Center for Human Resource Research 
^rfhe Ohio State University 
!0R:plumbus, OH ' ^ 



Roppr Public Opinion Research dCenter 
- Williams College"* 
Williamstown,'*MA 



Inter-University.Consortium for 
Politic^ and Social Research 



National Science Foundation 
Washington, DC 

/ 

Higher Education Research Institute 
Los Angeles, CA 



Ohio Rehabilitation Services Data File 

Panel Study of Income Dynamics 
1968-1973 



State of Ohio, Department of 



Inter-University .Consortium 
Social Research 




Project Talent Eleventh Grade Public 
Use Sample 

« 

Public and Proprietary Vocational 
Training: A Study of Effectiveness- 
Beginning Students 

Public and Proprietary Vocational 
Training: A Study of Effectiveness- 
Graduating Students ' 



American Institute for Research 
Palo Alto, CA 



Center for the^Study of Higher Education 

Research and Development 
University of California at Berkeley 
Berkeley, CA 4^ ^" 



Pujilic and Proprietary Vocational 
Training: A Study of Effectiveness- 
Graduates 



Public Health Careers 

Quality of Employment^urvey 
Retrospectivfe Life History Data File 



San Francisco Bay Region 
Local Politics 

School to College-Opportunitie's for 
Post High School Education (SCOPE) 

Social $ecurity Administration: 
Continuous Work History Sample 



Specialty Oriented Student Research 
Program, Studies of Enrolled and 
Form'er Students (Various Files) P 



Center fgr the Study of Higber Education 
' Research and Development 
$ University of California at Berkeley 
Berkeley/CA 

Social Science information Center 
University o*f Pittsburgh 
Pittsburgh, PA 

Inter-University Consortium for Political and 
Social Research 

Center for Social Or^nization of Schools 
JobPis Hopkins University ^ 
Baltimore, MD ^ 

Inter-University Consortium for Politicaland 
^ Social Research 

Survey Research Center 
' University of California at Berkeley 
/ Berkeley, tA 

^ Social Security Administration 
Office of Research and Statistics 
Baltimore, MD 

Survey Research Services 
National Computer SerA?ices 
Minneapolis, MN 



Sti 
As 



Structural. Models and Occupational 
ipirations: Black-White Variations 
Among Deep-South Adolescents 



-A 



Study of Community Colleges and 
Vocational-Technical Centers- 
Graduate Segment ^ 

Study of Community Colleges and, 
Vocational-Technical Centers- / 
Student Segment 

Study of Doctoral Candidates ^ 

Stud^ of Former NIH Nurse * . ^ 
Scientist and Professional Nurse 
Trainees and Special Research Fellows 

Study of June Graduates of 4- Year 
Colleges, 5- Year Followup 



Department of Rural Sociology 
Texas A&M University 
'College Station, TX 



Bureau of Social Science Research 
Washington, DC 



:ifence B 

j ' 



r 



Survey of Scientific Activities of 
Institutions of Higher' Learning- 
Manpower 

Survey .of Working Conditions 

United States Higher Civil Service 
. Study;^e^reers of High Level 
"Employees 

7 ♦ 

' Washington Lobbyists 
Youth in' Transition ^ 



r 



H^National Science Foundation , 
Washingtpn, DQ 



_ Inter-University Consortium for Political and 
Social Research 



V 



Social Science Archive 
Institute for Social Research 
Anrf Arbor, Ml , 



i 
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liist of Data Base.Abstr^cts 
by Principal Investigator(s) 



Bachman, Jerald G,' 

Brown, George Hay 

Bureau of Sociaff Science 
ResearcK 

Choldin, Harvey & 
Grpfton Trout 

Cooperative tnst^tutiongl 
Research Program 



Davis, James A. 



Department of Health, 
Education, & Welfare 

Director of Research, Data 
Use and Access Labs 



Eulau, Heinz & Kenneth 
Prev^itt 

Flanagan, John. C. 



Greenber^, Sally H, 



Youth in Transition ^ - * . ..-. ^ 

Bureau of the CensusData 

Study of Community Colleges and Vocational-Technical 
Education Centers: Graduate Questionnaire 

Mexican Americans in Transition: Migration and Employment 
in Michigan Cities 

1965 and 197TFoHowup of 1961 College Freshman.Class 

1967 Followup of 196&, College Freshman Class 
1970 Followup to College Freshman Class of 1966 

1970 and 1971 Followuf) to Cpflege Freshman Class of 1966 

» 

1971 Followup of 1961 College Freshman Class ^ 
1971 Followup of 1966 College Freshman Class 

1971 Followup of College Freshman Class of 1961" 

1972 Followup of College Fr-eshman Class of 1968 

Career Plans and Experiences of June, 1961 College Graduates, 
NORC Stuc^ies, Waves ABCDE 

Aid to Families with Dependent Children Study (Biennial 
since 1967) 

Higb School Dropouts, 1960-1970: Description and Technical 
documentation for Four Public Use SampJe E^ract Files and 
Two Summary Data Files Based on the%^ 



San Francisco Bay Region-Local Prioriti 
Council Study 




The City 



Project Talent Eleventh Grade Public Use Sampte with 1, 5, 
aqfd 1 V Year Followup Data 

Executive Inventory . 
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HHtbn, ThOWi^s L. S 
J- P>Ba!ley^.|r. ^. 

Hoyt, KennetfTBL 

Institute for Resparch in 
SociaJ Science 



V. 

Jungf St 



Steven IW. 



Kahn, Robert & 
Robert Weiss 

Ladd, Everett & Seymour 
Lipset, Martin Trow 



Meyers, Samuel M. & 
Linda O'Neall 



Milbrath, Lester W, 

Miller, Warren & Arthur 
Miller, Richard Br/Ddy, Jack 
Dennis, David Kovenock, 
Merrill Shanks 



Minnesota, State of 



National Science foundation 



^National Science Foundation, 

& ffureau of the Census 
♦ ♦ 

Ohio Rehabilitation Services 



" National Longitudinal Study of the High Schoof Cfass of 1972 



Specialty Oriented Student Research System 



Fames, Herbert S. 

7 ■ 



ExplorationsTn Ejquality of Opportunity: A Fifteen Year Follow^ 
~~Up Survey (Sophomores) 

[ Comparative Study of Proprietary and Non-Proprietary .Vocational 
Training Programs— Alumni Survey ■ " ' ^ 

. Comparative Study of Proprietary and Non-Proprietary Vocational 
Training Programs-Student Survey 

1956 Detroit Area Studies: The Meaning of Work 



Carnegie Commission National Survey of Higher Education: 
Faculty, Public Use Sample 

Carnegie Commission National Survey of Higher Education: , 
Graduate Study, Public Use Sample . " ^ 

Study of Former N I H Nurse Scientist Trainees and Special ^ . 
Research Fellows 

Study of Former NIH Professional Nurse^raihees and Special 
llesearch ,FeJlows " 

Washington Lobbyists 

' ' ' J . . ' ■ 

American Natioi^l Election Studies, 1972 



Minnesota Post Secondary f^ollowup System 

Survey of Scientific and Engineering Per,sonnel Employed at 
UriiveVsitles and Colleges 

Characteristics of Persons in Engineering and Scientific 
Occupatipns: 1972 

Ohio Rehabilitation Services-Data File 

National Longitudinal Surveys Cohort Covering Boys, Aged 
14-24 

National Longitudinal Surveys Cohort Covering Girls, Aged 
14-24 



Parhes;ftHerbert S. 



\^ Patterson, Samuel C. & 
^Ronald D. Hedlund 



Prediger, Dale J. 



Quinn, Robert P. & 
Thomas W. Mangioni, 
Stanley E. Seashore 



Rapaport, Robert N. 

Reifsnyder, William C. 
\ 

Rossi, Peter H. & 
James S. Coleman 

Schpeidef, Philip. A. D. 
Sharp, Laura M. < 



Stanley^ David 

Survey Research Center 
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National Longitudinal Surveys Cohort Covering Men, Aged 
45-59 

National Longitudinal Surveys* Cohort Covering Wompn, Aged 
30-44 

Illinois LobbyistStudy > 



Career Planning Program and Assessment of Career Develop- 
ment, Grades 8-1 1 (also called General Secondary Norm' Group, % 
Public Use File)- 

vCareer Planning P/ogram, Grades 12-13 (also called General ' 
Postsecohdary Nor^ Group, Public Use File) 

Quality of Employment Survey, 1972 



Survey of Working Conditions-November 1969 - January 1970 

Careers Study, Stage HT: 1960 Graduates 

Federa^ Automated Career System (FACS) 

Retrospective Life History Data (Johns Hopkins University) 

Central Personnel Data File ^ 
Study of Doctoral Cci?iclidates 

Survey of June Graduates of 6-Ye^r Colleges, 5- Year Follow- 
up ~ 

United States^Higher Civil Service Study-rCareers of High-Level 
Employees 

A Panel Study of Income Dynamics, 1968-1973 



ncan 



School to College: OpportuniTies for Post High School Education 
(SqOP£) ^ , ' '^^^W 

Current Estimate from the Health Interview Survey-United 
Staffes-1974 

^>Oakland Public Schools Follcwup Study, Class of 1965 

State Legislator Study or "Lobbyists and Legislators: A 
Comparative Study" 
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DATA BASE TITLE 
" PRINCIPAL INVESTIGATOR 

^Contact Person . 



Publications/Source List 
I • of Publications , 



Related Studies 

bOCUMEIMTATION 
Format * 

Codebook/Data Summary 
Questionnaires 
Special Work Tapes 
^ACCESS 
Availability 



Relictions 



Data Base Worksheet 
ABSTRACT / ^ 



7 ^ ov; \. 



Fees* 



*Refer to.Data Base Reporting Format (pp. 1 1-16) for guidanc^Tn filling out this worksheet 
Information should be complete; avoid acronyms. Use the American Psychological Association 
style for references. 
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DESIGN INFORMATION 
Objectives 

I 



* Data Collection Procedures 



' Dates 
Longitudinal 
Sample Characteristics 

Population ' - 
How Selected 



SUBJECT VARIABLES 



Demographic Variables 



P/acS of Residence 
Residential Density 
Years of Education 
Educational Attainment 
Gender ^ * 
Race/Ethnicity 
Religion . ^ , 
Age 

Total Income^ 
Marital St0as 
Other 









Measurement Variables 






Ability/Skill 




V 


Aptitude 






Achievement 

9 






Personality 


4 




Attitudes 




It 4 


^ Values 


'\ ' ' ' 










\ } Interests and Preference 






^ Job Satisfaction 






.Evaluation of Subjects 

Occupational Performance 




• 
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Training <, 
Type/Source 






Length . ^ 


-5-^^ 




« 
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Evaluation of Training 


i ' 




^ * Work Experience 


\ 




Job Title 
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0 . * 
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Work History 
Occupational Mobility 
OCCUPATIONAL VARIABLES 
Sample Characteristics 

- / .■ 

OccupationsjRepresented 

How Selected ^ • J 

Occapjational Classification 

Jop Coding^ ' - \ 

Job Clustering ^ 

Other 



Organizational Characteristics 
Physical Working Environment 
Organizational Climate 
Union A f fill a tions 
Other ' 
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CLASSIFICATION SCHEME 

0 

Originator 

Date of Origin 
Objective 



Reference ^ 

DESIGN INFORMATION 
Classification Principle 



Methodology 

n. 

INSTRUI^ENTATION 
Tests 

V 

jQuestionnaires 
Handbook 



Classification Scheme Worksheet 
. ABSTRACT 



1 ) 



*Refer to Classification.Scheme Reporting Format (pp. 269-270) for guidance in filling out 
this worksheet^ InfowfrStran should be complete; avoid acronyms. Use the Amfericah Psychological 
Association styie for references. f 
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Availability/Source 



Costs 
f 



CLASSIFICATION yARIABLES 



OUTCOMES/PRODUCTS 



i 



I 



REPORTS ON OCCUPATIONALLY TRANSFERABLE SKILLS " 

The following reports are published or in progress ipr the project on Occupationally Transferable 
Skills being conducted by The Center for Vocational Education. The reader is captioned that many 
of the reports are not yet available, and that both titles and dates of avaijability are tentative and 
can change in the. future. Announcements of availability and information f<fr ordering copies af 
reports wjll be published in future issues of The Ceht^rjs monthly newsletter, Centergram. 

■ ' ' ' ' ' • ^ ' ' ^ % / 

McKinlay, B. Charaoteristics of jobs that are considered common. Review of literature and research (\x\io.SQt{^% 

( No. 102)y October 1976.MS3.80) / V. i , . ■ ^ " - 

A review of various approaches for classifying or clustering jobs/ and their use in (a) describing the elements 
of commonality involved when people make career ghanges, and (b) understanding better the concepts of 
occupational adaptability and skill transfer. ^ 

Altman, J. W. Transferability of vocational skills and characteristics. Review of literature and research (Info. Series 
No. 103), October 1976. ($3.80) * . , \ 

A review of what is known about the transferability of occupational skills, describing the process or the 
facilitators of skill transfer. ^ ^ . ^ 

Sjogren, D. D. Occupationally transferable skills and characteristics. Review of literature and research, available 
Fall 1977. . . . 

A review of what is1?nown about the range of occupation-related skills and characteristics that could be con- 
sideried transferable from one occupation to another, describing those transferable skills that are teachable in 
secondary and postsecondary career preparation progragrts'. * ' 

Ashley, W. t. Occupational information resou%&s. A catalog of data bases and classification schemes, available Fall 
1977. "4 

' A quick and concise ref eren*"** to the content' of 55 existing occupational daj^ bases and 24 job classification • 

^ schemes. AbsActs of each data base and classification scheme include such information as. identification, 
investigator, location*, docunjentation, access, design information, subject variables, occupation variables, and 
organizatioR-yaHables. ^ , . * ^ 

* " ' ' /' * 

" Wiant, A. A. Report on conferences to explore th^ature of occupationally transferable skills, available Fairi977. 

/ ' / 

A report of the views expressed in nine meetings across the^countty by groups of local community and business 
representatives concerning the types of transferable skills required and useful in theiV work settings and how a 
better unders'tanding of transferable skills could improve training^nd occupational adaptability. t» 

M\que\,R. J. Practical perspectfveshn occupational transferability of skills, a\/ai\^^^ ' 

A report of clues and suggestions gained m the formal review of 13 existing training progranjs, with recommenda- 
tionsjor practice which .appear to*have been spcces&ful in re^jnizing skill transfer and taking advantage of an % 
indlvldu^'s prior skills and experience^. ^ * » , 

Ashley, W. L., & Ammerman, H. L. Identifytng transferable skills. A task classification approach, available Winter 
T978.* ^ 

* * 

A report of an exploratory study designed to test the usefulness of three classification schemes in identifying 
^ the transferable characteristics of tasks in diverse.Qccupations: . • 

Moss, J., Jr., Freedman, M. K., & Taylor, C. W. Report of the project's panel of consultants, available Wirier 197)3. 

A report summarizing the major deliberations an^recommendations for subsequent research and development 
evolved over six meetings throughout the course of the project. - ' ' , 

. ' • *# ' 

- Pratzner, F. C. A study of occupationally transferable skills. Final project summary report, available Winter 1978. 



An executive.sunfimary final report^of the project, summarizing the recommendations for sublsequent research 
and development growing out of 6ach project activity and report. 
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Reporting formats for, submitting data base and classifi(<ation' scheme entries to be ^ 
mduded m possible future(edi^ns of the Catalog are located Jft Appendix Cand 




